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Circular: Furnishing of
Information to the Legislature

Committee.

No. DPAR(BPE) 33 LCU

92, Dated, 4.2.1992.

dos3r.fuerCse (rouue) 30

Der6fuo1r: 9l , 6uood:6. 10. 1994.

No. DPAR(BPE) 30 LCU
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Circular: Preferential

consideration of applications

from Sports persons for
suitable jobs in Public Sector-

assurance recently held out bY

Chief Minister of Kamataka
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No. DPAR(BPE) 115 SPU

87, Dated,13.7.1998.

dodo-eel:dmA dd$d0.l

&oede9&d edrdo.id&d

zjSEdrod:d a:rl ded:ro8.o
ooBt-oddr d,.$d dero"ca d:dcvoor

d)ddFdg qetoeJoi &cirFddori

E€dod doOd:

Circular:Intimation
appointing
regarding filling

by
authorities

up of

doair. fuerdoe (soerue) 12

odi€dJotu 89, 6o'ood:16.2.1989.

No. DPAR(BPE) 12 SPU 89,

Dated, 16.2.1989.

21

l8 Codn-eel:radsa0d eruB.dlrldo

uaBrlrl ddd d drl?rl
e

aroro$oioedd e,roBrl

OriQdArcrd dood d:ocjorldo

Circular:Norms for fixing fair

rent for hired premises by

PSEs.

26

20



Edo

st
No.

adot)

Subject

ddd doeJ5 d).t 6ood

File Numbcr lnd date

vacancies reserved for ex-
servicemen to Director, Sainik
Welfare and Resettlement

2t @ts0

dd&dd

d..oeJdddo.

Instructions regarding

recruitment ex-service men in
State Govemment service

dtoFo tedojcO(,

dedraoEoLr

dJoA

do0dc

doal, trerdoe(ooeruq ) 52

ooqo 89, 6uood:21.4.1989.

No. DPAR(BPE) s2 MEA
89, Dated,2l.4,1989.

28

72 dod$ri9o-&r'fdrdCO.

sQro6.Jtr&"r dedrroE dlod:d
docJfrd0 deddd d04
&ogo$dr{ 2,750 do.d9od
4,550d/o.ri9rl Sod:dod
doso*doo dg er-orl;o dod
0obdroderl 8dJ da
dod6dcd zcri.

o

At the time of recruitment of
officers in Companies-

Corporations, to increase the
maximum pay limit from
Rs.2,750 to Rs.4,550-issue of
amendment to Foundation
Letter and Society Rules

doajr. fuerd,:e (oowe) 39

aaf&ob 88, Bnrood:3l.5.1989.

No. DPAR(BPE) 3e SPU 88,
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Circular:Accepting

recommendations submitted by

Dr. Sarojini Mahishi

Committee and Kannadigas

Employment Committee
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Implementation of
recommendations submitted by

Dr. Sarojini Mahishi

Committee and Kannadigas

Employment Committee.
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Castes and Scheduled Tribes
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Circular: Classification of
Backward Classes for the

purpose or providing benefits

of reservation of appointments

and posts in the State Civil
Services under Article 16(4) of
the Constitution of India-
Recruitment of Scheduled
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Castes/Scheduled Tribes-

Special measures-Ban on de-
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Classification of Backward

Classes for the purpose or

providing benefits of
reservation of appointments

and posts in the State Civil
Services under Article l6(4) of
the Constitution of India-

Recruitment of Scheduled
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d oFtjd duordd erded
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Classification of Backward

Classes for the purpose or
providing benefits of
reservation of appointments

and posts in the State Civil
Services under Article l6(4) of
the Constitution of India-
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Government Servants posted

on foreign service to

Government Companies,

Statutory Boards, Corporations

etc.,

J.' dodo-e d : do iC t0rJ do / &rJ.$ rldO.

sQrro0 rlddl dedrao0

dradJd dorJqrrdel deddd
doq eoeol:dJ{ 2,750 dn.rJ?od

4,550 dro.r'l?rl Aolrdod
doiiooduo 6oria dod
&o$drod?rl .S& da
d,odBdod a:rl

o

Corrigendum issued to circular
No. CI 171 CCL 8l dt:

02.07. 1988-reg

doafr: fuo l7l fufuoe)G 87

6uood: 02.07.88

No: CI l7l CCL 87 dt:

02.07.1988-reg

52

31 &d..o-eel:

&ddd
FodFE30d

dedd de

zJddrJd doqdd
droriEdnaiddo

Circular: Guidelines regarding

revision of pay Scales &.

Allowances of the employees

of the Public Sector

Enterprises-regarding.

eruB a$rJdo

.$do

zcrl
o

dodo_eel doalr: fusir:q

loare) 20 oaf&olr: 9l

6uood: 30.07.91

Circular No.DPAR (BPE) 20

SPU 9ll dt: 30.07.91

54

35 FodFtsCr'

dedd

eru6 dcrJCo

Eest/dcdd
dodJaofrd

d,:do_eel:

&ddd
dOdrdei-Sq-oddd:.

a:rl
o

do. &er&e (z)&e) I I I

oE6&ql1) 92 6oaod: 21.11.95

No.DPAR (BPE) 111 SPU

92 dt: 2l.ll .95

56

xlv



d.do

SI

No.

aabt)

Subject

ddd dod5 a$!b 6iDod

File Numbcr lnd date

dxJ

dosrd

Pagc

No.

Circular: Revision of Pay

Scales/wages to the employees

of PSEs-Procedure to be

evolved

36 dldo-ed: @da re-odFe3&d

doalod crrl6 drrlr/ dddOrlo

add./od ddd {Jo/ao
OrJadAind ?Jrl

o

Circular: Adoption of Uniform

rate of TA/DA to the

Employees of the State Public

Sector Enterprises

doalr: &erd^:q (?5Ae) 52

oaf &obr 87 6uood: I 1.07.88

No.DPAR (BPE) 52 SPU 87/

dt: 1 1.07.88

37 Ea# CdoCr:d.n-eel: {.do6

aodg d;odod a:rl

Circular: Payment

Time Allowance

of Over

doalr: fucrd^:nq 1Oa:e) 7

o66&0111 88 Boood: 25.07.89

No.DPAR (BPE) 7 SPU 88/

dt:25.07.89

58

38 d.'.:do-eel: e&fu one dde;ddco!$
d,,ood-r-od,ordedd O&o{Jc6

&od oa?i, rodra<Cd cruaodlrfr/

dr'dd: erQed d6aoJr ddoixd
arrl

Circular: Availing Financial
Assistance by employees of
State Itblic Enterprises, from
the Housing Development
Finance-Corporation Ltd.,

doalr: tuerd,:e Q)$e) 5227 l9l
Auoo6': l3.ll.9l

No.DPAR (BPE) 5221191 dt:
13.11.91

-59

39 t'rdla eer:

c\)O6)t aco/u

dr(l"rCdrrl
deetojc do

Circular:

SraFo #odo
eru6d)ddo

doaroQfudod
.i{'-

Revision of

dJd:_

&ddd
dedd

pay
ofscales of the Employees

doalr: fuerdoe (z)&e) 40

0-6&0$1 92 Bo'ood: 01.04.92

No.DPAR (BPE) 40 SPU 92
dt: 01.04.92

60

57
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File Numbcr and datc

drol

doaJ6

Page

No.

Govemment Companies and
State Government
Undertakings regarding rates
of Deamess Allowances.

4o Cr:d,a eeJ: uo23"
a

Circular: Prior approval of
Government for sanction of
additional instalment of D.A to
the employees of State PSEs

&dd6rt d
drooroooErl

d.odrqroS

dood)

Lt dOtr

drosdcJ

cldr;loedd <De dcd

&orecolD rJr,

dogd a.o
doalr: furrdrq (Ql&q) 123

oatr&oJD 93 6nrood: 25.08.94

No.DPAR (BPE) 123 SPU

93 dt: 25.08.94

6l

4t d:do-eel:

&ddO.!

&0J.rCdd ood8dod zrrl.

Circular: Payment of Deamess

Allowance under IDA formula
to employees of Public Sector

Enterprises

E?aiFes&d

ecao

uu6 d:rJdo
dndcjod

doal*: &erd..:e lAare) 72

oe6&oJ.D 93 6uood: 23.09.94

No.DPAR (BPE) 72 SPU 93

dt:23.09.94

ia dc da_e e3:

&dd0ri
rodFas&d

6cA o
e/u8 d)rJCo
dodcJod

60l.rddd aodg?dod a:.l.

Circular: Payment of Deamess

Allowance under IDA formula
to employees of PSEs

i *oS,, fuerf,.:a lOeoe) 72

ae6&o1r: 93 6uood: 05.10.94

No. DPAR (BPE) 72 SPU

93, dt:05.10.94

63

13 #cd.o_eel:

&dd0rl 6cAo

erDB dJrJC

droddod

dr€J"JqJdj aod8dod zori.

Circular: Payment of Deamess

doaJr: fuecdrq (?r&e) 138

od"bolx 95 6oood: 26.10.95

No.DPAR (BPE) 138 SPU

95, dt: 26.10.95

65

62



d.do.

SI

No.

ddd doard dNb Omod

Filc Numbcr rnd date

drol

dosr6

Pagc

No.

Allowance under the new IDA
formula to the employees of
the Public Sector Enterprises

dcd.o_eel: oer6.o.fu dolneodrg-

oj,neadojo8 er&d dodFag&d

or6od:rl9 sQra6rlfrJ

ou6^,de&o$a oa.Jgdod orl"

dprlr doEirJ./o

Circular: Guidelines regarding

payment of ex-gratia to the

Officers of Public Sector

Enterprises-who are covered

by L.I.C Superannuation

Scheme

doalr: &erdre (a&,tc) 24

oRf&obl 88 6uood: 20.07.88

No. DPAR (BPE) 24 SPU

88, dt: 20.07.88

66

4-5 orer-{e&o3:a drog_ddd

godEdrd z,:rl dorjd
o

Payment of Ex-Gratia-

Instructions-reg

B&oerd(29&e) 14 oe6&olx

l99l

6uood:0-5-03- l99l

DPAR(BPE) 14 SPU l99l

Dated:05-03-1991

67

45-e ;$: drud.od: erado{ O.

dod*olc tsmrdd fuar.,o8rl

orsu-{e&oio &edod z:rln

Ex-gratia to the Managerial

Staff of lvVs.Mysore Lamps

Ltd.,

od8 1590 d2ll,-ll90

6uood: l3-02- l99l

FD 1590 Exp- l/90

Dated:13-02-1991

67

46 ;(':d.o eel: dodFt3(cd e/ua d).Jdro
(,Q roo/&ddorl zJoedd/od-
rle&olro Ced:d arl\.'/ o

Circular: Norms for payment

a&oeed(?r&q) 14 oF6&o1$

1991

6uood:08-01- 1992

68

xvii

ado$

Subjcct

44



adot)

Subjcct

ddd do8r6 a$d) 6ood

Filc Numbcr and datc

d:r.l

doa!6

Pagc

No.

of Bonus/Ex-gratia to

Employees/Offi cers of Public

Sector Enterprises

DPAR(BPE)14 SPU l99l

Dated:08-01-1992

47 a&oerd(O&e9) 68 o66"9roh)

t992

6uood:07-05- 1994

DPAR(BPE)68 SPU 1992

Dated:07-05- 1994

69

48 dod.o eeJ: oodrasOd Q/uA dJrJdr6

coQ E-00/ &dd0rl aruoe d66/o 6€r-

rle&olro 0ed:d a:rlvo

Circular: Norms for payment

of Bonus/Ex-gratia to

Employees and Officers of
PSUs

Bd:oecf(d.be) 14 oe6&o1!

l99l

Buood:22-09- 1994

DPAR(BPE)I4 SPU l99l

Dated:22-09-1994

70

49 dcd.o eej: sodEeg$d eru6 d:rJdro

daddorl atroedE6/otfd-.1 e&olro

t$ed:d a:rl"

Circular: Payment of
Bonus/Ex-gratia to the

Employees of State PSEs

A&oercf (Adoe) 14 oRf &oln

l99l

6uood:17- l l- 1995

DPAR(BPE)I4 SPU l99l
Dated:17-11-1995

't1

50 d.:do_eel: mo:, codra&d
;Jooid eruA a$riC dol:ocade)ov
errJJd erQFd dOc!-odo esodA

Circular: Effecting economies

in travel etc by the State Public

Sector Enterprises-reg

A&oeecF(t,9&q) 27 oE6dJoJN

l99l

6uood: 05-06-1991

DPAR(BPE)27 SPU l99l
Dated:05-06-1991

72

51 dodro_eel: uodra3Od erudrdrrld a&oerd(a$e) 58 o&€&o1! t5

xv t

9do.

st
No.

dcd,ro-eel: eodF?8od !ruAoa$.Jf
qeQ 6oo/&dd0rl e,J,.oedE6/o86,-

Ce&q$a 0ed.rd arfi

Circular: Norms for payment

of Bonus/Ex-gratia to

Employees, Officers of PSUs



d.Jo.

st
No.

adot)

Subject

ddd Joa!5 d)q ADod

File Number snd date

d>rJ

doats

Pagc

No.

c3ce0owodx-o dlod?o$ &dlad
dolrorado &od
zrrl

o

ddo$ Otr"Fdd

Circular: Economy in Air
travel decision ofthe Public
Enterprises Supervisory Board

l99 t

6uood: l9- l2- l99l

DPAR(BPE) 58 SPU l99l
Dated: I 9- I 2- I 99 I

52 abdn_eel: rodEa&d eru6od:dr/

0&{ cdodcJ aoQroorl9rl Sded

Eoloc?d Bdqldo oodEdod
zorl drorJrdotjrJdc

o

Circular: Guidelines regarding
payment of daily allowances to
the various category of
Officers of PSEs going abroad

DPAR(BPE) 117 SPU 1992

Dated:25-08- 1994

74

53 ad:d.ro eeJ: dodFtE$d su6 d:rldJO

OOC dodd oQt-oOrl?rl Sded

€qlrocad AdCdd EodEdrd
arrl iSrorJF d.|o?3rJCo

o

Circular: Guidelines regarding
payment of daily allowances to
the various category of
Officers of PSEs going abroad

B3:oerd(zJ&e) I 17

oil6&oir: 1992

6oood:24-08- 1995

DPAR(BPE)ll7 SPU 1992

Dated:24-08-1995

75

54 rodras&d de.:ojod eru6 d)rrCe)6e)
droad

Investment by Public Sector
Enterprises

a&oso6(23&e) 2l oef troJr
1989

6arood:27-01- 1990

DPAR(BPE) 2l LCU 1989

Dated:27-01 - 1990

C.':d.lo-eel: doa-oeJe eJ doe.>d

o-o a:elrJC.oo8rl ddrdrot)

Circular: Reconciliation with
AGs records

A&oerd(z3&a) 5226/91

A ood:13-l I-l99l

DPAR(BPE) 5226t9r

Dated:13-l l-1991

56 d":dro_ee!: roo&o8 oioCrl
oa&ed eJd.ddrl9d:.6r{

B&oerd(23&e) 5 oercf ot!
1990

78

xtx

a&oso6(a&€) ll7
-Rf&qll 1992

6uood:25-08- 1994

/6

55
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ddd doa!5 dxb 6iooi
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abr.,

edd

Page
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soSd:rlof dod alrl
o

Circular: The Finalisation of
Annual Accounts in time-reg

6uood:19- I l- l99l

DPAR(BPE) 5 ARU 1990

Dated:19-l l-1991

57 aiJoerd(?J&?9) 6l oe)6fuolr
l99t

6uood:02-01- 1992

DPAR(BPE) 6l LCU l99l
Dated:02-0 I - l 992

79

58 t'':d.o_eel: ;aodFrg&d erudrdJrJd
dSoE- qemero {Jd.rcerJr/&{

Sq-odi3:ode.:d dqleorl
dO dode9 S.rozr doodl

Circular: Public Enterprises
Committee-Delay of
Submitting department notes
to Kamataka Legislature

trerir:q(reosDa$) 37 os6t)olr
l99l

Buood:02-01- 1992

DPAR(BPE) 37 LCU 1991

Dated:02-01 - I 992

80

59 rrQFd d d)rJd&{

rt-ra?d:d z:rl
o

e9d)6o.Jd

Imposition of Economy

Measures Regarding

A&oso6(a9&q) 179 ooeo
1992

Aarood: l2-08- 1992

DPAR(BPE) r79MEAt992
Dated: 12-08- I 992

8l

59-e erQFd d dr.Jdd){ erd:aord
rlo9i^:d a:rt

o

Imposition of Economy
Measures Regarding

oQ6A I z)Eoo 1992

6uood:04-07- 1992

FD I BEM 1992

Date:04-07-1992

82

60 drdn_eel: eld. d0doeq'ddCdr*
e-r/rl.oo&dod o&Fd ddA.JC
a3r:a:dctJdd,, d.oed:d arfi
do&- dd{d a-orln erorJ

qrodrlCo. m&Fd dd8dC
dt'tld,:d z:riJO

Circular: Including Audit on

fu erdre(sovud:) 62 oe)6fu olD
1992

6oood:01-09- 1992

DPAR(BPE) 62 LCU t992
Dated:01-09-1992

84

xx

dcd.o-eel: Brodr/&Of
roorrodOoEJ a;ro0 ddnO zrrl

Circular: Recovery of dues
from Dealers/Sundry Debtors



adot)

Subjcct

ddd dosl6 dr+ aeod

Filc Numbe r and datc

d)rj
dodd

Plgc
No.

the cover page ofthe Annual
Reports - Annual reports to
be published in Kannada and
English

6l B&ouos(rJ&re ) 103

D66erotu 1992

6amod:23-08- 1994

DPAR(BPE) l03SPU 1992

Dated:23-08- I 994

8s

62 A&oerd(s3&q) 57 a29d?,f
1987

Boood: l7-05- 1988

DPAR(BPE) 57 DBH 1987

Dated: 1 7-05- 1988

86

62-e drdo eeJ: droFO so.d).dJ.fD

dcodfdCdd ood)OdeF8d
&derdddrdd ddr
ssoa?Jo oarC arloo

Circular: Duties and
Responsibilities of
Govemment Officers/
Govemment Nominees on the
Board of Directors of State
Public Sector Undertakings

D
drdc

a&oerd(o&e) 57 a?3dztr
1987

Buood: l9-01- 1988

DPAR(BPE) s7 DBH 1987

Dated:19-01-1988

87

63 d:od9 dtJ

Board Meetings- regarding

a&oerd(a&e) 04 oerdob
1989(e,rorJ)

6oood:10-M- 1989

DPAR(BPE) 04 ARU

88

xxt

d.do.

sl
No.

t'':do-eei: droFdd Oridrri?ocJ
emegood(B&dod) sodSdod
a:rl

Circular: Payment of dividend
by Govemment Companies

d^ld.qeel: droF0 dodd)rd

rd: od? rlCe9.d uodr&der D d
,SdeFdt&rld ddrd, d:d:-
asuoero orJC ?Jrloo
Circular: Duties and

responsibilities of Govemment
Officers/Govemment
Nominees on the Board of
Directors of State Public
Sector Undertakings
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dxl
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64 dcd,.ge el: arodFca0d doqid
eru6 d:dq/ d:od? Odeedddo

ddrd, ;j:dl- o3GD?,rooorJdo

Circular: Duties and

Responsibilities of
Govemment Officers on the

Board of Directors of Public

Sector Enterprises

a&oQrd(e3&q) 17 oertuoi!
1989

6oood:27-07- 1989

DPAR(BPE) l7 LCU 1989

Dated:21 -07 -1989

89

65 a&oero6(o&q) 4995 /9O

66rood:01-01- l99l

DPAR(BPE)499s/90

Dated:o1-01- 1991

90

66 d;d.n_eei: codEeg,$d doo$d
elu6od) rJdO,, &deeddddq me3:
&de.At' d arl drorJFdrodriCo

Circular: Guidelines for
Nominating Directors to
Public Sector Enterprises

aeroerc,6(?)&q) 2l oeJ6fuoJ.I)

1989

6uood:22-M-l9l

9t

67 dod.o_eef: ooasd droadcJ
d o d,9 rJ Co / cC rJ dc ri Co / Fodd:rrJ do /
drod9rideJ o&F6' dr6-o
dqJriC&{ dddodd_ erq5od

(a+ost)

Circular: Default of State
Govemment Companies/
Corporations/Undertakings/
Boards in the Conduct of
Annual General Meetings

a&oerd(z)&q) 5 oeroe ob:
1988(qrorJ)

6uood:27-04- 1991

DPAR(BPE) s ARU 1988(P)

Dated:Z1 -04-1991

92

xx

ddg dosl6 dxb 6mod

Filc Number and dntc

l e8e(P)

Dated:10-04- 1989

dcd..o-ee!: droro rari3:rrf?od

-o&Fd 63160 dddg&{ dddod

Circular: Holding of Annual
General Meeting by
Government Undertaking-reg

DPAR(BPE) 2l LCU 1989

Datedt22-04-1991



d.do.

st
No.

ado$

Subject

ddd doe!5 ilq 6Do,

File Numbcr and datc

$rJ
dod5

Pngc

No.

C':dn eej: radFos&d su6 drrJdro
<Cdeeddd d:od?ddo_d eQroO

drdJ- sQrodegd Oderddd

iodd Cdd/crDdfi'g dddoinrJ{

do. 60 EorJ do. l00dd ddr"frd
.r4

Circular: Enhancement of
Conveyance Allowance/Sitting

Fee to the Official and Non-

Official Directors on the

Boards of Public Sector

Enterprises from Rs.60/- to

Rs.l00/- reg

A&o(,cf (o&ie) ll oe€&otD

l99l

6uood:06-08- l99l

DPAR(BPE) ll SPU l99l

Dated:06-08-1991

93

dcd.o_e ei: uodr &de g0d

Oderddorl -Ddd zjd. *d)
erudfu E zjd"o$&. aiodg dodrD'0{
^.J

Circular: Payment of
Conveyance Allowance/

Sitting Fee to Nominees

Directors

A&oerd(al&?a) orco&qix

88(qrorj)-2

6iJ-ood: l3- I l- l99l

DPAR(BPE) SPU 88(P)-II

Dated: 13-l l-1991

91

70 adrorrcf(29&q) l2l ooqo
1983

66tood:13- I l- l99l

95

68

69

xx t

dcdo eeJ: oaa. uodra.0dJO

doobd eruBod:dd d:od€

0cJeeddd dqrob ddde 6-ddJo

aoo3,:rdoa9ondcu d0-dcd arl.

Circular: Fumishing of the

copies of the proceedings and

agenda notes of the meeting of
the Board of Directors of the

State Public Sector Enterprises

DPAR(BPE) 121 MEA 1983

Dated:13-l l-1991



d.do.

st
No.

adoir

Subjcct

ddd doal5 drg 6Dod

Filc Numher and dltc

dr6t

&dd

Pagc

No,

7t ir:dn-eeJ: e-odFas0d uu6odJrJg

OdeFddd .$od?rlgo6d erQu-oo

drdr_ uQrodedd rbclesddd

edd Cdr/uudt58 Cdro$&{
dej duiS arrll.,o

Circular: Enhancement of
Conveyance Allowance/Sitting

Fee to the Official and Non-
Official Directors on the

Boards of Public Sector

Enterprises

a&oerc,6(O&e9) I I ore5&ot!

l99l

6uood:21- l2- l99l

DPAR(BPE) 1l SPU l99l
Dated:21-12-1991

96

12 iiodo-eel: odd qfd, itld.:-

&ed &o,(futJ.orf &e)d&. ddro' a, { gr

drod)d do0dl

Circular: Enhancement of
Conveyance allowance and

Sitting Fee

fuerdcq(uoerudJ) I I om6&otr

l99l

6oood:28-01- 192

DPAR(BPE) ll SPU l99l
Dated:28-0 I - 1992

'73 dcdo_e e!: dod&rldr 6-drl:o

&rldrrJd a3:eeJ dd;dEd Eo&dcj

6oCd - OSd d€^ldlr.Jd

dO-ndd-d.JoeJdrJCdJ{

dodB d,:d arl
o

Circular: Exercise of adequate

control over the Companies

and Corporations by
Government-Amendment of
Articles of Association-

Instructions issued-reg

B&oecf(29&e) 18 oerdotD

l99l

6oood:22-06- 1992

DPAR(BPE) 18 ARU l99t

Dated:22-06-1992

98

'74 drod9/0rJd.JC
er( d) rd/eeCrd.rd doqrodd/r9dd

A&oerd(z3&€) 23 o#&olD
1992

97

xxrv

99



gdo
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ado$

Subjcct

ddd doetd d)dj aaDod

Filc Number and date

drsr

dodd

Pagc

No.

Cd drort o qdd Cdrrtvdr{
doqdodrd a)rto

Revision of rate of
Remuneration/Honoraria and
other allowances to the
Chairmen/Presidents of
Boards/Corporations etc.

Buood:ll-0-5-1994

DPAR(BPE) 23 SPU 1992

Dated:1 l-05-1994

't5 re-odra&d eru6od:r3d

erQrodedd erfr{&rld er{
fuzrrro6 ooalrt fu qo6ddd:n
?.dndrd e)rl

o

Providing of personal staff to
the non-official Chairman of
PSEs

DPAR(BPE) 28 SPU e2 (P)

Dated:25-l l-1995

102

16 dror0 aor(n cpd drorO
qsoaJdd Eoo$Fdd$0o& e.rrl

sodEat$ddr Ad dg drtC
dmod ade9_dod dodrJf ecrl

Complaints by the public
through the Newspapers
regarding functioning of
various Government & Semi-
Government Departments

103

77 arodFzgod eruB dorJd dod.oea'd6'
dmddrJC z:rl

o

Inventory Norms in Public
Sector Enterprises-reg

A&oerd(23&e) TAzgde$
1987

Boood:26- I l- 1987

DPAR(BPE) 7 DBH 1987

Dated:26-11-1987

104

78 do6JFa3.ld eru6 drrJd Sdedo
esd-oidd zJrl

o

Special Studies by Public
Sector Enterprises

a&oe3d(ze&ts) 17 addes
1990

Auood:28-05- 1990

DPAR(BPE) 17 DBH 1990

Dated:28-05-1990

10s

xxv

A&oercf(z)&e9) 28 -e6&olD
92(rr:-ori)

Buood:25- I l- 1995

adJoerd(a&E) 67 oerfuot})
1987

Boood:2 t- I l- 1987

DPAR(BPE) 67 LCU 1987

Dated:21-l l-1987



9do
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do*
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19 a&oerd(A&e) 28 aQldaro

l99l6oood:l8-Il-l99l

DPAR(BPE) 28 DBH 1991

Dated:18-l l-1991

79-e daleo drdl da.lddrJd d+_

dod{do! d:ariednalrid zrrln

Energy Conservation

Guidelines for Office and

Buildings

adJocrd(2)&q) 28 aDd?,f
l99l6uood:18-l l-1991

DPAR(BPE) 28 DBH l99l
Dated:18-l l-1991

107

80 erdQddd dd)dqJdC&{ CoR'nd

zJrl

Wearing of un-authorised

uniforms

B&oerd(Ad:q) 205

Eoood:09- l2- l99l

DPAR(BPE) 205 MEA l99l
Dated:09-12-1991

109

80- (,d6d.d 6s$dd rJc/dJ. dodod'guJ

a:rl
o

Wearing of un-authorised

uniforms

&&oercf (z9d:e) 205

6o-ood:09- l2- l99l

DPAR(BPE) 20s MEA t99l

Dated:09-12-1991

110

8l dooE{Jd uoa3d droFo *.*od
vuBod:rld erQedde{ ar&d
do{ Orld:/drod€dd zrri

Public Sector Undertaking
coming under the purview of
the Kamataka State Bureau of
Public Enterprises

A&oec,6(23&€) 13 oerdqt})

I99I6oood:2I -07-1992

DPAR(BPE) 13 ARU 1991

Dated:21-07 -1992

113

xxvt

dsreo .$d) do.rdrlg d*-
dod(do$ .lrorJF&oeJrJd zlrlo

Energy Conservation

Guidelines for Office and

Buildings

106
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ddd doers ildJ 6eod
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doot6
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82 .C6dd +$ddrrdr. de6dod a:rl

Inclusion of Environmental

Components

B&oucF(o&e) I I oooRfo
l9926oood:15-09- 1992

aeqeg 3 q-da 9l (?rrorl)

6uood: l6-05- 1992

DPAR(BPE) ll MSI1992

Dated: l5-09-1992

DEE 3 ENG 9l(P)

Dated: l6-05- 1 992

l14

82-

e

€erosro ero$ddo$dd. d6dd

#{JrrJC&{ deordcd arl"

Inclusion of Environmental

Components in the

Departmental Budgets -reg

a&oscp(a&e9) I I oooEoo

I 9926irood: I 5-09- I 992

a6€ 3 eoo6a 9l ( qrorl)

6arood: l6-05- 1992

DPAR(BPE) ll MSr 1992

Dated: I 5-09- I 992

DEE 3 ENG 91(P)

Dated:I6-05-l992

116

83 uodras0d vuBodcdd

d:eOoeroda-o d:od9ond1 d:dd
de3d:d z.:rl

o

Reconstitution of Public

Enterprises Supervisory Board
DPAR(BPE) 56 SPU 1995

Dated:11-08-1995

t1'7

84 6uood:18-1 1-1987d dge:dO_

d.rod8delod dddd edodB

Corrigendum regarding issued

Circular on 18-11-1987

A$oeecp(z)&e) 66 oef fuotr

1 987 B o-oo#:05-0 I - I 988

DPAR(BPE) 66 LCU 1987

Dated:05-01-1988

119

xxv

A&oced(?9&q)56 o*odro$)

1995 Buood:
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dJLt

doal5

Prge

No.

84-

e-1

dcdn eej

Circular

Canvassing the members of the

Legislature Committees by

PSU Management

duor$d Oqrod d:oderd

rodra$d sDA d)rld dSr,So
dzJobo. sodrtsOd cruao-brir/

erd?d d:odfo$ dddrd

d8rgon dddrd,oo6rl delEd,:d

z:rl
o

tuo 164 &ql})tu 1987

6uood:03- I l- 1987

CI 164 PUC I987

Dated:03-l l-1987

120

84-

e-2

During the meeting not to

attend canvassing

ddodD ddqlxoori $e.ioddd_

qJo.Jd&dA&d drodl

&erd,re(sovud:) I l9 fude-

1987

Auood: l8- I l- 1987

DPAR(BPE) l 19 CIKAVO

Dated:16-05-1991

l2l

8-s Eod.,o_ee!

Circular
voddd ddd€r{ ee-roam

dD eJddedJ/ dE-oF dd
E-oqbFdg r rido /srjd) / d) odf rJd
a3r:a:, ro oJJ r r$ dF dc!-o Q r-oorJi/,)

fuoedrSoi:dr* &ed:al a:rln

Acknowledgement of letters
from Legislature by PSU
Management

A&oerd(ddre) 33 oef tuoJcc

l99l6uood:01-05- l99l

DPAR(BPE) 33 LCU 1991

Dated:01-05-1991

t22

86. .Cd.8 d.oo6d
o) ( qlJ ! s}J \qJ

.Oddg- dod"d

Sd OdA&d zrrlro

Reappointment

&ddd dJdo6
dE-oFO &ddd)

deoodQoid:*

of retired

fuerdoq 15 oroe&q 1994,

Bo-ood:23-02- 1994

DPAR 15 SDE 1994, dated:
23-02-1994

123

xxv t
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Subject

ddg dosrd drlb Omod

Filc Numbcr and datc

a$sl

dosrs
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Employees and not extension
of the services of the
Government Employees after
retirement

87. droFdd irodFe80d uu6 dlrldo

dcod9obd.d <cdeFdddrrJd

ddrd, d;d:_ a me.roo8rido

Duties and Responsibilities of
Govt. Officers on the Board of
Directors of Public Enterprises

fuerdce (rocrudl) 22

ogdolrc 1996,

6uood: l2- l2- 1996

DPAR (BPE) 22 ARU 1996

Date:l2-12-1996

124

88 davortjd @ao e-odF8($d

vuEod:rld delo$d Crq-od#rldc

dJd)_ Irod8rddcad t$oid:rJdo

Policy on State Public Sector

Reforms and Privatization in

Kamataka

fuerdcq (ooerui$) 23

oeroso$: I 996,(dod,r0J-2)

6 uood:06-02- 200 l.$dr_
(,doa)oC- I,2,3,

DPAR (BPE)23ARU

1996(VOL-rr),

Dated:06-02-2001 &
Annexure -l,2,3

89 fuerd:e (soerudo) 62

om6&otr 1996,

Ao-dod:01-07- 1996

DPAR(BPE) 62 SPU 1996

Dared:01-07-1996

138

90 dr:aflordrd dod0rjCo

erd:dodzJerod jd:rldo

Winding up of
Companies-Procedure

followed

Govt.

to be
DPAR(BPE) 12 ARU 96

Dated:22-08-1996

139

xxrx

t25

droico ,Cdr)g_ oj"oeesdol:

eldcaard

Implementation of Voluntary

Retirement Scheme

&erdoe (rcoerudc) 12

oerctsojcc 1996,

6uood22-08-1996



adoi)

Subjcct

ddg dos36 dld2 6mod

Filc Numbcr and drte

$o
doerd
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No.

9l dodro-eel:

.serosJo$

6oaJF?80d uuaodrrlr/

dodrjr/&{
crdodoCrd g)rt

o

Circular: Adhering to
observations /suggestions

DPE

the

of

tuerdoe(a&€) Biccrd 343196,

6crood: 0-5-09- 1996

DPAR (BPE) dir 343196

Dated:05-09-1996

l4r

92 f,,,crdrq 124 oogcF 1996,

6arood: 06-ll-1996

DPAR I24 AAR I996

Dated: 06-11-1996

142

o? erd:dodd erqodd

ded: ro8 droB doCord a:rl.

Appointment on

Compassionate grounds

fuedcq (reoe/D*) 154

oaf&ot! 1996(d"r), 6uood:26-

02-1997

DPAR(BPE) 154 SPU

lee6(P)

Dated:26-02-1997

144

94 d.o-6.a).&.ts.qb
*d:_ elQrodrJCo

Functions and
KSBPE

rooirrido

Powers of

R erdJts (6De/06$) 26

oN6&ot! 1997,

Buood:29-03- 1997

DPAR(BPE)26 SPU 1997

Dated:29-03-1997

145

95 do-oe[Jd drordd
t$qbodsodO &d F adFes&d

eruB d:rfdc dJoderJCJ so.o$dod
OddrJd drdr_ a$od€rjd
d,dr.dr.J9ri doz,ndd ddde)d

d# a:rl.
o

fuerdoe (soerudr) 62

o66&ob 1998,

6oood:18-06- 1998

DPAR(BPE) 62 SPU 1998,

Dated: l8-06-1998

149

xxx

d.do.

SI

No.

d:drr dEebrjr/ a:rl &9ozrddl*

ddo$er: d/od- gd: drrtodcr-

a:rl

Delay in handling receipts

requiring urgent attention

action against those

responsible for



g.do.

sl
No.

ado$

Subject

ddd doerd abd: 6mod

Filc Numbcr and datc

dra
doo55

Page

No.

Revision of rates of
Remuneration/ Honoraria,
Allowances and Perquisites to
the Chairmen/ President of
Boards/ Corporations Statutory
Organisations etc.

96 dedo9ood Oddg-o$ad dodd

dedo$dc* dr&dei$aoErlo?fu

deoodQondq eilOdod a:rl"

Re-appointment of employees

retired from the services

extension of the services

beyond retirement date

fuerloe (roerudo) ooqo
1996(qro),

6uood: l8-09-2000

DPAR(BPE) MEA r996(P)

Dated:18-09-2000

97 uo?id FcodFas&d eru6odcr3de9,d:d

d:. aJEsdmdcori

ctt crgj!

eez)oooi ddojod z:ri
o

Regarding Filling up of Vacant

Posts in the State Public Sector

Enterprises prior consultation

with KSBPE

etod a&d riCo

d.oil6.a9."b.ct)

l:edoe (roord:) 63

oRf&ol}) 2000,

B ood:27- I l-2ffX)

DPAR (BPE) 63 SPU 2000

Dated:27- l 1 -2000

153

98 d.rod uodra,$d ED

so &d":a3O
Qo

vuQd:rld &q-odd

avodfleddcod SeSo$

OoiooSCod a:rfvo

Restrictions on establishing

New Public Sector

Enterprises(PSEs) as per

policy on Public Enterprises

Reforms and Privatization

6 dr.'lddr.

sadEa&d

drdl_

d:edrl

155

xxxt

152

fuerdoe(soEud:) 23 oerdoJcc

1996(dod:€J-2)

DPAR(BPE) 23 ARU
1996(Vol-II)

Dated:05-09-2001



ddg doeld drd) 6mod

FItc Numbcr ond dctc

dJr.,

doa!6

Pagc

No.

99 dnror$d aaodFa$d e/u6 drrid0oc,
d.ojoo &d.E ddotreln oJ

(,dod0ddeE-oh&d

Oojcdrrjq/c

Guidelines on Voluntary

Retirement Scheme(VRS) in

Public Sector

Enterprises(PSEs) in

Karnataka

fuerdoe(mcrudc) 13 ocro6oiD

2001, Buood: l0-08-2001

DPAR(BPE) 13 ARU 20ol

Dated:10-08-2001

100 duor{Jd sodraa&d de)o$d
eruBodJrJt/O_ dd.S Ooqt6.isr$c
ddo$:oorJ addradd &ego$dJ.
erd:d0d:i3 a:rl

o

Uniform Policy regarding
receiving residential
accommodation in Public
Sector Enterprises in
Karnataka

trerdoe(rawd) I oerfuoir:
2001, 6uood: 16-02-2002

DPAR(BPE) l LCU 2001

Datedl6-02-2002

173

rng_rl eqodd d:ee3 @ao

droFdd ee.roajrJCO &ddddc{
de$ofud..odorarorl ri:cod:0Jnd

&oJodrrJCo drdr_ dd&_dCdr{
aoOEoaS a:rl

o

Standard Terms and
Conditions of appointment of
employees of Public Sector
Enterprises(PSEs) on contract
basis in State Govemment
Department

tuerdoe(uoEud:) 24 aoeo
2001, 6o-ood: 05-03-2002

DPAR(BPE) 24MEA200I
Dated:05-03-2002

t76

102 deidd so ddrod d"oo6dcd
e

dBQt-od/r-ool)FddFori

&e.:Crdib* a"dndcd errl

Facilities to be provided to the

fusrdoe 41 Sooo 2002,

6o-ood:17-06-2002

DPAR41GAM2OO2,
Dated:\1 -06-2002

183

xxx

d.do.

st
No.

edot)

Subjcct

157

l0l
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adot)
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ddd doe!5 d:d: 6mod

Filc Numbcr and datc

a$:.1

do016

Pagc

No,

Functionaries/Authorities who

are accorded Minister status

t03 erQd,nald: dD$d FodFaBOd

dro&8 crQ6D0otr de&oiod a:rl

Notification: Appointment of
Chief Public Information

Officer

trerdoq(aoEui$) l0l Doqo

2002, 6nmod: 15-l l-2002

DPAR(BPE)l0r MEA 2002,

Dated:15-11-2002

104 dod.n-eel: amrt'emrs d)dorJddrd

d:oar:d zrrl
o

Circular: Filling up of the

Backlog Posts

fuerdoq (rouudr) 3oe5&ot))

2002,

6uood:29-03-2004

DPAR(BPE) 3 SPU 2002,

Dated: 29-03-2004

187

105 Ba&serd 33 oerc,6ob 2001,

Ailood:3o- I l-2002

DPAR 33 ARU 2001,

Dated:30- I I -2002

188

106

mlnlmum

fuegd,:q 50 oerdotl 2003,

Boood: 22-05-2003

DPAR 50 ARU 2003,

Dated:22-05-2003

191

xxxl l

186

E'uoF{Jd uodrzs,$d doofud

eru aod: rlCd_( ro w d: rldo ) d, oJc o

SdrO_ oloeo:d(0ercf oaf ) dood

drodrdDr d.logd"J dro6ard)

dJdJ_ dorird8r do$rlCo

eldooordd, doaoQfud

0d01)rJdo

Modification of Guidelines on

VRS in Public Sector

Enterprises(PSEs) in

Karnataka and Matters related

to implementation of
guidelines

d&4 eroqroodd

drodrdnaiddo

Guidelines for
dividend payout



ado$

Subject

ddd doal5 $+ 6ood

Filc Numbcr ond datc

to7 dNroFtJd droFdd

Oo$oge?EJO.&d FodFai(cd

e/u6od)rlt/ d)od?rlt/,r/eado$d_

eru 6oilo rldo / dr od 0 ri r/o / rs'ooojo -d-

&rl&rrd dr&- dcod€rh/

dddtr&rlCrl uDdR6e ddod
dO{rdd z:rl"

Revised rate of Sitting Fee to

the under the Control of
Karnataka State Govemment

Public Enterprises Boards,

Autonomous Corporations/

Boards

Oa&qeroe 04 oaf &oiD 1998,

6itdod: l0- l2-2002

DDPER 04 SPU 1998,

Dated: l0-12-2002

r92

108 re-odF?s0d eru6o;$rldd r-odrod/

&oJoeosd erp-odd d:eei

rootrr$.JrEo(r8&d &dddd:d

dr-oFdd qerosJrjCJ/aroijF?ic$d

eruB d:rJCe9 0Oedrl,.rof dr:d zcri6..0

Absorption of Employees of
PSEs working on

contract/deputation in

Govemment/Other PSEs

I a&oscF(ze&q) 38

oercf ojo2002, 6uood:24-02-

2ml

DPAR(BPE) 38 ARU 2002

Dated,Z4-02-2003

t94

109 uodra&d vuBoaJorid d)odeoi)

cdd{&, d:rar, rool)F

& dF ao'FoQ r-oOrJCo / er Q drd

a-orfuo erdQdod &deFdddrrle/

ddrd, aorLo a3ddzJo O.Jr/o

Duties & Responsibilities of
Chairmen, Chief Executives

OfficiaV Non Official

Foe/Dq 35 o(9cFob 2@3,

Buood:20-03-2003

DPE 35 ARU 2OO3

Dated:20-03-2003

196

xxxtv
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No.



9.do

SI

No.

ado$

Subjcct

dJU

doeld

Page

No,

Directors on the Board of
Directors of PSEs

It0 d"rdo eer: dduo0oed0d.'.:iJ orlrn

Circular:
Department

Renaming of

Ba&q(,oe 97 aor- 2003(&)

Eoaod:26-04-2003

DDPER 97 MEA 2003(P),

Dated: 26-04-2003

lll rodreeod !ru6 d)dd esdf do

O.JoFdd dlod9ol:
<Cderddd:rlt'oh aoo$E

S.toFdd&, epdroeid erQad$
drd:- eoQrodedd &derdddrrJd

ddrdrdr/o drdl aooa.roo0rlCo

Duties and Responsibilities of
Chairman, Chief Executives

officialA.,lon official Directors

on the Board of Directors of
PSEs

B6&qerd 35 oeedotu 2003,

6uood:07-05-2003

DDPER 35 ARU 2003,

Dated: 07-05-2003

200

n2 de4 eroqloodd dooooir%n

dvorJrdDr dn$dCo

Guidelines for Minimum
Dividend payout

6&&qerd 50 aerdodD 2003,

6oood:22-05-2003

DDPER 50 ARU 2003,

Dated: 22-05-2003

ll3 dod0 rocbcJ 1951, 
"r-E0Q

2l5dddoi enrBod:rid sQFd

d:al_rldcb. drQed0dod zrrl

Authentication of Companies

accounts under section 215 of
the Companies Act-1951 reg

A B &q es06/80/o esdojc.: /2003,

Earood: l8- l0-2003

DDPER 80 ARU 2OO3,

Dated: 18-10-2003

204

tt4 dod,$rJC eJdldg.Jd&4 dod,S.JC

eotdJ-1951d ddJU6 2l5dAqle9

.Gaerue 80 oerdob 20n3,

Barood:10- l0-2003
206

xxxv

ddd doar$ &+ 6Dod

l'ilc Number lnd datc

199

203



Edo

SI

No.

aao$

Subject

ddd doa!5 a$dl 66aod

Fitc Number and date

abaJ

doe55

Page

No.

drQedOdcd arrl

Authentication of Company's

accounts under Sec.2l5 of the

Company's Act l95l-reg

DDPER 80 ARU 2OO3

Dated: I 0- l0-2003

ll5 dE-aFdd eeded doafr:

aiJoerd(o&a9) 38 oerosolu

2Co2, 6oood: 24-02-2[l3lr
dedrd

Addendum to

G.O.No:DPAR(BPE) 38 ARU
2002, Dated:Z4 -02 -2003

a&ocrd(a)&e) 38

o(,doj}) 2003, 6uood:12-

0 t -2004

DPAR(BPE)38 ARU 2003,

Dated: I 2-01-2004

208

ll6

and

erQd;ozJd:
(,Q nod.JCo

a:rl

Notification: Powers
Duties of DDPER

&B&qerdd
drdJ- ddrdrrld

FoEDag 47 ooqo 2004,

Euood: l8-03-2004

DDPER 47 MEA2OO4,

Dated:18-03-2004

209

I t"7 dod.o eeJ:

eeQE-oO

o

Circular: Regarding
Absorption of Officers and
officials of PSEs

FodFtg$d Q A a3rrJdo
dr&_ dDddd SOedd

B&&oerd 24 orrcFoi) 2004,

6uood: 05-02-20M

DDPER 24 ARU 2OO4

Dated:05-02-2004

2t2

ll8 oo&rd erdsddrlddJ{
dofo0dooorJ ,Ce.:ofd E$dr_

gid€Jdrioedod arl

Making Provisions and
Disclosures in financial
accounts

&E&oerd 13 odo 2004,

6oood: 18-03-2004

DDPER/13/FA/2004

Dated:18-03-2004

2t3

ll9 ;rodFd&d eruB.drrJd Sdd0ri
afoedse a$dl_ 466"r-dedio*o

,Sedtd z.:rl.
o

Pal.rnent of Bonus & Ex-gratia

oe/De 16 oe6&o$J 2004,

Suood:02-02-2005

DDPER 16 SPU 04

xxxvr

2t4
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sl
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adob

Subjcct

ddJ doold abdJ Oood

Filc Number and datc

d>r.l

dodd

Page

No.

to the employees of State

Public Sector Enterprises

Dated:02-02-2005

120 dSq emqrood sodErt

doaroQfu dod d:orlrdodrido

Guidelines for minimum

dividend payout

aaroerd(A&a9) 22

oerdolrr 97 /002 I 97 -98,
Buood:17-06- 1997

DPAR(BPE) 22 ARU
97 /002197 -98 Dated: 17-06-

1997

219

t2t dN-oElJt drdod *do- dodortl

drddrd8j OrJd: rcorr$od

dorldocb (Crtdoddr.l

ddtdddrLJa9f,od errt.
o

Liquidation of Kamataka Meat

and Poultry Market

Corporation Ltd., Bangalore

221

t22 6odFd.$d erub drrid Ee'oeto$o'
E'dFd" dJd) er6E-odd Drl.or'o

Functions and Powers of
Department of Public

Enterprises

uoe,De 13 oerdqlD 2007(qro),

6uood:07-09-2007

DPE l3 ARU 2007(P)

Dated:}7-09-2007

223

121 soaJFas&d eru6od:r3C eerosJob

ai rool:r.jdo ddr_ erQ fodrido

Functions and Powers of DPE

fuerd,:e 538 depde 2007

6uood: l3-03-2008

DPAR 538 SAASE 2OO7

Dated:13-03-2008

225

124

geroalojcO

d&er"dmaid
o

d.Ad:d zlrJUO

Creation of

eruB d).Jd

s-oo8 d

Oqpoririddru

Technical and

iuoe,,DB 04 oerdqlD 2016,

Boaod:26-08-2008

DPE 4 ARU 2OO8

Dated:26-08-2008

232

xxxvI

BBd:eerd 92 oercfotr 2004

Adraod:01-07-2005,

DDPER 92 ARU 2004,

Dated: 0l-07-2005



d.do.
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No.

ado$

Subject

ddd doal5 E$+ 6Dod

File Number and datc

a$tj

doal6

Page

No,

Evaluation

Department

Enterprises,

Karnataka

t25 duortJd

<CqirodradO &d
drordd

as'odgaOd

E-o.o$deru6odrrJr/o d:od0ddo

&rJdJriq/ E$dr_ d:od?rJd

dddd.r&rjerl erudtu*8 Cdo&
430{drl arrl

Revised Sitting Fee for Under

the Control of Public

Enterprises Boards,

Autonomous Corporation and

Board of Directors

io-oeruq 26 oai6&oj.! 2008

6uood:25-09-2008

DPE 26 SPU 2008, Dated:

25-09-2008

235

176 60dF?s&d eruA.dJrJC qeraJoJo
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1

GENERAL MANAGEMENT

Ref : Circular No. DPAR (BPE) 53 SPU 81 dt : 29.10.1981

Government issued a Circular dated 29.10.1981 (copy enclosed for ready
reference) instructing all the Public Sector Enterprises to lay down the optimum
strength of office staff and workers, based on an exercise done by a sub-committee
of the board of directors. As will be seen from a perusal of the Circular, the idea
was to correct the trend towards over-staffing, which is often among the major
factors contributing to losses of PSEs. The PSEs were to keep this Bureau
informed, within an indicated time- limit of the action so taken to fix the optimin
strength of staff.

On a recent review of the matter, it has been seen that very few PSEs
responded to the above said Circular in spite of the serious concern expressed
in it over the fact that some PSEs had come to Government's notice for being
grossly over staffed. Unless a serious and purposeful exercise is done in this
behalf in the spirit ol the Circular, a malor malady in the lunctioning of PSEs will
remain, while some of them may even go on recruiting more staff and workers,
far beyond a scientif ically - determined and need-based man -power requirement.

Chief Executives of PSEs are hereby requested to apply themselves to
this matter urgently and to report the action taken positively before the end of
December, 1987. The receipt of this Circula.r may please be acknowledged.

(Circular No. DPAR (BPE) 110 SPU 87 Dated : 4.12.1987)
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CIRCULAR

Sub : lnstructionsregarding fixing optimum strength of
staff and workers in P.S.Es.



No. DPAR (BPE) s3 SPU 81 Dated : 29th Oct 1981

ClRCULAR

1-e Sub : lnstructions regarding fixing optimum strength
olstaff in public sector undertakings.

It has come to the notice of Government that there are a large number of
Public Enterprises which are over-staffed. This over- staffing has considerably
eroded the profitability of these public sector units. There are a number of public
sector undertakings running under loss, a major factor contributing to losses
being maintenance of a disproportionately large staff on their pay rolls. ln fact,
Government have noticed that one public Sector Undertaking has doubled its
production when compared to what it was about 10 years ago, while there has
been a reduction in the number of workers by 25%. This clearly shows that this
Public Enterprise had maintained surplus staff which was wholly unnecessary,
and it had not only affected its finances but also the efficient functioning of the
organisation.

Government, therefore, desire that lhe Boards of Directors ol all Public
Enterprises should cany out an exercise to determine theirpersonnel requirements
and to fix an upper limit beyond which they would not be increasing their staff
strength with the present level of operation. Forthis purpose, the Chief Executive
of each Public Enteprise is requested to initiate action to see that a sub-committee
of the Board of Directors of his undertaking is setup to examine this question
comprehensively. This sub-committee should necessarily include the nominee
Director representing the administrative department of Government. Only after
the sub-committee of the Board fixes the optimum staff strength, should be
Undertaking consider recruiting any additional staff required even to fill up the
existing vacancies, and the vacancies that occur in the near future had that too
after following the procedures prescribed in matters of recruitment. The
Undertaking should also keep the Karnataka State Bureau of Public Enterprises
informed of the optimum staff strength fixed by the sub-committee. This may be
done by end of January 1982.

Any recruitment of the personnel exceeding the optimal strength
recommended by the Board sub-committee should only be done after the issue
is examined by the sub-committee and the recommendations of the sub-
committee examined by the Boards of Directors and its prior approval obtained
before f urtheraction is initiated.

The receipt of this Circular may kindly be acknowledged.

R.A. Naik,
Chief Secretary to Government
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CIRCULAR

2 Sub : Continuity in the day to day management
on transfer of Chief Executive Officers'

The Subject of ensuring continuity in the management of Public Sector
Enterprises on the transfer of the Chief executive off icers, was discussed by the
Public Enterprises Supervisory Board at its 25th meeting held on 21 .12.87.The
Board has decided to suggest to public Sector Enterprises that il would be a
good idea if the outgoing Chief Executive Oflicers are invited to attend a few
meetings of the Board as special invitees after the new incumbent has assumed
charge.

2. Public Sector Enterprises are requested to take action on appropriate
lines in the light of the above suggestion, particularly if both the Chairman and the
Managing Directorfeel that the presence of the outgoing incumbent in the board
meetings witl help towards a smooth transition and an informed discussion of
matters with a long or complicated background.

Circular No. DPAR (BPE) 13 SPU BB Dated : 9.2.1988)(
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3 Sub : Purchase of consumer goods required by
Government Departments, State.

Public Sector Undertakings, Government Aided Organisations/lnstitutions
from the Consumer Co-operatives-lssue of fresh Orders-reg.

I am directed to enclose herewith a copy of Govt. Order No. CMW 54 CES
87, dated 1 9.9. 1 987 on the above subject f or your information and with a request
to follow the instructions contained therein stricuy. The receipl of this letter may
please be acknowledged.

(Letter No. DPAR (BPE) 57 MEA 86 Dated : 1.3.1988)
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PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

3-e Sub : Purchase of consumer goods required by
Government Departmen'ts, State'Public Sector
Undertakings, Government Aided Organisationsr/
lnstitutions from the Consumer Co-operatives-
issue of lresh Orders-reg.

Order No. (CMW 54 CES 87, Bangatore, Dated : 19th September 1987.

Read:
1. Govt. Order No. DRL 520 CCS 63 dated :27.11 .64
2. Govt. Order No. DPC 63 CCC 65 dated '.7.4.65

3. Govt. Order No. RDC 101 CES 78 dated :9.2.79
4. Govt. Order No. CMW 74 CES 81 dated : 8.7.96
5. Letter No. 0-1101111187 CFS Date : 17-6-87 f rom the Joint Secretary

to Govemment of lndia, Ministry of Food and Civil Supplies (department
of Civil Suppiies) New Delhi.

6. Letter No. CON - 1 /NMC/87-88 dated : 21 .7 .87 f rom the Registrar of
Co-operative Societies in Kamataka, Bangalore.

PREAMBLE:

ln Government Order dated :27.11.64 read at (1) above read with Governmenl
Order dated 7.4.65 read at (2) above, sanction was accorded for the purchase of
consumer goods required by the Hospitals, Jails, Hostels, Muzrai lnstitutions, etc.
from lhe Consumer Co-operative Wholesale Stores and other Co-operatives. ln
Governmenl Order dated : 9.2.79 and dated : 8.7.86 read at (3) and (4) above,
sanction was accorded for the inclusion of some more Co-operative lnstitutions for
the purpose of supply of diet articles to Hospitals, Hostels, etc.

Government of lndia, in their letter dated 17.6.1987 read at (5) above, have
stated that as a policy, Government of lndia, have been providing substantial f inancial
assistance to the State Governments under the Centrally Sponsored/Central Sector
Schemes for expansion and diversification of the business of the Consumer Co-
operalives through the sefting up of more Department Stores and retail outlets.
The Consumer Co-operatives are now playing a vital role in the distribution of
essential consumer articles. The business dealings ol Consumer Co-operatives
are comparatively lair as these organisations are subject to regular supervision,
inspection and audit by the appropriate Government authorities. Government of
lndia, have, therefore, felt that the State Government may issue fresh instructions
to all Government Departments, Pubiic Sector Undertakings Government Aided
Organisations/lnstilutions to give preference while making local purchases of
oonsumer articles and other stationery articles for which no centralised purchase is
possible on Government account so that this will enhance the business turnover ol
lhese consumer Co-operatives besides improving their profitability.

The Registrar of Co-operative Societies in Karnataka, Bangalore, in his letter
dated 21.7.1987 read at (6) above, has also requested lhe Government for issue
of fresh instructions to all the Govemment Deparlments, Public Sector Undertakings,
Governrnent Aided Organisations/lnstitutions for purchase of consumer articles
required by them from the Consumer Co-operative Stores etc.

5



ORDER

After careful consideration of the mattec Government are pleased to order
that all Govemment Departments, Public Sector Undertakings, Government Aided

Organisations/lnstitutions shall purchase the co.nsumer articles (other than
coisumer articles manufactured'by Small Scale lndustries in Karnataka) and
other stationery articles for which no centralised purchase is p.ossible.on

Govemment aciount f rom the local Consumer Co-operative Stores or f rom District

central co-operative wholesale Stores or from the Karnataka co-operative
Consu me r Federation/Janatha Bazars

6



4. Sub : Appointment of a nominated officer - Kannada
implementation in Public Sector Undertakings.

With reference to the above, I am lo state that the above matter was
discussed in the last meeting of the Public Enterprises Supervisory Board. ltwas
noted that in some Undertakings - like the NGEF - steps have already been taken
to nominate senior off icer to advise on introduction of Kannada in correspondence
and inter-departmental communication at the administration and shop-f loor levels.
The Bureau took the initiative, sometime back, to commend to other Public Sector
Under takings the work done in this behalf in the NGEF, enclosing copies of the
detailed manual brought out on the subject by the said Undertaking and advising
PSEs to regard the said manual as a model and to see that the spirit of the State
Policy in regard to progressive use of Kannada in administration was carried out
to the maximum extent. ln this connection, attention is also invited to the Circular
No. DPAR (BPE) 46 MEA 86, dated : 13.3.1986 issued by the Bureau.

ln the light of the above, it is suggested that each State Public Sector
Undertaking may nominate an off icerto oversee the progressive use of Kannada
in the organisation, both at the administration and shop- floor levels. The said
officer should not only act as a watch - dog but also heldup by preparing model
drafts and a compendium of technical words and expression in Kannada,
depending on the words and expressions in English which are in common and
Irequent use in the organisation.

circular No. DPAR (BPE) 63 MEA 88 Dated 26-5-1988
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PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

s"0 :

Read:

2. Govt. Order No. Cl 32 CEL 88, dated : 19-11-1988-

3. Circular No. Cl 1 5 CMI 89, dated :23-2-1989.

4. Note No. CM 399 PR 93, dated : 11-10-1 993 f rom
the Chief Minister.

PREAMBLE:

The Committee on Public Undertakings reviewed the position relating to
Mysore Paints and Vamish Limited in the meeting on 25th Novenrber 1993 and
observed that despite the issue of the three orders read above many of the
Government Organisations had not been purchasing the products from this
Company. The Chief Secretary who participated in the said meeting assured
that KSBPE would examine the position and give its recommendations, so that
Government organisations would buy the products up to B0% of the Company's
installed capacity and the company should sell the remaining 20ohin the open
Market. The Chief Minister in his note read at (4) above had also ordered that a
circular should be issued to all Government Departments, PSEs and all statutory
Boards and Corporations, coming underthe control of Govemment, that in future
these organisations should buy products f rom Mysore Paints and Varnish Limited,
tvlysore.

KSBPE has turnished its report on 30th December 1993. Since, the data
regarding annual off take by individual Public Sector Enterprises and Government
Departments was not readily available, based on the information furnished by the
Company that the total annual off-take by all the Governmenl organisations was
around Rs. 45 Crores, BPE had suggested that all Government Departments
and PSEs should place orders on Mysore Paints and Vamish Ltd., at least to the
extent of 50% of their requirements, which would amount to Rs. 22.5 Crores
approximately and will be equivalent to 80% of the Production value of the company.

oRDER NO. DPAB(BPE) 107 SPU 93, BANGALORE

DATED : 12-9-1994.

After carefully considering the report of BPE, Government hereby directs
that all Government Departments, Local Bodies like TMCs, City Corporations
etc., Public Sector Enterprises, Zilla Parishats, Statutory Boards/Corporations,
Universities in the State, shall purchase not less than 50% of their annual
requirements of paints, inks and allied products from the Mysore Paints and Varnish
Limited, Mysore. Any lapse in this regard will be viewed sedously and penal
action will be initiated against heads of purchase Departments and also other
officers concerned.

I

5. Purctnse of products manufacturcd by Srae Public
Sector Enterprises by Governrrnt Depaftinents,
Govemnrcnt Corpani:s and Corporatbns, SEtuHy
Boards, l-ocal Bodies etc.,

'1. Govt. Order No. Cl 12 SPM 86, dated : 12-5-1986.



2. These organisations are also directed not to delay the payments due to
the Company beyond the normal credit period of 30 days allowed in the trade.

3. These organisation are advised to indicate their annual requirements in
advance to the company and arrange to obtain staggered deliveries either on a
quarterly or monthly basis.

4. Compliance report may be sent to KSBPE annually by the purchasing
u nits.

BY ORDER AND IN THE NAME OF THE
GOVERNOR OF KARNATAKA

N.V,ANANTHAMURTHY
Executive Officer (Co. Law) KSBPE

and Ex-Officio Under Secretary to Govt.,
D.P. A.R.
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6. $t : Utilisationof theservicesof lGrnatakastatewarc-
housing Coryoration by Public Sector Undertakings

The Karnataka state Warehousing Corporation (K.S.W.C) is a public Sector
Undertaking established under the Warehousing Corporations Act 1 962. lt has a
tolal storage capacity of 4 lakh MTs (both owned and hired). lt has more than 1 00
Warehouses all over the State which are scientifically managed by trained
personnel. Even with theexistence of the State owned warehouses, soine of the
Public sector Undertakings have been using private warehouses resulting in
unjustifiable competitions betweenthe private and the public sectorwarehousies.

The Managing Director, Karnataka State Warehousing Corporation has
requested the Government that State Public Sector Undertakings, as well as
boards underthe control of the Government, may utilise the wareho-using f acilities
in preference to the arrangement of private godowns, and that tlie public
Undertakings be advised to ascertain the availability of warehousing facility with
State Warehousing Corporation before they go in for private godowis.

After careful examination of the request, Government desires that all state
Public sector Enterprises should use the warehouses of the Karnataka State
Warehousing Corporation in preference to the private godowns. A list of such
warehouses under the control of Karnataka state warehousing corporation is
inclosed along with the Schedule of slorage charges.

. The Managing Director, Karnataka State Warehousing Corporation would
provide necessary assistance to the Public Sector Enterprises in this regard.

(Circular No. DPAR (BPE) I DBH 88 Dated:10.1.1989
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(OM No. DPAR (BPE) 119 MEA 89 Dated:11.7.1989)

11

7. Sub : Reduction of unnecessary expenditure on
advertisements.

Ref : (i) OM No. Ct 191 pUM 76, dated :15.4.1977.

(ii) OM No. DPAR (BpE) I LCU Bs dared : 8.2.1985.

ln the OMs cited at (i) and (ii) above, Government have desired that
publication of the full text of the chairman's Speech as advertisement in
Newspapers, etc. is to be avoided, but that importani points may be highlighted in
a brief manner, to bring out the company's contri6ution to fhe ind"ustiial and
economic development of the state. lt was emphasised that even such
advertisements should be designed with due regard to economy, and that its
publlcation should be restricted to selected newspapers and periociicals to obtain
optimum exposure at minimum expense. Government now ieiterates that these
instructions should be fully observed by all public Enterprises of the state.

ll has beerr observed in one or two instances that some Enlerprises resort
to uneconomic advertisements, dispropriate to their value for marketing their
producls or highlighting their activities, and in some cases even projectiig the
work of individual olficers. Govemment desires that all advertisemdnts snou"to oe
undertaken from a strictly practical point of view, and should not be either
redundant or reflect the contribution of individual officers.



L Sb : ProhibftbnolcontuihnionbyGowmrnentCorpanies
on advertiserenUpublications for purposes or political
paily'

As per the amended provisions of Sec 2934 of the Companies Act 1956,
which came into force with effect from : 24.5.85, Government Companies are
prohibited from continuing any amount or amounl directly or indirectly to any
political party orforany political purpose to any person which inter-alia includes
the amounts of expenditure incurred directly or indirectly by a Government
Company on advertisement in any publication (being a publication in the nature
of souvenir, brochure, tract pamphlet orthe like) by oron behalf of a political party
or for political party's advantage. Any such contribution in contravention of the
provisions of Section 2934 of the Act is punishable with f ine which may extend to
three times the amount so contributed in so far as the Company is concemed,
and imprisonment f or a term which may extend to three years and also f ine in so
far as officers, who are in default, are concerned.

It may therefore, be please ensured that the provisions of Section 2934 of
the Companies Act 1956 are strictly complied with by all Public Sector
Undertakings.

The receipt of the Official Memorandum may kindly be acknowledged.

(OM No. DPAR (BPE) 11 MEA90 Dated :29.1.1990
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9. Consultationwith KSBPE on certain matters befu re
submitting proposals to the Cabinet for a decisbn.

l,loTrcaionllo.DCA23ARB&! D#d:26thJune
1984.

The Karnataka Government (Transaction of Business) Rules. 1977 have
been amended in Notification No. DCA 7 ARB 84 dt: 7.11.1984, providing for
consultation with the Karnataka State Bureau of Public Enterprises by the
Administrative Departments of the Secretariat on the following items before
submitting them to the Cabinet for a final decision. The items are enumerated
below:-

16. proposals relating to -

(i) creation of new Corporations or Companies either wholly owned or
partially tinanced by the State Government or by a Public Sector Undertaking;

(ii) participation by the State Government or a Public Sector Undertaking
otherthan the Karnataka State lndustrial lnvestment & Development Corporation
and the Karnataka State Financial Corporation, in providing share capital to a
new or an existing Corporation or Company;

(iii) providing share capital exceeding rupees fifty lakhs by the Karnataka
State lndustrial lnvestment & Development Corporation and the Karnataka State
Financial Corporation to a new or an existing Corporation or Company.

(iv) winding up, amalgamation or such other major schemes ol structural
recognisation of Public Sector Undertakings;

(v) increase in capital cost estimates ol State owned Public Corporations,
Companies, Enterprises and Projects where such increase is more than twenty
percent or rupees twenty five lakhs whichever is less;

(vi) expansion of existing scheme or establising of new schemes or new
lines of production by any State-owned Public Corporation, Company, Enterprise
or Project where such expansion or establishing involves-

(a) a capital outlay of not less than rupees fifty lakhs, or

(b) a captial outlay of not less than twenty live per cent of the "Gross
Block" of such Corporation, Enterprise of Project other than the Karnataka
lndustrial lnvestment and Development Coporation and the Karnataka State
Financial Corporation and the total quantum of investment is not less than rupees
twentyfivelakhs; and

(vii) grant of loans by the Karnataka State lndustrial lnvestment &
Development Corporation and the Karnataka State Financial Corporation in
excess of the limits laid down by the lndustrial Development Bank of lndia for
purposes ol refinancing."

2. At present the Articles ol Association of some of the Public Sector
Enterprises may have conferred full powers to the Enterprises, to make certain
investments which under the amended rule have now to be placed before the
Cabinet. The Administrative Departments ol the Secretariat will therelore have to
take action to amend the Articles of Association of the Public Sector Enterprises

13



coming under their adn)inistrative control to the effect that all the proposals
enumerated in ltem 16 of the l-Schedule of Transaction of Business Rules are
submitted to the Government for approval so that the concerned Administrative
Departments will place the matter before the Cabinet for a decision, after consulting
the Karnataka State Bureau of Public Enterprises.

3. All Secretaries to Government of the concerned Administrative
Departments are requested to take immediale necessary action in this behalf in
respect of the PSEs coming under their administrative control.

(Circular No. DPAR (BPE) i4 MEA 83 Dated : 16.2.1985)
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10. 5r.6 : ConsuthtbnwiththeKarnatakaStateBureauof Public
Enterprises on ceftain mdters before submitting
proposals to the Cabinetfor a decisbn.

Reference is invited to this Bureau's Circular No. DPAR (BPE) 121 MEA 83
dated 16.2.1985 issued on the above subject, specifying maflers on which the
Kamataka State Bureau of Public Enterprises shall be consulled before proposals
are formulated forsubmission to lhe State Cabinet.

Despite the clear instructions contained therein, some administrative
departments of Secretariat have not been strictly adhering to these instrucitons
while sending proposals to the Cabinet. ln a recent case in point, the Cabinet,s
approval was obtained by an Administrative Depanment for creation of a new
Corporate body in the State Public Sector without consulting the Bureau as
required in the circular referred to above.

All the Secretaries to Government of the concerned administrative
departments are requested to bear in mind the circular instruclions issued by
Government in Circulardated 16.2.1985 while submiling proposals to the Cabinrit
f or a f inal decision.

(Circular No. DPAR (BPE)43 SPU 88 Dated : 23.5.1988)
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11. Sub : Consultation with KSBPE on certain matters
before submitting proposals to the Cabinet for a
decision.

Reference is invited to the instructions issued by the Karnataka State Bureau
of Public Enterprises vide their Circular No. DPAR (BPE) 121 MEA 83,
dated:16.2.1985 and No. DPAR (BPE) 43 SPU 88, dated : 23.5.1988 issued on
the above subject (copy enclosed)

It has been brought to my notice by the Director General, K.S.B.P.E, No
Proposals on investment appraisal above Rs. 50 Lakhs was Received by the
Bureau, during 199G91 . All the Secretaries to the Government of the concemed
Administrative Department are requested to follow the instructions contained in
the above mentioned circulars and to consult the Bureau before submitting any
proposal to the Cabinet forfinal decision.

(Circular No. DPAR (BPE) 46 MEA 9 l Dated : 8.4.1 991 )
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CIRCULAR

12. Stb : Offering of gifts by Public Sector Undeftakings - rcg.

It has been decided by the Government that the public sector undertakings
which are running under loss should not as a rule offer gifts. Even as regards
public sector undertakings which are earning profits, normal consideration of
economy should be borne in mind on each occasion and, in any case, no gift of
value higher than Rs. 750/- should be offered.

Chief Executive of public sector undertakings are therefore, requested to
note the above for scrupulous adherence.

Receipt of the circular may kindly be acknowledged.

(Circular No. DPAB (BPE) 1 SPU 88 Dated : 7.1 .1988)
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13 Stb : GuktelineregardlngGiftsofbredbyPublicSrtor
Enterpdses

Rd : CircuhrNO. DPAR (BPE) I SPU 88 Dated: 7'1'88

one of the Public sector Enterprises has approached the Bureau with a

,"qruit to revise the ceiling limit in repsect of gifts olfered by the. PSEs, due to

intiition during the last thre-e years. The malter was reviewed by the Bureau.

The proiit-making Public sector Enterprises should normally discourage

ottering gilis. Howeverif any occasion arises, they should bear in mind, on each

occasi6rithe economy, prioiity and suitability of such gifts.

The Public Sector Enterprises which are running under loss should not, as

a rule, offer gifts.

The Chief Executives of Public sector Enterprises are requested to follow

the above guidelines scrupulously in future.

Fleceipt of this circular may kindly be acknoledged.

Circular NO. DPAR (BPE) 4 SPU 91 Dated : Srd April 1991)(
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14. OFFICIAL MEMORANDUM

Attention of all Chief Executives and Secreatries of GovemmentCompanies
is invited to the fact that under company Law to facilitate the requirements of
minimum attendance of share holders at the Annual General Meeting, shares of
Public Sector companies are permitted to be held in the name oi individual
employees or public servants/as benami share holders. Such holding of shares
in the Public sector companies is permitted only during the period irvhen such
employees are in active service with the Companyconcemed orwith Govemment
as public servants. lt is mandatory on the part of every holder of shares to fully
relinquish the ownership of the Company shares heldby him and complete the
transf er ol such shares in favour of authorised serving emilloyees of the iompany
or Government servants in active service as-the'case may be bdfore
superannuation orretirement on superannuation as the case may be. ln the case
ol Government servnats, the last pay certificate as well as the-pay for the final
month of service of Government servants, is not paid until dues in favour of
Government are first settled. For employees of Public Seclor Companies like
requirement is mandatory. Neither the pay for the last month of service nor final
settlement of accounts in respect of monibs payable by the Companies a like
requirement is mandatory. Neither the pay for the last month of Companies, is
correct bef ore the employee concerned completes the requisite f ormalities which
would in any case be normally known to the Personnel DepartmenVCompany's
Board Secretariat, in accordance with the Companies standing orders. The
responsibility of retiring employees would include :

a) Return of the existing Company assets like motor cars, motor cycles
etc., to the authorised custodian of such properties.

b) Final settlement of Company loans granted f rom the Company f unds
for purchase of conveyances, houses or other authorised purChases.

c) Settlement of T.A. advances, impreset advances etc., and return of
properties of the Company like Library books, Board Meeting
Proceedings, sunender of Telephones, Company records and other
perks provided by the Company.

d) ln the case of Government Officers who are appointed as Directors
on the Board of Directors of the Company, they cease to be Directors
of the Companies concemed on attaining the age of superannuation/
date of retirement and they are required to formally hand in registration
letters. Similarly, whenever an employee of public sectororganisations
attains the age of sperannuation/date of retirement, he is deemed to
have demilted the olfice of the Director on the Board of Directors of
such organisations f rom that date. Such oflicers shall also report the
relinquishment of Directorships held by them on behalf of the
Company to the Board on the date of superannuation or retirement.

lnstances have come to the notice of Government and of the K.S.B.P.E.
that while the employees conclude their active service with superannuation, the
settlernent of accounts in favour of the Company, resignation f rom the Company
Directorship and the return of assets due to the Government Companies does
not take place in time. This has resulted in properties of Government or the value
thereof having to be decalred as not being later on traced or written off on the
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basis of the depreciated value of the assets it is improper that e.mployees retain

uniutnotseo custody of Company assets and draw out their salary entitlements

"i"., 
,pio in" last day ol their iervice beforesuperannuation or retirement. lt will

o" iire?omptete resflonsibitities of the Chief Executives Secretaries ol the Public

Seitor cori,panies io ensure compliance with the standlg orders of the Public

Secior Combanies and safeguard the interests of the Companies in securing
posslssion bf the Company-assets before the dues payable to the respective

employees are finally settled.

lnf rigement of the conduct Flules orthe standing orders in resp^ect of each

Compan/will render the Chief Exectuvies or Secretaries of the Companies
concbrnrid liable for action in accordance with Company Law apart f rom liability

f or losses which may be caused to the companies by any.delayed action. This is

brought to the notic6 of all Companies for appropriate action.

(O.M. No. DPAR (BPE)7 ARU 91 Dated:'lOthSept 1991)

Letter No. DPAR (BPE) 183 MEA 9l Dated: 24th Oct 1991)(
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15 $n i SetleflEntofdisputebehveenonecovernrEnt
Departnentand andrerand one Govemment
Oe'parrnentanO a Public Erterpiseand one Public

Enterprise and another, reg.

With reference to above, I am directed to enclose herewith a copy of

GovernmentOrderNo. Cl 61 CHI 89 dated:3.10.91 foryoqrin{ormation'

Letter No. DPAR (BPE) 183 MEA 91 Dated : 24th Oct 1991)(
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15-e

PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Setilerrntof dispub befireen one Govemrrnt
Depaftnent and andrr and one Govemrnent
thpartment ard a Public Enterprise ad one Public
Enterprise and arnther.

Read i) Govemrcnt Order No. C|138 PUM 86 dated
16.12.86.

I U.O. ibre tto. LAw 51 LAG 91 dated 28,6.91
ftom the Under Secretaryto Govemnrent,
DLPI,

Srb

PREAMBLE:

ln the Government Order dated 16.12.84 read at :

i) above, Sri. K. lshwar Bhat, Draftsman and Ex-Officio, Special
Se_cretary to Government, Department of Law and parliamentary
Affairs was appointed as Arbitrator to deal with disputes between
one Government Department and another and one Government
Department and a Public Enterprise and One public Enterprise and
another. ln the U.O. Note dated 28.6.91 at read.

ii) Law Department have intimated that Sri. A.N. Vijanaradhya, Special
Secretary to Govemment, Deparlment of Law and parlimeritary Affairs
be appointed as arbitrator in place of Sri. K. lshwar Bhat. Hence the
following Order.

Government Order No.Cl 6 l CHI 89 Bangalore Dated 9.10.91

Government are pleased to appoint Sri. A.N. Vijanaradhya,
Special Secretary_to Govemment, Department of.Law and parliamentary Affairs,
with immediate effect and until furtherorders as an Arbitrator vice shri. K. lshwar
Bhat to deal with disputes between one Government Deparlment and another
Government Department and between a Government Department and a public
Enterprise and Public Enterprise and another.

This issues with the concurrence of Department of Law and parliamentary
Affairs vide U.O. Note No. LAW 51 LAG 91 dated 28.6.9i f rom the Under Secreatry
to Government, Department of Law and Parliamentary Affairs.

The concerned Public Sector Undertaking shall reler cases of disputes to
the said authority for arbitration in future.
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z) dr d:dnedubd 33idr noa3o d$ ; buaod 24-10-1991
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tenaJob .)do{a'adee araozrorl{r, 3d@6rtspdo-, o"aocdre.:obd* d.ner{de "l{e dc.bAdd
$d61dmdd ( Arbitrator) xd}es)do_ 3$" Sdeddl $063 .adrdrrlo*aaodrde dcd:
6r droerd epc$daieDnd.

dg*oald:Aalascrr (?)&.r) 77 iF6&o$) 9l/ As)od; 14.12.1992
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17 Sub Furnishing of lnlormation to the Legislature Com-
mittee.

The Comnrittee on Public Undertakings in its Forty Ninth Report has
observed in a particular case that certain replies furnished to it has been in a
casual manner without a study of the recommendations and requirements of the
Committee.

Govemment has noted this with serious concern.

All Departments/Public Sector Undertaking are requested that the
recommendations of the Committee are sludied with due care and while f u rnishing
the replies/information called lor by the Committee, they should ensure that the
replies are specific and cover all the points raised in the recommendations and
that vague/general or evasive replies are scrupulously avoided. Governmenl
reiterates that the Heads of Departments should ensure that these instruclion are
complied with scrupulously.

(Circular No. DPAR (BPE) 33 LCU 921 Dated 4th February 1992)
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18.
GOVERNMENT OF KARNATAKA

KARNATAKA STATE BUREAU OF PUBLIC ENTERPRISES

No. DPAR(BPE) 30 LCU 91

Sub : Norms for fixing fair rent for hired premises by pSEs

The committee on Public Undertakings in its 47th report had desired that
lle BPE should lay down broad poticy griidetines to ail state public sector
Enterprises for fixing fair rent for office-premises and showrooms. The matter
has been consid-ered by Government and the following broad guidelines are
issued for being followed by all the Slate pSEs.

a) A proper assessment of the requirement of space with reference to staff
strength should be made indicating the scale, followed while assessing space
requirements.

b) The need for hiring building in Gommercial/expensive locations should
be related to the nature of the functions of the enterprise. Expensive accomodation
should generally be avoided, except in the case of enteiprises which have lo
maintain certain commercial standards, keeping in view the competition faced
by them in the market.

c) Whilelixing the.rents, valuation made by the State p.W.D may be kept in
view to the extent possible, and any deviation fiom such a valuation wilt have to
be a conscientious decision of the Management.

^^_ The.broad.guidelines indicated abovr; shall be stricfly adhered to by the
PSEs while rent for office space and comnrercial complex/showroom in fuiure.

The receipt of this circular may please be acknowldeged.

CIRCULAR

Karnataka Governmenl Secretariat,
Visveswaraiah Centre, lll Floor,
Main Tower, Dr. AmbedkarVeedhi,
Bangalore, Dated: 6-1 0-1 994.

R. SHANKARAPPA,
Director General, KSBPE

& Ex-of ficio, Secretary to Governmenl,
D.P.A.R

25



SERVICE MATTERS
2.1 APPOINTMENTS, RECRUlTMENTS

19 Stt : Preferenthlconsit*rdbnof applicationslrom
Spots persons for suitable jobs inthe Public Sector
- assurance recently held out bythe Chief Ministerof
lGmataka.

The Bureau has been examining the manner in which the above said
assurance held out by the Chief Minister could be carried out in so far a suitable
categories of jobs in the State Public Sector Undedakings are concerned.

While examining the implications in terms of the relevant rules, it is seen
that whereas jobs cannot be reserved for sports persons on the lines of job
reservations forpersons belonging to SCs and STs and other specified categories
of Backward Classes, deserving Sports persons can be accorded preference. ln
this connection attention is invited to the provisions of the O.M. dated : 4th Feb.
1975 issued by the then General Administration Department (Service Rules) of
the State Govemement. The Chief Executives of State Public SectorUndertakings
are requested to see that the recruitment other than competitive examinations
should be done giving appropriate weightage to the meritorious sports persons
while interviewing candidated for selections to such posts, provided such
meritorious sports persons are eligibleforinterview in accordance with the Rules/
Regulations of the concerned Public Sector Enterprises.

(Circular No. DPAR (BPE) 1 15 SPU 87 Dated : 13.7.1988)
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20 5(b hirntion by appoirting authorities rcgading filling
upof vacancies reserved fu rex-service personnel to
Other Dircctor, SainikWelfareand Besettlement

The Commissioner & Secretary to Government, Home Department held a
detailed discussion on vide range issues invloving the welfare of Ex-servicemen
in the state. out of the many decisions taken in the said meeting, it was decided
that theGovemment Departments as wellas the public sectorEnterprises should
communicate to the Director of Sainikwelfare and Resettlement orthe respective
Zilla Sainik Boards well in advance the number of direct recruitment vacancies in
each cadre (both the total number of vacancies to be filled up and the number of
posts reserved for Ex-servicemen) well in advance to enable them to sponsor
eligible candidates for the reserved posls f or Ex-servicemen

It is therefore directed that all the public sector Enterprises take action as
suggested above at the time of filling up direct recruitmenl vacancies.

(Circular No. DPAR (BPE) t 2 SpU 89 Dated : 16-2-1989 )
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25 Sr.b SpecialRecruitnBnt of Physically Handicap@ to
clearthe back {oglReg.

I am directed lo enclose herewith copies ol Government Order No. DPAR
21 SLC9l dated 10.10.91 and 14.10.9'l foryourinformation.

(Letter No. DPAR (BPE) 190 MEA91 Dated :'11.11.1991)

3.t



PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

25-e1 Sub : Special Recruitment Drive of Physically
Handicapped to clear the backlog.

Reg : circular No DPAR 21 SLC 91 dated 26.6.1991
G.O.No. DPAR 21 SLC 91 dated : 10-10-91

PREAMBLE:

ln order to give adequate employment opportunities to the Physically
Handicapped, suitable provisions were made in the KCS (General Recruitment)
Rules by inserting Rule 9 (1)(A)by Notification No. DPAR 37 SSR 77, dated
8.2.1979 which came into effect trom 22.2.1979. According to this provision of
the rules, 2oh of the vacanices in direct recruitment in each cadre in Group- C
and Group D other than those exempted under the Rules themselves were
required to be filled up by direct recuitment from among the candidates who are
physically handlcapped. This percentage of two was enhanced to f our by f urther
amendmentto Rules in Notification No. DPAR 72 SSR S0dated 25.4.1981 which
came into effect from 7.5.1981 .

Govemment, afterconsidering all aspects and the inadequate representation
of the physically handicapped inspite of the statutory provision, issued instructions
in the Circular cited above, wherein, among other things, lnstructions have been
issued to :

(1) ldentify the posts in Group-C &D cadrewise in which direct recruitment
vacancies are to be earmarked for physically handicapped persons in
accordance with Rule 9 (1 ) (A) of KCS (R) Rules 1 977;

(2) ldentify the number of direct recruitment appointments made in these
cadres as indicated above w.e.f . 22-2.19791o 30.6. 1991 .

(3) With relerence to the number of appointments made, determine and
calculate the numberof physically handicapped persons appointed and
their percentage of representation.

(a) The Secretaries to Government were also required to take suitable
action on the lines mentioned above in respect of the Local Bodies,
Statutory/Non-Statutory Corporations/Public Sector U ndertakings etc.,
coming under their administrative control.

Government have f u rther reviewed the matter and consider it necessary to
make special recruitment drive for the physically handicapped persons. Hence
the order.

ORDER

Government are pleased to direct all the appointing Authorities to take
immediate necessary action for the special recruitment drive to appoint
the physically handicapped persons to fill up the backlog vacancies in
accordance with rules at the 2% f rom 22.2.1979 lo 6.5.1 981 and al4'/"
f rom 7.5. 1 981 to 30.6. 1 99 1, after indentifying the same in accordance
with the Circular instructions issued on 26.6. 1 991 .

g
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2. The ban imposed on filling up of the direct recruilmentvacancies issued
vide O.M.NO.DPAR 6 SCR 90, dated 22.3.1990 shall not appty to fifl up
direct recruitment vacancies by physically handicapped candidates.

3. Further it is also ordered that the names of physically handicapped
persons shall be obtained from the Special Employment Exchanges
for physically handicapped and they should be selected by the
Appointing Authorities as per Rules.

4. lt is also hereby ordered that while determining the number of backlog
vacancies, total number of vacancies in each cadre meant for direct
recruitment at any given point of time shall be taken into
consideration.total number of vacancies in each cadre meant f or direct
recruilment al any given point of time shall be taken into consideration.

5. The economy orders shall not apply Ior filling up of backlog vacancies
reserved for physically handicapped persons for the period indicated in
para 1 above, provided on the condition that the implementation of the
orders should not lead to creation ol new posts to make up the backlog.
ln case it is noticed that there are no vacancies to make up the backlog,
the Departments should be advised to earmark future vacancies for
being filled up by physically handicapped persons to make up the
backlog.

6. This order issuecl with the concurrence of the Finance Department
vide their U.O. Note No. FD 3758/Exp-V/91 , dated 1 Oth OctoberI 991 .
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GOVERNMENT OF KARNATAKA

No. DPAR(BPE) 30 LCU 91 Kamalaka Government Secretariat,
Vidhana Soudha
Bangalore, dated : 14-10- l 991

CORRIGENDUM

25-e2 Special Recruitrrnt of Physically Handkappedto
clearthe backlog - Reg.

1) CiovernrentOderNo. DFAR21 SLC91,
datdlGlG1991.

2) Covemrnnt Oder l.lo. DPAR 21 SLC 91,
daredll-lG1991

Words and f igures 2% f rom 22-7 - 1 979 lo 6-5- 1 98 1 appearing in 5th line ol
the Government Order dated 10-10-1991 cited at (1) above, be read as Zo/olrom
22-2-1979 to 6-5-1981.

By Order and in lhe name of
Governor of Kamalaka

K.K. NADGIR
under Secretary to Government - 2

Dept. of Personnel & Admnv. Reforms
(Service Rules)

gt
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:,Ddoa d)g) erdsd iDQidd .eeDaJc$ 6-ro$FdaFo$dd eed X6!Fo d9 n0rl6;

:,ei)e 13 d8odr 92, a;Dod 2l-03-l9s2d geojr$4 orl.g-ieDnd. e dgd doBd 2 d%,

dDo?JB- a(d)a?rl, sDieDg sddo$a'artrd ad:drlgd dobd trag d)$- do5d dortdd*
c6o$O-d)d E"oad zD8 qd (Backlog) ndq rb6.9Pi, ido tr)e / dorldddod
d>oala- oeB dodd w9d aild-rl9rl dDotJq iltde) 4d) dnrlo$rdeEod> e9A,draa-d.

Bdo adoJrdo- o{ drrlnod $$d z^r{ be+rdiR d, dqieorl dda da-roidedod)
doedenhd.

(nrdqee3 dorl6 aa'lnsd (oar'a) gz ooeo 8g/aiDod 8.7.1992)

rne;rorodl danFt^ld e6)d dJodod we,1c$ ndirid$qdc5l, auaod 2l-02-l
es2 dod) dDEd qDdsad doEd ts d ddrl rldrd ddc$Oatr$ -ed' do6d lgd r,DCrd qDrl

d{dodo9d.

"19. ln order to ensure that the SCs and STs get a fair
representation in the State Services, my Government has
decided to implement the system of determining the backlog
vacancies in the promotional quota w.e.1.27-04-1978 i.e., the
date from which the roster system was introduced."

dob{ ts-)e $d} doaq.j dorldddod arqc$O- a)eiooird m*d,1$j$* qi.gF

drDd)ilO-, D&- R)ed)ilirl aa-dDd)(Jid s))ieJ)g ?I)s FJ*dtlSi.D.. (anuf eran6)

rb6e$d z-l{ udedddr" $ddanh .a{de!-e d/odaieDrbddr.

d)eod ia..deddq eQddd norj6 dorldddod Dqo$o- Fa.pdrl$dl C.gF dracbde-

eJa- Ded)a-arl "ra-dod)6Ed aDieDg ?.tn6 F)qdrlddl (zsaof ennr) rbdDe$il ?!4
srderd$* sdd6)R e{del-e drada* errrbdid.

d)eod ia*deddo-, srQdrd Sldd noa3u :,ei)ea 29 af dx 77, aFiod 27-04- I

978 6id6 dr ioa:ofrdO- JddodddO- drrdaA,drd udeErldO- $r:caq draeLtrdO-

&DX('J3 sd.rc$Xcdodd d)d^rltid ztr6feDn6 d)d-rl+q rbd)g:] erddJrl+rl d))oeJa-

ceB dogd vDgad drd-rl9d *DcDa- ccdg) d))oad $d: drrtn-9re"ldcdr. 'eddl
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27 Sub : Classilication of Backward Classes for the purpose or providing
benelits of reservation of appointments and posts in the State
Civil Services under Article 16 (4) of the Constitution of lndia-
Recruitment of Scheduled Castes/Scheduled Tribes-Special
measure-Ban on de-reservation in direct recruitment vacancies.

Ref (1)G.O. No. DPAR 19 SBC 89 dated July 1989

G.O. No. DPAR 19 SBC 89 dated 22nd July
't989.

Directions have been issued to all Departments of Government including all
Public Sector Undertakings to follow the contents of the Government orders cited
above (which are enclosed). lnstructions have been given in these orders as to
how to determine the backlog, direct recruitment vacancies and how to carry
forward such vacancies forpurposes of classification. I request you to comply with
the instruction issued in the above mentioned Government orders.

Circular No. DPAR(BPE) 177 MEA 92 Dated: 21-07-92

Personnel and Administrative Relorms Secretariat Classification of Backward
Classes of providing benefits of reservation of appointments and posts in the
State Civil Services-Under Article l6 (4) of the Constitution of lndia-Recruitment
of Scheduled Castes/Scheduled Tribes - Special Measures-Ban on
de-reservation in direcV recruitment / vacancies

(Circular No. DPAR (BPE)32 MEA 89/Dated:8.4.1992)
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28 PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

PREAMBLE:

Rules 8 of the Karnataka Civil Service (General Recruitment) Rules, 1977
provides, inter-alia, that appointments or posts shall be reserved for the members
of the Scheduled CasteslScheduled Tribes to such extent and in such manner as
may be specified by the Government under clause (4) of Article 16 of the
Constitution of lndia. Accordingly 15% of the vacancies have been reserved for
the members of the Scheduled Castes and 3"/" of the vacancies have been
reserved for the members of the Scheduled Tribes in direct recruitment to the
State Civil Services, for some years past.

Government have been taking steps from time to time to ensure that the
requisite percentage of 15 and 3 reserved for the Scheduled Castes and
Scheduled Tribes respectively is utilised as early as possible. Among the steps
taken in that direction, alloting roaster points 1 and 2lor the Scheduled Castes/
Scheduled Tribes respectively in the reservation roaster, setting up of an
Employment Cell, Directorate of Social Welfare to inspect unit offices to verify the
properimplementationofGovernmentOrders regardingreservationforScheduled
Castes/Scheduled Tribes, arranging separate interviews for candidates belonging
to Scheduled Caste/Scheduled Tribes in recruitments to avoid unfavourable
comparison of candidates, f ixing the enhanced maximum age limit for recruitment
by five years, obtaining periodical reports from the field departments regarding
implementation of the reservation orders, maintenance of vacancy register to
watch implementation of the reservation orders and constitution of a High Level
Committee under the Chairmanship of the chief Minister to oversee the
implementation of standing orders on reservation in favour of Scheduled Caste/
Scheduled Tribes are some of the important steps which the Government took
from time to time.

ln the year'l 984, Government reviewed the position and came to the
conclusion that more drastic steps are needed to accelerate the utlisation of quota
reserved tor Scheduled Castes and Scheduled Tribes. Accordingly orders were
issued in G.O. No. DPAR27 SBC 84 dated 25th September 1984 directing that
the percentage of reservation in direct recruitment in all the cadres in which
representation of Scheduled Castes and Scheduled Tribes was less than 15%
and 3% should be enhanced lo 20o/o and 5% respectively till their representation
in each cadres reached 15% and 3%. Forthis purpose a separate roasterwas also
prescribed.

A further review has now been made to ascertain the actual percentage of
employees belonging to Scheduled Caste and Scheduled Tribes in the State Civil
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not exhausted within three year or after three direct recruitments which ever is
later, then the vacancy earmarked in the backlog for Scheduled Castes should
be filled by Scheduled Tribes and vice-versain the subsequent direct recruitments
if suitable candidates belonging to the category forwhich the vacancy is reserved
are not available. Under no other circumstances the vacancies should be de-
reserved and they shall remain vacant, lntil candidates of the category are
available.

Carrying forward and de-reservation of the vacancies that remain vacanl
due to non-availability ol candidates belonging to Backward Group-A,
Backward Group-B, Backward Group-C, Backward Group-D and Backward
group-E lor the vacancies reserved for the respective categories shall
continue to be done according to the Government Orders dated 12-12-
1986.

This Government Order shall have eflect notwithstanding anything in paras
9, 10 & 1l of the G.O. No. DPAR 28 SBC 86, dated 12-12-1986. This
Gove!'nment Order shall come into force with immediate eftect and shall
apply also to recruitments still pending i.e., where the select lists have not
yet been published. The select lists already published shall be implemented
as if this Government Order has not been issued.

5
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PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

28-e1 Sub : Classification of Backward Classes for the
purposes of providing benefits of reservation of
appointment and posts in the State Civil Ser-
vices under Article 16 (4) of the Constitution of
lndia-Recruitment of Scheduled Castes/Sched-
uled Tribes-Special Measures-Ban on de-reser-
vation in direct recruitment vacancies.

ORDER No. DPAR 19 SBC 89, Bangatore / Dated 22-7-1989.

42

READ:

G.O. No. DPAR 19 SBC 89 Dated 't2.07.1989

In the Government Order No. DPAR 1 9 SBC 89, dated 1 2th July 1 989, it has
been stated interalia that the vacancies respectively classlfied foi scheduled
Castes/Scheduled Tribed but not filled by appointment from each of such
categories due to non-availability of candidates belonging to scheduled castes/
scheduled rribes in all the direct recruitments made on or after 1 .1 .1 996 sotar
shall be categorised as backlog vacancies. Doubts are being raised as to whether
in cases where no recruitment was made during the period from 1..l.19g6 to
12.7.1989 the vacancies classified for scheduled castes/scheduled rribes in
earlier recruitments and carried forward for them for recruitments during the year
1986 in accordance with the orders in force at the relevant time are to be tdken
as dereserved. lt is not intended to dereserve any vacancies otherwise admissible
to scheduled castes and Scheduled rribes during the said period. lt is therefore
directed that the vacancies classified for the scheduled castes and scheduled
Tribesin the years 1984 and '1985 and carried forward for recruitment during the
year 1986 in accordance with the standing orders then in force i.e., as on 1 .1 .19g6
shall also be included in the vacancies categorised a backlog vacancies,
irrespective of whether or not recruitments were made during the period from
1 .1 . 1 986 to 1 2.7.1 989.
7. This order shall also apply to the following organisations:

(i) Companies, Boards, Corporations, etc., established under the
Companies Act or other Acts or Rules and Begulations, owned or
controlled by the Government

ii) All institutions other then minority institutions which are in receipt of
Grant-in-Aid or assistance from Government. Here 'Grant-in-Aid, or
'Assistance' means/includes financial and/or other assistance given
by Government.
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29-e2 Sub welfare of €x-servi.:' ;?|err-rr:t::Iuitment to state
Civil Services-lrigrr i..,:tions regarding,

REF:(1)O.M. No. DPAR 11 SBC 77 Dated 13-06-1977
Circular No. DPAR 1 1 SSR 81 Dated 01-09- t981

Under rule 9 of the Kamataka Civil Services Genetal Recruitment Ruies,
1977 it has been laid down that l0% of the direct recruitment vacancies in every
service or under the State shall be set apart in favour of ex-servicemen and
members ol the families of persons who while serving in the Armed Forces of the
Union were either killed permanently disabled. This forms a separate source of
recruitment for Ex-servicemen. instructions have been issued in the official
Memorandum and the circular relerred to above a-c to how to identify these
vacancies and set lhem apart for ex-servicemen among other things.

lnspite of this it has breen observed that these instruclions have not been
strictly followed, thereby. defeating the purpose of the aforesald rule which is
stated to have resulted in as many as 3,200 vacancies which were required to be
tilled by Ex-servicemen were lost to them. Government, lherefore, irnpress on all
the appointingi recruiting authorities to ensure that provision of the above rules
and the instruclions issued are followed scrupulousiy.

The Secretaries lo Govemment and Heads oi Departments are reqr-rested
to issue necessary directions on this regard to ali c;ncerned.

(Circular No. DPAR 45 SSR 85/ Dated 24.8.1985
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3. 9d[Jd asEod ol-o4-1992 d sDer-e$ (3) $" add"'ooari orlg-:,d. addod
&c?sE ( e,'Jdf eDnr ) Fieirl$dtr a6Dod 27de sgerr1978 ood rbd)ei )cela-
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4. e,,Dd_ero (3) do_cbd eo5rl$$" x,idFe3cd erDa-d)rl$ 3d)E ded)dag erdE r

d))ozJq oo$drDdgrldo_ dJo4 DderDdd dDE ,d) dnrlo$ro i"oesierDhd.

s. d3 e^:{ Sdcbdood !,$dQ d)6t^l6aodo_ ddai$ doedenhd.

iDdr{ee, ioaJo A,u$"a ( raerodc ) 192 6oan 92 a;Dod l5-9-r992)
ln exercise of the powers conferred by the provision to Article 309 of the

Constitution of lndia, the Governor of Karnataka hereby makes the following rules
further to amend the Karnataka Civil Services (General Recruitment) Rules,
1977, Namely:
1. Title and commencement :

46



(1) These rules may be called as the Karnataka Civil Services (General
Recruitment) (Thirty-Ninth Amendment) Rules 1 992.

(2) They shall come into force on the date of their publication in the Official
Gazette.

2. Amendment of Rule 8:

To Rule 8 of the Karnataka Civil Services (General Recruitment) Rules,
1977 the following provision shall be inserted, namely,

"Provided that, notwithstanding anything contained in the rules of Recruitment
specially made in respect of any Service or Post, the backlog agencies in the
promotional quota shall be determined and implemented with effect from 27th
April1978.

NOTE : The back vacancy the extent of the number of agencies available under
the roaster system upto the level of lowest category in group. A Post calculated
lrom 27th April 1978.

No. DPAR 135 SRS 92 Dated :1-4-1992
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2. SERVICE MATTERS
2.2 PAY, DMDA, ALLOWANCES, ASSISTANCES

t1 Sub : Revision of pay scales
It was decided at the 25th meeting of the Public Enterprises Supervisory

Ecard, held on 21.12.87, that in any wage revision proposals, whereever a publib
Sector Enterprise has opted for Governemnt scales of Pay and DA, the benefits
ri revision of Govemment scales should normally be extended to the employees,
alter due examination. However, as regards the Public Sector Enterprised who
nave opted for industrial rateds of Pay and DA, there is no case for revision in
relation to the revision of pay scales and DA of Government employees.

Further, as enjoined by Government Circular No. FD 22 SRP 82 dated:
23rd March 1982, Chief Executives of Public Sector Undertakings may please
note that they are not to conclude any negotiations in regard to revision of pay
scales & allowances of their employees or to make any commitment with the
representatives of employees unions without obtaining specific prior approval of
Governmentof Finance Department, through the Kamataka State Bureau of public
Enterprises.

Circular No. DPAR (BPE) 14 SPU 88 Dated : 30.3.1988)



U Sub : Foreign service allowance to Government
Servants posted on foreign service to
Government Companies, Statutory Boards,
Corporations etc.

Please find herein enclosed a copy of Govemment Order No. FD 1 SRp
88, dated 4th tvlarch 1 988 for you r information and necessary action.

(Letter No. DPAR (BPE) 28 SPU 88 Dated : 7.4.1988)

Copy of the Government Order No. FD 1 SRP 88, dated 4th March 19Bg
received f rom Undersecretary to Government, Finance Department (ll) address
to All Secretaries to Government.



t2+ Sub Foreign service allowance to Government
Servants posted on foreign service to
Government Companies, Statutory Boards,
Corporations etc.

Read:

i) G.O. No. FD 56 SRP 79 (i) dated: 30.'10.1979

ii) G.O. No. FD 65 SRP 79 dated: 13.12.1 979,6.02.1980 and: 24.3. 1980

iii) CircularNo. DPAR(BPE)21 SPU8l dated: 221.1982

iv) G.o. No. FD 25 SRP (ilt) 82 dated: 29.3.'t 982

According to the existing orders, Government Servants posted on foreign
service to Government Companies, Statutory and Non- Statutory Boards/
Corporations, Universities, Municipal Corporations, Municipalities, etc., are granted
foreign service allowance subject to certain conditions.

2. Pending decision of Govemment on the recommendations made by
the Karnataka State Third Pay Commission in regard to special pay
and other allowances, it was ordered in G.O. No. FD 24 SRP 8Z
dated 18.3.1987 that where special pay or an allowance was
sanctioned as percentage of pay drawn by the Government Servant
or mean of the scale of pay held by him, he should be allowed to
draw it in the pre-revised scale up to 31.3.88 or unlil further orders,
which ever was earlier.

Consequent on the revision of scales of pay, Government have
reviewed the question of payment of foreign service allowance to
Government Servants posted on foreign service basis to Government
companies, Boards, Corporations, etc.

ln supersession of all the previous orders on the subject, Government
are now pleased to order that the pay and allowances and foreign
service allowance payable to a Government Servant posted on f oreign
service basis to a Government Company, Board, Corporation,
University, Local Body shall be a regulated as under:

(a) During the period of foreign service, a Government Servant may
be allowed to draw pay and allowances admissible to him in his
parent department from time to time. He may also be allowed to
draw foreign service allowance at the rate prescribed by
Government from time to time.

(b) ln respect of a Government Servant who has already been working
on foreign service and had opted to draw pay in the scale of pay
applicable to the post held by him in foreign service, he may be
allowed to draw pay in that scale until the expiry of the present
term of foreign service. He shall not be eligible for any foreign
service allowance during this period.

3

4
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(c) The foreign service allowance payable to a Government Servant
posted on a foreign service basis shall be at five per cent of the
mean of the revised scale of pay applicable to the pbst held by him
in Government subject to a maximum of Rs. 200/-'per month, with
effect f rom 1st April 1988;

(d) The foreign service allowance cannot be drawn in addition to special
pay, q Gov-emment Servant holding a post of Stenographer, typist
including Senior Typist and Driver including Senior Driver may,
however, be allowed to draw special pay attached to his post in
Govemment department in addition to foreign service allowance;

(e) The foreign service allowance shall not count for calculation of
travelling allowance, retirement benef it or for any other purpose.

5. Foreign service allowance shall not be admissible in the f ollowing cases.

(i) Where the period of foreign service exceeds five years;

(ii) When the post to which the Govemment Servant posted on foreign
service basis is encadred in the department or the service to which
he belongs, i.e., posts in UniversitieV BoardV Corporations / Local
Bodies, etc. which are invariably required to be filled by taking
officers of a cadre or a service of a department and which are
treated as deputation reserve posts or temporary addition to the
cadre strength of the departments;

iii) a Government Servant posted on deputation basis to aided
educational institution, Zilla Parishat;

(iv) a Government Servant whd consequent on lhe conversion of the
Government institution into an autonomous body is continued on
deputation/foreign service basis pending finalisation of the terms
and conditions of transfer/absorption.

6. These orders will be effective frorn 1st April 'l 988.

7. ln respect of deputation of Govem,nent Servants to Govemment of lndia,
semi-Government concerns under the Government of lndia and other
State Govemments, the deputation allowance/foreign service allowance
shall be regulated in accordance with the orders to be issued in each
case.

51



ioel6 : :rA l7l A,l,eerc 87

33

f€4,ed
a.')oE :2-7-r9AA

e.r. de.rt. *re;drdr
iDFd qrQcd E)oicrd5F

aaeda;o d>3i drmora "rena3

dodorlct: ortd:dcd eQ6Dorlcdl de$ro,c drd)d
noddrdo_ d(Edd doq ao3o$dl 2,z5o d,,o. daod
4,55o d,r. ?tQrl ao$do3 ioE?-dil" 6'Drt.6 no+
ooodrbda?t 3&_da dadaiod czl .

fodr4ee3 icajo : :ro 50 agroi)nc 80 Ail)od : 3O-3-82d d>oerd, d6-JrO fdddd
de3dd* idooaogdil"ad do{dead. ?-Crnndder$<d wduodirto {d$r.r, EeE)orl{
dcddd$" dDdoJDd 2,ooo - 2,2so d$,. t\eod 2,zso d6. ri{ a)ert aofDddradh,
iodi0o$dDtp io?ioo&d Dc$E$rd edldB ddo $dl d/lcbdocre3edod) dodtrl€d
Drl$rlert odcFrd o(deDn3l. (, od)d dodsrldr / ortd)dd) * $.go$irr esdm{Qr.
dddoSd do{ dodOrtC: / orldrrlCt o?sid*d)Fo daddd dedd dodgdraddrod. n$i?n
deddd$". do4o:dd. orsr6iE)Fo daddddeddd* IdJDurcgd ilrd digdddl dreoaoal
dodorCrid>rlC: Eod urro ,r)Fo d?6dd deddd dodLoie,Jri,r dodd rdd* idcuah
deddddl do4oie)) n"{ d. 3/lubdooddl. .raert irard fNOO ao*1o"u *reta,
ndDd-drn Eodnrlcr: d:d1 crld)rlC: dedddd:* dodleo,eroddood uaxo i6-rFo i"dd&
deddd* idndoan dodnri€) $3I srtd)rld) dcdddq dodlo:,6{dood 6;rh drnd)d
2,750 da. rld .rcgnog dz$,d deSdd d>or:uagd irardd E$d6(ddrEn dde dde
rJ6d d9 dodaldrtood 3&Jtra-racl)dd')snz?5o 6"0. ilc $ec$d)*4450 do. rl9rl
Doio) dodorlCr iog oo$t.Ddeob B0o0Q,$6 oo$d:d* Bd:1da 3d:d1d:
€rdtddDndDg.d. 4,4s0 dri. rl€hcd d?trd deddd. ir-ordd E$drDidJ d-do$rscB-rrbg-d.

abeOd iDdcarlgod aarto iuarddndd ddr dde d9 d6dmd ddfDdddi
C":jJlDdF 6-)dn sQ6-)ond dedd{ daddd de3d d. idouaoddafi d o4oio,r"J,ddc dd) d
0rJoddrt"6{dBA 2,750 do. rld SJCII udeDn 4,SsO do. rld "ICo$dI rt.,C}daia)
iodr oo$drDd*o$ icDoe:,d co$d)d6 gd:da ddel: noS_ 4a$r(+e'drrt_,r{,eSedce>
dodo / ari&rlddr" d.oedeDnd. z.rJI ioeJgd (do+xrOdedac) d:rdd de'd:oare drEd,d
{,ddearltld d-o6) 4,Sso dra. rld a).gcJ)$r rtrag}dBnd8+*-.

* ,Cnd &$a)srtr, nod$Fdo_ dodart$ / artSri$ iDFdd {oaar$dneddotd:
d d obdd $* d>o&d d ndd*6-.

( t ) d>eei de{eDd &.gc$dl axd?5c')6nrt ;

(z) d)da $$- 6frdo qJeF oo$dDdpo$dl Edd) tuQieDd ?J{ iledeDd
drxlrdJrddd" atJ).rrj(d aQEddq er$iolDd ncdgrdO_; 

"

€9 ?Jrl dd6a,od",eDd ,$ddr". BrDFdrs gai8Jcd).

52



g Sub : Guidelines regarding revision of Pay
Scales & Allowances of the employees of
the Public Sector Enterprises-Regarding.

1. Circular No. FD 58 SRP 77 daled:27.10.1977
2. Circular No. DPAR (BPE) 1 SBD 81 dated : 3.3.1981

3. O.M. No. Cl 25 CEL 81 dated : 11.9.1981

4. O.M. No. Cl 137 CEL 81 dated : 21 .12.1981

5. Circular No. DPAR (BPE) 41 SPU 83 dated : 4.11 .1983

6. Circular No. DPAR (BPE) 65 SPU 83 dated :7.2.1985
7. Circular No. DPAR (BPE) 1 4 SPU 88 dated : 30.3.1 988

The Bureau has been issuing circulars from time to time instructing all the
Public Sector Enterprises to follow certain norms and guidelines while revising
the pay scales anci allowances ol the employees_ and also while concluding
neg6ti6,tions with their employees in this regard..Despite these circulars, it is
obierved that some ol the Public Sector Enterprises are not observing these
norms especially in the increase of the revised total emoluments while revising
the pay scales and allowances of their employees'

This matter has been examined by Government and reviewed the lapses

on the part of the Public Sector Enterpri6es which send proposals for revision ol
pay s"iles and other allowances of the employees to Government for obtaining

the priorapproval.

Therefore, with a view to ensuring unilorm wage policy in Public Sector
Enterprises, the existing practice ol having a ceiling o.t .15% on wage,revision
proposals oi puUtic Sect-oi Enterprises by the Bureau will be continued. However,

ivfrire the Boards of Managem6nt of Public Sector Enterprises are of the clear

view tnat tnere is need f or re]axing the ceiling of 1 5% on wage revision insisted by

kirnataka State Bureau of PuUicEnterprisei, they should address the Secretaries

to Government of Karnataka in the cohcerned Administrative Departments with

iuttlustification for such relaxalions and obtain sanctions in writing prior to.signing

oi any *age revision agreement, which aretote negotiated andsigned well before

tn" irrr""n"y of the igreement expires. On receipt of such. proposals, the

Administratve Departments may consider the lollowing parameters'

1. Wage bill of similar ComPanies.

2. The tumoverol the ComPanY.

3. Profit and losses for three years'

4. The capacity of the Company to pay more than 'l 5% increased wages

during the ensuring 5 Years.

5. The number of employees in the Company compared to the work in
orderto find out whetherthey are over-staffed.

6. Any other relevant matters.
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The Administratue Departments should obtain the concurrence in Finance
Department before communicating their approval to the concerned Chief
Executives of the Public Sector Enterprises.

The Chief Exectives shall have to assume responsibility and consequences
for their decision for not obtaining prior sanction f rom lhe conierned Administrative
Departments before signing any wage agreement. lt is further reiterated that all
proposals relating to the revision of pay scales and allowances and the proposed
wage agreement (including those proposals wherein less than l5% wage hike is
recommended) will however, continue to be referred by the cohcerned
Administrative Departments to the Kamataka state Bureau of Public Enterprises
and Finance Department forclearance.

(Circular No. DPAR (BPE) 20 SPU 91 Dated : 30th July 1991)
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GOVERNMENT OF KARNATAKA
KARNATAKASTATE BUREAU OF PUBLIC ENTERPRISES

No. DPAB(BPE) 1-t 1 SPU 92 Karnataka covernment Secretariat
3rd Floor, Visveshwaraiah Cenlre,
Main Tower, Dr. Ambedkar Veedhi,
Bangabre, dated: 2 1 st l{o\ernber 1 9gS.

C!RCULAR

35 Sub : Revision of pay scates/wages to the employees
of PSEs - Procedure to be evolved.

ln this office circutar No. DpAR(BpE) 11 t spu 92, dated 2.r2.92, detaited
procedure was indicated fortherevision of pay Scales to the employees of psEs
and the manner in which the psEs should bonduct the negoiiations with the
employees' Unions/Associations and finalise the issues after-obtaining the prior
approval of the Government.

^ SubseQuently in his letterdated 10.8.93 the Additional chief and the principal
secretary, Finance Department fumished the views of Government on the above
lubiect stating that since most of the Boards and corporalions of the state
Government are following Dearness Allowance Formula which compensates all
thg er.nploygg:s(Basic Pay upto Rs. 3500/-) for increase in the cost of tiving to the
extent of 100%, there is not much justifications in revision of wages at iegular
intervals. However since Annual Growth rate in per capita Nationil lncomdhas
roughly been between 2 to 3%, keeping in view the population growth, and since
Pay revisions are taking place every 4 to 5 years, there worjld hardly be any
increase in g_ross emoluments exceeding 10% on an average and therefore the
Boards and corporations of the State Government should noi increase the wages
p-ey^o!g-l02. including allowances. Based on this, the views of KEB, KSRfC,
KPC, KS &DL, NGEF Limited, Mysore Lamp Works and Mysore paper Mills were
tg!l^"! jor,. Ma1.y o_f lhe PSEs furnished their views and-in the meeting of the
PESB held on 1 1 . 1 0.95, the subject was discussed in detail with the chair [ersons
Managing Directors of KEB, NGEF and Mysore Lamp works as also the
representatives of KS & DL and KPC who were present and the following decisions
weretaken.

i) There shall be a ceiling of not more than 1Oo/o on the increase in wages
and salaries to be granted in all mandatory wage negotiations, effective from
1.11.1995. Theprofitmakingcompanieswithatrackrecordof earningcontinuous
profits for the preceding three years may accordingly be permitted to revise the
wages/salaries of theiremployees upto 10% of theirtotal wage Bill, in such
negotiations. ln all other cases, prior approval of Government would have to be
taken;

ii) Tlre revision of pay scales/wages shall be subject to the standard
accounting procedure;

iii) ln general, all wage negotiations must be carried out. ln the context of
the need to increase profits and/or improve profitability of the organisation visa-
vis other competing concems in the same field, if any.
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With this in view, it was decided to reiterate the conditions which had been
outlined in the Circular No. DPAR(BPE) 111 SPU 92, dated :2.12.1992 issued by
the KSBPE

i) Government will not provide any budgetary support to meet the negotiated
increases and the respective managements will have to find the requisite resources
out of internal generation only.

ii) The currency of each wage settlementwill be 5 years during which there
should be no increase in labour cost per unit of output

iii) The management should negotiate the revised wage structure, Keeping
in view and consistent with the generation of resources/profits by the individual
enterprisdunit.

iv) The approvalof the Board of Directors must be obtained to the negotiated
wage increases in all cases.

v) The procedure thus prescribed for conducting wage revision talks should
be followed uniformly

The Chiel Executives of PSEs should bearin mind the above points during
their deliberations/negotiations with the employees' Unions/Associations while
considering lhe revision of Pay scales/wages to their employees.

The receipt of the circular should be acknowledged.

R.K. BHATIA,
DIRECTOR

Karnataka State Bureau of
Public Enterprises, (DPAR)

5,j
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36 Sub ; Adoption of Uniform rate of TA./DA to the
Employees of the State Public Sector
Enterprises.

The question of adoption of uniform rates of TfuDA to the employees of the
State Public Sector Enterprises, has been engaging the atlention of Government.
The Finance Department has also stated that they have been receiving proposals
Irom time to time from various Public Sector Enterprises for revision of rates of
TA/DA payable to their employees. The Finance Department has held the view
that a measure of uniformity should be introduced in this regard. The Bureau had
therefore called for detailed particulars form all the Public Sector Enterprises,
with a view to studying the variation in the rates and deciding whether there was
a case f or bringing about broad uniformity in this behalf .

It is observed that the rates of TfuDA are indeed higher in some Public
Sector Enterprises when compared to other Public Sector Enterprises and there
is no reasonable uniformity in the rates of TA/DA in the Public Sector Enterprises
in general. The Public Sector Enterprises in general. The Public Sector Enterprises
are aware that there is a situation of f inancial stringency being f aced by the State
Govemment.

The Public Enterprises Supervisory Board, after discussion of the subject
at length in its meeting held on 21 .12.1987 , has noted the wide variation in the
rates of TfuDA adopted by the Public Sector Enterprises and decided that the
Boards of Directors of all Public Sector Enterprises should be advised to review
and rationalise their system in this behall in consultation with the concerned
Administrative and Finance Department of the State Government. Even where
no change or rationalisation seems warranted, they should inform the
Administrative and Finance Departments that the Board of Directors has resolved
to that effect, bringing out the arguments advanced and discussed.

ln view of the above decision, the Chief Executives of Public Sector
Enterprises are requested to take necessary action in this behalf.

circular No. DPAR (BPE) 52 SPU 87 dated : 1 1 .7.1988
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37 Sub

CIRCULAR

Payment of Over Time Allowance

(Circular No. DPAR (BPE) SPU 88 Dated : 25.7.1 989)

58

It has come to the notice of Government that a large number ol Public
Sector enterprises have been incurring considerable expenditure on payment ol
overtime allowances to their employees. ln some cases, such payments form a
dis-proportinate percenlage of their total wage bill, and have adversely affected
the working results of the enterprise.

Govemment have examined this matter in detail. There are enterprises where
overtime work by the staft and labour becomes invitable, especially in production
units orenlerprises with time-bound schedules. However, a careful survey reveals
that considerable economy could be effected if the enterprises ensure that overtime
work is confined strictly to legitimate cases and for genuine operational reasons.
The Chief Executives of Public Sector Enterprises where overtime allowances
are paid are, therefore, requested to decide carefully upon the circumstances
underwhich overtime allowance can be paid. While doing so, the following aspects
may be kept in mind;

a) Strict control should be kept on the conditions and type of work which
calls overtime;

b) Overtime work should be resorted 1o only when absolutely necessary;

c) Wherever there are no regulations covering payment of overtime
allowances such regulations should be f ramed and got approved at the
Board level. A copy of the regulation may be sent to KSBpE for
reference.



3B Sub Availing Financial Assistance by enrployees of
State Public Enterprises, from the Housing
Development Finance - Corporation Ltd.

Government in their Circular No. s.e 52 iJ.r I dated 9.10..1 991 have
instructed that in respect of release KGID/Llc lnsurance policies furnished by
Government employees, as additional security at the times of availing financial
assistance f rom the Housing Development Finance corporation Limrted, action
may be taken as envisaged on G.O.No. FD 256 pLH74 dated 24.5.1975 and
Article 214(4) of the Karnataka Financial code. All the state public Sector
Enterprises are hereby informed that similar action may bc taken by them in
respect of their employees who have been allowed to borrow funds for
constrliction/repair of houses from HDFC atter furnishing KGID/Llc insurance
policies as additional security at the times of releasing these securities.

(Circular No. DPAR(BPE) 5227191 Dated: 13.1 1 1991)
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3g Sub

It has come to the notice of the Government, that State Government
Companies and Undertakings have been following the state pattern of Dearness

Allowance, House Rent Allowance and City Compensatory Allowance, through

the pay scales, applicable to the diflerence lndex Levels. The wage agreements
entered into by the managements ol some of these Undertakings provide for
adoption of the revised state pattern of Dearness Allowance (DA) and House
Rent Allowance (HRA) and City Compensatory Allowance (CCA) as and when
the State Government revised the pattern of these allowances.

Consequent on revision of pay scales by the State Government lor its
employees at the index level of 632 points with effect from 1-7-1986, a large
number ol Government Companies and State Government Undertakings which
have adopted the State pattern of DA, HRA & CCA have also revised pay scales
of their employees by merging D.A. at the index level of 632 points irrespective of
the effective date of revision of pay scales.

After the revision of pay scales at the index level of 632 points w.e.l.1-7'
1986, D.A. is paid under the revised D.A. formula with reference to the basic pay
above the index level of 632 points. Therelore, if any of the Government Companies
and State Government Undertakings which have adopted the State pattern of
D.A. H.R.A. and C.C.A. goes in for revision of pay scales of their employees
consequent on expiry of the previous Truce/Wages agreements by merging the
D.A. above the index level ol 632 points, the employees of such Government
Companies/State Government undertakings are not entitled to the rates of D.A.
sanctioned by Government to its employees. Hence, the Government Companies
/ State Government undertakings who have adopted the State pattern of D.A.
H.R.A and C.C.A. and go in for wage revisions by merging the D.A. above the
index level ol 632 points cannot be sanctioned the rates of D.A. on parwith rates
sanctioned to State Government Employees and in their cases, a different rate
needs to be workedout depending upon the index level at which such Companies
merge the D.A in the revised scales of pay.

The position obtaining in your organisation may please be informed to the
Bureau on a priority basis.

(Circular No. DPAB (BPE) 40 SPU 92 Dated : 1.4.1992)

Revision of pay scales of the Employees of
Government Companies and State Government
Undertakings-regarding rates of Dearness Allowances'
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40.

GOVERNMENT OF KARNATAKA
KARNATAKASTATE BUREAU OF PUBLIC ENTERPRISES

No. DPAR(BPE) 123 SPU 93

CIRCULAR

Sub : Priorapprcval of GovemlrEntbrsanaion of additonal
instalrnentof D-A. totheernployeesof $ate PSEs.

Re{ : (1 ) Circular l,lo. Cl 1 1 6 CMI 8a (P ) dated 22.4.1 989.
(2) Circuhr tb. FD 32 SRP 89 dated 26.5.1 9&).

According to the circular cited at No. (1) above, Public Sector Enterprises
had been permitted to sanction enhanced DA to their employees without obtaining
prior approval of Government. However, in Circular cited at No. (2) above, PSEs
were diiected to obtain the prior approval of the Finance Department before
releasingadditional instalmentsof DA. Thequestionof obtainingtheapproval of
Government by PSEs while releasing additional instalment of DA as and when
Government shnctions additional instalment of DA to its own employees was
considered by Government and it has been decided that the Public Enterprises
may enhanc6 the DA as and when increased by Government to its employees,
subject to the lollowing conditions:-

(i) Enterprises should have been initially permitted to adopts state Govemment
formula of DA.

(ii) The Enterprise should be able to meet the expenditure on the enhanced DA

trom its own resources without asking for any financial assistance f rom

Govemment.
(iii) The Board of the company should approve this enhancement of DA.

(iv) Belore approving enhanced DA, the Board should consider whether this

exiehditure eioOes th-e resources ol the concerned PSE and sanction of DA

would lead to financial instability. lf the Board is satislied that such enhancement
will not destabilise the linances bf the enterprise or hinderthe production activities
in any way, only then such enhancement should be considered.

2. lt any of the above conditions are not fulfilled then the enterprise should
approach Government for approval.

3. The receipt of the circular may please be acknowledged.

R. SHANKARAPPA
Director General, KSBPE

&Ex-off icio, Secretary to Govt.
D.P.A.R.

Kamataka Governmenl Secretariat,
3rd Floor, Visvesivaraiah Main Centre,
Dr. B.R. Ambedkar Veedhi,
Bangalore, dated 25-8-94
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41 GOVERNMENT OF KARNATAKA
(KARNATAKASTATE BUREAU OF PUBLIC ENTERPRISES)

No. DPAB (BPE)72 SPU 93

CIRCULAR

N.V. ANANTHAMUHTHY
Executive Of ficer (K. S.B. P.E)
& Ex-off icio, Under Secretary

to Governmenl, D.P.A. R.
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Sti : Payrnentof DearnessAlowarrceunderlDAbrmulato
emfloyees ol P&licSector Enbqises.

The revision in the rate of IDA from Rs. 1.65 per point shift in All lndia Consumer
Price lndex(AlCPl) (Shimla Series: (196G100) to Rs. 2 per pcint shift effective from 1 .1 .1989,
as allowed by the Govemment of lndia in their O.M.No. 1(2)/90 DPE(WC) dated 19th March
1993 rras undel the consideration of the Govemmenl for some time pa$. Govemment have
now decided that the existing rale of IDA of Rs. 1 .65 per point may be revised to Rs. 2 per
point by state Public sector Enterprises which are following the IDA pattem effective f rom
l st January 1989. Arrears due f rom 1 .1 .89 to 31 .12.199I would be paid as follows:-

(i) 50% to be credited to the CPF account of the employee, and
(ii) the remaining 50olo lo be paid in cash,
(iii) the entire arrears f rom 1 .1 .92 lo be released in cash.
Government havealso decided that the rale of IDA could be revised by the respective

PSEs as and when Government of india revises the same, wilh the approval of lhe Board of
Directors, subiect to the following conditions:-

1. Enterprises should have been inilially permitted by Government lnduslrial to
adoptthe DA patlem.

2. The Enterprises should be able to meet lhe expenditure on the enchanced DA
f rom ils own resources without asking for any financial assistance from Govt.,

3. The Board of the Company should approve lhis enhancemenl of D.A.
consider whether this ependiture erodes the resources of lhe concern and sanction

of D.A. would lead to financial instabilily. lf the Board is satisf ied lhat such enhancement
will not destabilise the finances of lhe enterprise or hinder the production activity in any
way,only then such enhancement should be considered.

lf any of the above conditions are not fulfilled, then the enterprise should approach
Govemment f or prior approval.

The receipt of lhis circular may please be acknowledged.

Karnataka Government Secrelarial,
Visveswaraiah Main Tower, lll Floor,
Dr. B.R. AmbedkarVeedhi,

Bangalore, dated: 23-9-1 994.



GOVERNMENT OF KARNATAKA
(KARNATAKA STATE BUREAU OF PUBLIC ENTERPRISES)

No. DPAR (BPE) 72 SPU 93 Karnataka Government Secretariat
Visveswaraiah Main Tower,
3rd Floor,Dr. B.R. Ambedkar
Veedhi, Bangalore,
dated:5.10.1994

CIRCULAR
42 Sub : Payment of Dearness Atlowance under IDA

formula to employees of Public Sector Enter-
prises.

The revision in the rate of DA from Rs. 1.65 per point shift in all lndia
Consumer Price lndex (AlCPl) Simla Series (1960-100) to Rs. 2 per point shift
effective from 1.1 .'1989, as allowed by the Government of lndia in their O.M. No.
1(2)l9O DPE (WC) dated 19th March 1993 was under the consideration of the
Government for some time past. Government have now decided that the existing
rate of IDA of Rs. 1.65 per point may be revised to Rs. 2 per point by State Public
Sector Enterprises which are following the IDA pattern effective f rom 'l st January
1989. Arrears due lrom 1.1.89 to 31.12.1991 would be paid as lollows:-

(i) 50% to be credited to the CPF account of the employees, and

(ii) the remaining 50% to be paid in cash,

(iii) the entire arrears from 1.1.92 to be released in cash.

Government have also decided that the rate of IDA could be revised by the
respective PSE's as and when Government of lndia revises the same, with the
approval of the Board of Directors, subject to the following conditions :-

1. Enterprises should have been initially permitted by Government to adopt
the lndustrial D.A. Pattern.

2. The enterprises should be able to meet the expenditure on the enhanced
DA from its own resources with out asking for any financial assistance f rom
Govt.,

3. The Board of the Company should approve this enhancement of D.A.

4. Before approving the enhanced D.A. the Board should consider whether
this expenditure erodes the resources of the concern and sanction of D.A.
would lead to financial instability. lf lhe Board is satisfied that such
enhancement will not destabilise the finances of the enlerprise or hinder the
production activity in any way, only then such enhancement should be
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considered.

ll any of the above conditions are not fulfilled then the enterprise should
approach Government for prior approval.

The receipt of this circular may please be acknowledged.

(N. Ananthamurthy)

Executive Officer, K.S.B.P.E.

& Ex-officiao, Under Secretary to

Government, D.P.A.R

To,

The All Secretaries to Government of Administrative Department having PSEs.

The Chief Executives of all PSEs.
The Additional Chief Secretary & Principal Secretary,
Finance Department lor information.
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GOVERNMENT OF KARNATAKA
KARNATAKA STATE BUREAU OF PUBLIC ENTERPRISES

No. DPAR (BPE) 1s8 SPU 95 Karnataka Government Secretariat,
3rd Floor, Visveswaraiah Centre,
Bangalore, Dated: 26.10.1 99

43 Sub
CIRCULAR

Payment of Dearness Allowance under the new
IDA formula to the employees of the Public
Sector Enterprises.

lntheCircularNo. DPAR (BPE) 72SPU 93,dated5-'t 0-1 gg4,theGovernment
had permitted the PSEs which were following the IDA pattern of paying Dearness
Allowance to their employees, to revise the same on the basis of the AlCpl (All
lndia Consumer Price lndex) subject to certain conditions.

Now, the Government of lndia, in their O.M. No. 2 (50)/86/DPEAIVC dated
26th July 1995, have furthermodified the lDAformula byswitching overtothe slab
system and have made scheme applicable to unionised staff/workers of those /
Central PSUs, where the agreements for the reivision of wages have already been
concluded by the managements. A copy of the OM. and the detail of the slab
system as worked out by the Government of India in this behalf is enclosed for
ready reference.

The subject was discussed in the meeting of the PESB for Karnataka which
was held on 11-10-1995. lt was agreed that the said new KDA neutralisation
formula may be adopted by all those PSE's of the State which were already
following the IDA pattern with immediate effect, provided that the PSE concerned
is a profit making concern and the Board of Directors is convinced that the
additional burden involved (a) could be met from out of the internal financial
resources of the PSE itself but without hindering the production activities of the
Company in any way. ln all other cases, i,e., where any one or more of the above
conditions are /notfulfilled, the Board of Direc,tors of the concerned PSE is advised
to obtain the prior approval of Government l,efore seeking to give effect to the new
slab system for payment of lDA.

These instructions may be followed without fail by all State PSEs.
The receipt of the Circular may please be acknowledged.

R.K.Bhatia
Director, Karnataka State Bureau of

Public Enterprises. (DPAR)
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4 Sub : Guidelines regarding Payment of ex-gratia to the
Olficers of Public sector Enterprises - who are
covered by L..l.C Superannuation Scheme.

Public Sector Enterprises are required to pay Statutory Bonus to their
employees in accordance with the provisions of the Payment of Bonus Act, 1965.
However employees who are not covered by the Bonus Act (presently persons
drawing a salary of over Rs. 2,500/- basic plus DA) are permitted an ex-gratia
amount, generally if the Public Sector Enterprise has been making a profit.

Some Public Sector Enterprises have introduced L.l.C Superannuation
Scheme covering the employees who are outside the purview of the Bonus Act.
Normally the contribution made by the Public Sector Enterprises for these
employees is about 17% since underthe lncome-Tax Rules the total contribution
by the employer lor th eL.l.C.superannuaiton scheme and the Provident Fund
contribution which is generally 8 percent should not exceed 25 percent of the
salary of the employees.

As the said L.l.C Superannuation Scheme covers only the employees who
are outside the coverof the Bonus Act, giving them the additional benelit of Annual
ex-gratia payment in lieu of Annual Bonus given to employees covered under the
Bonus Act, would amount to a double benefit.

' lt is noted that some Public Sector Enterprises who have introduced the
L.l.C. Superannuation Scheme on their own, have recommended ex-gratia
payment to the employees outside the purview of the Bonus act. ln view of what
has been stated above, such employees who are covered by the L.l.C.
Superannuation Scheme will not be entitled to the ex-gratia payment as well. ln
future, therefore, ex-gratia payment should not be recommended for employees
of Public Sector enterprises which have introduced the L.l.C. Superannuation
Sheme in their organisation.

(Circular No. DPAR (BPE) 24 SPU 88 Dated:20th July 1988)
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45 Sub : Payment of ex-gratia-lnstructions-reg.

I am directed to encrose he.rewllh a copy of U.o. Note No. FD/1 ,590/Exp-r/
90 dt: 13.2.1991 , received from the Finance Department

The instructions issued by the Finance Department may kindly be f ollowed
strictly while.consideing !n9 qaylgnt of ex-graiia to the stafi ot yolr Companyl
Corporation/Board. Receipt of this letter may tinOty Oe acknolwledged.

(Letter No. DPAR (BPE) 14 SPU 91 , Dated: 5th March 1991)

No. FD 1590 Exp-l/90

45-e Sub

Dated : |3th Feb 199.1

UNOFFICIAL NOTE

ex-gratia to the Managerial Staff of
Ws. Mysore Lamps Limited.

While^examinlng the proposal relating to payment of ex-gratia to the
Managerial Staff of M/s. Mysore Lamps Works Ltd., Finhnce Departm;nt observes
thatlhe practice of payment of ex-gratiato the employees of certain profit making
Public Sector units should.be discouraged as the Government is getting only Rs.
1.96 crores as dividend lrom these units. The said units should al-so clrtail
unnecessary expenditure and concentrate on repaying loans to Government and
declaring devidend. lt is thereforerequesled that the issue relating to payment of
ex-gratia be reviewed in the light of the above observalions and appropriite action
taken. Action taken in this regard may please be intimated to Finance bepartment.

(Approved by FS-l)
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46 Sub : Norms for payment of bonus/ex-gratla to
employees/ otficers of Public Sector Enterprises'

Ref : i. G.O. No. DPAR (BPE) 73 MEA 82D1.2-5-84.

ii. Circular No. DPAR(BPE) 120 SPU 86 Dt' 25-1 1-87

iii. Circular letter No. DPAH (BPE) 14 SPU 91 Dt. 5-3-199'1.

The payment of ex-gratia to the employees of the State Public Sector Enterprises
has be6n engaging the attention ol Government lor quite some times. ln partial
modification of thelnstructions already circulated in lhe reference cited above, it
has now been decided that the following guidelines may be followed while
considering ex-gratia to these employees.

(i) ln respect of Public Sector Enterprises to which the provisions of the Bonus
Act, 1965 do not apply due to their not satislying the conditions laid down
in Section 20 of the Act, payment as ex-gratia of an amount which they
would have been entitled to get as bonus, if the concerned enterprises were
to fall within the purview ot the payment of Bonus Act. The payment will be
on the same Principles as for the payment of statutory bonus.

(ii) Ex-gratia can also be considered to employees in the managerial cadre at
the same rate of statutory bonus/ex-gratia paid to other employees, on a
deemed salary of Rs. 1 ,600 PM subject to the condition that the concerned
Public Sector Enterprise has made a profit during the year.

(iii) The payment of statutory bonus in any Undertaking should be strictly
according to the provisions of lhe Payment ol Bonus Act, 1965.

(iv) Prior approval of the concerned Administrative Department in the
Government and Karnataka State Bureau of Public Enterprises must be
obtained for the payment of ex-gratia on a year to year basis, after lurnishing
full details of available surplus/allocable surplus, percentage of statutory
bonus/ex-gratia admissible etc. Payment should not be made either as an
advance or in anticipation of Government's approval action may be taken
by PSEs well in times to obtain the approval of Government each year, so
that the expenditure could be charged to the respective year's account.

Circular No. DPAR (BPE) 14 SPU 91/ Dated 8-1-1992
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47

GOVERNMENT OF KARNATAKA
KARNATAKASTATE BUREAU OF PUBLIC ENTERPRISES

Karnataka Government Secretariat,
Visveswaraiah Centre, lll Floor,
Main Tower, Dr. Ambedkar Veedhi,
Bangalore, dated : 7-5-1994

CIRCULAR

Sub : Norms for payment of Bonus / Ex-gratia
to employees, officers ol PSUs.

Rel : 1) G.O. No. DPAR(BPE) 73 MEA 82 dated 2-5-84

2) Circular No. DPAR (BPE) 120 SPU 86, dated 25-11-87

3) Circular No. DPAB (BPE) 14 SPU 91, daled 5-3-91.

4) Circular No. DPAR (BPE) 14 SPU 9'l dated 8-1-92

5) Circular No. DPAR (BPE) 41 SPU 91. dated 20-10'92

6) Cirfllar No. DPAR(BPE) 14 SPU 91 , dated 20-5-93.

It has come to the notice of the Bureau that certain public sector undertakings
have introduced production linked bonus schemes in addition to payment of
statutory bonus. Such production linked bonus schemes have been introduced
as per the settlement entered into with the labour unions. ln this connection BPE

hai already clarified in circular dated ; 2-5-84 cited at (1) above th.at payment of

bonus link6d with production or productivity under section 3 l -A of the paymenl of

Bonus Act is only an altemative for payment of bonus under Section 20 of the Act.

lf a company delires to introduce a Production lncentive Scheme, besides paying

bonus undersection 20, such a scheme should be specifically formulated based

on a scientific Work Study under taken by lndustrial Engineers.

2.The Chief Executives of all the PSU are requested to regularise the
scheme for the payment of bonus/production incentive in their respective
organisations.

3. The receipt of this circular may be acknowledged.

P. KOTILINGAN GOUD,
Director & Ex-oflicio, Additlonal

Secrelary to Government, DPAR,
(BPE)
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4
GOVERNMENT OF KARNATAKA

KARNATAKA STATE BUREAU OF PUBLIC ENTERPRISES

No. DPAR(BPE) 14 SPU 91 Karnataka Governmenl Secrelariat,
3rd f loor, Visveshwaraiah Centre,
Main Tower, Dr. Ambedkar Veedhi,
Bangalore, Dated 22-9-1 994.

CIRCULAR

Sub ; Norms for payment ol bonus/Ex-gratia to
employees and officers of public Sector
Enterprises.

Ref: 1) Circutar No. DpAR(BPE) 14 SpU 9.t , dared B-.t-1992.
2) Circutar No. DpAR(BpE) 14 SpU 9.t , dated 20-S- 1 993.

^ . l Jhe guidelines for payment ol ex-gratia to employees and officers of public
secto.r Enterprises who are not covered 6y the proviiioirs of the Bonus Act, 1 965
hav.e been laid down by the state Governinent'in DpAR(BpE) in its circulai cited
at (1) above. ln the circular cited at (2) above the checkliat of information which is
required to be forwarded by PSEs for considering the payment of ex-gratia has
also been prescribed.

2. From the Proposals received in BpE for consideration and concurrence,
it is generally noticed that these proposals for payment of ex-gratia are oeing
lgrwarded without properexamination by some otine Roministratiie oepirtments.
The proposals as received from the pSEs are simpry fonvardeo to 'aiE even
withqu! conducting initiat scrutiny. More often, tutt oetdits are not made aviilabte
to BPE even though the check list of information to be furnished nas oeen
prescribed. The- receipt of such incomplete proposals without adequate details
will result in available delay and therefore the Administrative Deparlments may
please ensure that the proposals are sent with full details. ruhner, the initial
scrutiny of the proposal should be conducted by the respective Administrative
Department and forwarded to BpE with the sfecific recommendation oi ine
Department.

3. Receipt of this Circular may please be acknowledged.

P. KOTILINGAN GOUD,
Director, KSBPE and Ex-Officio Addl

Secretary to Government, DPAR.
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49
GOVERNMENT OF KARNATAKA

KARNATAKA STATE BUREAU OF PUBLIC E}.ITERPRISES

No. DPAR(BPE) 14 SPU 91 Kamataka Government Secretariat,
3rd Floor, V.V. Main Tower,
Dr. B.R. Ambedkar Veedhi,
Bangalore, daled 1 7-1 1 -1995

CIRCULAR

Sub : Payment of Bonus and ex-gratia to the
employees of State PSES.

The payment of Bonus (Amendment) Ordinance 199S has been
promulgated by the President of lndia and Notified in the Gazette of lndia dated
9th July I 995 and made effective retrospectively f rom 1 .4.93. The salient features
of the Ordinance are :

1)The eligibility limit has been revised from the present Rs.2500 pM to
3500 PM;

2) The employees drawing salaries between Rs.2501 to 35OO are now
eligible to receive bonus on a maximum deemed salary of Rs. 2500.

. . . Ilg Public Enterprises Supervisory Board (PESB) in its meeting hetd on
11.10.95 felt that as the Ordinance had been issued underthe payment-of Bonus
Act, all the State PSEs covered underthe Act would perforce have to extend the
benefits thereof to their employees. lt was also noticed that though some of the
private Companies had filed Writ Petitions with the High Court aganinst according
retrospective effect to the same, no stay orders had-been issu6d in such cases.
The Board therefore decided that it would not be proper for the State pSEs to
withhold the retrospective benefits to the employees in the ordinary course.

It was also agreed by the Board that the payment of exgratia and Bonus to
the employees of those undertakings to which the Payment of Bonus Act did not
apply, due to their not fulfilling the conditions laid down in Section 20 of the Act,
would also have to be made on the same principle as above.

^ As far the payment of ex-gratia and Bonus to the employees in the Managerial
Cadre, namely those employees who were not eligible forthd Payment of Statutory
Bonus, there was also no obiection to the same being made as perthe Ordinance
sub.iect, however, to the condition that the concerned PSE had made a profit
during the relevant year.

The receipt of the Circularshould be acknowledged
R.K.BHATIA,

Director
K.S.B.P.E. (DPAR)
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50 Sub Effecting economies in travel etc. by the
State Public Sector Enterprises-reg.

The Government has decided that the Executive including Chief Executives
of the State Public Sector Enterprises should observe utmost economies in
respect of journeys, etc. undertaken during the course of their official duties.

Therefore, allthe Executives and Chief Executives of the State Public Sector
Enterprises, should effect utmost economy whenever they proceed on official
tours. They should return to the headquarters on the same day on completion of
theirwork as far as possible, provided there are suitable airline connections. lt is
also suggested that they can take advantage of centralised bulk booking f or Hotel
accomodation which is arranged by Mysore Sales lntemational Ltd. (MSIL) at
various places where such accommodation is needed.

All the Chief Executives may follow the above instructions in future
scrupulously.

(Gircular No. DPAR (BPE) 27 SPU 91 Dated:Sth June 1991)
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51 Sub Economy in Air travel decision of the Public Enter-
prises supervisory Board.

ln view of the increase in air fares recently announced by lndian Airlines,
the Public Enterprises Supervisory Board in its meeting held on 8-10-1991
decided to economise in air travel, by imposing a cut in the budgeted expenditure
on travelling allowance by 20% and to curb the practice of sending large
delegations for outstation meetings.

Chief Executive of Public Sector Undertaking are requested to note that
above decision for being followed scrupulously.

Beceipt of this Circular may please be acknowledged.

(circular No. DPAR (BPE) 58 SPU 91/ Dated 19..t2.1991)
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No. DPAR(BPE) 117 SPU 92 Karnataka Government Secretariat,
Visveswaraiah Cenlre, 3rd Floor,
Dr.B.R.Ambedkar Veedhi, Bangatore
Daled: 25-8-1994.

52 Sub: Guidelines regarding payment ol daiiy allowances to
the various category ol Officers of pSEs going
abroad.

. Th" matter regarding payment of daily allowance to the Officers goir;-r;
abroad, on a varying basis, depending on the level of Officers deputed, was Jncie,
the consideration of Government.

2. lt has now been decided that as all the officers going to ioreign countries
will. be.required to spend more or less lhe same amount fdr deiraying ilie expenses
in the foreign countries, lt would not be desirable to lay down any siate of D.A. fcr
lhe various level of officers, besides what has been pr6scribed by R.B.l. Howeve r.
the Enterprise is free to decide on this issue depending upon the level of officer
ancj the nature of work to be done in the foreign countrles.

3. Receipt of this Circular may please be acknowledged.

CIRCULAR

R. SHANKARAPPA,
Director Generat KSBPE.

and Ex-Otficio Secrelary to Govt.,
D,P,& A,R.
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GOVERNMENT OF KARNATAKA
(Karnataka State Bureau of Public Enterprises)

No. DPAH(BPE) 1 1 7 SPU 92 Karnataka Govei riment Secretariat,
3rd Floor, Visveshwaraiah Centre,
Main Tower, Dr. Anrbedkar Veedhi,

Bangalore, daled: 24-8-1995.
CIBCULAR

53 Sub: Guidelines regarding payment of daily allowance to the
various category of Officers ol PSEs going abroad.

As per the liberalisation ol Exchange Control Regulat[,ris, the Excharrge
Control Department of the Reserve Bank of lndia has issued certain broad guideli,r.:s
tor release of foreign exchange tor travel abroad for various purpDses. ln order to
regulate the travelling allowance tor executives/oflicers ol State Public Sector
Enterprises on foreign tour, the following guidelines shall come into force ,irrth
immediate effect. :-

(1) The Chairman, Chiel Executive and all Directors on the Board will be
entitled upto US $ 350 or its equivalent per day;

(2) For Officers below the level ol Chief Executives, the daily allowance will
range between US $ 200 and US $ 300. Specific approval of the Board of each
individual Company should be accorded for the rates applicable to their respective
categories of otficers within this overall band;

(3) For the purpose of extending the daily allowance, the period shall rrot
exceed 20 days per person in a single trip;

(4) ln exceptional cases, where the range prescribed above needs to oe
exceeded, specific prior approval of Government should be obtained;

(5) Only the Chief Executives are entitled, in addition to the daily allowance
to an allowance towards entertainment expenses upto the limit prescribed by RBI
against vouchers on business visits only.

These guidelines are issued in supe:s:ssion of the guidelines issued by
BPE in Circular ot even number dated: 25 :.1 1994. The rates approved by the
Board of individual PSEs in pursuance of i'ii.;se qrridelines may be intimated tc
BPE.

Receipt of this Circular may please he r:;i.' .ow*ledged

R.K.BFIATIA,

nirecior, Karnataka State Bureau of
r'.ih'r,'- [:-nterprises, (DPAR).



54 Sub : lnvestment by Public Sector Enterprises.

Ref (i) DPAR (BPE) 7 ARU 83, dated: 17.1.84.
(ii) Notitication No. DCA 23 ARU 83 dated: 26.6.84.

The Bureau in O.M.No. DPAR (BPE) 7 ARU 83 dated: '17.1.84 has issued
guidelines to all the Public Sector Enterprises to the effect that investments to be
made by any Company in any other bbdy should be done normally when the
investing Company has surplus funds and after following the procedures laid in
Sec. 372 of the Companies Act and in their own Memorandum & Articles of
Association. ln the notification referred at Sl. No.2 above the items requiring
consultation with the Karnataka State Bureau of Public Enterprises by the
Administrative departments of the Secretariat have been enumerated, which
includes investments by the Public Sector Enterprises also.

The Committee on Public Undertaking while examining the working of lWs.
NGEF had recommended to the Government that Government has to curb the
tendency of sister companies helping each other with Government funds without
Government knowledge. The Government had desired that clarifications be issued
to the management of all Public Sector Enterprises reiterating the earlier decisions
contained in the above relerred circulars.

The Public Sector Enterprises are advised to take note of the
recommendation of the COPU as well as to follow the instructions contained in
the above Circulars.

(OM No. DPAR (BPE) 21 LCU 89 Dated:27Jan 1990)
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55 Sub Reconciliation with AGs records.

Government have sanclioned loans f rom time to time to several State Public
Sector Enterprises for various Schemes. The terms and conditions of repayment
of these loans along with rate of interests/penal interest would have been
prescribed by the Government, Accountant General will be maintaining the
accounts. in respect of all these loans and present the annual ligures to the State
Legislature correspondingly, the PSEs will also be maintaining the accounts and
the liability towards loan and interest are reflected in their annual financial
statements. The figures as presented by the Accountant General, should be the
same as reflected in the Balance Sheet. ln orderto ensure this, PSEs are required
to reconcile theirfigures with those booked by the Accountant General, at the end
of each financial year. All PSEs coming under the jurisdiction of this Bureau are
requested to carry out the reconciliation of the figures as on 31st March 1991
positively, before 31st December 1991 and report compliance to this Bureau.

(Circular No. DPAR (BPE) 5226191/ Dated:13-11-91)
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56 Sub : The Finalisation of Annual accounts in time - Reg

Ref : 1. O.M. No. Cl78 PUM 76 Dated 14.7.1976

2. DPAR (BPE)26 MEA 84 (P) , Dated 11.2.1985

(Circular No. DPAR (BPE) 5 ARU 90/ Dated : t 9-1 1-1991)

ln order to arrange lor the f inalisation of the annual accounts of Companies
in times, so as to enable the Government Companies to comply witfr tne
requirements of the Companies Act, the Company Law Board hai fixed the
following times schedule:

i) The Companies should close their accounts within a month of the
expiry of the financial year.

ii) The Statutory Auditors should complete their audit and submit copies
of the Audit Reports to the Comptroller and Auditor General of lndia
within the next 2 months.

It is noticed that most of the Government Companies have not been
adhering to the above schedule for one reason or the other. lnstances where the
statutory Auditors have taken an unduly long times in conducting the audit, have
also come to notice. lt is, therefore, suggested that every Government Company
shall draw up a time schedule well on time indicating the target dates for com[iIng
the accounts, completion of audit by the Statutory Auditors, presentation ot
Accounts to the Accountant General for supplimentary Audit under Sec 619 (4)
,)f lhe Companies Act, 1956, holding of Annual Generai Meeting and submission
of annual report of the state Legislature under section 61 9A of the Act. The times
schedule may be drawn up in consultation with the statutory Auditors and the
Accountant General. Public sector Enterprises may ensure itrict adherence to
this time schedule copies of the time schedule may forwarded to this Bureau and
also to the Accountant General for information. The programme so clrawn up may
be placed belore the Board act one of their meetings before the close of the
linancia.l year. for their approval. Receipt of this 

-Circular may please be
acknowledged,
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57 Sub : Recovery ol dues from Dealers,lsundry Debtors.

rhe committee on Public Undertakrngs has recently recommencied that rne
Board of Directors of a company should adequately inform itselt and guide the
Managemenl in the important area of releasing the dues from the Deilers anc
other sundry Debtors. For this purpose, a quarterly report showing particulars oi
dues from Dealers/sundry debtors, reasons for their non-realisation, realisation
actually made and action taken/proposed to be taken for realisation etc.. shoulo
be placed before the Board ol Directors for their information. A suitable format
may be designed for this purpose depending on the requirement in each public
iector Enterprise.

Compliance with the above rnay be reporterJ to the Bureau early.

i/9

Circular No. DPAB (BPE) 61 LCU S, I r Dareo 2.1 ', :)irli
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59 Sub lmposition Economy Measures of regarding.

I am directed to enclose herewith a copy of Government Order No. FD 1

BEM 92, dated 4th July 1992 foryour information and necessary action. You may
also indicate to us the savings proposed to be effected by implementing the orders
in the Government order on the various items of economy.

(Letter No. DPAR (BPE) 179 MEA 92 / Dated: 12-8-1992)



PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Sub : lmposition Economy Measures of Regarding59-e

READ:

1)

2)

3)

4\

G.O. No. FD 1 BEM 90 dated 27-7-1990

Circular NO. FD 1 BEM 90, dated 6-9-1990

G.O. No. FD 4 BEM 90. dated 31-1-1990

G.O. No. FD 4 BEM 90, dated 16-3-1992

1

2

3

4

PREAMBLE:

Government have issued certain orders relating to economy in expenditure
that at (1) to (4) above. lt is felt necessary to reiterate certain economy measures
and introduce certain new measures to bring about austerity in Government
expenditure and also to curb unnecessaryexpenditure. Accordingly, thefollowing
order is issued.

ORDER NO. FD 1 BEM 92, BANGALORE DATED4TH JULY 92

Office expenditure such as office expense, travel expenses, other charges
shall be reduced by 5% with immediate effect.

5olo of the total sanctioned post in each department shall be abolished
cadrewise by identifying the vacant posts within a period of three months.

The expenditure on fuel consumption in respect ol Government Vehicles
shall be reduced by 2O"/", as ordered in GO read at (1 ) above.

The expenditure on otficial telephones shall be reduced by 10% with
reference to the limits prescribed lor official telephones, as orders in GO
read at (3) above.

1 0% of the total number of telephones in each Government department and
State Public Sector Undertaking shall be disconnected with immediate
effect.

Suitable restrictions shall be imposed on the movement of otf icers/off icials
within the area of theirwork. The movementof touring of officers/officials on
official work shall be need-based. The trips to District, Divisional level and

5

6
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State headquarter shall stand restricted by applying suitable norms at
appropriate levels by concemed departments.

As regardsthetrips to Delhi, orders issued in Circular Nos. DPAR 4 HMB
92 dated 30-1-1992 and DPAR 4 HMB g2 dated 14-2-92 are hereby
reiterated forstrict compliance. The olficers visiting Delhi shall make use of
the services of the Resident Commissioner, Karnataka Bhavan, for getting
their work pursued. The Resident Commissioner should be supplied with
adequate briefing material in advance to enable him or his representative
to attend the meetings etc.

A total ban on pu rchase of Vehicles is imposed except in essential
circumstances with prior approval of Government in Finance Department.

These instruction shall also be observed by all Zilla Parishads, Universities,
Grant-in-aid lnstitutions and Autonomous Bodies substantially financed
from out of Government funds and will also be applicable to Public Sector
Undertakings.

These instructions shall able in lorce until further orders.

B

I
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GOVERNMENT OF KARNATAKA

KARNATAKA STATE BUREAU OF PUBLIC ENTERPRISES

No. DPAR(BPE) 103 SPU 92 Karnataka Government Secretariat,
Visveswaraiah Centre, lll Floor,
Main Tower, Dr. Ambedkar Veedhi,
Bangalore, dated 23-8-1 994.

CIRCULAR

61

Government is releasing funds towards capital contribution to various PSEs
in the course of a financial year. More olten, the allotment of shares by the Board
of Directors of the Company is delayed and the Company carries this amount in
the balance sheet under current liabilities. Article 88 of Schedele-|, Table-A of the
Companies Act, 1956 provides that all dividends shall be apportioned and paid
proportionately to the amounts paid or credited as paid on the shares during any
portion or portions of the period in respect of which the dividend is paid ; but if any
share is issued on terms providing that it shall rank for a dividend as from a
particular date, such share shall rank for dividend accordingly. ln Goverment
companies, normally there is no system of making calls towards share capital
and therefore, the amounts contributed by Government are amounts paid or
credited in advance of allotment. Further, as the shares in Government companies
are not issued on terms providing that it shall rank for dividend as f rom a particular
date payment of dividend cannot be postponed.

2. Having considered the matter in detail, Government hereby directs that
in order to aviod loss of dividend to Government due to delay in the allotment of
shares by the respective Board of Directors, Government companies in the State
shall allot shares immediately after the funds are made available by the
Government and in any case not later than the next Board meeting date.
Proportionate dividend will have to be paid f rom the date of allotment of the shares.

The receipt of this circular may please be acknowledged.

R. SHANKARAPPA
Director General, KSBPE

and Ex-officio, Secrelary to Govt
D.P & A.R.

Sub : Payment of dividend by Government Companies.

Ref:Circular No. DPAR(BPE 103 SPU 92 dated 9-11-92.
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62 Sub

Ref

Duties and responsibilities of Government Officers/
Government Nominees on the Board of Directors of
State Public Sector Undertakings.

o.M.No. DPAR( BPE) 1 SBD 81 Dated : 31st Jan.
1984

Your relerence is invited to the above cited Official Memorandum of the
Bureau (Copy enclosed for ready reference)

Enclosed herewith is a copy of a letter addressed by the Bureau to the
Secretary to Government, Commerce and lndustries Department earlier this year.
The said department was selected for a sample survey of the manner and regularity
with which Government nominee Directors have been sending reports to
Government regarding the public undertakings theyare connected with, parlicularly
focussing on the proceedings of the meetings attended by them.

At its inaugural meeting held on 2nd May'1988, the reconstituted Committee
on Public Undertakings again expressed its concern over the manner of functioning
of Government nominees of public sector enterprises and their feeling that if the
said Government nominees had taken their duties and responsibilities seriously
enough, many untoward developments in the public sector undertakings should
have been forestalled and checked and Government's interest would have been
protected in a much more adequate measure.

It is requested that on the lines of the points listed in the Bureau,s letter
dated: 19.1.84 addressed to the Secretary, Commerce & lndustries Department,
regularfeed-back may henceforth be obtained from nominee Directors, attached
to your Department at the Secretariat. This should be the nature of a quarterly
report (it has already been prescribed as per O.M. dated: 2nd March 1981), it
may kindly be ensured that the said quarterly reports are obtained regularly and
within a prescribed deadline. A List of the report, with a covering letter by the
Administrative Secretary may be sent to this Bureau during the week following
the end of the quarter to which the Report of the nominee Director/Directors
pertaining. The First such report of Administrative Secretary based on the feed-
back received from the nominee Director/Directors on boards of undertakings
goming under their jurisdiction, will be expected by the Bureau by the first week-of
July, 1988.

It hardly needs to be added that the said reports of the Administrative
iiecretaries should weli on significant trends of performance of the public sector
undertakings under the purview of their departments. These reports will, in turn ,
.-,e placed before the Public Enterprises supervisory Board for consideration and
,.:iscussion.

,,ircular No DPAR (BPE) 57 DBil 67 LlateC:17th ti4ay r1196
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Copy of a D.O. Letter No. DPAR (BPE) 57 DBH 87 dt; 19.1.88 received
from the Director, K.S.B.P.E (DPAR), lll Floor, V.V. Centre, Dr. Ambedkar Veedhi,
Bangalore -1, addressed to Shri Philipose Mathai, Secretary to Government,
Commerce & lndustries Dept., M.S. building , Bangalore -1.

The Public Enterprises Supervisory Board in its 25th meeting held on
21 .'12.1987 desired to have the following details regarding the functioning of the
nominee Directors of your Department. You are requested to kindly furnish
information on the following points to the Bureau lor placing the same belore the
Public Enterprises Supervisory Board.

1) Name of the Officer.

2) Names of Public Sector Enterprises on which the officer is a nominee
Director.

3) Number of meelings attended in each ol the Public Enterprise.

4) Number of meetings not attended in each of the Public Enterprise (

wilh reasons for not attending)

5) Number and nature of reports sent to the Government. (Remarks if
any with regard the report sent by the Director).

With regards
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CIRCULAR

63 Sub: Board Meetings

The Public Enterprises Supervisory Board in its recent meeting discussed
the conducting of Board Meetings by the Public Sector Enterprises in our State.
The Public Enterprises Supervisory Board stressed that Board Meetings should
invariably be held at regular intervals and on lixed dates or days in the month, so
that the Directors are aware of the date of any forlhcoming Board Meeting well in
advance. lt was also stressed that the Agenda papers should be circulated early
enough to allow the Directors to study the subjects throughly and be in a position
to contribute usefully to the proceedings of the meeting. The Government Directors
cn any Board are expected to make a report to Government in the Administrative
Department on the meeting.

The Public Enterprises Supervisory Board considered in detail the formats
that in some cases the items suggested in the Agenda did not cover many
essential matters which ought to be discussed in every Board Meeting. The publii
Enterprises Supervisory Board has therefore suggested that apart from other
items, the followhg may invariably be incorporated in the Agenda of every Board
Meeting, unless inapplicable in the context.

a) minutes of the previous Board Meeting

b) follow up matters arising out of the minutes of the previous meeting;
c) performance of the enterprise in terms of physical and financial targets

during period between last meeting and present one;

d) financial position, including cash requirement, amounts outstanding,
sundry debtors and sundry creditors;

e) manufacturing/production perlormance report for the period, where
applicable;

f) progress in marketing of producls, where applicable;
g) progress in respect of new projects or programmes and R&D efforts,

where applicable;

h) materials/inventory report for the period where applicable;

i) report of compliance of the various status;
j) any general and special instructions f rom the Government or f inancial

institutions received since the last meeting.

All Public sector Enterprises are requested to observe these guidelines.
(Circular No DPAR (SPE) 4 ARU 89(p) dareo: 1 0.4.1989 )
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64 Sub Duties and Responsibilities of Government Officers
on the Board of Directors of Public Sector
Enterprises

Ref 1. No. DPAR (BPE)2 SPU 81 dated: 2nd March 1981

2. No. DPAR (BPE) 2 SPU 81 dated: 1st April 1981

3. 41st Report of Committee on Public Undertaking of
NGEF

89

ln a recent Report, the Committee on Public Undertakings has observed
as follows : "lt is most unfortunate that the Board of Directors merely derived
satisfaction with repeatedly cautioning the executive about the high inventory
holdings and urging the need to bring down the levels without taking it to the
logical conclusions. lt was the primary duty of the Board to ensure that it's
executive hears and implements its decisions taken for the good health ol the
Company. The Board has miserably lailed in ensuring management of the
Company on the right lines. The Committee recommends that Government should
sutliciently caution all their Nominee Directors on the Boards of Public Sector
that their duty does not end with merely cautioning or expressing apprehension
or teaching gospels but in ensuring proper implementation of the decisions taken
in their collective wisdom and failure to do so would mean dereliction of their
duV."

The duties of the nominee Directors have been spelt out in various circulars
issued by Karnataka State Bureau of Public Enterprises from time to time. ln
addition, it has to be emphasised, as pointed out by the Committee on Public
Undertakings, that it is the duty of the Board to ensure that its decisions are
appropriately implemented. Secretaries to Government are requested to bring
these matters to the pointed attention of all the nominee Directors appointed to
the Public Sector Enterprises under their control.

(Circular No. DPAR (BPE) 17 LCU 89 Dated: 27th July 1989)



65 Sub Holding of Annual General Meeting by
Government Undertakings-reg.

The Government observe with serious concern that some of the public
Undertakings, Boards and corporations have been taking the matter of holding
the Annual General Meeting contrary to the provision of th-e companies Rct. ine
following observations have been made:

. S9I" Undertakings have not been placing the audited accounts at the
Annual General Meeting and a merely caliing Arinual General Meeting only to
adjourn it without cause. This tendency is contradictory to the provisiois otirre
companies Act. This point may be taken note ol by all toncerned and it may be
ensued that audited accounts are invariably placed aithe Annual General Meetiirgs.

Most of the Undertakings have been seekings Governor's consent for holding
the Annual General Meeting at shorter notice. Besides, the request is sent barel!
2 

_or 
3 days prior to the date of which they with to hold the Annual General Meeting

wihtout any valid reasons. This causes great inconvenience. Normally, permission
to hold the Annual General Meeting at shorter notice is to be sought bnly under
pressing and valid circumstances. ln fulure, it this is repeated, th6 Government
shall be conslrained to reject the request to give consent for holding Annual General
Meeting at shorter notice.

^ Similarly, in the case of nominations, for the Governor's representatives,
Government is given a very short period of notice and often, seveial companies
would be holding their Annual General Meeting on the same day. This has often
caused a lot of confusion and inconvenience. Therefore, in future unless adeqate
notice is given, the Government shall be forced to reject such requests for
nominations of Governor's representatives.

All the Public Sector Enterprises are requested to follow the above
instructions scrupulously.

(Circuler No. DPAR (BPE) 4995/90, Dated: 1.i.1991)
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66 Sub : Guidelines lor Nominating Directors to Public Sector
Enterprises.

The Committee on Public Undertakings in its Third and Fifteenth Reports
has made certain observations and recommendations in the matter ol Nomination
of Directors lo function in too many Boards and Corporations in addition to their
normal duties in thier resective Government Departments. The Committee
considers that a Director who was nominated to work in several Public Sector
Enterprises in addition to his normal duties in his department connot do any justice
to the Companies to which he was nominated and has suggested that an ollicer
should not be nominated on the board of more than two or three Companies. The
matterwas placed before the Public Enterprises Supervisory Board Meeting held
on: 23.2.91 and the same, while endorsing the recommendation of the COPU,
had suggested to restrict such nomination to Five Companies only.

ln the circumstances, Government considers is necessary to restrict such
nomination ol Directors to not more than Five Companies. ln the case of death of
officers in Government, suitable experts from outside may be inducted on the
Board of those Companies.

(Circular No. DPAR (BPE) 21 LCU Bg Dated : 22.4.1 991 )

91



67 Sub Default of State Government Companies/
Corporations/Undertakings/Boards in the conduct of
Annual General Meetings.

The Government observes with serious concern that some of the Public
Sector Enterprises are in default for a period exceeding one year in respect of
finalisation of their Accounts. Under provisions of Section 166 of the Companies
Act, 1956, the Annual General Meeting of the Companies is required to be held
once in every calendar year and the period between one Annual General Meeting
and the next shall not exceed 15 months. Also, as per the provisions of Section
210 of the Act, the audited Annual accounts for the period ending with the day
which shall not precede the day of the Annual General Meeting by more than six
months, have to be placed in the said Annual General Meeting, followed by filing
the Annual Accounts etc. with the otfice of the Registrar of Companies concerned.

The PSEs which are in arrears are directed to take necessary steps to
finalise their Accounts failing which, Government of lndia is constrained to invoke
the provisions of Sections 166, 210 & 222 ol the Companies Act, and prosecute
the officers concerned and the State Government will not be able to defend the
inaction of the State PSEs.

The PSEs are therefore requested to comply with the instructions &
promptly finalise the AnnUal Accounts within the time frame prescribed under
law.

(Circular No. DPAR (BPE) 5 ARU 88 (P) Dated : 27th April 1991)
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68 Sub Enhancement of Conveyance Allowance/Sitting Fee
to the Ofllclal and Non-Official Directors on the
Boards of Public Sector Enterprises from Rs. 60/- to
Rs. 100/- regarding.

Some of the State Public Sector Enterprises are seeking Government
approval for enhancement of sitting fee to the Directors (otficial and non-oflical)
who attend the Board Meetings, etc. ln one case, the Public Sector Enterprise
has proposed to enhance the rate of sitting lee from Rs. 60/- and Rs. 75l- to Rs.
60/- and Rs. 75l- to Rs. 200/- per day, which seems to be exorbitant. lt is imperative
that the present rates of Rs. 60/- and Rs. 75l- in the Bangalore City require an
upward revision, but it is felt necessary to derive uniform rates to all the Public
Sector Enterprises. Therefore, the Government has taken a decision, that the
conveyance allowance/sitting fee may be raised from Rs. 60/- per sitting to Rs.
1001 by all the Public Sector Enterprises. lt is also suggested that the categories
viz., I and ll may be deleted. Similarly there may not be any distinction in the
payment of sitting fee for the meeting held in Bangalore or outside Bangalore.
The fee may be common as most of the Registered Otfices of Public Sector
Enterprises are located in Bangalore.

ln view of the above decision, the Chief Executive of all Public Sector
Enterprises are requested to take necessary action in this regard and send
proposals for approval of the Bureau.

(Circular No. DPAR (BPE) 11 SPU 91 Dated:6th August 1991)
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(Circular No. DPAR (BPE) SPU 88 ((P)-il Dated : 13.11.1991

Sub : Payment of Conveyance Allowance/Sitting Fee to
Nominee Directors

A case where an employee of a Government Company who is nominated
as a Director on the Board of a subsidiary company, had be6n allowed to retain
the entire sitting fee of Rs.250/- per meeting, has c6me to notice of Government
employees of companies serving as Directors on the Board of assisted/subsidiary
companies would be attending the meeting of the Board as a part of their normal
duties for. whch they are being paid on a regular basis and hence they should not
draw and retain the sitting fees for themselves. Note (2) to Rule Z'S 1U; ot tfre
Karnataka civil services Bules provides for payment of cbnveyance aliowance/
sitting fee equal to a Daily Allowance to Government Directors for attending Board
Meetings etc.,

On the same basis, employees of Public Sector enterprises who are serving
as Directors on the Board of assistecl/subsidiary companies may also be paid
conveyance allowance/sitting fee equal to a D.A. forattending the Board Meetings
etc., and credit the excess amount of siting fees to the Company which the
nominee Director is serving.

The Chief Executives of the Companies/Corporations may keep this in view
and take necessary action accordingly.
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70 Sub Furnishing of the copies of the proceedings and
agenda notes of the meetings of the Board of
Directors of the State Public Sector Enterprises.

Ref 'I . Circular No.DPAR (BPE) 121 MEA 83 dated 28th Sept.
1983

2. Circular No.DPAR (BPE) 121 MEA 83 dated 28th
March. 1984.

ln the interest of the Government exercising a proper control over the working
of other State Public Sector Enterprises, as a share holder through their concerned
Administrative Departments in the Secretariat in associationwith the Karnataka
State Bureau of Public Enterprises and in partial modification ol the Circular cited
at (2) above, it has been decided to obtain copies ol the entire Board proceedings
from all the State Public Sector Enterprises for review at the KSBPE presently,
the Board proceedings, even on specilied subjects, are not being regularly sent
by all the PSEs. The State PSEs are hereby informed that they should henceforth
send minutes of all meetings of the Board of Directors to this Bureau regularly,
besides copies of agenda notes on specified subjects and other subjects
whenever called for. Since these documents are confidential in nature, these
may be forwarded confidentally by name to :

Sri. K. Vasudeva Rao, IA&AS
Financial Adviser
KSBPE, Visweswaraiah Centre,
Bangalore - 560 001.

The Chief Executive of all Public Sector Enterprise coming under the purview
ol this Bureau are requested to ensure strict compliance with these instructions.

CircularNo.DPAR (BPE) 121 MEA83 Dated 13thNov1991)
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71 Sub

Ref

Enhancement of conveyance allowancdsitting fee
to the official and non-official Directors on the
Boards of Public Sector Enterprises.

'1. Circular No. DPAR (BPE) 11 SPU 91 dated 6-8-
91.

(circular No. DPAR (BPE) 1 1 SPU 91/ Dated 1 1-1 1-91.)

ln circular referred at ( l ) above Government had decided that the conveyance
allowance/sitting fee may be raised from Rs. 60/- per sitting to Bs, I00/- by all the
Public Sector Enterprises. lt is hereby clarified that the maximum sitting fee in any
enterprise should not exceed Rs. 100/- persitting and the Public Sector Undertaking
could fix Rs. 1 00/- per sitting fee of less than Bs. I 00/- if they so decide. While the
non-official director would receive the entire sitting fee, the Official Directors will
receive an amount equivalent to a daily allowance as conveyance allowance and
the balance will be remitted to Government. The payment of sitting fee by the
PSEs may be regulated accordingly.

(Circular No. DPAR (BPE) 1 1 SPU 91/ Dated 21.12.1991)

96



72 a.;dd ddd $dr- eJed&od (A,t3.jonr .)e) ddl da.l-; dnCod dlOd:.
we3_e;0 : *od.4ee!rld ioar6 ; B&neror ( r.3,i!e ) rI r)FreJoi> 9r

aaDcd

06-08-r99l r$dJ_ r r -1 l-199r.

aeD- F)dFt;od wQabrt# tdFeJd(brlgrl a-l6d qJd6o6dl 6)gI ct(d5)od
(:rtl.rcno ele) dq 60-00 d,o. rl*od I00-00 do.rt*rl ddd5zrd)dcd) xrdq€eJ aFiod
06-08-r991 dO_ .gedDFnrerrnq. r(Oq &edgJodd) (:rr,:rons 3!e) r00-00 d.,r.rlfncg
Ezo*rlurddcdl dr drood {qedoBerrhd. *3)_ F"il'Fa3id wqdrrl{: d"o. l0o-
00 Sdcd irrd) &ed&oe (:,53"jonF .l( ) oedoJ g(dsrFoirrd)o)nd. sQod(3d odFe gt6
dproF &rdd)od (it3"ronc Se) :,.jedoibabcb d)d} EQilrO ndrcddd: z.,o& Bid Bd
#goc$di 6?dd qJdtro$il{R A,jedo&, vDgd draeJorl$* irDFddd a;aln d>d3d*d)^.
&€d8red (:rllorIc ,}()dq de oee 9d)?,Jd*rl,oeiddddl.

( ild,geei ioaJo; :rurct (rawd)) l I &86&oiD 9l/ auEod: 2rr. l. 1992)

97



Sub Exercise of adequate control over the Compa-
nies and Corporations by Government-Amend-
ment of Articles of Association-!nstructions
issued -reg.

ln orderthat Government exercises adequate control overthe Companies/
Corporations, it has been decided to reserve certain powers to be exercised by
Governmentby making aprovision in theArticles of Association of the Companies.
While the Companies coming under the control of Commerce and lndustries
Department have already been directedto amend theirarticles of Association, the
Public Enterprises Supervisory Board has, in its meeting held on 25-4-1992,
decided that the pattern evolved by the Commerce and lndustries Department in
respect of Companies under their control may be followed by all the State
Government Companies.

Accordingly, all the Companies coming under the administrative control of
allDepartments of Govemmentareherebydirectedto amendArticles of Association
of theirCompany incorporatingthefollowing, if notalreadydone:-,,Notwithstanding
anything contained elsewhere in these Articles, the Government of Karnataka
may, from time to time, issue such directions or instructions as it may consider
necessary in regard to the affairs or the conduct of the business of the Company
or Directors thereof and in like manner may vary and annual any such direction
or instruction. The Directors shall comply with and give immediate effect to
directions or instructions so issued".

A copy of the Amendment, may be submitted to Government and Karnataka
State Bureau of Public Enterprises for information.

(Circular No. DPAR (BPE) 18 ARU 91/ Dated:22nd June 1992 )
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PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

74 Sub : Revision o, rate of Remuneration/Honoraria and other
allowances to the Chairmen/ presidents of
Boards/Corporations etc.,

No. DPAR 131 MMG 87, dated: 10.9.1987.
No. DPAR 131 MMG 87, dated: 4.2.19e8.
No. DPAR(BpE)23 SpU g2 dated 27-9-93.

ORDER NO. DPAR(BPE) 23 SPU 92, BANGALORE, DATED: 11 .5.1 994.

After careful consideration of all aspects of the mafter and in supersession
of all the previous orders issued in this behalf, Government are pleased to order
that non-official chairmerlPresidents of the corporations / Boards shall be entitled
to the following remuneration, allowances and perquisites :

1. Remuneration r

Rs.2,2501 p.m. to those non-official Chairmen/Presidents of Corporations
/ Boards who are not MLAs / MLCs.

2. House Rent Allowance :

Rs.2,5001 if the Chairman / President is residing in his own house. lf the
Chairman does not own a house, a house may be taken by the Chariman on rent
in a place where the Head Quarters of the Company/Corporation/Board is situated.
House Rent Allowance not exceeding Rs. 7,5001 p.m. may be paid by the
Company.

Read:1)G.O
2)c.o
3)G.O
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PREAMBLE:

Government in their order No. DPAR 1gi MMG 87, dated 10.9.97 read at
(1) above revised the rates of Remuneration/ Honoraria and other allowances
payable to the non-official chairmen/Presidents of corporations/Boards. since
then, the non-official chairmerVPresidents of the corporations/Boards have been
requesting f or up-ward revision of remuneration and other allowances payable to
them, in view of the steep increase in the cost of llving and also in th6 house
rent,petrol, oil etc., Further, facilities like residential telephone, personal staff etc.,
had not been considered in this order and some of the Public Enterprises were
seeking_ clarif ication on providing these facilities to chairmen etc., After considering
in detail the existing terms and conditions and also after taking into account the
several requests of the Chairmen etc., lt is considered necessary to revise the
rates of remuneration/honoraria and olher allowances payable to the non-official
Chairmen/Presidents of Corporations/Boards.



3. Conveyance

The Chairman / President may be provided with an Ambassador Car or
any other Car, the cost of which does not exceed Rs. 3.5 lakhs, or his official
usil, along with a driver. lf the driver is not already available in the Company, a
driver of the choice of the Chairman may be engaged on contract basis and the
tenure of his appointment shall be co-terminus with the tenure of lhe Chairman.
The provisions of KCSR shall be applied rigidly in such cases ol contract
appointments. No extension of service or absorption to such a driver will be
granted under any circumstance. All conditions applicable to the Chief Executives
of the Company for the use of official car will be ipso facto applicable to the
chairman.

3. Personal Staff:

ChairmarVPresident may be provided a Dalayath and a Personal Assistant
from out of the existing staff ol the organisation. lf such stalf is not avialable,
persons ol the choice of the Chairman may be appointed to these posts. Their
appoinment shall be purely on contract basis. The term of such appointment
shall not exceed the tenure of the Chairman. Provisions of the KCSR for such
contract employees should be strictly applied. No extension of service should be
given to such employees under any circumstance.

5, Telephone:

A residentialtelephone may be provided forthe official use of the Chairman
either at his own house or in the house taken on rent by the Chairman. lf the
Chairman is already possessing a residential telephone, the rental and the call
charges for the peroid he is appointed as the Chairman may be borne by the
Company/Board/Corporation. The certificate to the effect that all calls, for which
charges are paid by the Company, are madef orofficial purpose, may be obtained.

6. Travelling Allowance:

With regard toTravelling and Daily Allowance, the Travelling Allowance rules
applicable to the Chief Executive of the Company/Corporation may be extended
to the Chairman/President.

7. ln regard to foreign travel of the Chairman, the tour programme should
have the prior approval of the Board of Directors, concerned Ministerand also of
the Chiel Minister.

The benefit of these revised terms and conditions shall be allowed to all
those non-oflicial Chairmen/Presidents of the Corporations/Boards in the State,
irrespective of whethersome ol the Boards/Corporations come underthe purview
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ol KSBPE or not. lndividual orders prescribing the terms and conditions ol
appointment shall be issued in consultation with KSBPE.

These orders take elfect from the date of appointment of the existing
Chairmen/Presidents.

This order issues with the concurrence of Finance Department vide their
Un-official NoteNo. el.i l6osds:94 Brno6 r l-s-1994

BY ORDER AND IN THE NAME OF
THE GOVERNOR OF KARNATAKA

P. KOTILINGANGOUD
Director,

Kamalaka State Bureau of Public
Enterprises & Ex-Off icio Addl.,Secretary lo Governent, D.P.A.R.
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75

GOVERNMENT OF KARNATAKA

KARNATAKA STATE BUREAU OF PUBLIC ENTERPRISES

No. DPAR (BPE)28 SPU 92 (P) Kamataka Govemment Secretariat,
3rd Floor, Visveswaraiah Centre,
Bangalore, Dated: 25- l 1 -1 995

CIRCULAR

Sub : Providing of personal staff to the non-official Chair-
man of PSEs.

The PESB in its meeting held on 1 1 . l 0.9S considered the suggestion made
by Sri. N.G. Naik, former Chairman, Kamataka Warehousing borporation,
regarding the appointment of personal staff to the non-official chairman and their
regularisation after the terms of chairman was over. After due deliberation,
however, the Board decided that keeping inv iew the fact that most psEs were
already burdened with surplus and unutilised staff, clear cut and detailed
guidelines may be issued in the matter as follows, namely:-

1) The personal staff required by the chairman should necessarily be sought
from among the existing staff members of the psEs concerned, in the first
instance;

2) ln the event of the PSE not having adequate or suitable staff for the purpose,
the next recourse should be the securing the services ol suitablb siaff of
other PSEs on a deputation basis;

3) lt is only as a last resort, that a PSE may consider making f resh appointments
to these post on a contract basis;

4) ln the case of all such contractual appointments, the tenure shall be
coterminus with that of the Chairman.

All the chairman and chief Executives of the pSEs are requested to bear
the above guidelines in mind and ensure that there are no deviations.

The receipt of this Circular may please be acknowledged.

R.K. BHATIA
Kamataka State Bureau of
Public Enterprises (DPAR)
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5. MISCELLANEOUS

76 Sub

CIRCULAR

Complaints by the public through the Newspapers
rygarding functioning of variou! Governmeht'&
Semi - Government Departments.

Ref : Letrer No.DpAR (BpE) 6 MEA 84 dt:2.2.84 circutating
circular
No. DpAR 108 GEN 83 dt : I 5..t2.1 983.

The committee on public Undertakings of the Kamataka Legislature, recenflymade an observation to the effect that pre-ss repons regardino tie functionino olPublic Sector Undertakings should be reptied td or reOu"neO, *i;n;u;;;';;;;ilon
or rebuttal seems called-for. The corriitiee *ar of tn" view trat orten inesereports evoke no reaction by the concerned Administrative secretiriui. lnin"light of the above, the concerned Administrative secretaries are requeiieo not
only.to keep themselves wefi posted with significant devetopmentrii tr6-Froiic
Secto.rEnterprisesundertheiiRdministratirEcontror througn reguririeeo-oict
f rom their departmental nominee Directors, but also to-see ihat anv oi"r,
:Jitry^ll._yl,-.,| TrV require a ctaritication or rebuttat, are reptie- to 

"lri"iOytne concerned chiet executive or the Administrative Secretariat iiself . Secretaries
to Government are arso requested to arrange to send to tne aureiu, he-;;;i;,.il,
:gl]g.s oi speciar reports, if any, received 6y them from departmeritai nominee
L,rrectors on the proceedings of the board meetings attended by them.

(Circular No. DPAR (BpE) 67 LCU 87 Dated : 21.1 1.1987)
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CIRCULAR

Tf Sub : lnventory Norms in Publb Sector
Enterprises - regarding.

As the manufacturing / production enterprises in the State Public Sector
are aware, the Karnataka State Bureau of Public Enterprises has set up a
Management informaiton System to monitor the performance of the PSEs. The
analytical reports prepared by the Bureau, based on the said system in regard to
the performance of PS Es are su bmitted to the Government and also to the Public
Enterprises Supervisory Board.

The Bureau had been observing that often the lnventory level of the PSEs
is abnormally high and that the said factor tells on profitability to an alarming
extent. Having taken note of the unproductive use of working capital involved in
carrying excess inventory, the PESB has desired that Bureau should issue
guidelines to the PSEs for setting up proper inventory control systems.
Accordingly, the following guidelines are commended to the Boards of Directors
of PSEs for clearly formulating a materials management policy :-

1) The Board must clearly spell oul ils purchase policy with regard lo the
production programme of the Company, bringing out the norms to be
folloued;

2) An inventory manual shoudl be be compiled, laying down set procedures
for making purchases and clearly spelling out a system of delegalion ol
powers for effecting purchases at different levels;

3) Regular review meetings slrould be held to see whether the inventory has
been maintained at a proper level and whether specif ic largels if any, for
inventory reduction have been realised;

4) Stock verification should be done at regular intervals to keep watch on the
f inished goods stock etc.

5) Based on specially designed soft-ware, computerised information system
should be set up, if not done already to monilor invenlory levels and to
generale purchase orders.

6) The management may consider reorganising or setting up a Materials
Management Department charged with the taskof operating the above said
system and keeping the Board informed of the lnventory position al regular
intervals.

The Bureau will be willing to provide or arrange to provide any technical guidance
that may be required by the enterprises in this behatf . The expertise available in the Materials
Management Cell of the Bureau as also in the lnslilure of Materials Management, Banglaore
can be drawn upon by lhe PSEs which have not yet set up a full - fledged lnventory
Management System or whose system needs lo be streamlined and strenglhened. The
Public Sector Enterprises are welcome to contacl the Bureau in this behalf .

(Circular No. DPAR (BPE) 7 DBH 87 Dated : 2611-1987)
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7B Sub Special Studies by Public Sector Enterprises

ln keeping with the aims ol assisting the State Public Sector Enterprises in
improving their performance, the Bureau has been assigning the preparation of
indepth study reports to specialised agencies and consultants. Hitherto, a number
of PSEs have been covered in such studies, diagnosing the weaker areas {or
possible improvement. I am sure the studies have given ample opportunity for
the PSEs to evolve necessary changes in their strategies for improved
performance.

The Bureau finds that the Studies could be more useful if it relates to specific
and repetitive problem areas. Of course, these studies should have immediate
i-elevance to the functioning of your Undertaking and in a way bring out long term
solutions for the problems being encountered continuously.

During the year 1990-91 , the Bureau would like to assist some of the PSEs
generally smaller ones, which lack expertise in analysing their own problems and
which would benefit from competent professionals in this regard. A portion of the
cost for such studies would be met by the Bureau. These studies are normally
commissioned in consultation with the Bureau.

Selection of appropriate consultants for the study could be done after
obtaining competitive offers.

Keeping in view our limited budget and your specific requirements, I request
you to propose some of the studies which you may like to take up during the year.
Depending on the nature of the study and the priorities to be given as indicated
earlier, the Bureau will def ray a portion of such costs af ter completion of the study.

(D.O. Letter NO. DPAR (BPE) 17 DBH 90 Dated:28.5.1990 )

105



79 Sub Energy Conservation Guidelines for Office and
Buildings.

Copy of the Energy Conservation Guidelines for Offices and Buildings is
enclosed herewith.

The Chief Executives of Kamataka State Public Sector EnterpriseVBoards
and Corporations are requested to ensure that the Guidelines prescribed by the
Govemment for energy conservation in the Public Sector Enterprising are
scrupulously implemented and to reduce the energy consumption by about 10.
Monthly compliance report of implementing these guidelines and conseguent
energy savings made may be sent lo Govemment in the Department in the
Department ol Energy, Kamataka Government Secretariat, M.S. Building,
Bangalore directly .

(Circular No. DPAR (BPE) 28 DBH 91, Dated 18.11.1991)
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79-e ENERGY CONSERVATION GUIDELINES FOR OFFICE AND
BUILDINGS

(A) LIGHTING AND FANS

i) Switch off lights and fans whenever not needed especially during
lunch breaks etc.,

ii) Use more natural lights in the office buildings wherever possible by
lifting curtains, venitian blinds etc.

Switch off redundant lights in staircases, toilets, corridors, lobbies etc.

Try changing office layout in order to use maximum natural light.

Clean lamp fittings and luminaires and keep them dust free.

Fleplace GLS incandescent lamps with lluorescent tubes. A 40 watts
tubelight gives twice as much as light as a 100 watts incandescent
bulb.

vii) Replace fused Houre scent lamps with only 36 watts slim line
fluorescent tubes which save 10 % energy compared to conventional
and fluorescent lamps.

viii) lnstall electronic chokes lor fluorescent tubes which save energy.
Conventional chokes consume 12 to 14 watts whereas electronic
chokes consume 3 to 5 watts of energy.

ix) Replace conventional fan regulator with electronic regulators which
save 10% energy.

x) Wherever a group of incandescent lamps are provided in place such
as lobbies, conference rooms, etc., for better aesthetics, electronic
dimmers should be used to minimise energy consumption.

xi) ln open areas such as yards, f:ont gates lawns, etc. high pressure
sodium vapour lamps shoulc be used instead of high pressure
mercury vapour lamps.

xii) Use light colour paints for interior walls.

(B) AtR CONDTTTONTNG, COOLING AND HEATTNG

i) Airconditioners are majorenergy guzzlers. An AC switched off for one
hour can keep a 40 watt tubelight on for 50 hours.

iii)

iv)

v)

vi)
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ii)

iii)

iv)

v)

Minimize the use of airconditioners by switching off when nobody is
in the room and also switching off say about half an hour before the
office closing hour.

Do not use fans while air-conditioned are used. Use any one of them;
not both at the same times.

Ensure proper sealing of windows and doors in air conditioned rooms
to prevent loss of air outside.

Maintain correct temperature in the room. Over cooling should be
avoided. AdjusVrepair the thermostats, if necessary.

Clean the air conditioner filters on a weekly basis.

Provide automatic door closers or air-cu(ains.

vi)

vii)

viii)

ix)

Wherever centralised air-conditioners are used, try to reduce the air-
conditioning loads in corridors, lobbies, etc, by partial isolation.

Use solar control film in windows to minimize solar heat radiation into
the air-conditioned rooms.

x) The cooling towers should be properly maintained in orderto reduce
the load on the energy requirement on the centralized air-conditioning
system.

xi) Water cooler thermostats should be set properly to avoid overcooled
water.

xii) Clean the reflectors of radiant type room heaters regularly.

xiii) Misuse of room heaters, such as heating lunch boxes etc. should be
avoided.
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80 Sub : Wearing of un-authorised uniforms.

Ref : Govemment Letter No. HD 87 KSS 91 dated 13-1 1-91 '

I am directed to enclose herewith a copy of the letter under reference lor
ready relerence. The contents of these letters regarding wearing of unauthorised
uniform may be given effect in your enterprises. Action taken in this behalf may
be intimated.

Letter No. DPAR (BPE) 205 MEA 91 Dated,9.12.1991(
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80-e

No. 8 (12) 81/D (AG)
Government of lndiaMinistry of Defenc

New Delhi, the 18th Aug, 1991.
To
The Chiel Secretary
Govemment of Kamataka

Sub : Wearing of unauthorised uniform.

Sir,

I am directed to refer to the Ministry of Home Affairs Letter Nos. 29119/55-
P dated the 7th November 1955 and No. F-40l51/43/P-1 dated the 3'lst
October 1983 regarding the cessation of use of items of dress resembling
with those of Army personnel by individuals/organisations/establishments.
It has now come to the notice of this Ministry that certain establishments/
Para-military forces/organisations and individuals are using certain items of
dress resembling to those of army personnel in contravention of these
orders.

As clarified by the Ministry of Home Affairs in theirabove quoted letters, the
unauthorised use of these items of dress has serious implications and is
likely to have adverse effects from security angle. With a view to maintain
essential prestige and dignity of the uniform, it is imperative that there must
not be any similarity between any items of dress wom by the Armed Forces
personnel with that belonging to any organisation/individual.

It is, therefore, requested that the instructions contained in the Ministry of
Home Affairs letters quoted above should be strictly adhered to. Necessary
steps mustbetaken by allState Governmentssothatthe recurrence of such
unauthorised use of items does not take place. Defaulters may be severely
dealt with in accordance with the provisions contained in Section 149 of the
lndian Penal Code and Defence of lndia Rules, 1969.

Yours faithfully

sd/-
N. Krishnen,

Under Secretary to Govt of lndia

Copy of letter No. Nil dated 5-4-91 received from lVlajor General Shinghal,
General Officer, Commanding Addressed to the Chief Secretary to
Government of Kamalaka, Bangalore.

1

2

3
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2

3

It has been observed that a large numberof civil a agencies are violating the
sanctity of the distinctive features of the Army uniform. Despite various
instructions on the subject, unauthorised persons specially chowkidars,
Guards, Gate Keepers, and security staff of factories/shops continue
wearing uniforms with badges of rank similar to those worn by Army
personnel.

I would, therefore, request you to kindly issue necessary instructions to the
authorities concemed to ensure that they take appropriate action against
individuals wearing such Army type uniform.

ln this connection your kind attention is also invited to Government of lndia,
Ministry of Defence letter No.8 (12) 81 D (AG) dated l8th Aug.81
addressed to the Chief Secretary of Government of lndia (Copy attached).
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Sub

Ref

Public Sector Undertakings coming under the
purview of the Kamataka State Bureau of Public
Enterprises.

This Office No. DPAR (BPE) 13 SPU 83 Dt. 7-9-83.

It has been decided by Govemment that the following Companies in which
the shareholding of State Govemment either directly or through other public
Sector Enterprises is 51o/" or more, may be brought under the purview of the
Bureau of Public Enterprises with immediate effect.

(1) Karnataka Milk Products Limited

(2) Cauvery Basin Lift lrrigation Corporation Limited, Mysore.

(3) Krishna Basin Lift lrrigation Corporation Limited, Bijapur.

(4) Karnataka Tungsten Moly Limited

(5) N.G.E.F. (Hubli) Limited.

(6) Karnataka Urban Development Corporation Limited.

(7) Kamataka State Textiles (P) Limited.

The.following.details of these Seven public Sector Undertakings may be
furnished by the concerned PSUS to the Kamataka state Bureiu ot puotic
Enterprises by retum of post.

(1) Name and Year of Establishment.

(2) Memorandum and Articles of Association

(3) Product manufactured orservices rendered.

(4) Registered Office

(5) Share particulars authorised

Subscribed (i)

(ii)

(iii)

(Rs. in takhs)

State Govemment -do

State PSEs -do-

Central Government -do-
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(iv) Financial lnstitutions _do_

(v) private -do_

(6) Board of Directors - Names with Address and rerephone Numbers.
(7) Name of the Company Secretary with Address and Telephone
Numbers.

Fu(her, the secretaries to Govemment are requested to furnish the details
of Public Sector undertakings immediately on their forruiion ro inuifi'ev
Tay be. brought under the purview of Karnataka state Bureau of pubtil
Enterprises automatically.

Letter No. DPAR (BpE) 13 ARU 91/ DATED 21-7-92

113



az Sub : lnclusion of Environmental Components'

ThishasreferencetoD.o.letterofCommissionerandSecretarylo
Govemment Departmenr of 5"iun." 

"nO 
t"chnology and Energy dated 16-05-92

""""pv "i*ni"n 
5i"opy is tnooJeo. As can be observed from the enclosure, it is

;;d.;t i; provio'e adequate provisions.in Byd.gels "f fll-!ylli:^::,^tl9t'i;i;r-p^6.i;rLnvironmental 
components in the existing as well as new.projects

.,rooosed for imOlementation. The guidelines contained in the letter referred to

;ff;;"y b[ir" oe rept in view-in tormutation of various proposats ol your

il.iri".v lrJ"rio io proviie tor environmentat components in the proiects.under

-piJr"'"trtiJ" it .r.n provisions have not been made earlier' lt is lurther

i"Grt"O tnitallthesuggestions putforth in the enclosure may becompliedwith'

(Letter No' DPAR (BPE) 1 1 MSI 92l Dated 15-9-1992)

D.O. No. DEE 3 ENG 91 (P) Dated 16-5-1992
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82-e

LETTER

Sub: lnclusion of environmental components in the
departmental budgets-regarding

You will kindly recall the discussion sri. K.D. saxena, Adviser(State plans),
Planning commission, Yojana Bhavan, new Delhi. hadwith theSpecialsecretary,
Department of Ecology & Environment, in the month of September 199.1 , in the
presenceof sri. NazeerHussain, Director, plan Monitoring &lnformation Division.
these discussions were in pursuan ce of the information sought in the questionnaire
by the Planning commission videthe D.o. letterNo. TC (p[zot -xarnatakadated
'lst August 1991 of Sri. K.D. Saxena, Adviser, (State plans). The questionnaire
has sought information about the various aspects of environmentai dimensions
of planning in the State of Karnataka and the information covered all the
departmenls of the state Government Department subsequenfly covered follow
up meeting of the other Departments of the state Government io as to impress
upon those departments the need to identify the environmental components in the
annual budgetary provisions vis-a-vis the 8th Five year plan. These Departments
were requested to identify the existing environmental components in their annual
budgets and identify new areas covering the environmental aspects and projects
with adequate financial support for each of the schemes so identified for
implementation so as to secure the environmental dimensions as desired by the
Govemment of lndia. To quote example; the agriculture department in iheir
annual budget ought to project in the case of Seed Certification Agencies, the
environmental component like providing safeguards while using pesticides and
insecticides Iorthe preservation of the seeds, providing safety equipments, hand
glouse etc., to the workers and providing mechanical equipments for controlling
dust while cleaning the seeds grains etc., and identify all these components under
a specific item as "environmental components in the activities of the Agricultural
Department". lt was also impressed upon the departments to identify thb existing
components as well as providing suff icient budgetory allocation forthese activities.
The concerned Departments will have to move the planning Department for
providing adequatefinancial provisionsunderthePlan/Non-planandalsoproject
the future activities by incorporating financiai ouflay in the 8th plan proposali so
thatthe Planning Departmentmay seekthe assistance of the Governmentof lndia
for implementation of the plans and schemes relating to environmental components.
These departments were also told in the meetings thatwhereverthose departments
feelthatsuch environmental activities could conveniently shifted to the environment
department or to the other departments by providing funds in the respective
departmental budgets, action should be taken in that direction.

2. You will also notice that proceedings of lhe meetings were already made
available lo your department. However, copies of the proceedings are
enclosed herewith for your information.
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3 ln the latest meeting held on 30-4-1992 all the departments were advised

to make necessary provisions as already discussed and send proposals to

the Planning Department and Finance Department for further action. lt was
impressed Jpon the departments that they should essentially provide funds

folthe environmental components in their departmental budgets and also

seek financial assistance from the Planning Department and Finance
Departments by projecting the existing projects as well as new proiect for
implementation. in dttect,itwas impressed that all the departments should,
wiihout fail, make provision for environmental activities and implement the
same as part of ihe budget with special reference to environment and
ecology keeping in view the importance that has been gaining.and the
amend-ed provisions of the pollution control laws has made it mandatory on

all departments of the Government to implement the provisions of the law.

You will notice that by virtue of the amended provisions of the
Water(Prevention & Control of Pollution) Act 1 988 (Original Act of 1 974) and
the various amendments brought forward by the Govemment ol lndia to the
Environment (Protection) Act, 1986 and the Rules framed thereunder,
every department of Govemment as well as Boards and Corporations and
other private agencies are required to adhere to the norms and prescriptions
made in the above acts. These Acts also make it compulsory for several
departments like lndustries, Agriculture, P.W.D., lrrigation CADA, Mines &
Geology, Housing & Urban Development, Transport etc., (to quote a view)
to take environmental clearance, not only for industries but also been for
forming of layouts and commencing projects like irrigation river valley,
power etc. Thus, the law covers every gamut of activity affecting ecology
and environment.

You will therefore agree that all the depaftments of the State Govemment
will have to provide, as a matter of statutory requirement, sufficient funds in
their departmental activities and report such action to the department of
Ecology & Environment.

I am, therefore, to request you to kindly address all the departments with
regard to the need for providing sufficient budgetory allocations for the
environment components as detailed above in the respective departmental
budgets, annually, and also project the existing and new schemes for
funding and implementation in consultation with the Planning Department
and the Finance Department wherever necessary, if such provision is not
made already in their departmental budgets. lnstructions issued by the
Planning Department to the various other departments may kindly be
endorsed to this department for necessary action.

b
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83 PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA
Sub : Reconstitution of Public Enterprises Supervisory Board.

Read:

1 ) Govt. Order No. DPAR 654 SGO 80, dated 7.7.1 980
2) Govt. Order No. DPAR(BPE) I 5 MEA 82, dated 9.2.1 982.

3) O.M.No.DCA 7 ARB 92, dated28.i2.'t992.
4) Govt. order No. DPAR(BPE) 7 SpU 94, dated 7.7.1994.

PREAMBLE

Government have recently announced the policy of greater functional
autonomy for the state Public sector Undertakings, subje-ct to strict accountability
for overall performance. some of the important p-erfprm-ance indicators are retu rn
cn investment, capacity utilisation, cost effectiveness etc., ln this conte).t, the
need for broad -basing the P.E.S.B. tor periodically undertaking performance
review by including some of the managers representing utilities, manufacturing
concerns and service units was considered by the Government and order cited
at (4) above was issued. Government was aldo considering the need for having
a representative mix of serving Government officers and others with experience'.r management of the Public and/or Private corporate sectoi.on the Board.

Hence this order.

ORDER NO. DPAR (BPE) 56 SPU 95, BANGALORE DATED : 11.8.1 995
Government are pleased to order the reconstitution of the public Sector

:pervisory Board as indicated below:-

Chairman

1 . Addl. Chief Secretary to Govemment

Members

2. Addl. Chief Secretary(Development Commissioner)

3. Addl. Chief Secretary (Finance).

4. Principal Secretary to Government,
(Commerce & lndustries Department).

5. Director,

lndian lnstitute of Management, Bangalore

6. Joint Secretary,
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Department of Public Enterprises, New Delhi.

7. Chairman,
BangaloreChaptet Confederation ol lndian lndustries, (C.l.l.), Bangalore

Member-Convenor

8. Director General,
Karnataka State Bureau of Public Enterprises,(DPAR) Convenor

These appointments are made on an ex-officio basis.

The P.E.S.B. may also co-opt two additional members from either the public
or Private sector as and when necessary.

BY ORDEB AND IN THE NAME OF
THE GOVERNOR OF KARNATAKA,

iR.(. BHATTA)
DIRECTOB

Kar':.:taka State Bureau of
Pubii,: Enterprises, (D PAR)
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84-e-1
No. Cl 164 PUC 87

Government of Karnataka

CIRCULAR

The chairman, committee on public Undertakings of the Karnataka Legislature,
observed in one of the meetings that certain officers etc., of the companies
Management have been canvassing with the Members of the committee'before
the meeting. The Chairman was very unhappy with such canvassing ani
requested Governement to take necessary action in this behalf.

canvassing with the Members of the committee on Legislature before the meeting
by the officers of the companies is highly objectionable. The chairman and the
chief Executives of all the companies and corporations coming under the
administrative control of this department, are therefore advised to desist from
such canvassing in luture. Any deviation from these directions will be viewed
seriously.

Karnataka Government Secretariat
M.S. Buildings, 2nd Stage, 3rd Ftoor,
Commerce & lndustries Department
Bangalore - 560 001, dated 3.11.1987

sd/-
B.K. Das

Secretary - ll
Commerce & lnduskies Dept.
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Government of Karnataka
Department of Personnel & Administrative Reforms

NO.DPAR(BPE)33 LCU 91

H. NAGARAJA SETTY, I.A.S

Director-General

Karnataka State Bureau of
Public Enterprises
lll Floor, Main Tower,

VisvesvarayaCentre

Dr. Ambedkar Veedhi,
Bangalore - 560 001,

Phone: 26/448

dated:1th May'199i

85

It has come to the notice of the Government that the Heads

of Departments, Secretaries to the Government of Karnataka, Chief
Executives of the Corporations / Boards have not been acknowledg-
ing the letters of the Legislators relating to various matters of Public

importance. lt is saddening to note that the Legislators who have

initiated these letters/proposals are kept in dark.

2. I therefore request you kindly to acknowledge the letters

soon after their receipt and write back to the Legislators the position

relating to various matters of public importance.

H. Nagaraia Setty
Director-General, KSBPE &

Ex-Officio Secretary to Government,
Department ol Personnel & Admve. Reforms.
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N.B. Where it accurs DPAR (BPE, KSBPE or DDPER) it should read as DpE

(D. VENTGTESHWARRAO)
Principal Secretary to Gow.,

Departrnent of Public Enterprises
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Karnateke Statc Bureau of Public Enterprises

DPAR (BPE) 22 /&U 96 Karnataka Government Secretariat
3d Floor, Visveswaraiah Centre,
langalore, Datd: I 2.12.199 6

CIRCULAR
Sub: Duties and responsibilities of Gort., Officers on the Board of directors of

public Enterprises.

L Attention is invited !o the earlier instructions issued DPAR (BPE) 2 SBD 81, dtd.
2.3.1981, and 21.4.l98l by the Chief Secretary the above subject a copy of which is enclosed
for ready reference the committee on papers laid on the table of Assembly Committee on
Public Undertakings and other kgislature Conunittees have expressed their concern on the
duties and responsibilities being discharged by the nominee directors of the Government on
the Board of State PSUs and hence felt that the Government offrcers who are nominated to
the Board of Directors of Public Enterprises should play more positive and effective .. than
many ofthem are doing at present.

2. Not only are some of the Government Officers on the Board of Directors of Public
Enterprises not submitting periodical reports to Govemment but also in many cases, they
have not thought well in time to the notice to Govemment the fact that of the public
Enterprises are not running as well as they !o be.

3. It needs hardly be emphasized that being the sole representative of the
Administrative department. It is the duty of any Government nominee on the Board of
Directors to keep the Covemment informed from time to time about the working of the ny so

that Govemment's int,erest are adequately safeguarded.

4. In case the Board of Directors take a decision involving majol6hange in policy ofa
heavy financial commitment, with such a Government Director is not in agreement, the

Secretary to Govemment in the concerned Administrative departrnent should be formed
immediately by the dissenting director, the Administrative Secretary in tum could also keep

the KSBPE duly infomed.
5. Govemment Oflicers on the Board of Directon of PSEs and requested to keep

themselves abreast with the latest amendments of the "Companies Act" and other related

laws/rules.

6. The administrative departrnents may please bring the contents of this circular to the
notice ol nominee directors.

The receipt .of the Circular may please be acknowledge.

(A. RAMASWAMY)
DIRECTOR AND EX-OFFICIO

SECRTTARY TO GOVERNMENT
D.P.A.R. (K.S.B.P.E)

TO.
All Principal SecretarieVsecretaries
Of Administrative Departments,
P.S. to Chief Secretary
N.B. Wherever it accurs DPAR @PE, KSBPE or DDPER) it should read as DPE.

(D, VENI(ATESHWAR RAO)
Principal Secretary to Covt.,

Department of Public Enterprises
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PREAMBLE: Kamataka State has been a pioneer in the establishment of State Public Sector
Enterprises (P.S.Es) at a time when intervention by the State was essential in developing a
culture of industrialization with a primary objective of not only to exploit the available
resources of raw material and power in certain localities but also to generate more
emplol'rnent to add up to the economic growth. However, in due course of time many of
these PSEs became sick. with the passage of time, the purpose for which some of the psEs

were started has changed drastically and some could not face the server market competition
from private sector. consequently some of them gradually turned into sick companies. The
Govemment have, therefore considered it necessary to restructure pSEs through
rationalization, closure, disinvestment, mergel or privatization with this objective, the
Govemment constituted a Public Sector Restructuring Commission @SRC) vide G.O. No.
DPAR (BPE) 23 ARU 2000 dated 15.3.2000 read with corrigendum dated 30.3.2000 with
specific terms of reference for making recommendations to the Covemment. The
Govemment have also considered it necessary to formulate a comprehensive policy on public
sector reforms and privatization in Kamataka. The Government have now, in consultation
with PSRC, revolved a comprehensive Policy on Public Sector Reforms and Privatization in
Kamataka, including mechanism for its implementation and also implementation schedule
Hence this Order.

GOVERNMENT ORDER NO. DPAR (BpE) 23 ARU 96 (VOL-[),

DATED 06.02.2001

Govemment is pleased to approve and adopt the Policy on Public Sector Reforms and
Privatization, comprising of the following documents -

i) Policy Document on Public Sector Reforms and Privatization as Annexure I to
this Order

Annexure II containing list of fifteen PSEs of which as least ten are to be
privatized or closed during the first phase endin g 3I.03.2002 and the names of
four of them out of which two will be closed by 31.03.2001 .

Annexure III containing Broad Guidelines for Restructuring of Public Sector
Enterprises.

Annexure IV containing Broad Guidelines on Matters Relating to Voluntary
Retirement Scheme (VRS) alongwith Annexure V containing existing
guidelines on VRS.

iD

iii)

iv)
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2. Govemment is also pleased to order implementation of the Policy on Public Sector

Refomrs and Privatization accordingly.

3. Necessary provision shall be made in the budget of the concerned department for
requirement under Voluntary Retirement Scheme.

This Order issues with the concurrence of the Finance Departrnent vide their G.O. Note No'
FD 1 89 1/Exp-1/2000 datd 24. 10.2000

(ABHAYPRAKASH)
Director General,

Kamataka State Bureau of Public Enterprises
and ex-officio Principal Secretary to Govemment

Department of Personnel and Administrative Reforms

To,
The Compiler, Kamataka Gazette for arranging publication in the Gazette.

Copy to :

1. The Principal Accountant General (AuditJ) Ikmataka" Bangalore.
2. The Secretary to Govemor of Karnataka.
3. The Secretary to Chief Minister of lkmataka
4. Private Secretaries to the Ministers and Ministers of State in Kamataka.
5. The Secretary to Govt. of India, Department of Disinvestment, Block No. 14, COO

Complex, I-odhi Road, New Delhi 110003
6. The Chief Secretary to Government of Kamataka.
7. All Additional Chief Secretaries / Principal Secretaries / Secretaries to Government of

Kamataka.
8. The Secretary, Public Sector Restructuring Commission, Bangalore.
9. All Heads of Departments.
10. AII Chief Executives ofPSEs in Karnataka.
I 1. The Director, Department of Information & Publicity, Bangalore,

N.B- Wherever it accun DPAR @PE, KSBPE or DDPER or DSBPE) it should read as DPE.

(D. VENKATESHWAR RAO)
Principal Secretary to Govt.,

Department of Public Enterprises
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A"NNEXURE - r ro rHE GOVERNMENT ORDER No. DPAR (BpE) 23 ARU 1996 -voI,-II, DATED 06.02.2001

POLICYDOCUMENT

POLICY ON STATE PUBLIC SECTOR REFORMS AIID PRIVATIZATION

EVOLLTTION OF PI.IBLIC SECTOR ENTERPRISES IN KARNATAKA ANf)
NEED FOR A POLICY ON PUBLIC ENTERPzuSES REFORM AND
PRTVATIZATION.

I

1.1

1.2

1.3

Kamataka state has been a pioneer in the establishment of state public sector
Enterprises (PSEs) at a time when intervention by the State was essential in
developing a culture of industrialization. The entwhile Mysore State la,nched
industrial ventures as Govemment undertakings to primarily exploit ttre availabte
resources of raw material and power in certain localities, thus creating pockets of
industrialization which gave rise to cumulative employment opportunities and a

variety of other economic spin-offs.

The rapid expansion in the number of variety of Public Sector Enterprises is the State,
sometimes without sufficient socio-economic justification or adequate financial,
technical and managerial resources to back them up, has led to a sihration where many
became sick within a short span of time. The Kamataka State Bureau of public
Enterprises was therefore set up in 1980 as nodal agency for monitoring the
functioning o[ all Public Sector Enterprises in Karnataka and providing them with
consult4ncy and other support service of general nature.

Much time has elapses since then and the economic scenario has undergone
momentous changes. In many cases, the circumstances and considerations which
provided the initial justification for setting up these ventures have either changed
beyond recogrition or do not exist at all. Their raison d'ene, after decades of
economic change and development, is no longer confined to the needs of the local
economy, while the pricing and marketing oftheir products are factors dictated almost
entirely by national and international market compulsions.

The policies of the Government of India in terms of Industrial policy Resolutions
from time to time as also those of the State Govemment more or less remained
nnchanged until 1991-92. with the advent of liberalbation lglobalization the relative
roles ofthe public and private sectors have changed dramatically. The recent policies
of economic liberalization have necessitated a total reconsideration of the justification
of investment in the public sector and raised issues of the relative priorities of

t27

1.4



1.6

investment in social sectors. In particular, the. fact that the retums from the public

sector have not been commensurate with investment has induced it process of
appraisal of the Public Sector Enterprises from a different perspective in terms of
privatization, rationalization/restructuring, merger, disinvestment or winding-up/

closure. It is now considered that investment in Public Sector Enterprises should be

restricted to strategic sectors or sectors on social concern and that Government need

not continue to involve itself in production of consumer products aad marketing

enterprises, particularly ifthey are not generating profits.

The State Public Sector Enterprises coming under the control of 18 Administrative

Departrrents can broadly be grouped into seven categories as follows :

(i) Public Utilities.

(ir) Financiallnstitutions

(iii) DevelopmentEnterprises(Non-Commercial)

(iv) DevelopmentEnterprises(Commercial)

(v) ServiceEnterprises

(vi) ManufacturingEnterprises

(vii) Marketing and Advertising Enterprises

The State Government has taken several steps to bring about improvement in the

perfomrance of Public Sector Enterprises to equip them to face the challenges of the

shanged economic environment and globalization and to gradually shed those

products and activities that have proved to be unproductive and unviable. ln this

context, the Govemment constituted a Committee in August 1988 under the

chairmanship of the then Chief Secretary to undertake a thorough review of the State

Public Enterprises. The Committee gave its report in October 1988. The Salient

recommendations were as under :-

(i) Total Privatization of 5 Companies.

(ii) Winding up of 15 Companies.

(iiD Merger of 4 Companies with other major Companies having similar activities.

(iv) Rationalization and improvement of management of the remaining

Companies.

In September 1990 the State Government constituted a Cabinet Sub-Committee to

review the recommendations of the Committee on Public Enterprises. The Cabinet

Sub-Committee felt that those Public Enterprises which rvere not serving any useful
purpose and were suffering losses should be wound up and that multiplicity of

1.7
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corporations in the welfare field should be avoided. The cabinet generally agreed
with the recommendations of the cabinet Sub committee but authorized the chief
Minister to take a final decision on each enterprise. However, the follow up action by
the Administrative Departments is yet to yietd tangible results except in the case of
Vikrant Tyres.

1.8 At present there are 81 Public Sector Enterprises in the State. The total investment in
the 78 PSEs existing as on 31.03,99 was ofthe order ofRs. 18,331 Crores. The share
of the Govemment of Kamataka was Rs. 6,393 Crores, The turnover of the enterprises
during 1998-99 was Rs. 8,890 Crores, contributing an amount ofRs. 506 Crores to the
exchequer. Out ofthe 78 PSEs only 35 Companies have shown profits amounting Rs.
265 Crores and 33 Companies have suffered losses to an extent of Rs. 204 Crores.
The remaining Companies has no profit or no loss or are def,rnct. In as many as 25
Companies the accumulated losses have exceeded share capital and reserves.

1.9 With the new policy of liberalization which envisages an increasingly larger role for
the private sector and a limited role for the State only in essential or developmental
sectors, there is need to evaluate the PSEs in terms of productivity and other
parameters. It is also necessarJi to evaluate the performance of the PSES to determine
their utility or need for retension as Public Sector Enterprises. The State has had to
commit... itself to large investments in many of these PSEs, with little benefit of the
economy of the State. It is recognized that the commitrnent of such large funds of
PSEs, has eroded the ability of the State to provide adequate frrnds for essential
development activities in the Social sectors, including meeting of minimum basic
needs.

LlO It is in this context that the State Govemment considers it necessary to evolve a policy
with regard to the Public Enterprises in the State. It is considered essential that these
PSEs need to be restructured and that Govemment should restrict its direct investment
in PSEs from the firnds of the State to strategic sectors or sectors that involve social
responsibility of the State. It has become imperative to the State Govemment to have
a second look at the role and performance olthe Public Sector Enterprises particularly
in the context of near nil retum on huge investments, with some of the PSEs having
become a recurring burden on the public exchequer...

2, NEW INITIATT\,E,

2.1 These issues have been under consideration of Govemment for some time. It is the
frm view of Govemment that it has become imperative to give urgent attention to the
restructuring of the State PSEs through rationalization, disinvestment, merger,
privatization or closure. With this objective the Govemment has constituted a Public
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Sector Restructuring Commission in G.O. No. DPAR, (BPE) 23 ARU 2000 dated l5m

March 2000 and corrigendum dated 30e March 2000. The broad Terms of Reference

of the Commission are as follows.

(i) To evaluate the State PSEs and suggest measures which would promote

greater productivity and profrtabitity in them within the next five years.

(ii) Suggest measures which would

a) reduce or eliminate budgetary support by the State,

b) promote autonomy and enhance profrtability of the stronger

undertakings so as to increase their retums to the State.

(iiD Evolve a long term reform programme which would enable Govemment to
identiff-

a) Those PSEs which would require financial support from the Government

to enhance long term profrtability and the extent to which such support
may be appropriate ;

b) PSEs which would beneflt by the induction of strategic partners and the

modalities of doing so ;

c) PSEs for which restructuring measues would be desirable extending to
altemative systems of management including privatization disinvestment,

merger and the modalities of doing so.

("i) Evolve appropriate principles of rationalisation of employment in the PSEs

ensuring that the interests of labour are adequately safeguarded. Such
principles may include schemes relating to voluntary retfuement, creation of
rationalization fund for the purpose etc.,

(v) Suggest measures for management of a rationalization fund, including the

composition and procedures of High Power Committee for the purpose ;

(iv) In making its recommendations, take into consideration the interests of stake

holders, employees, consumers and others as may be appropriate in the case of
each PSE.

3. POLICY INGREDIENTS

3.1 As a fimr corffnitrnent towards Public Enterprises Refomr tfuough restructuring, the

Govemment has evolved a specific policy on public Enterprises Reforrn and

Privatization with the following main elements :-

(i) The PSEs whose activities are commercial in nature or which produce consumer
goods and in which there is a strong private sector presence would be restructured

through privatization or closure. No firther infusion of funds from State budgetary

resources would be made in such PSEs for the purposes of modernization, expansion

or taking up new activities.
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(iD The PSEs not involved in commercial activities would be restructured by the
induction of strategic partnen or other appropriate systems of management, including
mergers and reorganization, so as to eliminate the dependence on the budgetary
support of the Govemment. Where joint partners are inducted the management role of
the State would be minimal and restricted to specified crucial areas to safeguard the
interest of the State and to prevent speculative activities ;

(iiD Duplication of activities, if any, between PSEs Govemment Agencies and Co-
operative would be minimized by suitable rationalisation.

("i) The improvement of the efficiency of the PSEs providing utilities would be achieved
through such regulatory authorities as may be necessaD/, with the objective of
providing quality services to customers as economic and reasonable prices. Private
sector participation in ownership and management of utility services would also be

encouraged as facilitated.

(v) No new PSEs would be established with rare exceptions of appropriate institutional
mechanisms for the expeditious execution of specific major projects that relate to
development of infrastructure where also increased private sector participation in
infrastruchre activities will be encouraged and facilitated. Even when a strong
institutional mechanism is needed for expeditions execution of infrastructure

development project, first preference will be for achieving it through private sector,

failing which it will be through joint sector of an existing PSE along with privale
sector participation. Only in rare circumstances when neither of them is feasible can a

new PSE be though ol
(vD Rationalisation of employment in the PSEs would be ensured through implementation

of schemes relating to voluntary retirement and possible redeployment among PSES.

ln this process the interests of labour would be adequately protected and a suitable
mechanism of social safety net would be developed.

(iv) Suitable measures would be taken to mitigate environmental aspects, particularly in
the case of PSEs identified for privatization or closure so that these processes are

environmentally sound. Guidelines would be developed for Environmental Liability
Assessment and Remediation.

(viii) The net proceeds realized from privatization or closure would be used on
infrastructure development, rural development and welfare activities.

4. IMPLEMENTATION OF THE POLICY.

4.1 The Government is committed to successful implementation of the policy within a

time frame of end of March 2005.. It is proposed to privatize or close at least ten PSEs

in the first phase of its implementation by end of March 2002. Action would be taken
to see that two ofthem are privatized or closed by end of March 2001 itself. At least

ten more PSEs would be privatized or closed during 2002-2003. Thereafter the PESs

remaining for privatization or closure would be covered by end of March 2005. The
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4.2

4.3

restructuring of the other PSEs which are required to be continued would also be

completed well before the end of March 2005. The first phase would cover
privatization or closure of PSEs which are either no longer serving any pufpose or

which are causing a big drain on the State exchequer. A list of PSEs identified by the

Public Sector Restructuring Commission out of which at least ten would get

privatized or closed in the first phase in enclosed as Ar:nexure tr which also contains

the trames of four of them, of which two will be closed by 31.03.2001.

To achieve successful implementation ol this policy, the Govemment would ensure

that the Public Sector Restructuring Commission with its mandate and wide-ranging
responsibilities arrives at conclusions and makes recommendations with regard to the

State PSEs in an independent mamer. While doing so, it would take into

consideration the views of all stakeholders, including Govemment, but it would
formulate its own views independently, keeping in mind the best interests of all
concemed. The Commission would draw upon expertise both within itself and

external to it for appraisal and evaluation of the PSEs and for evolving
recommendations that would be conductive to industrial and financial strength while
ensuring equity to the employees. It would ensure that due regard is paid to social and

environmental concems and issues of concern to the employees of the PSEs. It would
also make recommendations with regard to the construction and management of the

fund that may be established for rehabilitation of personnel and for meeting

commitments under the voluntary retirement schemes that may be evolved.

The recommendations of the Commission would be considered by Government at the
highest level. A system with suitable procedure for the consideration of such
recommendations would be evolved. For this purpose, a High Power Committee
would be established to examine the recommendations of the Commission. This
would expedite the considerations of the Commission's recommendations and assist

in the evolving of comprehensive proposals to Govemment for consideration at the
highest level. The High Power Committee would submit its recommendations to the

Cabinet for its consideration, through the respective Administrative Department. On
receipt of the Cabinet decision on the recomrrendations, the Administrative
Department would immediately initiate action to implement the process of
restructuring, privatization or closure in close collaboration with the Kamataka State

Bureau of Public Enterprises and the management of the PSE concerned. A Core
Committee in the Administrative Department headed by its Secretary/Principal
Secretary would be responsible for implementation of the Cabinet decision.

The restruchring, privatization or closure will be executed in accordance with
detailed procedures to be prepared by the Commission on the basis of the guidelines

enclosed in Annexure-Ill. Similarly the Voluntary Retirement Scheme will be

4.4
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4.6

executed in accordance with detailed procedures to be prepared by the Commssion
following the guidelines enclosed as Annexure-fV.

The High Power Committee would periodically review the progress of the
restructuring process and would be empowered to take such action as may be
necessary to ensure expeditious and successful implementation of the Cabinet
decision. I(SBPE will be the nodal agency in the Govemment with regard to the
policy on Public Enterprises Reform. It will function as the secretariat of the High
Power Committee.

All-out efforts would be made to complete the process much earlier than the time
limits included in the implementation schedule.

(ABHAYPRAKASH)
Director General,

Kamataka State Bureau of Public Enterprises
and ex-officio Principal Secretary to Govemment

Department of Personnel and Administrative Reforms

N.B. Wherever it accurs as DPAR (BPE, KSBPE or DDPER) it should read as DpE.

(D. VENKATESHWAR RAO)
Principal Secretary to Go!.t.,

Depanment of Public Enterprises
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ANNEXURE-II to G.O. No. DPAR(BPE) 23 ARU 96 (VOLII)' Dated:.....02.2001

PSEs OUT OF WHICH TEN ARE TO BE COVERED DURING PHASE-I

1. Kamataka Telecom

2. Mysore Lamp Works

3. New Govemment Electric Factory

4. Mysore Acetate and Chemicals

5. Mysore Electrical Industries

6. Chamundi Machine Tools

7. Kamataka Soaps and Detergents

8. Mysore Paper Mills
9. Mysore Match Company
10. IGmataka Vidyuth Karkhane

11. Mysore Cosmetics

12. Kamataka State Construction Corporation
13. Kamataka State Electronics Development Corporation

14. IQrnataka State Textiles

15. IGmataka Agro Protines

Out of the above lis! two out of the following 4 PSEs will be closed by 31.03.2001

1. Chamundi Machine Tools
2. Karnataka State Constructions Corporation

3. Karnataka Telecom

4. Mysore Match Company

(ABHAY PRAKASH)
Director General,

Kamataka State Bureau of Public Enterprises
and ex-officio Principal Secretary to Govemment

Department of Persorurel and Administrative Reforms

N.B. Wherever it accurs as DPAR (BPE, KSBPE or DDPER) it should read as DPE.

(D. \'ENKATESHWARRAO)
Principal Secretary to Govt.,

Department of Public Enterprises
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ANNEXURE - III to G.O. No. DPAR(BPE) 23 ARU 96 (VOL II) dated: 06.02.200t

BROAD GUIDELIIYES FORRESTRUCTURING OF PTJBLIC SECTOR
ENTERPRISES

1. The following guidelines are intended to assist in rhe preparation of detailed
procedure for the restructuring ofPSEs in the context of the policy of the Govemment
for Public Enterprises Reforms and Privatization.

INSTITUTION IND MANDATE :

2. Public Sector Restructuring Commission :

2.1 The Commission has been constituted in G.O, No. DPAR (BPE) 23 ARU 2000 dated
15ft March 2000 read with Corrigendum dated 30e March 2000. Its mandate is
broadly contained in the broad Terms of Reference indicated in the said Government
Order. The responsibilities of the Commission are wide-ranging. It would draw upon
all available resources for information and consultation, which would include close
interaction with the Government Department concemed at the Secretariat as well as

operational level and other official agencies. It would arrive at its conclusions and
make recommendations with regard to State PSEs in an independent manner. While
doing so, it would take into consideration ttre views of all stake holders, including
Government but it would formulate its own views independently, keeping in mind the
best interests of all concerned,

2.2 The Commission is authorized to determine its procedures both with regard to intemal
management and the manner in which it would discharge its responsibilities. It may
engage the services of advisors and consultants in accordance with an approved
scheme of Technical Assistance.

2.3 The Commission may directly address the Administrative Departments whenever
necessary in matters pertaining specifically to their responsibilities.

2.4 The Commission would also make recommendations on the broad guidelines and
procedures for implementation of its recommendations on various PSEs.

3. High Power Committee :

3.1 A High Power Committee headed by the Chief Secretary will be set up with the
mandate of examining the recommendations of the Commission and evolving
comprehensive proposals for consideration at the highest level in the Govemment it
would ensure that on receipt of Cabinet decision the concemed Administrative
Department in close collaboration with the Karnataka State Bureau of Public
Enterprises takes timely action to implement the decision. It would also periodically
review the progress of restructuring, privatization or ciosure process. It would be fully
empowered to take such action as may be necessary to ensure expeditious
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implementation and to resolve any issues and condition That might arise under

implementation. It woutd also make arrangements for the management of
Rationalization Fund that may be established for Voluntary Retirement Schemes that

may be evolved.

3.2 The memben of the High Power Committee, headed by the Chief Secretary will be

the Additional Chief Secretary ; Principal Secretary, Finance Department ; Secretary

Law Department, Principal Secretary/Secretary, Labour Department and Principal

Secretary/Secretary of the concemed Administrative Department. The Director

General, KSBPE will be the Member-Secretary.

4. Karnataka State Bureau of Public Enterpises :

4.1 KSBPE wilt be the nodal agency in the Govemment with regard to the Policy on

Public Enterprises Reform. The matters to be refferred by Administrative

Departments for Commission's consideration will be routed through I6BPE it would

provide all necessary assistance to the Commission. Such assistance would include

obtaining of infomration from PSEs, monitoring the work of Liasion Officers

nominated by the PSEs to assist the Commission, expediting action or responses and

thus assist the Cornmission in maintenance of effective interaction with

Administrative Department and PSEs. It would be closely associated with the work of
the Commission so as to optimize the use of information it possesses and analyses and

to take advantage ofthe lirks it has developed over the years with the PSEs.

4.2 While the Director-General, KSBPE and Ex-officio Principal Secretary to

Govemment, Departrnent of Personnel & Administrative Reforms may be conducted

by the Commission whenever necessary on specific matters, the KSBPE would not be

directly involved during the consideration of issues referred to the Commission or in

arriving at recommendations / conclusions by the Commission.

4.3 KSBPE wilt be the nodal agency for monitoring and overseeing the implementation of
such of the recommendations of the Commission as may be approved by the

Government. It woul( therefore, function as the secretariat of the High Power

Committee.

5. Administrative Departments and Public Sector Enterprises :

5.1 The concemed Administrative Department will obtain the decision of the Cabinet on

the recommendations of the High Power Committee after it (HPC) has cxamined the

recommendations of the Commission with regard to a PSE under the administrative

control.

5.2 The concemed Administrative Department will be respoosible for implementing the

process of restructuring, privatization or closure in collaboration with the I(SBPE and

the management of the PSE concemed in accordance with the decisions of the

Cabinet and in accordance with the broad guidelines and procedures recommended by

the Commission as approved by the Cabinet. The Management ofthe concerned PSE

would be responsible for implementing those decisions, carrying out of which falls
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5.3

within its purview as per law. Other decisions, carrying out of which is beyond the
purview of the concerned PSE, would be implemented by the concemed
administrative department through a Core Group for each transaction or group of
transactions. The Core Group will be headed by the Secretary/Principal Secretary of
the concemed administrative department and consist of representatives from relevant
Government departments including Finance, Planning, Labour, Law and KSBPE. The
Core Group will also monitor the implementation of those decisions, carrying out of
which falls within the purview of the concemed PSE. The Core Group in the
administrative departrnent may also take the assistance of such transaction
consultant(s) as considered necessary Transparency will be ensured in the selection
and appointment of such transaction consultants,

Each PSE would designate one senior officer, by name and designation, in the
management as a Liasion Officer for routine interaction with the Commission,
I(SBPE and Administrative Department.

GUIDELINES FOR SELECTION OF BUYERS / STRATEGIC INVESTORS IN THE
CASE OF PRIVATIZATION

6. Selection of buyerd strategic invcstors will be based on competitive and transparcnt
procedures. For the purpose the Commission would evolve and recommend broad guidelines

and procedures. The Government will ensure fair play, transparency and objectivity in all
transactions relating to privatization.

(ABHAY PRAKASH)
Director General,

. Kamataka State Bureau of Public Enterprises
and ex-offrcio Principat Secretary to Govemment

Department of Personnel and Administrative Reforms

N.B. Wherever it accurs as DPAR (BPE, KSBPE or DDPER) it should read as DPE.

(D, VENKATESHWARRAO)
Principal Secretary to Golt.,

Department of Public EnGrprises
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C,OVERNMENT OF KARNATAKA

Karnataka State Bureau of Public Enterprises

DPAR (BPE) 62 SPU 96 Karnataka Government Secretariat
3d Floor, Visveswaraiah Centre,
Bangalore, Dated: 01.07. 1996

CIRCULAR

Sub: Inplementation of Voluntary Retirement Scheme

Ref: Circular No. CI 7 CMD 63, Dated: 10.05.96

It has been brought to the notice ofthe BPE that some ofthe PSES are implementing

the Voluntary Retirement Scheme after the approval of the concemed Board' The Voluntary

Retirement Scheme to be introduced by a PSE should at the first instance be. Govemment

approved by the Board, and vetted by the I(SBPE and approved by the Finance Department'

Ater getting the clearance from these departments the scheme has to be finally

approved by the Govemment before it is implemented.

The procedure laid down as above, may please be noted by the Chief-Executives of
all PSEs and any deviation from this will be viewed seriously.

Youn faithfully,
sd/-

K.S.JATPRAKASHREDDY)
Administrative Officer
K.S.B.P.E. (D.P.A.R.)

To,
The Managing Director,
All the PSEs

N.B. Wherever it accurs DPAR (BPE, KSBPE or DDPER) it should read as DPE.

(D. VENKATESHWARRAO)
Principal Secretary to Govt.,

Department of Public Enterprises
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C,OVERNMENT OF KARI{ATAKA

Karnrtakr State Bureau of Public Enterprises

DPAR (BPE) 12 ARU 96 Karnataka Government Secretariat
3'd Floor, Visveswaraiah Centre,
Bangalore, Dated: 22'd 08.1996

CIRCULAR

Sub: Winding up of Govemment Companies Procedure to be followed.

"Winding up" is the process of dissolution of the Company whereby a Company is

dissolved, assets realized and applied for payment of its debts and balance (if any) is paid to
its share holders (in proportion to their contribution to capital.

There are 3 modes of winding up

i) Voluntary
ii) by Court
iiD Subject to Court's Supervision

Since, in the case of the PSEs the winding up is due to the state Govemment's (i.e.,

shareholder's) decision, it is voluntary winding up.

VOLUNTARY WINDING UP

The following steps are needed

(1) For any PSE, owned by the State Govemment (or nrajor shareholder), prior
sanction of the Government for winding up is necessary. (Though this is not strictly
contemplated in the Companies Act, 1956. However this step is natural one for a State owned
PSE).

(2) The Company must pass a "special resolution" that the Company be wound up
voluntarily. (While passing this resolution, provision of Sec. 189(2) of the Companies Act,
1956 like favourable voters 3 times as compared to the one against etc., be bome in mind).

(3) Within 14 days of passing this resolution, the same should be advertised in official
Gazette and also in a news paper circulating in the diskict where Company's registered

Office is located.

(4) The Board of Directors make a "declaration of Solvency'' in Form-149 of 1959

The Companies (Court) Rules, (from available in Appendix V of "Guide to companies Act"
byRAMAYYA).

(5) The above declaration must be accompanied by .. .

(6) The above declaration ........

(7) In the above meeting for in . .. ..... . . . ..
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(8) Once the "liquidatoC'is appointed all powers of a Board/whole time Director shall

cease

(9) The notice of appointment of liquidator. . . . . .

(10) The property of the Company shall remain with the company, the liquidator acts

as administrator to speed up realization of assets and other acts. (in short, he is equivalent to

offrcial liquidator as in the case of Court winding up the Company.

(11) The tiquidator will realize assets, prepare credit.. list, admit proof, settle claims,

pay costs (including his regeneration) and if any surplus remains, retum it to shareholder.

(12) In case the winding up prccess exceeds a year, liquidator shall call general

meeting at the end of each year be calculated since commencement of winding up procedure)

place before it an account ofhis actVdealings.

(13) The liquidator should not be a body corporate.

(14) The liquidator should keep all moneys in a scheduled bank in a special account

called'the liquidation Account ..... Ltd". The liquidator should also retain with him, any

money in excess of Rs. 5 00 for more . . . 1 0 days

(15) Once the winding up process and

(D. VENKATESHWAR RAO)
Principal Secretary to Govt.,

Department of Public Enterprises
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C.OVERNMENT OF' KARNATAKA

Karnataka State Bureau of Public Enterprises

No. DPAR @PE\ dir 343/96 Kamataka Government Secretariat
3d Floor, Visveswaraiah Centre,
Bangalore, Dated: 06.09. 1996

CIRCULAR

l, Karnataka State Bureau or Public Enterprises has been issuing periodically
instructions to Public Sector Enterprises and also giving concurrence/suggestions on various
aspects ... investment proposals, creation of posts etc., referred ..... PSEs. The Board
proceedings are also carefully done through by IGBPE and whenever necessary
commentJsuggestions are sent to the concerned PSEs. However a perusal ofthe proceedings
of various Board Meetings of PSEs indicates that no mentioned of . . . such
instructions/concurrence/suggestions sent by the KSBPE ... the PSEs is made therein when
they come up for approval of Board of Directors. No mention is also made of the suggested
course of action to be taken thereon by the concerned PSEs, pursuant ... KSBPE's
observationi suggestion etc. In order to streamline of procedure, avoid unnecessary
correspondence and ensure that ttre relevant communication sent by KSBPE are invariably
brought to the notice of the Board, all PSEs are hereby requested that while confirming the
proceeding ofthe previous Board meeting to following are invariable be indicated :

D A brief statement of the instructions/concurrence/suggestions received from
the KSBPE (if any) upto that Meetings

ii) The action taken or proposed to be taken on the said suggestions (ref (i))
iiD ln case no suggestions/approvaVcomment has been received this fact may also

be mentioned while confrrming the proceedings of the previous Meetings..
2. PSEs may also like to bring to the notice

communication received from KSBPE, ...... Directors are also kept upto date on various
nxrtters ......... in respect to the General Policy of the Govemment ......... PSEs.

3. The receipt ofthe Circular may please be acknowledged ... the PSEs.

sd/-
(A,RAMASWAMY)
Director & Ex-oflicio

Secretary to Govemment
DPA& KSBPE

To.
1. P.S. to ACS for information
2. Al[ concemed secretaries to Golt. of Karnataka
3. All C.E's of PSEs
4. P.A. to Director General KSBPE
5. Joint Director (Training), I(SBPE
6. Joint Director (S), KSBPE
7. Financial Advisor, KSBPE

N.B. Wherever it accurs as DPAR (BPE, I(SBPE or DDPER) it should read as DPE.
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Karnataka Govemment Secretariat
I le Floor, W.Main tower,
Bangalore, Dated: 06.1 1.1996

CIRCULAR

Sub: Delay in handling receipts requiring Urgent attention Action against those
responsible for.

1. CASE I:-
Recently in the Secretariat Education Department a letter from a Govemment Advent

to, conveying the order of a Court to issue a warrant of arrest against a Secretary to
Government, was received by the Diarist (Junior Assistant) in the Section and not put up to
the Section Offrcer for six days.

2. CASE II:
In another case on order of a court, which was received or the Central Registry of a

departrnent on 7d August, 1996, was put up to the Under Secretary concerned as lato as, 4d
September, 1996. In the meanwhile the Court passed on order on 3'o September. 1996,
directing the Chief Secretary to appear personally and explain the reasons for the delay.

3. A detailed procedure on how to deal with receipts (i.e., communications requiring
action) is prescribed in chapter fV to VII of the Revised Secretariat Manual of offrce
procedure (hence forth called the 'the said Manual').

5. As for case II above, para 67 ofthe said manual reproduced below.

"All dealing hands should dispose of all Receipts / files within 5 days of their
receipt and offrcers at all levels should attend the cases submitted to them
similarly if this requirement is not fulfilled the concemed official / Offrcer will
be required to explain his failure to do so to the next higher authority. Papers
which are of immediate/urgent nature should be dealt with appropriately''.

6. In both these cases if the offrcials/offrcers concemed had followed the instructions
contained in the said Manual, performed the duties assigned to them therein, the result
consequences, mentioned above, could have been avoided.

7. In view of the position explained above, all the with Offrcials / Officers are urged
to strictly follow the provisions of the said Manual. Any failure to do so on their part will ....
Very seriously and the officials/ officers concemed Suspension for dereliction
of duties pending disciplinary proceedings to be initiated against them for the lapses.
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No. DPAR 124 AAR 96

4. Para 47 of the said Manual requires the Diarist (Junior Assistant) to put up the
re@ipts to the Section Offrcer. Further, according ta para 24 of the said Manual, read with
Appendix-I ibid, the Section Officer is primarily expeditious dispatch or business at all
stages. In case I above, the Junior Assistants and the Section Officer failed to bring to the
notice of the under secretary concerned, the fact of having received such an important
communication



8. All the Principal Secretaries and Secretaries to Govemment are requested to ensure
strict compliance with these instructions.

sd/-
(B. R. PRABHAKARA)

Chief Secretary

To.
All Additional / Joint / Dcputy / Sccrctarics to Govcrnmcnt.
All Additional / Joint / Deputy / Under Secretaries to GoW.
All Section Officers
Weekly Gazette.
Spare copies.

N.B. Wherever it accurs as DPAR (BPE, KSBPE or DDPER) it should read as DPE.

(D. VENKATESHWARRAO)
Principal Secretary to Govt.,

Department of Public Enterprises
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GOVERNMENT OF KARNATAKA

Karnatake State Bureau of Public Enterprises

No. DPAR(BPE) 154 SPU 9s(P)

Sub:

Ref:

Karnataka Govemment Secretariat
3d Flooq Visveswaraiah Centre,
Bangalore, D*ed:. 26.02. 1997

CIRCULAR

Appointment on Companssionate grounds

L Government Notification No. DPAR 100 SCM 95. Datsd: 12.09.1996

2. GovernmentNotificationNo. DPAR 100 SCR95, Dated: 18.11.1996

Government of Karnataka in its Circular cited above has ... down clear cut guidehnes

on appointment ofpersons on compassionate grounds.

The public Sector Enterprises may implement the scheme of the basis of above

guidelines with appropriate changes to suit the need of the PSEs keeping, of course the spirit
of the circular after obtaining due approval in their respective Boards, KSBPE may please be

kept informed in such cases. The receipt ofthis circular may please be acknowledged.

This issues with the approval of Director and Ex-offrcio Secretary KSBPE (DPAR).

(A. GOVTNDAKRTSHNAN)
Financial Adviser
D.P.A.R. (BPE)

To.
The Chief Executive ofall PSEs.

N.B. Wherever it accurs as DPAR (BPE, I(SBPE or DDPER) it shoutd read as DPE.

(D. VENKATESHWAR RAO)
Principal Secretary to Go!t.,

Department of Public Enterprises
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GOVERNMENT OF KARNATAKA

KARNATAKA STATE BUREAU OF PT,rBLIC ENTERPRISES

Kamataka Govemment Secretariat
3'd Floor, Visveswaraiah Main tower,
Dr. B.R.Ambedkar Veedhi
Bangalore,

DPAR (BPE) 26 SPU 97 Dated: 29.03 .1997

Sub: Functions and powers ofKSBPE

Read: l. G.O. No.2M ICS 79 dt.5.01.1979.
2. DPAR 654 SGD 80 Bangalore dt. 7 .7.1980
3. DPAR(BPE) SBD 81 dt.3.3.1981
4. DPAR(BPE) l5 MEA 82dt.9.2.t982
5. DPAR (BPE) SPU 83 dt. 7.9.1983
6. DCN l$/248 dt. 21.12.1997

CIRCULAR

The Kamataka State Bureau of Public Enterprises (KSBPE) was established as a
nodal agency vide Govemment Order read 2 above. Since then a number of orders,
instructions and guidelines have been issued defining the role and the functions of KSBPE.
Since a number of references have been received from various sources in this regard it is felt
necessary to issue a comprehensive instructions on the role of I(SBPE vis-i-vis the
Administrative Departments and Public Sector Enterprises (PSEs).

L All matter pertaining to the Bureau stands allocated to it vide Rule P of schedule II of
Kamataka Govemment (Allocation of Business) Rules, 1977.

2. In terms of 72B of the Karnataka Govemment (Transaction of Business) Rules, 1977,

all Administrative Departments shall consult the Bureau on any proposals specified
below, before soliciting approval ofthe Cabinet.

(i) Creation of new Corporation or Companies either wholly owned or partially financed
by the State Govemment or by a Public Sector undertaking.

(iD Participation by the State Govemment or a Public Sector Undertaking, other than the
Kamataka State Industrial investment and Development Corporation and the
Karnataka State Financial Corporation, in providing Share Capital to a new or an

existing Corporation or Company.

(iiD providing share capital exceeding rupees fifty lakhs by the Karnataka State Industrial
investment and Development Corporation and the Kamataka State Financial
Corporation to a new or an existing corporation or company.

(iv) windingup, amalgamation or such other major schemes of structural re-organisation
oi Public Sector Undertakings.
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(v) increase in capital cost estimate of Stat€ owned public corporation, Compantes

enterprises and projects where such increase is more than twenty percent of rupee

twenty five lakhs whichever is less

(rv) The Bureau as an farm of the Government shall firnction as an overseeing,

co-ordinating and monitoring authority in respect of matters relating to functioning of
PES,

0 Lay dowa with the approval of Govemment general policy relating to privatization,

restruchring and disinvestment in PSEs.

Q Formulation of policy guidelines with Govemments approval regarding

financiaVmanagement, wage settlemen! Human Resource Development, Performance

appraisals etc. in respect ofPSEs.

Reiew of MOU between PSEs and Administrative Deparfinents.

Review regularly the proceedings of Board Meetings and evaluate performance of
PSEs.

Undertake ever year in-depth snrdy ofselected PSEs

(vir) Ftrnction as interface between PSEs / Administrative Departments and other bodies

like kgislature Conrmittees, Indian Audit and Accounts Department, Departrnents of
Govemment of lndia and other States SCOPE etc.

(viii) Bureau sha[[ be consulted on matters relating to

- Amendments to memorandum and articles of Association

- Privitisation /disinvestment / reorganisation / rehabilitation proposals ofPSEs.

- Disbursement of bouus / gratutity.

- Revision ofpay scales.

- Creation of Posts where minimum of scale is Re. 4700 and above.

- Appointment of Offcials on contract basis.

- Fixing of sitting fees for Directors of Boards

-In
- Other offrcials and employees.

- Foreign Travel proposals of PSE Ofticials of .... Status.

(ix) Functioning as a data bank in respect of PSEs regrding empanelment of candidates

for executive posted .... Among PSEs requirement of Public Enterprises, selection Board for
Executive posts.

(*) Bring out Annual Survey Reports on the performance of PSEs and cause it placed

before the state legislature.

(xD Function as a Secretariat to PSEB

(xir) Conduct regular 6sining courses for personnel ofPSEs.

(*ii) Any other duties that may entrusted by Govemment from time to time.
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4. The PSEs as a rule shall route their proposals to the Bureau only tfuough the

respective Administrative Departments. The Administrative Departments shall in turn
forward the proposals with their viewVsuggestions to KSBPE with the approval of Secretary

of the concemed Department.

sd/_

(B.R. PRABHAKARA)

Chief Secretary

To.

1 . Additional Chief Secretary & Principal

Secretary to Government,

Finance Department, Bangalore.

2. Additional Chief Secretary to Govemment,

Home and Transport Departrnent,

M.S. Building, Bangalore.

3. Principal Secretary to Govemment,

Forest, Ecology & Environment,

M.S. Buidling, Bangalore.

4. Principal Secretary to Govemment,

Commerce and lndustries Department,

M.S. Buidling, Bangalore.

5. Principal Secretary to Govemment,

Rural Development & Panchayat Raj Department,

M.S. Buidling Bangalore.

6. Secretary to Govemment,

Food and Civil Supplies Deparhrent,

M.S. Buidting Bangalore.

7. Principal Secretary to Govemment,

Housing Department M.S. Buidling
Bangalore.

8. Principal Secretary to Govemment,

Urban Development Department,

M.S. Buidling, Bangalore.

9. Secretary to Government,

Agriculture & Horticulture Department,

M.S. Buidling, Bangalore.

10. Secretary to Government,

Animal Husbandry & Fisheries,

M.S. Buidling, Bangalore.

I 1. Secretary to Government,

Energy Department,

M.S. Buidling, Bangalore.
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12. Secretary to Govemmenl
Infomratiorl Tourism & Youth Services Dept.,

M.S. Buidling, Bangalore.

13. Secretary to Government,

Irrigation Department, M.S. Buidling,
Bangalore.

14. Secretary to Government,

PWD & CADA Departmen! M.S. Buidling,
Bangalore.

I 5. Secretary to Govemment,

Social Welfare Department, M.S. Buidling,
Bangalore.

16. Secretary to Governmen!

Women Child Development, M.S. Buidling,
Bangalore.

17. Secretary to Govemmen!
Co-operation Deparfrnent, M.S. Buidling,
Bangalore.

18. Director General & Ex-offrcio
Principal Secretary to Govemment,

K.S.B.P.E. Bangalore.

19. Director & Ex-officio,
Secretary to Government,

K.S.B.P.E., $engalore
20. Private Secretary to Chief Secretary,

Covemment of f(amataka.

21. Chief Executives ofall PSEs.

N.B. Wherever it accurs DPAR (BPE, KSBPE or DDPER) it should read as DPE.

(D. VENKATESHWAR RAO)
Principal Secretary to Govt.,

Department of Public Enterprises

(D, VENKATESHWAR RAO)
Principal Secretary to Gow.,

Department of Public Enterprises
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PROCEf,DINGS OF TIM, GOVERNMENT OF KARNATAKA

SUBJECT: Revision of rate of remuneration/honoraria, Allowances and perquisitcs to
the Chairmen/President oF Boards/Corporations Statutory Organisations
etc.,

R-EAD : G.O.No.DPAR(BPEy23ISPU 92 dated: I l-05-1994.

PREAMBLE:

At present, the rates of remuneration/honoraria,/allowances and perquisites payable to
the non-official Chairmen/Presidents of the cited above The non-official Chairmen/?residents
of Boards, Corporations, Statutory Organisations are urging the Government for suitabte
revision of allowances and other perquisites payable to them. In view ofthe steep increase in
the cost of living and in the rate of house rent, petrol oil etc., it is considered necessary to
revise the existing allowances payable to the Chainnen/Presidents of the
BoardVCorporationVstatutory Organisation. Hence the order.

ORDER NO.DPAR(BPE)62 SPU 98, BAI{GALORE, DATED; lMGr998.

After careful consideration of all aspects of the matter and in supersession of all the
previous orders issued in this regard, Govemment are pleased to order that non-official
Chairmen/Presidents of the Boards/Corporations/Statutory Organisations shall be entitled to
the following remuneration/honoraria, Allowances and Perquisites:

l. Remuneration:
Rs. 3,500/-p.m. to those non-offrcial Chaimren/Presidents of
Corporations/Boards/Statutory Organisations who are not MLAs/MLCs.

2. House Rent Allowance:
Rs. 4,500/- if the Chairman/President is residing in his own house. If the Chairman
does not own a house, a house may be taken by the Chairman on rent in a place where
the Headquarters of the Board/Corporation/Statutory Organisation is situated. Rent
payable for such house shall not exceed Rs. 15,000/-p.m. in Bangalore City and Rs.

10,000/-p.m. in other places.

3. Furnitures:
The residence of Chairman/President shall be provided only with fumitwe, carpet and

curtains, the cost of which shall not exceed Rs. 20,000/-on a one time basis or expiry
of the term of the office of the Chairman/President, the same shall be returnd
immediately to the Corporation/Board/Statutory Organisation Concerned.

4. Conveyance:
The Chairman/president shall be entitled for a Contessa Classic/Ambassador Car as

the case may be, with a driver. No. red light or any ot}rer coloured light should be
fixed atop the vehicle. They shall be paid a Conveyance Allowance equal to the cost

of 300 litres of petrol per month in the Headquarters If the driver is not available the

Company, a driver of the choice of the Chaimran may be obtained from any other
Company/Board/Organisation or Govemment Department on deputation if this is not
also possible, then the Chairman/President is authorised to appoint a Driver on a
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contract basis on a consolidated salary which shall be Rs. l0-then the basic pay

entitled to such post as in the respective Company/Board and such appointment will
be co-terminus with the ---Chairman/Prisident All conditions applicable to the

Chief Executives of the CorporationslBoardVOrganisatioos for the use ol official car

will be --factor applicable to the Chairman.

5. Personal StelT:

Chariman/President may be provided with a Dalayat and a personal Assistant from

out of the existing staff of the organisation. If such staff is not available, persons of
the choice of the Chairrnan may be taken from ary other

Company/Board/organisatior/Gow. Dept. on deputation. Such appointments shall be

co+erminus with the tenue of the ChairmanPresident.

6. Telephone:

A residential telephone may be provided for the official use ofthe Chairman either at

his own house or in the House taken on rent by the Chairman' If the Chairman is

already possessing a residential telephone. The rental and the call charges for the

period the is appointed as the Chairman may be bome by the

Company/Board/Corporations. The certificate to the effect that all calls, for which the

charges are paid by the Company are made for official purpose may be obtained'

7. TravellingAllowence:
With regard to Travelling and Daily Allowance, the Travelling Allowance Rules

applicable to the Chief Executives of the Company/Corporation/Organisation may be

extended to the Chairman/president. The period of tour should not exceed 10 days per

month including tour outside the State. Tour outside the State could be undertaken

only when it is absolutely essential and should not be more than once in a month.

The benefit of these revised terms and conditions shall be atlowed to all those non-

official Chaimran/presidents of the Corporations/Board/Statutory organisations in the

State irrespective of whether some of the Board/Corporations come under the purview

of K.S.B.P.E. or not.

This order shall come into force from the date ofappointment ofthe existing

Chairman {Presidents.

If the Administrative Dept., is of the opion that the CompanylBoxdl Corporation/

Statutory Ordganisation is not in a position to hear the expenses on the above said items. It

shall make necessary provision in the budget and ---the amount 0o the

Companies/Boards/CorporationVStatutory organizations as the case may be.

Under no circumstances the Company/Board/Corporation/Statutory Organisations

shall exceed the budget provided to it or released to it by the Government. The expenditure

shall not be incurred in anticipation ofthe sanction/release of additional budget.

The rate of remuneration sanctioned in this order shall not apply when it is already

provided for, at any other rate, under the existing statutory rules.

This issues with the concurrence of the Finance Department, vide their U.O Note No.

FD 885 SES-1:98 dated: 11.06.1998.
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BY ORDER AND IN THE NAME OF THE GOVERNOR OF KARNATAKA
sdi-

(c.s. KEDAR)
Director

Kamataka State Bureau of Public Enterprise

& Ex-offrcio Secretary to Govemmen! D.P.A.R.

To:

The Compiler, Kamataka Gazetter, for publication in the Gazette.

The Accountant General, Kamataka, Bangalore.

The Commissioners & Secretaries to Government Revenue, Finance/planning &
Institutional Finance/Commerce & lndustries Dept.,

The Secretary to Chief Minister.

All the Secretaries to Govemment.

The Director General & Ex-officio pri. Secretary, K.S.B.P.E.(D.P.A.R), Bangalore.

N.B:- Wherever it accurs DPAR (BPE, KSBPE of DDPER) it should read as

DPE

D. VENKATESHWAR RAO

Principal Secretary to Govt.,

Department of Public Enterprises.

I
2

3

4
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GOVERNMENT OF KAR,NATAKA

Department of Disinvestment 8nd Stste Public Sector Enterprises Reforms

No. DPAR (BPE) MEA 96(P) Karnataka Govemment Secretariat
3d Floor, V.V. Main Tower,
Dr. B.R. Ambedkar Veedhi,
Bangalore-I, Dated: 1 8.09.2000

Sub: Reappointment of employees retired from the services and Extention ofthe
services beyond retirement date :

Read: l. Ofifical Memorandum No. DPAR 2 SDE 90 dt 2242-1990
2. Official Memorandum No. DPAR l5 SDE 94 dt:.23-12-199'4

In the Official Memorandum cited at reference (l) above it was ordered that the

retired Govemment Servants should neither be appointed nor extension of service given and

where such appoinanents are already made, the same to be terminated immediately. The said

official Memorandum was applicable to all the Government Departments, Statutory and Non-

Statutory Bodies, Boards, Govemment Undertakings and Companies. This position was

retired in O.M. dated 23-12-1994 refened at (2) above (copy enclosed).

Despite issue of these Oflicial Memoranda and making the policy of the Government

order instances are brought to the notice of Government that certain reappointments of the

retired employees as also granting of extension of service beyond the date of superannuation

have been reported in some State PSUS in violation of the circular instruction already issued.

It is hereby reiterated that the instructions laid down in the Offrcial Memoranda

referred to above should be followed strictly by all the PSEs and any violation of those

instructions would be at the risk of personal responsibility of the Chief Executive of the

Company. In case the existing nrles of the Company permit such appointment, the same be

suitably amended to bag reappointment of retired employees and extension of service beyond

the date of normal retirement.

sd/-
(ABHAYAPRAKASH)

Director General KSBPE & Ex0ffrcio
Principal Secretary to Govemment (DP & AR)

To
All 78 PSEs

Copy to :

All Principal Secretaries / Secretaries to Govemment.

N.B. Wherever it accurs DPAR (BPE, KSBPE or DDPER) it should read as DPE.

(D. VENKATESHWAR RAO)
Principal Secretary to Govt.,

Deparlment of Public Enterprises
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GiOVERNMENT OF KARNATAKA

Department of Disinvestment and State Public Sector Enterprises Reforms

No. DPAR @PE) 63 SPU 2000 Karnataka Government Secretariat
3d Floor, V.V. Main Tower,
Dr. B.R.Ambedkar Veedhi,
Bangalore-l, Dated: 27.1 L2000

CIRCULAR

Sub: Filling up of the vacant posls in the state Public Sector Enterprises Prior
consultation with I$BPE - reg.

The Govemment has set up Public Seclor Restructuring Commission vice

Government Order No. DPAR (BPE) 23 ARU 2000 dated: 15-03-2000 read with the

corrigendum dated 30-03-2000 to evaluate the State Public Sector Enterprises with a view !o
carry our suitable restrucnrring through rationalization, closure, disinvestment merger,

privatization, etc., One of the terms of reference of the Commission is to evolve appropriate

principles of reationalzation of employment in the Public Sector Enterprises (PSEs) ensuring

that the interests of labour are adequately safeguarded and such principles may include
schemes relating to voluntary retirement, creation of rationalization funds for the purpose,

etc. There is also a general impression that many Public Sector Enterprises are having surplus

labour and are also over staffed. In the mean time it is seen that the workforce is some PSEs

is continuing to increase despite the necessary of reducing it.
It is therefore, considered necessary that even if there are vacancies in the sanctioned

strength, it would be desirable to examine whether such vacancies are to be filled up or
should remain vacant or such posts can be abolished. Since the Commission would be

studyrng all the PSEs from various aspects, it is essential that the labour strength and staff
strength do not in case in the mean time except in very rare cases where it is absolutely
essential-

In these circumstances, the Public Sector Enterprises in Kamata&.a are hereby

informed not to make any fresh recruitment (except promotions as per Rules) in any mamer
without prior concurrence of Karnataka State Bureau of Public Enterprises and Finance

Departrnent.

sd/-
(ABHAY PRAKASH)

Director General,
Kamataka State Bureau of Public Entelprises

and ex-o{Iicio Principal Secretary to Govemment
Department of Personnel and Administrative Reforms

To.
The ChiefExecutive Offrcer of all Public Sector Enterprises in Karnataka.

copv:
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L All principal Secretaries / Secretaries to Govemment o[ Karnataka.
2. Secretary Public Sector Restructuring Commission.

N.B. Wherever it accurs DPAR (BPE, I(SBPE or DDPER) it should read as DPE.

(D, VENKATESHWARRAO)
Principal Secretary to Gow.,

Department of Public Enterprises
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GOVERNMENT OF KARNATAKA

Karnatake State Bureau of Public Enterprises

No. DPAR(BPE) 23 ARU 96 (Vol-I[ Kamataka Govemment Secretaria!

3d Floor, Visveswaraya Main Tower,

Dr. B.R. Ambedkar Veedhi,

Bangalore-560001

Dated: -05.09.2001

CIRCULAR

Sub: Restrictions on establishing New Public Sector Enterprises @SEs) as per
Policy on Public Enterprises Reforms and Privatization.

Ref: Government order No. DPAR (BPE) 23 ARU 96 (Vol. II) Dated
06.02.2001 regarding Policy on Public Sector Refoms and Privatization in
Kamataka.

Policy ingredients on Public Enterprises reforms have been clearly specified in the
annexure I to the Government order cited in the reference. As per para 3.1 (V) of the
amexure I to the said Govemment order, the policy of Government on formation of new
Public Sector Enterprises reads as under:-

'No new PSEs would be established with rare exceptions of appropriate institutional
mechanisms for the expeditious execution of specific major projects that relate to
development ol infiastructure where also increased private sector participation in
infrastructure activities will be encouraged and facilitated. Even when a strong institutional
mechanism is needed for expeditious execution of infrastructure development project, first
preference will be for achieving it through private sector, failing which it will through joint
sector ofan existing PSE along with private sector participation. Only in rate circumstances
when neither ofthem is feasible can a new PSE be thought of'.

Instance have come to notice where new Companies are being established under the
administrative control of the Govemment after obtaining the approval of the Cabinet by the
Administrative Departments, but without any consultation with K.S.B.P.E. despite clear
instructions from the Chief Secretary contained in this offrce circular No. DPAR (BPE) 26
SPU 97 dated 29.03.1997. Further as per Rule 72u^ of the Kamat"ka Govemment,
(Transaction of Business) Rules 1977, (as amended in November 1984) all administrative
departments have to consult the KSBPE on any proposal specified in item 16 of the first
schedule before soliciting approval of the Cabinet, which interalia includes proposals on
creation of new corporation or Companies either wholly partially financed by the State
Govemment or State PSU.

The Principal Secretaries/Secretaries to Govemment are therefore requested to
scrutinize any proposal of new company, originating lrom their departmental officers to
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ensure that the accepted policy of Government on Public Enterprises Reforms is adhered to.

They are requested to further ensure that all such proposals for creation of any new

Companies/Corporations coming under their control the provisions of Kamataka Government

(Transaction of Business) Rules 1977 can be submitted for approval to the Cabinet only after

consultation with I6BPE and Finance Deparment.

(ABHAY PRAKASH)

Director General

Kamataka State Bureau of Public Enterprises

& Ex4ffrcio Principal Secretary to Govemment

Department of Personnel Administrative Reforms

To,

All SecretarieVPrincipal Secretaries to Government

Copy for infomration to:

l. Ps to Chief Secretary

2. PS to Additional Chief Secretaries

3. Dy. Secretary Deparfinent of Cabinet Affairs.
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PROCEEDINGS OF TTTE GOYERNMENT OF KARNATAKA
Subject: Guidelines on voluntary Retirement Scheme (VRS) in public sector

Enterprises (PSEs) in Karnataka

G.O. No. DPAR (BPE) f3 ARU 2001, Bangatore, dated lOh Augus! 2001

Preamble-

Kamataka State Bureau of Public Enterprises (KSBPE) had earlier issued guidelines
on voluantary Retirement Schemes (vRs) for the employees of public Sector Entelprises
(PSEs) vide circular No. DPAR (BPE) ll SpU 97 dated 24.tt.tgg7.It was based on the
guidelines issued by Government of India in october l9gg. The existing guidelines of
KSBPE lay doen conditions of age and number of years of service to be satisfied to be
eligible for vRS benefits. If there are inetigible employees left out from vRS in a pSE to be
closed, there would still be complications in effecting the closure. With the revision of the
Government of India guidelines in May 2000 with better offer, the existing guidelines are
found to be requiring revision and to be made to be more attractive. It is considered desirable
that vRS should be ofilered to all the employees in regular payscales in case ofpsEs decided
to be closed, without the conditions of age bar and minimum years of service, and with
improvement in ex-gratia benefits. Similarty, in respect of their pSEs also, it is considered
desirable to offer the vRS to identified surplus among the employees in regular payscales
without the conditions of age bar and minimum years of service, and with improvement in
ex-gratia benefits. Therefore, it has been decided by the Government to revise the guidelines
on vRS in PSEs in Ifumataka and to issue them in super session of the guidelines issued
earlier. Hence this Order.

ORDER

In super session of the guidelines on Voluntary Retirement Schemes (VRS) in public
Sector Enterprises (PSEs) in Kamataka issued earlier, the covemment is pleased to approve
the Guidelines on Voluntary Retirement Scheme in Public Sector Enterprises in Karnataka as
contained in the Annexure to this order. These guidelines shatl be applicable with
prospective effect, i.e., in respect ofschemes notified on or after the date of this Order.

This Order issues with the concurrence of Finance Department vide their endorsement
no. ACS & PS/FD 6249 dated04.07.2001.

By order and in the name ofthe Governor of Karnataka

(ABHAY PRAKASH)

Director General

Kamataka State Bureau of Public Enterprises

& Ex-Officio Principal Secretary to Govemment

Department of Personnel and Administrative Reforms
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Annexure to the G.O. No. DPAR (BPE) 13 ARU 2001 dated 10.08.200f

Guidelines on voluntary Retirement scheme (vRs) in Public sector Entperprises

@SEs) in Karnataka

1, APPLICABILITY

The focus ofthe VRS would essentially be on such PSEs which are in the process of
restructudng, privatization or closure. However the VRS can also be introduced by other

PSEs even if they are not in the process of restricting, privatization or closure' Thus, even the

profit making enterprises may use the VRS to rationalize their staff strength.

2. OBJECTWES

(a) To improve the perfomrance of the PSEs

(b) To achieve the optimum level of man power with the desirable age mix so as to

cope with the changing needs ofthe public sector

(c) To provide for necessary adjustment in the man power through redeployment so

that over-all levels of skills and productivity are rmproved

(d) To compensate such man power as may be rendered surplus or redundant in any

restructuring closure or any other exercise taken up by the organization.

3. ELIGIBILITY

All employees on regular payscales who have been identified by management to be

brought under the VRS can opt for the scheme. The scheme is purely voluntary and the

option to apply for its benefit with the employees. In case of excess of applications in any

category, the principle of first come fust serve shall be applied.

4. SCHEME NOT APPLICABLE

The scheme shall not be applicable to:

(a) Deputationists from Govemment and other organizations.

(b) Casual employees and employees on consolidated wages

(c) Employees taken on contract basis

(d) Employees in whose case, proceedings for termination of employment on

disciplinary grounds of unsatisfactory perfomrance while in service are in
progress or under contemplation or under litigation.

5. BENEFITS

a. Terminal Benefits

(al) The Provident Fund, Gratuity and any other statutory dues as per the existing
nrles ofPSE.

(a2) Cash equivalent of accumulated eamed leave as per the existing rules of the

enterprises (No encashment of half-pay leave is pemritted)
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b. Ex-gratia Benefits

An employee whose request for VRS is accepted would be entitled to an ex-graia
payment equivalent to an amount consisting of salary of 35 days for every completed year
and 25 days for every year ofservice left before superannuation. However, it shall be subject
to a minimum amount of salary calculated at the rate of 45 days for every completed year of
service only. It shall also be subject to a maximum amount not exceeding any of the
following.

(D amount of salary calculated at the rate of 60 days for each completed year of
service.

(iD monthly salary at the time of voluntary retirement multiplied by the balance
months of service left before nomral date of retimrements

(iii) Rupees five lakhs.

Note (1):- Salary for purpose of calculating ex-gratia benefit means basic pay
plus deamess allowance.

Note (2):- While computing completed years of service, the remainder of 6
months or more shall be treated as one full year. In case of computing full years
of service left, the remainder of more than 6 months shall be treated as a full
year'

(Illustrative examples of computation of ex-graia benefit are appended)

6. IMPLEMENTATION PROCEDURES AND CONDITIONS OF VRS:

6.1 The organization implementing the VRS should first identify the surplus posts

and staff category-wise in the various departments in the organization. These
would generally be the surplus staff for an organization in the process of
restructuring or privatization. The posts and personnel not identified as surplus
are, therefore, not to be covered under the VRS.

6.2 The option under VRS should be offered only to such surplus employees in the
regular payscales. It has to be ensured that when the options are offered, no
employees other than those identified as surplus avail the option. In case of the
PSEs due for closure, VRS is to be offered to all the employees in the regular
payscales treating all ofthem as surplus.

6.3 VRS deisgned by Public Sector Undertakings should prescribed a time limit not
exceeding 30 days for exercising the options by identified surplus employees.
Such option shall be exercised in writing under the signature ofthe employees
seeking voluntary retirement.

6.4 The management would have the right to accept or reject an application for
voluntary retirement in accordance with the conditions stiputated in the scheme.
The scheme specify the grounds on which and the circumstances under which an
application is liable for rejection. The Managing Director shall have the powers
to accept or reject application of voluntary retirement of employees up to the
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level of Managers. For other above that level, the Board of Directors shall be

competent to acc€pt or reject application of voluntary retirement. The decisions

within a period not exceeding 30 days from the last date specified for exercising

option.

6.5 Funds for implementation of VRS should be found from within the hnances of
the PSE itself to the extent possible. Proposals for financial support from the

Government should have adequate justification. In any case, the management

should fully tie up the funds required for implementing \rRS before notifring
the scheme.

6.6 Once the options for VRS are accepted the related posts vacated by those opting
for the VRS should be simultaneously abolished and not even held in abeyance.

6.7 Employees retired under VRS shall not be eligible for re-employment in the

same PSE. A formal under{aking will be obtained by the management in this
regard from the employees availing voluntary retirement.

6.8 Once the option exercised by an employee under VRS has been accepted by the

management and communicated to him/her in writing, it shall not be open to
such employees to withdraw the option.

6.9 All outstanding amounts and dues payable to the organisation such as

outstanding advances, loans, Co-operative Societies' loans as well as money
payable under any court decree will be adjusted and only the net benefit amount

after all such adjustments shall be paid to the employee.

6.1.0 All the amounts payable under the scheme shall be settled on the basis of one-

time settlement wirhin a period not exceeding 30 days from the last date

specified for communication acceptance ofthe option under VRS. The payments

should be made by account payee cheques only. The cheques should not be

post-dated. Thus, the whole process of implementation of a VRS in a PSE from
the stage of notifring it calling for options upto the stage of full and final
settlement should be completed in all respects within a period not exceeding 90
days.

6.1 1 Residential accommodation, if any, provided by the PSE to an employee whose

application for voluntary retirement has been accepted shall have to be vacated

before payment ofex -gratia benefit.

6.12 Each organisation will prepare its VIIS and send it to the concerned

administrative department for approval. If the VRS is fully in accordance. with
these guidelines and it is Iirnded entirely by intemal resources of the

organisation itself, the concerned administrative department may accord the

approval, under intimation to the Kamataka State Bureau of Public Enterprises

(KSBPE) and Finance Department. In all other cases," the concerned

administrative department will, through KSBPE, refer the scheme to the High
Power Committee' on Public Sector Enterprises constituted as per the
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Govemment order No.DpAR (BpE) 17 ARU 2000 dated. 13.02.200r for
making suitable recommendation to the Cabinet for approval.

6'13 such o/the surplus employees as to whom vRS is not applicabre will be deart
with as per relevant regar provisions and administrative procedures of the
organisation and not under VRs.

6.14 In cases ofPSEs due for closure, such ofthe employees who are eligible for vRS
but do not apply within the specified time limit shall be retrenched by fofiowing
due procedure in accordance with law.

6.15 It will be the personal responsibility of the Management Director to ensure that
the funds meant for implementation of vRS are utilized for that purpose alone.
The management shall also arrange for continuous internal audit of vRS
account.

6. 16 The PSE implementing vRS should also tie up counselling and retraining
arrangements for the employees accepting VRS. The pSE should also have a
feed back system of information from counselled and retrained personnel. In
case of closure or privatization, KSBpE would make arrangements for collecting
feed back information.

ABIIAYPRAKASH
Director General

Karnataka State Bureau of Public Enterprises

& Ex-Officio Principal Secretary to Govemment

Department of Personnel and Adminisfative Reforms
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Appendix to the Annexure to G.O. No. DPAR (BPE) 12 ARU 2001 dated 10.08.2001

Illustration-1:

1ly;7q 8d(A) Total period of service completed (y: Years; m : month; d: days)

t2Completed years of service(B)

23y;4m;22d(c) Total period of service left (y: yean; m: month; d: days)

23(D) Full yean of service left

28rNumber of months of service left

99s(F) Number of days @ 35 days for each completed year and 25 days

each tull year ofservice left [{35* (B)+(25*D)}]

540(G) Nnmber of days @ 45 days for each completed year {45*(B)}

720(H) Number of days @ 60 days for each completed year {60*(8)}

15,0005,000(D Monthly salary (Basci

PaY r Dearness allowance)'

(Rs)

576.92t92.11 384.62(r)

5,74,03s.401,9i,348.4s 3,82,696.90(K) Amount of salary for the

period calculated @ 35

days for each completed

year and 25 days for each

full year of service left.

(Rs.) {(P)*(J)}

2,07,781.20 3,1 1,536.801,03,890.60(L) Amount of salary for the

period calculated @ 45

days for each completed

year. (Rs) (GF(J))

3,82,696.90 5,74,035.40Higher among (K) and (L) 1,91,348.45(M)

2,76,926.400'{)

14,05,000 28, 10,000 42,15,000(o) Monthly salary multiplied
by months of service left.
(Rs.) {0*(E)}

s,00,000 s,00,000 5,00,000(P) Overall ceiling on ex-gratia
amount (Rs.)

162

(E)

10,000

Salary per day (Rs.)

{Qy261

Amount of salary for the
period calcutated @ 60
days for each completed
year (Rs.) {(H)*(J)}

r,38,463.20 4,15,382.40



(a) Admissible ex-gratia
amount (Rs.) : Least of (M),
(N), (0), (P).

1,38,463.20 2,76,926.40 4,t5,382.40

(A) Total period of service completed (y : years; m : months ; d : days) l1y,6m;
(B) Completed years of service 18

(c) Total period of service left(y: yean; m: months; d: days) lly;6m;
(D) Full years of service left t7

(E) Number of months of service left 210

(F) Number of days @ 35 days for each completed year and 25 days
each tull year of service left {[35*(B)+{25*@)}]

1055

(G) Number of days @ 45 days for each completed year {45*(B)) 810

(H) Number ofdays @ 60 days for each complered year {60*(8))
(D Monthly salary (Basic pay

* Deamess allowance) (Rs)
5,000 10,000 15,000

(r) Salary per day @s.)
{(r) 126 )

192.31 384.62 s76.92

(K) Amount of salary for the
period calculated @ 35

days for each completed
year and 25 days for each

full year of service left.
Es.) {(F)*(r)}

2,02,877.0s 4,05,774.t0 6,08,650.60

(L) Amount of salary for the
period calculated @ 45

days for each completed
year. (Rs) (c)*(J))

1,55,771.10 3,tl,542.20 4,67,30s.20

(M) Higher among (K) and (L)
(Rs.)

4,05,714.t0 6,08,650.60

(N) Amount of salary for the
period calculated @ 60

days for each completed
year @s.). {(H)-(J)}

2,07,694.80 4,15,389.60 6,23,073.60

(o) Monthly salary multiplied
by months of service

teft. (Rs.) {(l)*(E)}

10,50,000 21,00,000 3 1,50,000
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(P) Overall ceiling on ex-gratia
amount (Rs.)

5,00,000 5,00,000 5,00,000

(a) Admissible ex-gratia
amount (Rs.) : kast of (M),

(N), (0), (P).

2,02,877.05 4,05,774.t0 5,00,000

Illustration-3:

(A) Total period ofservice completed (y : years; m : months; d : days) 24y;2m; l6d

(B) Completed years of service 24

(c) Total. period of service left (y : years; m : months; d : days) 8y:9m; l4d

(D) Full years of service left 9

(E) 105

(F) Number of days @ 35 days for each completed year and 25 days

each full year of service left [{35*(B) + (25*D)]
1065

(G) Numbcr of days @ 45 days for cach complctcd year {45 
*(B)} 1080

(H) Number of days @ 60 days for each completed year {60'r(8) 1440

0) Monthly salary (Basic pay
+ Deamess allowance),
(Rs)

s,000 10,000 15,000

(D Salary per day (Rs.)

{at26l
t92.3t 384.62 576.92

(K) Amount of salary for the
period calculated @ 35
days for each completed
year and 25 days for each
fulI year of service left.
(Rs.){(F)*(J)i

4,09,62.30 6,14,419.80

(L) Amount of salary for the
period calculated @ 45
days for each completed
year. (Rs.) {(G)*(J)}

2,07,694.80 4,1s,389.60 6,23,073.60

(M) Higher among (K) and (L)
(Rs.)

2,07,694.80 4,15,389.60 6,23,073.60

(N) Amount of salary for the
period calculated @ 60
days for each completed
year (Rs.) {(H)*(J)}

2,76,926.40 5,53,852.80 8,30,764.80
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(o) Monthly salary multiplied
by months of service

left. (Rs.) {(D.G)

525,000 r 0,50,000 1s,75,000

(P) Overall ceiling on ex-gratia
amount (Rs)

5,00,000 5,00,000 5,00,000

(Q) Admissible ex-gratia
amount (Rs.) : Least of (M),
(N), (o), (P)

2,07,694.80 4,15,389.60 5,00,000

Illustration4:

(A) Total period of service completed (y: years; m; months; d: days) 32y 5m; 15d

(B) Completed years of service 32

(c) 2y;6m; l6d

(D) Full years of service left J

@) Number of months of service left 31

(F) Number of days @ 35 days for each completed year and 25 days
each full year ofservice left [{35*(B)+25*D){]

I 195

(G) Number of days @45 days for each completed year {45+(B)l

(H) Number of days @ 60 days for each completed year {60*(8)I 1920

(D Monthly salary (Basic pay
+ Dearness allowance).

(Rs)

5,000 10.000 15.000

(r) Salary per day @*) {(I)/26) t92.31 384.62 s76.92

(K) Amount of salary for'the
period calculated @ 35
days for each completed
year and 25 days for each

full year of service left.
(Rs) {(F)*J)}

2,29,810.45 4,59,620,90 6,89,419.40

(L) Amount of salary for the
period calculated @ 45

days for each completed
year. (Rs) {(c)*(J)}

2,'16,926.40 8,30,764.80

(M) Higher among @ and (L)
(Rs.)

2,76,926.40 5,53,852.80 8,30,764.80

Total period of service left (y: years; m; months; d: days)

1140

5,53,852.80
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(N) Amount of salary for tle
period calculated @ 60

days for each completed
year@s.) {(H){D}

f ,69,23s.20 7,38,740.40 11.07,686.40

(o) Monthly salary multiplied
by months of service

left. (Rs.) {(I*(E)}

1,55,000 3,10,000 4 65 000

(P) Overall ceiling on ex-gratia
amount (Rs.)

s,00,000 5,00,000 5,00,000

(a) Admissible ex-gratia
amount (Rs.) : Least of (M),

(N), (0), (P).

1,55,000 3,10,000 4,65,000

ABHAYPRAKASH
Director General

Karnataka State Bureau ofPublic Enterprises

& Ex-Officio Principal Secretary to Government

Department of Personnel and Administrative Reforms
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AIINEXURE-MO G.O. No. DPAR @PE) 23 ARU 96 (VOL D, dated 06.02.2001,
BRO{) GUIDELINES ON MATTERS RELATING TO VOLUNTARY

RETIREMENT SCHEME (VRS)

1' An important component ofthe process of restructuring, privatization or closure
of the PSEs in Kamataka is regarding rationalization of employment in these
PSEs. In many of the PSEs there is an identified excess of labour over
requirement. Thus, there is an erosion of resources of the pSEs on labour with no
corunensurate return or even minimal enhancement of producutivity. The
subventions provided by the Government have in most cases been to meet the
salary of labour including the redundant labour. Therefore, an important facet or
restructuring, privatization or closure would include these labour issues. It would
be necessary to recognize that in any such process the interests of labour have to
be taken into consideration.

2. It is this context that the Voluntary Retircment Scheme (VRS) would be relevant
and merit consideration. The VRS would have the merit of recognizing the rights
of labour to adequate and reasonable compensation on loss of employment. It
would also reduce the long-term expenditure on redundant staff and improves
producitivity through more sufficient utilization ofthe remaining staff.

PRINCIPLES AI{D PROCEDURES GOVERNING VRS:

3. The VRS would be so structured as to encourage retirement of surplus staff while
ensuring reasonable quanta of compensation. The VRS package would be
formulated for each PSE on the basis of defined uniform parameters such as the
number ofexcess staff, crment salary [evels and other perquisites, the capacity of
the PSE itself to fully or partly provide the firnds for the compensation payable

and the like. Suitable common guidelines and procedures would be developed by
the Public Sector Restructuring Commission. The guidelines currently in force as

issued by I(SBPE in its Circular No. DPAR (BpE) ll1 SpU, dated 14.11.1997
would forrr the basis. A copy ofthe same is enclosed as Annexure V.

4. The formulation of a Draft VRS would be the responsibility of the management
of PSE. The views of all interested parties, including labour, would be

considered. The excess staff would be identified by category/level in each
Department and number within each catetory/level and a list of such staff would
be prepared. The intemal finances of the PSE would also be assessed to
determine the extent to which some proportion the VRS outlay could be found
from its own resources. The draft scheme would also indicate the principles of
compensation and the quantum in each case. The PSE would follow the general

guidelines while formulating the draft scheme and if it considers any deviations
necessary in exceptional circumstances, the samo would be spelt out with
necessary justification at the stage of formulating the draft scheme itself The
draft scheme would be referred to the High Power Committee through the
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concemed Administrative Department and IGBPE for making suitable

recommendations to the Cabinet for approval.

Once a VRS is approved, the management of the concemed PSE would have the

direct responsibility of implementing it. The concemed Administrative

Department would facilitate the PSE in carrying out the implementation. KSBPE

would be responsible for monitoring the implementation of the VRS, being the

nodal agency for Public Enterprises Refomt.

ABIIAY PRAKASH

Director General

Kamataka State Bureau of Public Enterprises

& Ex4fficio Principal Secretary to Govemment

Department of Personnel and Administrative Refomrs

N.B.:- Wherever it occurs as DPAR (BPE KSBPE or DDPER) it should read as DPE

(D. VENKATESHWARRAO)

Principal Secretary to Gou.

Department of Public Enterprises
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AIINEXURE-V TO G.O. No. DPAR (BpE) 23 ARU 96 (Vot. ID, dared 06.02.2001

GOVERI\IMENT OF KARNATAKA

Karnataka State Bureau of public Enterprlses

DPAR(BPE) ll SPU97 Datd:24.1t.97

Sub: voluntary Retirement for the Employees of public Sector Enterprises -
Consolidated Guidelines.

1. The voluntary Retirement scheme (vRS) has been implemented by certain pubic
Enterprises of the State broadly on the pattern of the Govemment of India Scheme.

2. It is necessary to have a uniform approach while deating with compensation to
surplus staff and the particular in respect of the package to be offered to the employees of
state Entelprises under the vRS. The entire matter has been reviewed and a consolidated
general guidelines to be borne in mind while framing vRS are now issued. The individual
organization may modiff the conditions mutatis - mutandis. However, no pSE will
implement vRS without prior approval of Administrative Department / Kamataka State
Bureau of Public Enterprises,{Finance Department. These are only general guidelines to frame
VRS, if a PSE decides to introduce VRS.

3, APPLICABILITY

The focus of the VRS would essentially be of such undertakings which are in the
process of restructuring. However the vRS can also be introduced by other State
undertakings' whether or not they are in the Process of restructuring. Thus profit making
enterprises may use the vRS to terminate the services of such staff as they consider necessary
for firther improving their working results.

4. OBJECTTVES

a) To improve the performance of the PSEs.

b) To achieve the optimum level of the man power with the desirabte avemge age
mix so as to cope with the changing needs ofthe society and the enterprises.

c) To provide for necessary adjustrnent in the man power through redeployment
so that over all levels of skills and productivity are improved.

d) To compensate such man power as may be rendered surplus or redundant in
any restructuring or other exercise taken up by the organization.

5. ELIGIBILITY

Any permanent employee who has completed 15 years of service or complete 40
years of age and who has been indentified by management to be brought under the vRS can
opt to scheme by giving three months notice to the management. The management reserves
the right to accept or reject without assigning any reasons and that decision shall be final. The
scheme is purely voluntary and the initiatives rests with the employees.
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6. SCHEME NOT APPLICABLE

The Scheme shall not aPPlicable to:

a) Employees who are due to retire on superatrnu[ion within a year lrom the date

of application.

b) Deputationists

c) Temporary or Casuat employees and employees on consolidated wages

d) Employees on Contract basis

e) Employees in whose case proceedings for termination of employment on

disciplinary grounds of unsatisfactory or performance while in service is in

progress or under contemtation or case pending in KAT/Court etc"

Subject to approval by Govemment the scheme nray at the discretion of the

organization be withdrawn or amended altered and modifi.ed whether wholly or partly at any

time during its operation without any prior notice or assigring any reason what so ever.

7. BENEFITS

a. Temrinal Benefits

i) The PF and Grautity benefits as per existing nrles of PSE.

ii) Cash equivalent of accumulated earned leave as per the rules of the enterprises.

iii) No encashment of % pay leave is permitted

b. Ex-gratia Benefits

An employees whose request for VRS is accepted would be entitled to an ex-gratia

payment equivalent to I % months salary (Basic Pay + DA) for each completed years of
service or the monthly Emoluments at the time of retirement multiplied by the balance

months of service left before nomral date of retirement. Whichever is less. For example, an

employee who has put in 24 years of service and has got only one year of service for normal

retirement will get ex-gratia payment of only 12 monthly emoluments and not 36 montls

emoluments. The ex-gratia is subject to a ceiling of Rupees Five lakhs'

8, IMPLEMENTATION OF THE VRS:

1) The Organiation implementing the VRS should frntly identify the surplus posts

and staff catetory wise in the various deparEnents in the Organisation. These

would generally be the surplus staff for an organization in the process of
restructuring. The posts and personnel not identified as surplus are therefore not

to be covered under the VRS.

2) The option under VRS should be offered only to such surplus it has to be

ensured that when the options are offered to employee other than those

identified as surplus avail to the option,
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3) vRs designed by Public sector undertakings should prescribe a time limit for.

4) exercising the options by identified employees

5) The cMD has powers to accept notice of voluntary retirement of offrcers upto
the level of Managers. For other Board will be competent to accept notice of
Voluntary retirement.

6. There will be no budgetary support from the Govemment

7. Once the options for \{RS are accepted the related posts should be

simultaneously abolished and not held in abevance.

8. Employees retired under VRS shall not be eligible for re-employment in any

Govemment Departments. PSUs, Co-op. Institution and other State

Undertakings. A fomral undertakings will obtained by the organization in this
regard from the employee availing voluntary retirement.

9. Once the request under VRS has been accepted by the organization and

communicate to the employees in writing, it shall not be open to the employees

to withdraw the request.

10. All outstanding amounts and dues payable to the organization such as

outstanding advances loans Co-operative Societies loans as well as money
payable under any court decree will be adjusted and only the not benefit
amount after all such adjustnents shall be paid to the employees.

I l All the amounts payable under the scheme shall be generally settled within 30

days from the date ofacceptance ofthe request for VRS.

12. VRS is not applicable for retiring an ineffrcient employee. Their cases will be

dealt with in accordance with the rules of the Coqporation.

9. PROCEDURE

1) Each organization will prepare its VRS and sent it to the concemed

Administrative Departrnent for approval, who in turn will furnish its views and

get concurrence ofKSBPE and Finance Department.

2) In view of the eligibility conditions for the VRS, surplus employees from
ineligible categories will be dealt with under the legal provisions of the

appropriate enactments under Administrative procedures of the organization

and not under \rRS.

3) The Administration Department would in particular examine the effort of the

Undertakings to raise intemal resourc€s for the VRS.
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4) Where no firnds are required by the organization from any external source, it
may go ahead to implement VRS after approval by Government' Whenever

additional firnds are required but are not available, the organization should

implement the VRS only after the funds have been tied up'

sd/-

DIRECTOR GENERAL AND EX-OFFICIO

PRINCIPAL SECRETARY TO GOVERNMENT

To:

i) All heads of Administrative Deparfiients

ii)CEOs

iii) PS to CS

N.B:- Wherever it occurs as DPAR @PF, KSBPE or DEPER) it should read as DPE

(D. VENKATESHWARRAO)

Principal Secretary to Cow.

Departrnent of Public Enterprises
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PROCEEDINGS OF TITE GOVERNMENT OF KARNATAKA

Sub: Uniform policy regarding residential accommodation in Public Sector

Enterprises in Kamataka.

Ref: I Circular No. DPAR (BPE) 2 I : SPU 8l dated 22.01. 1982

2 Govemment order No. FD l8 SRS 88 dated 25.05.1986

PREAMBLE:

In the Circular referred to at Sl. No. I above, Kamataka State Bureau of Public

Enterprises (KSBPE) had issued guidelines on terms and conditions of deputation of offrcers

from Govemment to Public Sector Enterprises or from on Public Sector to anotler. Those

guidelines stipulate that an officer on deputation shall receive HRA and other compensatory

allowances at the rate admissible in his previous employment in addition to Foreign Service

Alowance. This is the case when he opts for pay in his parent organization/Govemment. Ifhe
opts for the pay of the deputation post" the allowances attached to such post will be

admissible subject to an overall ceiling on increased in basic pay. The circular does not

mention provision of an adhoc amount of HRA or provision of private house to be taken on

rent by the bonowing organization for the officers on deputation.

In the Government Order referred to at S[. No. 2 above, Finance Department had laid

down standard temrs and conditions of transfer to Govemment Compenies, Boalds,

Corporations, etc., on foreign service basis. It is stipulated therein that the payment of DA,

HRA and CCA will be regulated under the rules of the State Govemment. These standard

temrs and conditions also do not mention the provision of an adhoc amount of HRA or

provision of private house to be taken on rent by the borrowing organization for officers on

deputation.

It has been noticed that in some cases, the decision to take a private house on rent to

provide residential accommodation to some offrcer coming on deputation ....provide higher

HRA than what he would have get in his parent organization is taken after the officer has

joined the deputation post and sometimes at his own direct or indirect request or behest.

Although, in some exceptional cases of some extremely important posts in an organization

searching for some exceptional qualified persons it may so happen that desired person would

not accept the post unless residential accommodation is provided but the borrowing

organization does not have it in such cases it might become necessary to take a private house

on rent and provide to the incumbent in which case it has to be specifically covered by the

temrs of deputation, yet safeguards are needed to ensure that his exceptional clause is not

misused to provide higher rent or a private rented house when there may be no justification.

It is, therefore, considered necessary to lay down guidelines regarding provision (or

otherwise) of residential accommodation to officers and employees in PSEs. It is also

considered necessary that the PSEs owing residential accommodation for its officers and

employees should have duly approved nrles goveming criteria for eligibility and allotment,

etc. It is considered necessary to have an uniform policy regarding residential

accommodation in PSEs, with suitable guidelines. Hence the order.
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Government order No. DPAR @PE) f LCU 2001 Bangalore deted: 16.02.2002

After careful consideration of the matteq Government have decided that the Public
Sector Enterprises is Karnataka should follow a unifomr policy regarding residential
accommodation in Public Sector Enterprises in accordance with the guidelines laid down in
the Annexure to this Government Order.

This Order issues with the concurrence of Finance Department vide its No. Pr. Secy
FD. 509 datd: 23.01.2rJO2.

By order and in the name of the Govemor of Karnat-ka

sd/-
(8.L. SRTDHAR)

Director

Kamataka State Bureau of Public Enterprises

& Ex{flicio Secretary to Govemment

Department of Personnel and Administrative Reforms

The Princpal Accountant General, (Audit-l ) Commercial, Kamataka Bangalore

The Additional Chief Secretary to Government of Kamataka

All the Principal Secretaries/Secretaries to Govemment

The Chairman and Managing DirectorVManaging Directors of all pSEs

Principal Secretary to the Chief Minister

P.S. to the Chief Secretary to Govemment

G.P.A. to Director General, KSBPE & Ex-Officio Principal Secretary to Govemment,
DPAR

8. P.A. to Director, KSBPE & Ex-Offrcio Secretary !o Govemmen! DpAR
9. P.A. to Financial Advisor, KSBPE

10. Joint Director (HRD) (KSBPE)

ll. Joint Director@MI) (KSBPE)

12. Administrative Offrcer, KSBPE & Ex-Officio Under Secretary to Govt. DPAR
13, Project Executive (Accounts), KSBPE

14. Guard File

15. Section File

N.B:- Wherever it occurs as DPAR (BPF, I(SBPE or DDPER) it should read as DpE

(D. VENKATESHWAR RAO)

Principal Secretary to Govt.

Department of Public Enterprises

To:

I
)
J

4

5

6

7
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.A,I{NEXURE TO THE GOVERNMENT ORDERNo. DPAR(BPE) I LCU 2001
DATED 16.02.2002

Guidelines resardine residential accommodation in Public Sector Entemrises in Karnataka

1. No Public Sector Enterprises @SE) should be residential houses on rent for
providing residential accommodation to is ofhcers and employees. No pSE,

should reimburse rent paid by its officers and other employees for residential
houses taken by them on rent expect paying House Rent allowance. However,
only in exceptional circumstances when it is inevitable to do so in the interest of
filling up some very important post by a person specifically selected and when
service of such person would not available without providing residence
accommodation, the PSE can take on rent a residential house for him/her with the
approval of the Administrative Department in the State Secretariat, if the pSE

does not have its own residential building.

2. If a PSE has it own buildings for residential purposes, it should have rules of
allotment on objective criteria. The rules should have the approval of the Board of
Directors and notified for the information ofall he offrcers and other employees.

3. In case of rent-free accommodation, no HRA should be paid. In cae rent is
charged, it should not be less than HRA or l0o/o of the gross emoluments,
whichever is higher.

4. An Offrcer or an employee owning a house at the place of posting either in hiVher
own name or in the name of his/her spouse or any of hiVher dependent children,
shall not be entitled to be provided residential accofitmodation by the PSE under
any circumstances. The only exception would be in case where the PSE already
has a residential accommodation owned by it as on the date of issue of these
guidelines and it is designated for the incumbent ofa particular post.

5. If there is an existing situation arising due to past decisions and commitments
which now contravene any of these guidelines, it shall continue for only so long as

required by legal obligations already committed and no longer.

sd/-
(8.L. SRTDHAR)

Director

Kamataka State Bureau of Public Enterprises

& Ex{fficio Secretary to Govemment

Department of Personnel and Administrative Reforms

N.B:- Wherever it occurs as DPAR @PF, KSBPE or DDPER) it should read as DPE

(D. VENKATEST{WAR RAO)

Principal Secretary to Govt.

Department of Public Enterprises
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PROCEEDINGS OF THE GO}'ERNMENT O['KARNATAKA

Sub: Standard Terms and conditions of appointment of employees of Public

Sector Enterprises @SEs) on contract basis in State Government

Department.

PR.EAMBLE:

Some employees of Public Sector Enterprises in Karnataka in technical cadres,

including Stenographers, Typist and Drivers have been posted in existing vacancies in
Government Department on contract basis, There are no standard temrs and conditions laid

down except some instructions contained in the circulars issued by Department of
Administrative Reforms regarding fixation of pay and the condition that the statuary

contributions would continue to be paid by the concemed PSEs etc., At present, the terms and

conditions of contract appointment of PSEs employees in Government Departments are being

dealt with by different departments on individual case basis it is considered necessary to Lay
down standard terms and conditions for such appointments. The rratters regarding regulation

o[ pay, payment of statutory contributions and leave encashment etc., have also been

considered, It has also been considered necessary that an agreement for having accepted the

terms and conditions should be signed by the official selected for contract appointment and

the parent organization lending his services. Hence this order.

Government Order No. DPAR (BPE) 24 MEA 200I, Bangalore, Dated: 05.03,2002

L The standard terms and conditions of appointment of employees of Public Sector

Enterprises (PSEs) in Govemment Departments on contract basis are prescribed as

in Annexure I to this order.

2. The agreement to be signed by the concerned official selected for contract

appointment and the parent organization lending his services shall be as in
Annexure II to this order.

3. This order issued with the concurrence of DP and AR (Service Rules) vide
endorsement No. DPAR (SR) 386/02 dzted 23.01.2002 and the concunence of
Finance Department vide endorsement No. Pr. Secy FD 727102 dated:31.01.2002.

By Order and ir the name of the Govemor of Karnataka

sd/-

(M. VASANTHA)

Administrative Offrcer, KSBPE &
& Ex{fficio Under Secretary to Government

Department of Personnel and Administrative Refomrs

To:

1

2

The Princpal Accountant General, (Audit- l Commercial) Karnataka Bangalore

All Principal Secretaries to Govemment

176



3. All Secretaries to Government

4. All Head of Departments.

5. All Managing Directors of PSUs.

6. Joint Secretary to Government, DPAR (Services Rules), Virlhana $sudhe, Bangalore

7. Compiler, Kamataka Gazette to be published in the next Gazette and supply 300 copies

to KSBPE

8. P.S. to Principal Secretary to Chief Minister

9. P.S. to Secretary to Chief Secretary to Government of Kamataka, Vidhana Soudha,

Bangalore

10. P.S. to Additional Chief Secretary to Government of Kamaaka, Vidhana Soudha,

Bangalore

11. P.S. to Additional Chief Secretary and Development Commissioner, Vidhana soudha,

Bangalore

12. P.S. to Additional Chief Secretary and Principal Secretary to Govemment, C & I
Department

13. Copy to GPA to Director General, KSBPE

14. Copy to PA to Director, KSBPE

15. Copy to PA to Special Director, KSBPE

16. Copy to PA to Financial Advisor, KSBPE

17. Spare Copy.

N.B:- Wherever it occurs DPAR (BPF, KSBPE or DDPER) it should read as DPE

(D. VENKATESHWAR RAO)

Principal Secretary to Gow.

Department of Public Enterprises
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ANNEXURE I to G.O. DPAR (BPE) 24 MEA 200r deted: 05.03.2002

Standard Terms and Conditions of Apoointment of Emplovees of Public Sector Entemrises
on Contract Basis in State Covemment Deoartment.

L APPLICAPABILITYT Appointments on contract shall be only in accordance with
the relevant rules in the Govemment and standing orders issued by Department of
Personnel and Administrative Reforrrs 6ort fi-s 1s time.

2. AGR-EEMENT:- For every appointnent on contract, there should be an agreement
signed by the official appointed on contract and the patent Organisation for having
acc€pted the terms and conditions of the contract appointment in the model format
enclosed. The agreemtn duly signed should be verified and found correct by the
Government Departn:ent before the employee is relieved by the lending organization.

3. PERroDr The period of contract should be clearly specified. It commences on the
date on which the appointee tqkes charge of the post under the Government and ends
on the date on which the contract period expires.

4. PAY AI{D ALLOWAIICEST

a) The offrcial shall be entirled to pay and allowances including Dearness
Allowance, House Rent Allowances and city Compensatory Allowances as
drawn by him on the date on his relief in the parent organization and subsequent
increase if any sanctioned by the parent organization from time to time.
However, his scale ofpay shall not be higher than rhe scale pfpay ofthe post on
which contract appointment is made. Further the total emoluments (pay and
allowances) shall not exceed the total emoluments that a Govemment seryant
would have drawn at the maximum of the scale of pay of the post on which
contract appointment is made. The taxes, if any shall be paid by the parent
organization.

b) The offcial shall not be entitled to any Deputation Allowance, Foreign service
Allowance, Bonus, Ex-gratia payment or any other allowances which he would
otherwise have been entitled to in his parent organization.

5. PROVIDENT FUND CONTRTBUTION:- Employee's conrribution shalt be
deducted from the salary of the official every month and remitted to the parent
organization together with reimbursement of an amount by the Govemment equals to
the employer's contribution. The rate shall be as per relevant provisions of law.
However, the responsibility to comply with the legal provisions shall remain with the
parent organization.

6. GRATUTIY FUND CONTRTBUTION:- The Govemment shall reimburse to the
parent organization an amount equal to the gratuity fund contribution at the rate
applicable in the parent organization or in the Govemrnent, whichever is lower. In
case the rate in the parent orsanization is higher, the difference shall be bome by the
parent organization.

7' LEAVE:- The ofEcial will be govemed by the leave rules applicable to his parent
organization. He shall be paid leave salary the period of leave availed during contract
period in Govemment as per rules and subject to leave tile. No leave salary
contribution will be payable by Government to the parent organization.
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8. ENCASHMENT OF SLTRRENDERED LEAYE:- The official will be entitled to
surrender leave encashment benelit if such benefit is existing in the Govemment as

well as the parent organization, subject to satisfring of the conditions laid down in the
rules.

9. MEDICAL ATTENDANCE:- The official will be entitled to the medical attendance
as per rules in the Government.

10. OTHER CONDITIONS:-

a) The offrcial will be entitled to Travelling Allowances on official tour as per rules
in the Government.

b) The ofticial shall perform the functions of the post to which he is appointed on
contract basis to the full satisfaction of the offrcial superiors. In addition, he shall
atlend to other work entrusted to him under the orders of the Head of the office.

c) The official shall perform his duties diligently and maintain due secretary in
respect of conditional information which he comes to know in the cadres of his

duties.

d) The official shall be liable to reimburse to Government any overpayments made to
him and by loss sustained by Government due to misconduct of any sort on his
part. tn case of default on his part, the parent organization shall recover such

amount from him and credit to the Government.

e) The contract appointment shall automatically stand terminated in the event of
closure or privatizations, of the parent Organization even if the conract period is
not over.

f) The Govemment reserves the right to terminate the contract appointment of the

oflicial at any time during the contract period without assiping any reason and

the contract appointee shall stand repatriated to the parent organization.

g) In case the Government decides to extend the period of contract subject to the

limitation as per rules, the same terms and conditions as accepted in his agreement

shall also be applicable during such extended period.

h) In respect of matters not covered in the agreement, the decision of the

Govemment shall be final.

sd/-
(M. VASANTHA)

Administrative Offrcer, KSBPE &
& Ex-Oflicio Under Secretary to Govemment

Department of Personnel and Administrative Reforms

N.B:- Wherever it occurs DPAR (BPF, I(SBPE or DEPER) it should read as DPE

(D. VENKATESHWARRAO)

Principal Secrelary to Govt.

Department of Public Enterprises
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Annexure II to G.O. No. DPAR (BPE) 24 MEA 2002 dated: 05.03.2002

FORMAT OT'TIIE ACREEMENT IN RESPECT OFAPPOINTMENT OFAN
EMPLOYEE OF A PUBLIC SECTORENTERPRISES IN A GOVERNMENT

DEPARTMENT ON CONTRACT

The agreement signed at Bangalore * this ------ day of ----- 2002* by (name and

designation in the parent organization of the contract appointee), hereinafter referred as "the
ofticial" and (name and designation of the authorized signature in parent organization) of
(name ofthe parent organization), hereinafter referred as "parent organiz-tion".

Whereas (name ol the contract appointee) has been selected to be appointed on
contract to the post of (name of post to which the contract appointment is being made) in
(name of the Govemment Departrnent) for a period of

And whereas, the contract appointment is subject to the standard terms and conditions
laid down by the Govemment of Kamataka, hereinafter referred as "Government"

Now, therefore we the signatories to his agreement do accept the terms and conditions
of the said contract appointment as ss1 6u1 hslsinafter:-

1. The period of contract appointnnent is ...... commencing from the date on which the
omcial r4kes charge of the post under the Govemment and ending on the date on
which the contract period expires.

2. PAY AND ALLOWAI{CES:-

a) The offrcial shall be entitled to pay and allowances including Dearness
Allowance, House Rent Allowances and city Compensatory Allowances as
drawn by him on the date on his relief in the parent organization from time to
time. However, his scale of pay shall not be higher than the scale of pay of the
post on which contract appointment is made. Further the iotal emoluments (pay
and allowances) shall not exceed the total emoluments that a Government servant
would have drawn at the maximum of the scale of pay of the post on which
contract appointment is made. The taxes, if any shall be paid by the parent
organizalisa.

b) The official shall not be entitled to any Deputation Allowance, Foreign Service
Allowance, Bonus, Ex-gratia payment or any other allowances which he would
otherwise have been entitled to in his parent organization.

3. PRO!'IDENT FIIND CONTRIBUTIONT Employee's conrribution shall be
deducted from the salary of the offrcial every month and remitted to the parcnt
organization together with reimbursement of an amount by the Govemment equals to
the employer's contribution. The rate shall be as per relevant provisions ol law.
However, the responsibility to comply with the legal provisions shall remain with the
parent organization.
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4. GRATUTIY FUND CONTRIBUTION:- The Govemment shalt reimburse to the

parent organization an amount equal to the gratuity fund contribution at the rate

applicable in the parent organization or in the Govemment, whichever is lower. Itn

case the rate in the parent organization is higher, the difference shall be bome by the

Parent organiTrtion.

5. LEAVE:- The offrcial will be govemed by the leave rules applicable to his parent

organization. He shall be paid leave salary the period of leave availed during contract

period in Govemment as per rules and subject to leave tile. No leave salary

contribution will be payable by Government to the parent organization.

6. ENCASIIMENT OF LEAYE:- The official will be entitled to surrender leave

encashment bene{it if such benefit is existing in the Govemment as well as the parent

organization, subject to satis$ing of the conditions laid down in the rules.

7. MEDICAL ATTEITIDAIICE:- The official will be entitled to the medical attendanc€

as per rules in the Government.

8, OTHER COI\IDITIONS:-

a) The official will be entitled to Travelling Allowances on official tour as per rules

in the Govemment.

b) The official shall perform the functions of the post to which he is appointed on

contract basis to the full satisfaction ofthe oflicial superiors. In addition, he shall

attend to other work entrusted to him under the orders ofthe Head ofthe office.

c) The official shall perform his duties diligently and maintain due secretary in

respect of conditional information which he comes to know in the cadres ofduties.

d) The official shall be liable to reimburse to Government any overpayments made to

him and by loss sustained by Government due to misconduct of any sort on his

part. In case of default on his part, the parent organization shall recover such

amount from him and credit to the Government.

e) The contract appointment shall automatically stand temrinated in the event of
closure or privatizations, ofthe parent Organization even if the contract period is

not over.

f) The Government reserves the right to terminate the contract appointment of the

official at any time during the contract period without assigning any reason and

the contract appointee shall stand repatriated to the parent organization.

g) In case the Govemment decides to extend the period of contract subject to the

limitation as per rules, the same temrs and conditions as accepted in his agreement

shall also be applicable during such extended period.
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h) In respect of matters not covered in the agreement, the decision of the

Govemment shall be final.

Signature of the Official
Full Name of the Official
Designation ofthe Offrcial in parent organization

Name ofthe parent organization

Signature ofthe authorized signatory ofthe parent organization

Full Name

Designation
Name of the Parent organization
Seal ofthe parent organiz4li6a

sd/-
(M.VASANTHA)

Administrative Officer, KSBPE &
& Ex-Officio Under Secretary to Govemment

Department of Personnel and Administrative Refomrs

N.B:- Wherever it occurs DPAR (BPF, KSBPE or DDPER) it should be read as DPE

ta2

(D. VENKATESHWAR RAO)

Principal Secretary to Govt.

Department of Public Enterprises



PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Sub: Facilities to be provided to the FunctionarieVAuthorities who are accorded

Minister status.

ln Govemment Order No. DPAR (BPEy62/SPU/98, dated 18/06/1998, the
Govemment have prescribed the rate of remuneration/honorarium allowance are perquisteds
to be paid to the Chairman/President of Boards, Corporations, Statutory organization etc.,

However, no such orders/guidelines have been issued by the Govemment in respect of
FunctionarieVAuthorities who are accorded Minister status. In the absence of this, these

FunctionarieVAuthorities are claiming all facilities on par with the Ministers. As the

expenditure on these FunctionarieVAuthorities are being met by the concerned
Adminisaative Department, these departments are seeking clarification as to facilities to be
provided to these FunctionarieVAuthorities. It is considered necessary to issue guidelines as

to the facilities to be provided to these FunctionarieVAuthorities. Hence the order.

-:(ORDER)r

After careful consideration of all aspects of the mater, Govemment are pleased to

order the functionary or authority who is given the status of Ministers shall be entitled to the

following facilities.

1. PAY & ALLOIVAIICET

Any functionary/authority who is given the status ol Ministen,Minister of state as

the case may be executive order, are entitled to draw pay, allowance etc., as per

the Kamataka Ministers Salaries & Allowance Act, 1956, and Rules framed there

under.

2. HOUSERENTT

Such functionary/authority is entitled to the use of fumished residence in the City
of Bangalore throughout his term ofoffice or in lieu ofsuch furnished residence to
a house rent allowance at the rate of 15,000-00 P.M. in Bangalore City or
Rs. 10,000-00 in other places. Maximum rent payable shall be Rs. 30,000-00 P.M.

in Bangalore City and Rs. 15,000{0 in other places, subject prescribed in
Department valuation.

3. COIIVEYAIICE:-

The functionary/authority entitled for a Contessa Classic/Ambassador car as the

case may be with a driver. No Red tight should be frxed on top of the vehicle. He

shall be paid Conveyance Allowance equal to the cost of 300 litters of petrol per

month in the Head Quarters.
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4. PERSONALSTAFF:

The functionary/authority are entitled for the following personal staff-

a) Private Secretary - I Post

b) Group 'C" - 2 Posts

c) Group "D" - 2 Posts

d) Driver - l Post

These post shall be filled up by deputation. The persons of the choice of the

Chairman, may be taken on deputation either from State Govemment or Central Govemment

or State Govemment undertaking or Central Govemment under takirg or Statutory Board

Corporation or Local bodies etc., These appointments be co-terminus with the tenure of the

chairman.

The KS.B.P.E. guidelines (regarding posting of personal staff to Chairman) are not

applicable and that the staffmg pattern prescribed above would be applicable.

5. TELEPHONE:

A residential telephone may be provided for the official use of the FunctionarieV

Authorities either at their owr house in house taken on rent by them.

6. T.A. & D..A-

Travelling Allowance Rules applicable to the Minister may be extended to the

fimctionarieVAuthorities. The period of tour should not exceed 10 days per month

including tour outside the State. Tour outside the State could be undertaken only

when it is absolutely essential and should not be more than once in a month.

7. OTHERS:

These firnctionaries/authorities are not ----------- ----- outside

the State. Further, the position of these functionaries/authorites in the Table of
precedene, if tley. are legislators shall be under the Members of Legislature

Assembly/ Member of Legislature Council only.

Entire expenditure in this regard shall be met by the concemed Board/Corporation

etc., and in respect of Board.iCorporations which are runnitrg under loss, he

concemed Administrative Departrnetrts shall decide themselves for providing

financial assistance from out of the available annual budgetary grants of the

respective deparhnents. No separate additional budgetary grants will be

sanctioned for this purpose.

The facitities sanctioned in this order is applicable only to such

functionarieVauthorities who are accorded Minister status by Govemment. In
respect of others, the provision contained in Govemment Order No. DPAR (BPE))

62 SPU 98, dated l8/06/1998 will apply.
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This order issued with the concurrence of the Finance Depatment vide its U.O
Note FD 968 Exp-52002, datgd04l06/2002

By Order and in the name of the Govemor of Kamataka

sd/-
(M.S. GANAPATH9

UNDER SECRETARY TO GOVERNMENT

D.P.A.R. (PROTOCOL)

The Compiler, Kamarrka Gazetteer, for publication in the Gazette and no supply 1000

copies immediately.

TO

COPYTO:
1.

2

3

4

5

6

7

Director General, Karnataka State Bureau ol Public Enterprises and Ex-Officio
Principal Secretary to Govemment, D.P.A.R., Vishweshwaraia Tower, 3d Floor,

Dr. Ambedkar Veedhi, Bangalore-56000 I

The Accountant General (A& U); (Audit)-l: (Audit-ID, Kamataka, Bangalore

All Principal SecretarieVSecretaries to Government

At[ Principal Secretary to Chief Minister, Vidhana Soudha, Bangalore

All the Heads of the Departments

All the Section in Finance Department, Vidhana Soudha, Bangalore

The Resident Commissioner, Kamataka Bhavan, Chankyapuri, Koutilyamarg,
New Delhi

8. Special Officer, Kumara Krupa Guest House, Bangalore

9. The Weekly Gazette

10. Section Guard File

N.B:- Wherever it occurs DPAR (BPF, KSBPE or DDPER) it should read as DPE

(D. VENKATESHWARRAO)

Principal Secretary to Govt.

Department of Public Enterprises
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GOVERNMENT OF KAR\ATAKA

sd/-

(M. VASANTHA)

Administrative OfEcer & Ex-Oflicio

Under Secretary to Gow.

DDPER

To:

The Compiler, IGrnataka Gazette for Publication in tVA of the next issue of
Kamataka Gazette extraordinary and supply spare copies as per standing orders and supply
50 copies to the Departrnent of Disinvestment and State Public Enterprises Reforms and 20
copies to the Joint Secretary to Government, DPAR, Public Grievances and Redressal
Organisation, V.V. Tower, Bangalore-l

Copy to:

1. The Principal Secretary to Govemment" DPAR (AR), M.S. Building, Bangalore

2. The Joint Secretary to Governmen! DPAR (AR), V.V. Tower, Bangalore

3. AII the Offrcers in the DDPER @DPER)
4. The PublicationL/Section, DPAL

5. The Notice Board

6. Section Guard File

7. Spare Copies

N.B:- Wherever it occurs DPAR (BPF, KSBPE or DDPER) it should be read as DpE

(D. VENKATESHWARRAO)

Principal Secretary to Govt.

Department of Public Enterprises
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Department of Disinvestment and Strte Public Sector Enterprises Reforms

No. DPAR(BPE) 101 MEA 2002 Kamataka Government Secretaria!
3d Floor, V.V. Main Tower,
Dr. B.R. Ambedkar Veedhi,

Bangalore-I, Dated: 15.1 1.2002

NOTIFICATION

In exercise of the powers conferred by clause (a) of section 2 of the Kamataka fught
to Infomration Ac! 2000 (Karnataka Act 28 of 2000), the Covemment of Karnataka hereby
appoints the Joint Director (PMf/Administrative Offrcer & Ex-Offrcio Under Secretary to
Government, DeparEnent of Disinvestment and Stat€ Public Enterprises Reforms to be the
competent authority for the purpose of the said Act in respect of the Departrnent of
Disinveslnent and State Public Enterprises Refomrs, Vishveshwaraiah Centre, Bangalore.

By Order and in the name of the Govemor of Karnataka
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dmF!3d i@Fd

DoddDg Ecor,lo$Doi *+ @% EadFs3Od erl)q&dd Soadr{ ecrod

ioa3; tJvlse (FoEDd$) 3 orrd..,o$o 2002 duoF[.]d iroFdd izsEsoooJr

3de drdB, arJdodq d$$roedDd

6'0: E.scf. e,odeqd d4,

s3orliL,a6 560 001, 6oood: 29.03.2004

-: rbiged:-

dog* zsog/doA{ dofidrld 8ro6d crorf drdarlC$4 etroeJd cro6 q{g nroFdd

eQdDdd iod; Barrecf 13 axc8ft 2001 Od-ood 21.11.2001d Elrod oe{idon dtouen

gfl: drtto*1Aod nroaJrrd.

nu/-

1E. zloeaooC)

iordd roodrFdaFd#c

Aa&qsd
ri:

drdx-gdd adreEdd:

oe* FodFe3od EDq&ddo

(0da$/6$0derirrr)

N.Bi Wherever it occun DPAR (BPF, KSBPE or DDPER) it should be read as DpE

(D. VENKATESHWARRAO)

Principal Secretary to Govt.

Department of Public Enterprises

I
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cdoJ::

diloruld idordd ildd?dC;

duoFt3d FodFs3Od deo$d EDq&dCg (FDsu$rtdr) {o$o Oddg

o3oea;d (aso6ax,6) d)od dJDrlFdgF attodoFd) doiJoFoo d)dJ

droriFdoF nagdC) e&dBdfd io&oQAd ado$rl$r)

dd-oF[Jd odsi6 F-adFer&d c'l)q&dd dldoedodr (doFea&o). ioro sded
ioald Bar.raud (A&q) 13 orrdo$ 2001, a3od$tDdr, OdDoi 10de uri{ 2000d9

dooFtjd uo8i6 x'odFe3od doo$d sDqdrrtd (FdsDdrl$b) Sddon-on {o3)o Ode)g

o3oeEd (asdcix,') $od dJorlFdgF &alidsdr4 doda&$. * alDdriradrlst ?tDdg

idoFdd d)e 2000d drorlFrJadrlg&d erCo,l)d. dd!dDo6, eodd irdrdo 6de ddoarO
200lood zsood eJd)dod, deogi radrsod deo$d cruq&dC &ddomn {o$o Addg

oloea;do$dlo q)DrlUr dlodoFdJ Soa$. eodd ,6oFdd dDad 6r do*ddr(C$4
ddoFl3d iuoFdd) rldJOA6. 6l A&o$d&4 a{o8o$od dogeorrd dodd, n6oFdd)

do-oFlJdd doo$ srDq&ddQ aoO errgdgdrd {o$o Oddg oSoead drog dlDrlFdAF

nogrlddrd srorlds dJDiloFdJ dlodo! e"a.,d OeAd.

eqad, tod:o Odrg oloeagd drDrlrdgF noEilC&a e$dBdrfua?rldq,
due{r3eod EodFes0d deo$d vu{drtl$ €iddsodg iog dooddrlC&4 e&Cdfr
oo6d. 6.14de drDrtFi.rado$$4 dqpEQR c&aBditoe*deooRdtr ooito iEoFo

udeddd:r rloQedmn uoQ dooado{r6d:dod Sddod {o$o 0dr$ o3oerdodld:*

0eduddd. udd {o$o Ad.)g oSoea3do$ dqddo$&{ s.ode s"od) s,roori 0sJFoQiDd
dr,rood {o$o Odrfl o3oeerdod: gioloeadriC&o o@do/Ddcb oeg giddeorlCB

6'oo$rroC6a-ori6da;d:d>. dr noddFdq 5.14de dDrlFdSr nogiTl$abr iBerilD?tr
odddo$ eDOd ooaefdarg6 SddOd {c$o Odr.l oloeasdod: gio3oea;dddd:.

ocd)dd{ XoDoQr.rdod aoe6a;o Sd: Eroouo *:aa3o$ dBdddl sDd4oaQdDd

,aoeoJN dodsdr)6arl, d{ ED*edql sDd4e'aQ6DO iaogo$ c$doeddo$o
rororbddod: Fadlodd-an eQil3o$ ddeocooeb. eqood dl uded.

i@ro (,drd iodd 6A&qed 33 osdotD 200f alorlCJr6, Aeod 30.U.2002

dilDFBd FadFa0d dooJrd EDq*dC (FoEDilrldJ) dDddod ioDoQ&dod d)ed
deCerod o6rood 10de (,rl{ 2001d udeddfl iuoFdood s&doeoiori. {o$o Odd,1

o3oea;d (aso6"ix,r) d:odoJ a-oO engdqdd doorlrdgr nJagrld$r rporlJ:

dJ-o-DFd)/i,,a?,rr. X6oFdd) dr $JoOd dlDdoFd)rl?ri er&doedd Oe8d.

1. luoFdd, d6roF[Jd uoa6 --odF83od $u6;d)d9 d)draedJ$d dorlrdar
drastrld saDdd d:ee3 dd* 6-oderod dcdd 10ddt rlod doareri e"{dr.D

01.01.20028r doorJ udeiec-on* 6dd dedd do{dd eo6o$d:* rteodd

dridaosred eraEo0rcbd giSoloodl dO{ddri edl(6 atDdFddon
(Dqrieaio$D) dedd 5 ddg ddradF (ed-6-of) no6Do$t* d)DSl droe1o@e
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Oed)dd. egd, 6orl &edcrDd ddodr (ed-6Dtr) d?dd{B jeodod (,drdd
d,radFd (o#(&otD) Eioloesidd dod. *o$o Odrg o3neagdo$6

OdOAAieod eablid d.odrd (a*!ed{o$o) daale.r^ri iosroer}dod e.r,ep
5 e.:d do.riC rlod doao,gd a.gddgd6d}.

2. erud46oQddo nAoeo$D, giddeorl{ rlrmodrlreorl$ dJq Soddedrl$${
cdoo?lt d3oed giddeort9g 6ddod lode (,rl{ 2001d irDFo sdeEdO
8.grfuooB&ddood .6-00 c,r,d#96d dcorlrdar nogidd 6.llde drDrtFdgr
f,old&a XAorlDetr {iddsodoo edrd d:d) iodqJrrtg&:rod-DR {o$o
Odo$ oSoeado3:&4 Oed)ddt ioeJoe&d dEodrled enbd.oedd oed)d
eQuDddd)4 drooo&gd.

dDdFdoF n,agddqd 6{ ilDeDFd)rl$$i slqoo{o$ooh sodd, 04 sdedd
6d-0oddocb (,dil-o udodd uQioa3ierod oSoeegdded iouoer,dod e{o$fDqd.

d3 sdedd${ dsotrdlD €qoej 8ooudd noa3; a4rA 1776 qoqar-1/2009 6o-ood:
12.09.2002d9 oead)d iddrsolDoori d,odaneroRd.

dd-oF€Jd XtDrdd ooa36eDod uzrgdcrod
dr* cdd dnodg

x&/-

(ao. diod)

erd9ooQ6oo 6-0r('la dd0aod

,EoFdd cQed trdo$Fd8F

Aaf.rqt,d

,odedtrodcb, ddDFtid oo&o dgi - oD66dgdg 8dtldfl d6dd dod)odEtll

L deuA eJe;Dooodc (crtdoADcCd-l)

2. E-oFBd ooaslooerd coo$rdor

3. dr:a)ra$o$dd dOua aoo$FdgF

4. iesddrrlsb 6-ork uoa6 ndd&rlii ud 6'oo$FdAFdqt)

5. ADdd idrdd ooJ:rdgF. Doda-osr &oddd qeroa3, qd do. 14, tJdz. 600€{,
draeo d{, ddddo - 110 003

6. iardd $r$6 roo$rdaFri{ (,d roo$FdOF

7. ag,,,g sdd d0pl6 doo$FdaFild) / deod 60o$rdgFii$b / roo$FdgFricb

d
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8. iardd Eud rood)edgr, idd iodDtj aetod. aADdF{, dorldod:

9. oe* FodFrr0d deo$ eruq&dd dDsD6 6'oo$FAdF6@Q6aorlq)

10. sDelDdld ddd

11. d,qdo dsrt$t)

N.B:- Wherever it occun DPAR (BPF, I6BPE or DDPER) it should r€ad as DPE

(D. VENKATESHWAR RAO)

Principal Secretary to Govt.

Depanment of Public Enterprises
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GOVERNMENT OF KARNATAKA

Department of Disinvestment and State Public Sector Enterprises Reforms

No. DDPER 50 ARU 2003 Karnataka Govemment Secretariat,
3d Floor, V.V. Main Tower,
Dr. B.R. Ambedkar Veedhi,

Bangalore- I, Dated: 22.0 5.2003

Sub:

Rci

CIRCULAR

Guidelines for minimum dividend payout.

DPAR (BPE) 22 ARU 97/002/97-98 dar€d 17.06.t997

In order to ensure ttnt Public Sector Ent€rprises yield a reasonable return on the
Capital employe( it has been stipulated that the PSEs should give a minimum dividend of
l0% on share holding. In case this level of dividend is not possible having regard to the

disposable profits, the PSEs must ensure that the dividend payout must constitute atleast l07o
ofpost tax profit. Accordingly, a circular on Guidelines for minimum dividend payout under
reference was issued by the erstwhile KSBPE.

In supersession of the earlier Guidelines the Government nominees on the boards of
Public Enterprises or Joint Ventures where the State Government has equity holding should

insist on the declaration of minimum dividend of 20oh on share holding. In case payment of
dividend to this extent was not possible, dividend payout must constitute atleast 20%o ofpost
and tax profit. Further, in case the capital base is narrow, bonus shares should be issued

depending on the reserve of the PSE concemed.

It is requested to comply with these guidelines.

sd/-

(BRAHM DUTT)

Principal Se€r€tary to Go!1.

DDPER

All Principal Secretaries/Secretaries to Govt. of concemed Administrative Dept.

All Chief Executive Offrcers of the Public Sector Enterprises

The P.S. to Chief Secretary.

N.B:- Wherever it occurs DPAR (BPF, KSBPE or DDPER) it should read as DPE

(D. VENKATESHWARRAO)

Principal Secretary to Gort.

Department ol Public Enterprises

To:

l.
2.

3.
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*FDFI33 iroFd

Dodl-oC SeoS,lotDail $q oo% Eadrzsod ctug*rld ttrodd qcnd
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dorid.od: 560 001, 6d-dod: 10.12.2002
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*od?rlq,o/Fgo$d eru6;$r($E)od?dcb/E-go6q Odd),19 $d)
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2002.
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neo/-

(Dddd)
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edoli:

l. edaodon:r addeo (sa$-l), ddDrEd i6oFd

2. iEDFdd aq cdd S$, rDo$FdgFrl$, dqal 6Do6Fdgrdit &$.
uoo$FdArdsb

3. d6dE-Sdd odFedd$, orem rodre3od orldrl{bEbodgrlcb

deo3)&1 - &&8noR

dlod6 *)3D660o$FdAFdC e{ oo3:rd&ro$dod dsb&rrd.

N.B:- Wherever it occurs DPAR (BPF, KSBPE or DDPER) it should read as DPE

(D. VENKATESHWARRAO)

Principal Secretary to Govt.

Department of Public Enterprises

r93



PROCEDINGS OF GOVERNMENT OF KARNATA(A

Sub: Absorption of Employees of PSEs working on Contract/deputation in

Govemment/other PSEs

Ref: 1. G.O. No. DPAR (BPE) 23 ARU-96 (Vol-II) dated 6.2.2001

2. G.O. No. DPAR (BPE) 13 ARU-2001 Bangalore dated 10.8.2001

PREAMBLE:

In Covemment order dated 6.2.2001 at (I) above the Government has approved and

adopted the policy on Public Sector Reforms and privatization wherein fifteen PSEs were

identified for privatization/closure and under P.E. Refomrs policy. Later five more PSEs were

added to this list based on the recommendation of the concemed Administrative Departments.

In the wake of on going PE Reforms, certain PSUs have been ordered to be closed

and employees of such PSEs working on deputation with other PSEs have to either opt for
VRS as per G.O. dated 10.08.2001 at (2) above or face retrenchment. Further, the Department

of Disinvestment and State Public Sector Enterprises Reforms (DDPER) received a number

of representations from other departments about absorption of employees of PSEs under PE

Reforms in other PSEs. The subject of absorption ofemployees ofPSEs under PE Reforms in
other PSEs or otherwise, was placd before the Eleventh Meeting of HPC held on 3.8.2002.

Recommendation of the HPC and other connected issues have been carefully considered by
the Govemment. Hence the Order.

Government Order No. DPAR (BPE) 38 ARU 2002, Bangelore Dated 246 Feb. 2003

Govemment is pleased to order absorption of employees of Public Sector Enterprises

who are working on deputation in other Public Sector EnterpriseyBoardVCorporations
(except in Government Departments) as on I I .2.2ffi3 in the same public Sector

Enterprise/Board/Corporation on the pay-scale attached to the pos! with a rider that these

deputationists as absorbed shall not receive any ex-gratia amount from their parent

organizations under the voluntary Retirement scheme and would be deemed to have resigned

in the parent organizations after their absorption in the Public Sector EnterpriselBoard/

Corporation etc in which they are working on deputation.

Further the Govemment however decided not to absorb in Govemment Service

employees of Public Sector Enterprises, who are working or who have worked in
Govemment Deparfirents on deputation.

By Order and in the name of the Govemor of Karnataka

sd/-

(M. VASANTHA)

Administrative OfEcer & Ex-Offrcio

Under Secretary to Gow.

DDPER
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To:

1.

1

3.

4.

5.

6.

The Compiler, Karnataka Gazette for ananging publication in the Gazette

The Principal Accounr^nt General (Audit-l) Karnataka, Bangalore

The Principal Secretary to Govemment of Karnataka

The Secretary to Chief Minister of Karnataka

Private Secretaries to the Cabinet Ministers and Minister of State in Karnataka

The Chief Secretary to Govemment
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No. DPE 35 ARU 2003
G,'ERNMENT oF KARNATAT(A 

Govemment secretariat,
3rd Floor, V.V. Main Tower,
Dr. B.R. Ambedkar Veedhi,

Bangalore-560 00 l, dated: 20-3-2003

Ofhcial Memorandum

Sub: Duties & Responsibilities of Chairmeq Chief Executive OfliciaVNon
Offrcial Directors on the Board of Directon of Public Enterprises.

Chief Secretaries D.O. No. DPAR (BPE) 5 MAU 80 daled 27-11-1980

Official Memorandum No. DPAR (BPE) 2 SBD 81, dated 2"d March 1981

and No even dated 2l'r April l98l.

Chief Secretary's DO No. DPAR (BPE) 7 MAU 81, dated 256 April, 1981.

In the communication cited under reference above Covemment had earlier issued a
fairly comprehensive set of guidelines on the role, responsibilities and functions of Chaimran
& Chief Executives and Part time official and non-offrcial Directors of Public Sector
Enterprises. In the wake ofPublic Sector Reforms and overall need to economize expenditure
in PSEs, it is necessary that PSEs are run and managed eflectively and efficiently by the

Chief Executives. In this task, they need to be supported by the Board, which is primarily the
policy making body of the PSE.

Recently Government have reconstituted boards of several PSEs with introduction of
non-oflicial Chairmen and part-time Directors Most of them may not be aware of
Government policies and instructions relevant to their roles, powers and firnctions. As a

result, diffrculties have been experienced in functioning of Board of Directors of certain PSEs

after appointrnent of non-offrcial Chairmar/Directors. While reiterating the existing
guidelines, instructions on the roles, responsibilities and functions of Chairman, Chief
Executive and Part+ime official and non-offrcial Directors, it is considered necessary to
ftrther emphasize specially the following:

i) All the executive powen, functions and responsibilities will be exercised by
the Chief Executive of the PSE and the Chairman will only preside over the
Board meetings and provide necessary guidance for transacting business of the

Company. Required amendment to the Articles of Association may be carried
out to give effect to the policy decision ofthe Government, ifnot done already
in purs',once of instructions contained in Government letter dated 276
November, 1980 cited at Sl. No. I under reference.

ii) Nomrally Board will deal with policy matter and those proposals requiring
approval of the Govemment and all executive and day to day managerial
functions will be carried on by the Chief Executive and other full time officers
of the Company in accordance with the powers delegated to them by the
Board.

Rei l.

2.

-)
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iiD Sub{ommittees of the Board could be set up, only if there is a provision for
setting up such committees by the Board under the Articles of Association of
the PSE concerned and not otherwise. Further, Sub-Committees, when set up,
will deal with matters on behalf of the Board only and not with executive
functions.

iu) Pa(-time directors (non-official Directors) are expected to attend only board
meetings and not involve themselves with any executive functions or pSEs.

Therefore, they will be entitled only for TA & DA and sitting fee for attending
Board Meetings in accordance with the Govemment Orders on the subject and
they will not be entitled for any other allowances or facilities such as office
accommodation, telephones, cars, stationery, visiting cards etc.,

v) Oflicial tours for the part-time directors should normally not be allowed.
However, in exceptional cases, prior approval ol the Chief Executive will be
essential, as already contained in the existing guidelines.

vi) Normally, only board meetings will be held once a quarter. However, in
exceptional circumstances, if the business so warrants, more meeting may be
held subject to a maximum of six in a year and not more than once in two
months. Dates of Board meetings should be decided by the Chairman and the
Managing Director after discussion.

vii) Chief Executive of the PSEs shall be solely responsible for ensuring that
Govemment instructions contained in various Govemment Orders, Circulan,
etc. are strictly enforced in the PSE. Such instnrctions may, at best, need to be
brought before the Board for adoption. No Board resolution on mafters
requiring approval of Government can be given effect to by the Chief
Executive without seeking Govemment approval irrespective of any
circumstances.

viii) Chief Executives are penonally responsible for compliance with Rutes and
Instructions contained in circular, guidelines etc. issued by Government with
regard to roles, functions and responsibilities of Chairman/Directors of PSEs.

ix) Chief Executive using his discretion need not implement the decision of the
Board provided he finds such a decision either against flnancial and
commercial interest of the company or contrary to rules, regulations,
directions erc. issued by the Govemment. In such a case Chief Executive
should record his dissent in the minutes of the meeting and make a reference
to the Govemment for their orders duly explaining the circumstances.

x) In order to ensure that the above instructions of the Govemment are followed
by all concerned, it is requested that the Administrative Secretaries may taken
following actions:

xi) To examine Article of Association of the PSEs under their control to find out
whether any amendment was required to give effect to earlier Govemment
directions and instruction contained in this and to take necessary steps to
carry out such amendments, if required.
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xii) To issue necessary directions under the Articles of Association of each PSEs

to the effect that the Chief Executives shall be personally responsible for
compliance with Rules and instructions contained in Circulars, Guidelines,
etc., issued by Govemment with regard to roles, functions and responsibilities
of Chairmar/Directon of PSEs. Directions should also give the discretion to
the Chief Executive not to implement the decision of the Board, if he finds
such a decision either against financial and commercial interests of the
Company or contrary to rules, regulations, directions, etc., issued by the
Govemment. In such case, Chief Executive should record his dissent in the
minutes of the meeting and making Govemment for the
orders duly explaining the circumstances.

It is hoped that these instructions would enable the Chief Executive of PSEs to
discharge their function effectively and efficiency taking due advantage of the
expertise and varied experience of Chairman and Part-time non-oIficial
Directors and to extend them full Co-operation, court€sy and advice
Govemment expects Administrative Secretaries and official part-time
Directors to play their roles actively with a view to improving the performance
of PSEs, especially those which are financially weak.

sd/-

(8.S. PATrL)

Chief Secretary to Govt.

To:

All Chief Executives of PSEs in the State.

Copy to:

l. The Principal Secretary to Govemor of Karalaka

2. The Principal Secretary to Chief Minister of Ikmataka
3. Private Secretaries to the Minister and Ministers of State h Kamataka

4. All Additional Chief SecretarieVPrincipal SecretariedSecretaries to Govemment of
Karnataka

5. All Heads of Deparrrcnt.

N.B:- Wherever it occurs DPAR (BPF, KSBPE or DDPER) it should read as DPE
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GO\'ERNMENT OF KAR\ATAKA

Department of Disinvestment and State Public Sector Enterprises Reforms

No. DDPER 80 ARU 2003 Karnataka Govemment Secretariat;

3d Floor, V.V. Main Tower,

Dr.B.R. Ambedkar Veedhi,

Bangalore-l, Dated: 10-10-2003.

CIRCT'LAR

Sub: Authentication ofCompany's accounts under Sect.2l5 ofthe Company's Act

1951-reg.

Section 215 of the Company's Act provides fro authentication of company's accounts,

sub-section (3) provides that "the balance sheet and the profit and loss account shall be

approved by the Board of Directors before they are signed on behalf of the Board in

accordance with the provisions of this section and before they are submitted to the auditon

for their report thereon" Therefore it is clear that the annual financial statements should frst
be approved by the Board of Directors and thereafter should be handed over to the auditors

for the report.

The Senior Accountant Generat (Inspection Commercial) has raised a point as to

whether anuual acconts could be adopted by the Board of Directors through circulation,

whenever there is difficulty in getting the Board members together. The Deputy Accountant

General has further noted that Section 292 of the Companies Act, which deals with items that

cannot be adopted by resolution, does not include authentication of company's accounts, and

therefore feets that the annual aeounts can be adopted by the Board through Circular

resolution as per the provisions of Section 289.

The matter has been Examined in detail. Though the Act does not specifically bar

adoption of annual accounts by circulation, the Compaay Law Committee at para 167 of its

report states as follows. "We recommend that the balance-sheet and profit and loss account

should be approved by the Board of Directors before they are signed on behalf of the

Directors and submitted to the auditors for their report on them. Although this procedure is

implied in Section 131 ofthe present Ac! we consider it desirable to place the matter beyond

doubt. The responsibility for the preparation of the accounts of a company belongs to the

Directors, and they must recogmize this responsibility by considering the accounts and

approving of them before they hand them over the statutory auditor of the company We

frfther suggest that no balance-sheet or profit and loss account should be issued or circulated

unless it has been thus approved and signed by the Director's and that it should not be

circulated without annexing to it such documents as may be statutorily required to be so

annexed, or without a copy of the auditor's and the director's reports. These safeguards are

necessary to ensure that authenticity ofthe accounts and to prevent the shareholders, creditors

or the general public from being duped by so-called balance-sheet and profits and loss

accounts which do not comply with the provisions of the Act" It is further pointed out that
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the Board of Directors as a whole must consider the annual accou.nts and shold not be
delegated to a small committee or only to some of the Directors.From the foregoing it is clear
that great importance is given to authentication of accounts by the full board.

However in the light of the opinion of the Senior Deputy/Accountant General
Inspection Commercial) and absence of specific bar of practice of authenticaction of annual
accounts by circulation, Govemment are placed to permit such authentication by circulation
subject to the covenants contained in the Articles ofAssociation ofthe Company. However it
is impressed on the managements that recourse to such acceptance must be resorted to only in
extreme cases after taking approval of the administrative departrrents, giving valid and
justifiable reasons. Further in case any one Director gives a dissenting vote ------not sigr the
report and the accounts, the accounts will have to be discussed by the fi.rll Board.

It is once again impressed on all managements that authentication of accounts by
circulation must be an exception to the general rule and it is important to have the meeting of
the Board of Directon at tle earliest, whenever accounts are authenticated by circulation.

(BRAHMDUTT)
Principal Secretary to Govr.

Department of Disinvestment and

State Public Sector Enterprises

Reforms

To:

All PSEs,

All Concemed Administrative Departments.

The Principal Accountant General (Audit-I)

N.B;- wherever it accurs DPAR (BPE, KSBPE of DDPER) it should read as DPE

(D. VENKATEST{WARRAO)
Principal Secretary to Govt.,

Department of Public Enterprises.
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C.OVERNMENT O F XARNATAKA

Department of Disinvestment and State Public Enterprisan Reforms

No. DPAR @PE) 38 ARU 2003 Kamataka Govemment Secretariat

3d Floor, V.V. Main Tower,

Dr. B.R. Ambedkar Veedhi,

Bangalore-l, dated: 12.01.2004

ADDENDTJM

To

G.O.NO: DPAR (BPE) 38, ARU 2002, DTD:24.02.2003.

In para I of the order portion of the G.O DPAR (BPE) 38 ARU 2002, dated:
24.02.2003, the words "Govemment Departments" is hereby clarified as "Govemment

Deparbnents means where pay ofthe employees is drawn/debited to the Consolidated Fund of
the State. "

2. "After para 2, the following shall be read as para 3 of the G.O. referred to above.

3."All those PSE employees working on deputation with PSEs, Statutory Boards,
Societies, Corporation and all other Govemment Owned./controlled Organisation, where pay
of employees is not directly paid out of Consolidated Fund of the State shall be eligible for
absorption in accordance with the G.O.No DPAR (BPE) 38 ARU 2002, Dated:24.02,2003" .

sd/-
(D.S.vISHIyANATH)

Joint Director @ER) and Ex-officio
Deputy Secretary to Golt.

DDPER.

To,

The Compiler, Ikmataka Gazette for arranging publication in the Gazettee

l) The Principal Accountant General (Audit-f Kamataka" Bangalore.

2) The Chief Secretary to Goverment.

3) The Principal Secretary to Govemor of Karnataka.

4) The Secretary to Chief Minister of Kamataka.

5) Private Secretaries to the Cabinet Ministers and Ministers of State in Kamataka.

6) All Additional Chief SecretarieVPrincipal SecretarieVSecretaries to Gort. of
Kamataka

7) All ChiefExecutive ofPSEs of Kamataka.

8) Spare Copies.

N.Br wherever it accurs DPAR (BPE, KSBPE or DDPER) it should read as DPE

(D. VENKATESTTWARRAO)
Principal Secretary to Govt.,

Department of Public Enterprises.
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GOVERN}TENT OF KARNATAKA

DEPARTMENT OF DISINVESTMENT A.I\D STATE PUBLIC SECTOR
ENTERPRISES REFORMS

No. DDPER 47 MEA 2004 Karnataka Govemment Secretariat

V.V. Main Tower,

3d Floor, Dr.Ambedkar Street,

B'lore-560 001, dated: 18.03.20M

NOTIFICATION

PUBLICATION OF PARTICULARS UNDERCLAUSE (b) OF SECTION 3 OF THE
KARNATAKA RIGHT TO INFORMATION ACT 2OOO

The Department ol disinvestment and State Public Sector Enterprises Reforms
(DDPER) is a department ofl Karnataka Government Secretariat situated in the V.V.Main
Tower, (3'd Ftoor) Dr. B.R. Ambedkar Veedhi, Bangalore, Honb'le Minister for law and

Parliamentary Affairs and Disinvestment is under the charge of the department. The

department is headed by a Principal Secretary to Govemment who is assisted by the Director
(Disinvestment) and Ex-Officio Secretary to Govemment, the Additional Director and Ex-
Officio Joint Secretary to Govemment Financial Advisor, Two Joint Directors and other

offrcen and staff.

The Particulars of oreanization functions and duties:-

!. (D All matter relating to Disinvestment of State Govemment equity from State

public Secoor Undertakings;

(ii) Decision regarding setting up of a committee /Commission to make

recommendations about disinvestments from State Public Sector

Enterprises.examination of such recommendation regarding modalities of
disinvestrrent including restructuring;

(iii) Implementation disinveshnent dicision, including appointment of advisors,

princing of shares, and other terms and conditions of disinvestments;

(iv) Winding up, amalgamation or such other major schemes of structural

reorganization of State Public Sector Enteqprises:

(v) Atl matters hitherto handled in KSBPE.

(D The DDPER shall function as an overseeing co-ordination and monitoring

authority in respect of matters relating to functioning ofPSEs.

(ii) lay down, witl the approval Govemment a general policy relating to
privatisation, restructuring and disinvestment in PESs.

II
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(iii) Formulation of policy guidelines with Govemments approval regarding
financiaUnranagement, wages s€ttlement, Human Resources Development
perfomrance Appraisals etc in respect of PSEs.

(iv) Review of MOU between PSEs and Administrative Departments.

(v) Review regularly the proceedings of Board Meetings and evaluate
perfomrance PSEs.

(vi) Undertake every year in-depth surdy of selected PSEs.

(vii) Function as interface between PSEVAdminstrative Department and other
bodies like Legislature Committees, Indian Audit and Accounts Department,
Departments of Govemment of lndia and other States etc.,

(viii) The DDPER shall be consulted on matrers relating to
-Amendments to Memorandum and Articles of Association
-Privatisation disinvestmenVreorgnisation/rehabilitation proposals of pSEs

-Creation ofPosts where minimum ofscale is Rs. 4700 and above

-appointment of Offrcials on contract basis
-Fising of sitting gees for Dirctors ofBoards.

Jntroduction of new welfare measureVperquisites to officials/non-
offrcials,CEos, Directors, other officials and employees.

-Foreign Travel proposals of PSE Officials of all status.

(ix) Function as a Data Bank in respect of PSEs regarding empanelment of
candidates for executive post, circulate among PSEs requirements of public

Entrerprise's Section Board for Executive posts.

(X) Bring out an-Annual Survey Report on the performace of pSEs and cause it
to be placed before the state Legislature.

(X) Function as a Secretariat to PSEs.

(Xii) Conduct regular training courses for penonnel ofPSEs.

(Xiii)Any other duties that may be entrusted by Govemment from time to time.

Powers and duties of ollicers of the Deoartment:-

The Director @isinvestment) & ex-oflicio Secretary to Governmetrt:

The Director shall deal with all other matters of DDPER. He shell supervision the work of all
such officer who deal with matters other tlen matters assigned to the additional director.

Additional Director:

The Additional Director and ex-offrcio joint secretary Government is to supervise the work
relating to training including SSN & the work relating to close and legal matters relating to
closer and all other court matters.
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Financial Advisor: He deals with

l. Re-structuring of PSEs by the induction ofall strategic partners or other systems of
matragement, including mergeni and reorganisation so as to eliminate the
dependence on the budgetary support ofthe Government.

2. All matters basically and in principle financial in nature.

3. Annual Survey Report ofPSEs @erformance Report)

4. Up-dating of manual of DDPER.

5. Study & Review of PSEs formation of action plan and signing MOL's with PSEs.

6. Review of Minutes of the Board of Director of PSEs.

7. Investmentproposalsappraisal.
8. Matters relating to COPU and papers laid on the committee meeting

9. Audited paras ofPSEs.
10. Any other work entrusted by the Principal Secretary.

Joint Director Er-oflicio Deputy secretrry to Government:

He deals with PER matters, matters relating to Establishment and Opinion matters.

Joint Director:

He deals with Training Program, e-Governance and Computerisation, Revision of Manuals

and issual of circulars related with PSEs effrciency improvement and Review of PSEs

perfomrance and related items of work.

M.VAS{\THA

Administrative Offi cer and Ex{flicio
Under Secretary to Govt., Department of
Disinvestment and Stat€ Public Sector

Enterprises Reforms.

To:

l. The Principal Secrekry to Government, D.P.A.R (AR) M.S. Building, Bangalore- l
2. The joint Secretary to Government D.P.A.R. (PG Cell) Podium Block V.V.Tower B'lore.
3. All OfEcers inthe DDPER.

4. To the Notice Board.

5. Section Guard File.

6. Spare Copy.

N.Br wherever it accurs DPAR (BPE, KSBPE or DDPER) it should read as DPE

(D. VENKATESTTVyAR RAO)
Principal Secretary to Govt.,

Department of Public Enterprises.
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GOVERNMENT OF KARNATAXA

Department of Dlsinvestment rnd State Public Sector Enterprises Reforms

No. DDPER 24 ARU 2004 Kamataka Govemment Secretariat

3d Floor, V.V Main Towers

Pt g.g 46!s.lkar Veedhi,

Bangalore - I, dated:05.02.2004

CIRCULAR

It has come to the notice of the Govemment in DDPER that some of the State public

Sector Enterprises ordered for closure are issuing letten to Governnent Dsparments i other
PSEs/Urban Local bodies saying that there is no objection for re-employment of certain employees in
their organisations. The PSEs and also recommending the candidate of their employees for
ernployment on humanity grounds.

Your attention is invitd to G.O. No: DPAR(BPE) 38 ARU 2002, Bangatols date4 24d Feb,
2003 where in it was categorically stated that only " the employees, ofPsEs working on deputation in
other Public sector EnterprisevBoards corporations (except in Govemment Departrnents) as on
11.02.2003 are eligible for absorption in the same PSE/Board/Corporation." Further the Govemmenr
However decided not to absorb in Govemment Service the employees of Public Sector Enterprises,
who are working or who have worked in Governmant Departments on deputation.

Hence, letters/No Objection ofthe above kind amout to violation ofthe prevalent guidelineV
norms. A circular has already been issued to PSEs to refrain from issuing such letters/lrio objection
Certificates. Therefore all the Depareens are hereby informed not to take cognizance ofsuch letters,
even if issued as there is no provision for re<ryloyment of ernployees of PSEs in other organisations.

(vJ|{ANJULA)
Dircctor (DisinvcstmeDt) and Ex-offi cio

Secretary to GOVT,

DDPER

To,

l. All PSEs

2. The P.S. to Hon'ble Minister of Law Parliamentary Affairs aud Disinvest"'ent,

Vidhana Soudh4 Bangalore.

3. P.S to the Chief Secretary to Govt., Vidhaaa Soudha, Bangalore - For Kind Information

4. P. S to the Addl. Chief Secretary to Govt., Vidhana Soudha, Bangalore.

5. All the Principal Secretades to Govr.

6. All the Secretaries to GovL

7. All Additional Secretari€s to Govt.

8. . Secretary to Govt Uftan Development Dept, - with a rcquest to issue a circular

Instruction to all local bodies.

9. The Commissioner Bangalore Mahanagara Palike.
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G'OVERNMENT OF KARNATAXA

Department of Diiinvdtment snd State Public Sector Enterprises Reforms

No. DDPER/ l3lFA/2004 Kamataka Govemment Secretariat

3d Floor, V.V Main Towen
Dr B.R. Ambedkar Veedhi, Bangalore - l,

dated:08.03.2004

CIRCALAR

Sub: Making Provision and disclosures in financial accounts.

Financial statements are the means tkough which the financial health of an organisation is

assessed. The Company's Act seeks that the financial statements show -issue and fair view' of the

state of affairs as at the end of the financial year and working results for the year. In order to ensure

this, the balance sheet and profit and loss accounts have to be drawn in conformity with the

requirements of the AcVActs goveming the particular organisation.

However, it is observed that some of the PSEs are not making provision for the interest

payable on the loans alailed from the Government. This practice not only gives a wrong firancial

picture of the concern, but also attracts serious qualifications by the auditors on account of
understatement of loss or overstatement of profit, Further gening a qualified audit report does not

speak well of any organisation.

Hence it is required that due diligence is exercised in the preparation of the financial

statements and it has to be ensured that all provisions and disclosures are made as per the requirements

of the statutes goveming the particular concem.

All the public sector eoterprises are advised that financial statements are prepared in such way

that they reflect real financial position and profitability of this organisation keeping in view the

statutory requiremsnts ofthe Acts under which they are established and by which they are govemed.

@rahm Dutt)

Principal Secretary,

Department of Disinvestrnent and .

State Public Sector Enterprises Reforms

To'

The Managing Directors of all PSEs.

All the Administrative Departments for Information.

2t3



GOVER}IMENT OF KARNATAXA

Department of Disinv$tment end Stete Public Sector Enterprises Reforms

No. DDPER 16 SPU (X Kamataka Govemment Secretariat

3d Floor, V. V. Main Tower

Dr.B.RAmbedkar Veedhi,

Sangalore -1, Dated: 024245.

CIRCT'I,AR

Sub:- Payment of Bours & Ex-gratia to the enrployees of State public Sector Enterprises.

Refr l) G.O.No.DPAR(BPE) 73 MEA 82,dt:2-534.

2) CircularNo.DPAR(BPE) 120 SPU E6, &:25-lt-E7.

3) Circular No.DPAR(BPE) 14 SPU 91, dc 5-3-91.

4) Chcular No.DPAR@PE) 14 SPU 91, dt{-l-92.

5) Circular No.DPAR(BPE) 4l SPU9l, dt:20-10.92

6) Circu.lar No.DPAR(BPE) 14 SPU 91, dt:: 20-5-93.

7) Circular No.DPAR(BPE) 68 SPU 92, dt:'l-5-94.

8) Circular No.DPAR(BPE) 14 SPU 91, du22-9-94.

9) Circular No.DPAR{BPE) 14 SPU 91, &:17-t l-95.

214

Govemmsnt have from time-to time laid down various NormVGuidelines in the matter of
paym.eot of bonus and exgratia to the employeeJOfficers of hrblic S€ctor Enterprises. In addition to
the norrrVguidelines issued earlio, the following firther norms/guidelines are presctibed for the
payment of bonus and ex-gratia to the employees of the P.S.Es., with a view to curtail reasonably
avoidable expenditure in the Form of ex-gra.tia being paid by the p.s.Es every year, though most ofthe
P.S.Es. are not entitled for such payment under the payment of Bonus AcL

l) The P.S.Es. shall submit their proposals for payment of ex-gratia to the Administrative
Deparnnent along with a fuly fiIled format "Ai' prescribed in the payment of Bonus Act (shown at
Alnexure- I )

2) If any P.S.Es. wants to pay ex€ratia to its employees, the allocable surplus must be arrived
at providing for the following items and the details shalt be submitted along with Format "A,' of the
payment of Bonus Act 1965.

(i) rmcovered accumularcd lossas.

(ii) Statutory payment pending.

(iii) Arrears of depreciation previous years. .

(iv) Any other statutory provisions to be rnde.



3) The P.S.Es should have paid a dividend to the Govemment as per Circular No.DDPER 50

ARU 03 dated: 22-5-03.

4) The P.S.E. should have paid the loan installments or its interest due to the Goverffnent.

S)There should be no loan raised by P.S.Es from Banks and other Financial Institutions on the

strength of Govemment guarantee.

6) Approval of the DDPER and Finance Department has to be obtained any invariably before

making payment. In no case post-facto sanction should be sought for either from DDPERfinance

Department/Administrative Department. If any P.S.E./Board/Corporatior/ Statutory Corporation make

ex-gratia payment withor.rt prior concurrence or approval and send the file for ratification that shall not

be agreed to and in that eventuality the C.E.O. and F.A. of the P.S.E.,shall be held personally

responsible and necessary disciplinary proceeding shall be initiated against the ening. It is the

Administrative Departments' responsibility to initiate the disciplinary proceedings suo motto wherever

payment of ex-gratia is made without following the above procedures/guidelines/norms.

7) All Departrnent shall examine thoroughly the proposals in the light ofthe above additional

norms and' guidetines and send the proposal along with a considered view of the Administrative

Departrnent coDcemed. As at present proposals received from the P.S.Es. are being simply forwarded

to DDPER by the Administrative Departments even without making initial scrutiny.

(B.K. DAS)

Additional Chief Secretary

& Principal Secretary to Govemment,

DDPER.

To3

I ) P.S. to Chief Secretary to Govemment, Vidhana Soudha, Bangalore.

2) P.S. to Additional Chief Secretary to Govt., Vidhana Soudha, Bangalore

3) All Principal Seoetary /Secretary to Govemment.

4) All Managing Directors to Public Sector Enterprises.
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FORM-A

COMPUTATION oF ALLOCABLE suRPLUs UNDER sECTtoN 2(a) pAyMENT oF BONUS ACT

3L

NO.

YI]AR cRoss PRoflT

OF IIIE

ACCOUNTINC

YEAR

DE?Xf,CIAIIO

N TJNDER

sEcTloN r(a)

Som D.d*r.d fro6 Gros Pronr FURTf,ER SUMSAS

SPECIFIAO UNDER

SCHf,DULES III

Gf,TUTN OII

CA?ITAL A

IESf,RVES)

TOTAI SUM

I'EDUCTED

(co|-,a To ?

avA[.^at,f,

SURPLUST'OR

ACC(INTIN(.:

(coL3{)

AMOUNT OF

AI,II)CABLE

SURPLUS
DEVELOPMENT

Rf,AATE OR

AILOWANCE UTIDER

sacTtoN 6(t)

DIRECT

TA-Xf,S

sEcTroN 6(c)

I 1 J ,{ 5 1 N I l0

I

2

l

4

5

Before Bonus, depreciation appropriation and profit/Lpss on Sale ofassets etc.

Note Depreciation calculation as per Electricity (Supply) Act 194g.

zt6

ANNEXURE-1



1 a) Whether payment of bonus Act applied to the undertaking

b) Whether stipulation under Section 20 of Act are fulfilled

2 Whether the exgratia !o the employee drawing less than Rs. 3500/- p.a. or

those drawing more than Rs. 3500/- pm or both

3 Whcthcr thc undcrtaking has madc profit for thc ycar for which paymcnt

of exgratia is being

a) If so, what is the net profit after tax

AND

b) What is the allocable surplus calculated and presented in the form

'A' of the paymeot of Bonus Act I 965 .

c) What are the financial implications for payment of proposed

exgratia

CHECKLIST REGARDING PAYMENT OF EXGRATIA BY PUBLIC UNDERTAKINGS

I STATUTORY REQUIRI,MENT:

II. PIRFORMAIICE REQUIREMENT

I

) Whether targets and achievernents with percentage for the last 5 years

have been fumished (for KSSIDC and KSFC only)

III OTHER REQUIR-EMENTS:

I a) Whether exgratia for earlier years has been paid?

2 Whether LIC Scheme is in operation?

J Whether prior approval ofGovernment (i.e... Concurrence of

Administrative Department, Finance Department and KSBPE) on year to

year basis is being taken?

a) If not, reasons thearefor

b) Whether any advance payment has been made and ifso reasons

therefor

277

Whethel a statement showing net profit allocable surplus and

corresponding percentage of exgratia paid for the last 5 years

fumished?



IV R-EQUIREMENTS AS Pf,R KSBPE GUIDELINES:

V, PERFORMANCE REQUIREMENTS:

Whether LIC superannuation Scherne Is In operation?

(Circular No.DPAR (BPE) 24 sup 88 Dt.

2 Whether prior approval of Govemment (i.e. concurrence of
KSBPE, FD and C&I) on year to year basis is being taken?

a) Ifnot, reason therefor.

b) Whether any advanc€ payment has been made, and if so,

reasons therefor (Circular No. DPAR (BPE)14 SUP 91

dated: 8.1 .1992)

I Whether copies of Annual Report for last five years

furnished?

OR

P & L Account, B/S and Fund Flow statemeot of last 5
years firrnished

Year Rs. In lakhs

c) Retum on capital eryloyed for last 5 years has been

furnished?

Net profit before tax and interest charges l([% Capital

employed +net worth+bornrwed funds

Capibl employed:Net fixed assets+Current assets,

Loan & Advances{unent liabilites

oh tageYear

2 Whether a statement showing net profit, allocable surplus

last 5 years an{ corresponding percentog" of Exgmtia paid

for last 5 years, fumished.

o/o tafleYear

218

I

a) Whether a comparative statement showing profits for

the last 5 years and:
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GOYERNMENT OF KARNATAXA

Ksrnrtrkr Strte Bureau of Public Enterprises

No. DPAR (BPE) 22 ARIJ 97 /002197 -98 Kamataka Govemment Secretariat, 3d Floor

Visveshwariah Centre,

Main Tower, Dr. Arnbedkar Veedhi.

Bangalore Dated: 1746-1997

CIRCULAR

SUB: Guidelines for minimum dividend pay out.

Govemment have invested over I{s. 4000.00 crores by way equity and loans in the State

Public Sector Enterprises. Government equity and legitimately expects adequate return on these

investmens. It is thercfore impressed upon the Government nominees on the boads of public

Enterprises or Joint venhues where the State Government has equity holding, that they should insist

on the declaration of minimum dividend of l0% on shares for 1996-97, If this is not feasible, at least

l0% dividend of the post-tax profit should be insisted upon. In respect of trading compauies, the

percentage would be at least 20plo. Nominee directors on PSEs should review the capital base of the

PSE and insist on bonus shares by transfer from accumulated reserves so that the capital becomes

broad based.

The receipt ofthe Circular may please be acknowledged.

sd/-

Director General & Exofficio

Principal Secretary to Govemment

ILS.B.P.E.

To,

l. All Secretaries to Govemment Admn. Departnens.

2. All Public sector Enterprises.

3. PS to Cs.

N.B:- Wherever it accurs DPAR (BPE, KSBPE of DDPER) it should read as DPE

D. VENKATESITWAR RAO

Principal Secretary to Govt.,

Department of Public Enterprises.
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t7. Administrative Deparunents are requested to advise the PSEs under their

Adminisrrative control to strictly comply with these guidelines and also

closely monitor the strict compliance ofthese guidelines.

13. These guidelines are issued with the approval of finance Department and

comes into force with immediate effect.

(A-RAMASWAMy)

Dircctor & ExOfficio
Secretary to Govemment

KS.B.P.E. (DPAR)

Copy to:

I . All Heads of Adminisrative Departrnents.

2. ChiefExecutive ofPSEs

3. PS to Chief Secretary, Government of lfumataka.

4. PS to Additional Chief Secretary, Government of Kamataka.

5. PS to Additional chief secretary & Principal secretary, (Financ€ Department) Government of
IGmataka.

6. PS to Dtector General & Ex-offrcio Principal Secretary, DPAR (KSBPE)

7. General file.

NJr Wherever it accurs DPAR (BPE, KSBPE of DDPER) it should read as DpE

D. VENKATESEWARRAO

Principal Secretary ro Govt.,

Deparunent of Public Enterprises.
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GOVERNMENT OF KARNATAKA

Deprrtment of Public f,nterprises

Kamataka Govemment Secretariat

2d Block, 76 Floor, M.S. Building
Dr B.R. Ambedkar Veedhi,

Bangalore _ l, dated:}7.09.2007

CIRCUI,AR

Sub: Functions and powers of Department of public Enterprises.

Read:1) G.O. No. Cl 204ICS 79, datd0i-01-19'19

2) DPAR 654 SGD 80, Bangalore dated 0747-1980

3) DPAR (BPE) SBD 81, dated 0343-1981

4) DPAR(BPE) 15 MEA 82, dated 0942-1982

5) DPAR (BPE) SPU 83, dated 0749-1983

6) DCNM1218, darfd 21-12-1997

7) Notification No. DCA 3 ARB 2004, dated 2403-ZOOS

8) Circular No. DPAR (BPE), 26 SPU 97 , dated 2943-1997

9) Minutes of the meeting held on 1748-2007.

The role of Departorent of Public Enterprises was carried forward from the then Department
of Disinvestrnents and Public Enterprises Refomu (DDPER) which has the role of earlier KSBpE. It
has been found necessary to retirgment the functions and powers of Departurent ofPublic Enterprises
vis-a-vis Administrative Department and State Public Sector Enterprises (PSEs). The Department of
Public Enterprises is entrusted with following duties and responsibilities in rnattors pertaining to
working of State Public Sector Enterprises.

l. All matterysubjects allocated vide Rule P of Schedule II of lfumataka Government
(Allocation of Business) Rules, 1977 and its amendments.

2. In terms of72B of the Kamataka Govemment (Transaction of Business) Rules, 1977, all
Administrative Departments shall consult the Department of Public Enterprises on any
proposals specified below, before soliciting the approval ofthe Cabinet or otherwise.

(i) Creation of new Corporation or Companies either wholly owned or partially
financed by the State Govemment or by pubtic Sector Undertakings.

(ii) Participation by the State Govemment or a Public Sector Undertaking, other than
the Karnataka State Industrial Investment and Development Corporation and the
Kamataka State Financial Corporation, in providing Share Capital to a new or an
existing Corporation or Company.

(ii| Providing share capital exceeding Rupees Fifty lakhs by the Kamataka State
Industrial lnvestnent and Development Corporation and the Kamataka State
Financial Corporation to a new or an existing Corporation or Company

223

No. DPE 13 ARU 2007 (p)



(iv) Winding up, amalgamation or such other major schemes of structural re-

organization of Public Sector Undertakings.

(v) Increase in capital cost estimates of State owned Public Corporation, Companies

enterprises and projects where such increase is more than twenty percent or

Rupee twenty five lakhs whichever is less.

3(i) The DPE as arm of the Government shall function as an overseeing coordinating

and monitoring authority in respect of mattes relating to functioning of PSEs, with

a view to guide the PSEs in various issues the Principal Secretary, DPE or his

nominee not below rank of Deputy Secretary, shall be nominated as director on

each of the Boards of PSEs.

(ii) Lay dowru with the approval of Govemment general policy relating !o

privatization" restnrcturing of PSEs.

(iii) Fomrulation of poliry guidelines, with DPE approval regarding irnancial

management, wage settlement, Human Resource Development, Performance

appraisals etc in the respect ofPSEs.

(iv) Execution of MOUs between PSEs and DPE in addition to the performing the role

of HPC, task force, implementation of Mous, monitoring of all the PSEs.

(v) Review regularly the proceedings of Board Meetings and evaluate performance of
PSEs.

(vi) Undertake every year indepth study ofselected PSES.

(vii) Function as interface between PsEs/AdminisFative Depatuenb and other bodies

like trgislatrne Qsmmitte€s, Indian Audit aod Accounts Departmenq

Deparhents of Govemment of India and other State Public Sector Enterprises

etc.,

(viii) The DPE shall be consulted on mattem relatitrg to

i. Anendmens to memorandum and artisles atrd Association

ii. Privatization/disinvestrnents/reorganizatioo/rehabilitation proposals ofPSEs.

iii. Disbursement of bonuVgratuity.

iv. Revision ofpay scales.

v. Creation of Posts where minimum of scale is Rs. 4,700 and above.

vi. Appoinhent of Official on contract basis.

vii. Fixing of sitting fees for Directors of Boards

viii, Instructions of any new welfare measureVperquisites to officialVnon-officials
CEOs, Directors, other officials and employees.

ix. Foreign Travel proposals of PSE Officials of all staos.

x- Function as a data bank in respect of PSEs regarding enrpanelment of
candidates for executive posB/circulate ,mong PSEs requirernent of Public

Ent€rprises Selection Board for Executive posts. DPE Should be consulted in
appointment of compet€nt Board of Dir€ctors.

xi. Bring out annual Survey Reports on the performance of PSEs and cause it
placed before the state legislatue.
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xii. Function as Secretariat for all State PSEs i.e. performing similar role of DPAR
and Planning Departments for all Govemment Departments.

xiii. Conduct regular training courses for personnel ofPSFJ.

xiv. Any other duties tha! may be entrusted by Govemment from time to time.

4. The PSEs as a rule shall route their proposals to the DPE only tkough thet respective

Administrative Departments. The Administrative Deparfinents shall in tum forward the

proposals with their considered vieVsuggestions to DPE with the approval of Principal

Secretary/Secretary of the concemed Departrnent.

(Approved by Chief Secretary to Gov"..*, o111rynatrka)

(J. RANGARAMU)
Deputy Secretary to Govt.,

Department of Public Enterprises.

To:

l. Additional Chief Secretary & Principal Secretary to Government, Finance Departmsnt,

Bangalore.

2. Additional C,hief Secretary to Govemment, Home Departraeut/Energy De,partment.

3. All Principal Secrewies to Government,

4. All Secretaries to Govemment.

5. Chief Executives ofall PSEs.

Copy to:

1) P.S. to Chief Secretary to Governmeot of Kamataka,

2) P.S. to Principal Secretary to Chief Minister, Govt. of Kamataka

3) P.S. to Secretary to Chief Minister.

4) P.S. to Principal Secretary to GovL, Dept. of Public Enterprises.

5) Section guard file/spare copies.

ds.rcad nEorld dddd$

edFs30d cr0g6ilc qsodoo EiEoo$Fricb E$$ cQtooilCo.

1. t6DFdd sde, no+ l)D 204 oaof 79,6: 5-l-1979.

2. r,.s.1D..4. 654 oxfda 80. dortCn6, 6eo& 7-7-1980.

3. r,.er.:b.q. ((Dqruq) ofal, 81. oood: 3-3-1981.

4. t.s.d!.q. (psuq) 15 aoqo 82, Ooaod: 9-2-1982.

5. r,.s.io.q.(5aqrudo) otaojD 83, oeot 7-9-1983.

!.,deroRd:
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5. a.A,.D:oo: 2/18. Oeoi: 21.12.1997.

7. eQXodd Xo+ A&a 3 oeda 2OO4. 6: 24.3.2005.

8. nrdo€d no+ A&orrd 26 nfr,JolD 97.6t 29.03.97.

9. 6eo& 17.08.2007d ndod) ddded$.

10. ErEFdd $dgd no;d; aa,q 13 osdotD 2007 (aJ), 6eo& 7-9-2007.

giBdd:

duoFlld edFsiod eruq&d$ q(Ddo$o OdFb$Od)d e!FS{ DodaDd bodd6)A6C}Of
6altn qosi6 edF6ad crD?*de qcrord dr d,ndo* d aFBd oo% DdFr3Od sDqSdC asdo(qdd{
ddFqrrtdd{ $)odddr,ioodr OdFbSg{. €i$g xodFsod srqddd qcradri cE% DdFaAd
qrDgsric (Jded qcrasrl? SifoosFrlg$d @rt/a eQladrt?d)r ac6od) oduoddodu $dsedor,d
cddod e 6df,d rr&r.

iEardd €dc, no+ :,sSs 53E ie& 2007, dortC.S. AFod: 13& &rtF 2008.

EodFeiod crDg$rl9 qcrdldri oo% DdFsrAd doo$d enJqdfi?d io8oerdod 6r dlnd
ado$ddg dgFq il& !3e%odc${ dbn@nd.

l. ddaFljd -rDFdd (qd@d 6oard) Oo$dort$ l917d 6ar(o edd CdBsAdg cao$gd
rr$iod -- po$d) '&" o3)g iodr,6d ae Adobdrb.

2. d dFr3d n6oFdd (qd6od odFd.d) oo$$rr.s, 1977d Oo$S 72 a eilDd ne
(,d?a !d qcrod.t$ d, 6Cd di$o6r,d)d odFddc gEoddfiO o{ ndd nod8d
(,$dn(ddd ddo$od cdda eogEb E(dtDFd gridaoqF dDd{ FodFaSd erD1;$diq
EoD.do$o ndDdoedndtd}

l) d.DFrJd ErcFdd d.,a$F[gd]F9 erdo (,oldeIl egFE ddaood (,$e
DdFrnod dooSdg don tdd oda dodo.ld d8d.

ll) d6DF8d ,!-oFd (,de ,rd6JFriod sDqSo$drr deF8d @q idrEOlD aJod oS

doaf A (,$dog Ortil &6 doaFrJd @% dsoEo$ Ad$rld${ dod6dAr,
don cddo 6rd (,&#g6d Od$ (,{ud dodari de6 eJod oS

dodr\dod)ddgd xdean# EFo.trtco.

lll) ddDFr3d oaEt ddrEo6:o rJodmC drrAt d$ eBdr)g OrlS a$rb ieFlld oo%
dro@S 0 *d don edoa d$l egdtsgdld Addr (,Co doiailgg 50 s[d.q
ArcO a)odardg dnd)d {iFo.trtqb.

lv) xodFE3Od oe$dt doa{aE, aocdd.oeiraE o€o oeddqd d)dd
do+t3dod)od sdd ddDO o3neasdrtg EiFodd$.

V) oDE| Bqp x-ddFEOd OrtS, dododrb. rrDgibdf Slb oloe.drtig ?Jod6ao
dzi co6os3)de ,edd 20d,ri dz{ crSao d,o. 25. ogd4 da$ (qddg o3Ddd)
daSdo( sdJ) q+d eod dd zJodoDC d{ eoEDs3)rtdS{ d{pd EiFodrt$.

3. D ,'odF80d ('l)q*dd q(Drdo6o iraFdd ?.o& (,ort-on .oo$FodFenrB edFEOd
glq&de iddo$ @do sDlDEaO eQtrodiDn dox AdFb:ba rDdFEAd
so6;&rt9ri dta.lFdrFdaraR ,ot draddqd}. edFs3od qoqedg qcrado$ dqDd
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ddo$FdAF (,Fa-a edood 6EdJOdeFAne.q+ EDdrdo$FdAF ddFRog dAd)
ddFo$ddgd eQlaooJ$ {!3 edFa&, sDq*o$ OdeFUdd drod?.i OdeFrdoaR

dcooneJ*@d. 6r codq qodeJoddedodd edAdeFoior3. obd ddoJ]) (OOF*6an

sDg(Onad$ l0 dodorl?Rod d{d Aderddd $odeo$q nd8soon qdudddg.

ll) ,EoFOd (,$doedd ddc$ cruq$rtgg sain(ddrD abdgpsd d)d) aJodda+

&od,id)E.or1}d dJodod FodDd 0(.9o$ drarlrdSF nogdo${ d,aarD€d).

lll) dlaFdd (,ibdn€dd ddd) 5-odFrioi EDg&rted io$oQr.doJ droEo$ OdFdld
dcgd z,Eod dradd ,oddoce) cQddq $ro@d ado$deg oego$ drortFdcF

d.ogrlirSd doaJ$djd).

lV) E])d{d dJqid n"$oo$ EagF loo$FadFdrd, Eaq doefF. oo&oSDi1g (,&qrd, ,)cB

sodFsr0d cruq&dC @$@oo$d)4 doeadoqdidd dodri DdFaOd qrDq$fi$ d)q
nodFE&d eruq$fig qcrodod) dd)od oo.&o$rltr$4 raooFdodq 3$Od).

V) F-ddFs.Od erDq* &oded+ ,?iJrlg ddd9&l?Sd lFbaon nldoDddoe8fldcb dDd)

@o$F Ddodf,d${ dFood:add dD.$dd).

Vl) €ieddF (,oq EadFs3Od erDg$rlg srd s96ran eqo$d drad)d)d).

Vll) mdFBAd uoQdrrltb; (,deadld qcradri$ $ogd uand nar.grl$ eadceo$ d{
doroeCd d)d1 dd. wad, @dg itoFdd 

"(,odrlilo 
tbq qcd oD%rtc D:,".r,.!..&.q.

o$oC odertd dd)d (sotidd(F ) d)qdobo$Dn Edo$F 0dF&lDC)d).

Vlll) iCdod Odo$dc,l ioaoorldo3 E-odFt3Od uDqSilC toadoJ:d:. Xdrodoealit{dg.

. no{o$ qFddg &dl oo$droderlc ,sd}da.

. FodF?JOd sDq*dC sDrneddta : eJod-aC t odddtEoqbJil$ ; d>dd ioC8d :

&&dn.9.
o doedx. : ryp$rtj0$ sddd
r dedd do{dr€
. do{dedd d,D. 4700-00 Eou d2lBnd)d d)ddd drJd

o rb$d erqodd d)cod deai:u0,9.

o d)od?rlC oderddd:dC 6Da3o $?d$4 (rlqorf +e) OCFolDd$.

. sudosenrlrrr. qdd l,aloaddo, odeFJddd$. d:o5o6QlDoded noooQad dz{do

iorpdd EartD oJDddc dod doorro too$Fiid)rl+ ad dnddrlCd:* d'ndarDd$.
. 5-ddFa0d sDq$do oe ddFoS r,BoorlC adcJ ddond @aStor.

(lx) mdFBo6 vDg$.i?il xoDoQrdod c,at&-srodof, dog don adF&t' roooFa oFdt

(,Quoodg doqilcri eqQF.rtg d{ doJooo$djd) $gl EodFe.Od suq$dg (,oq

d)odcri deEdd Eoo$FO@Fdt &drld oe x-ddFsod sug*rt?fi nrad$d$.

(X) sodF6At suq*dC r-ooJ)F.lgd XoDoQrr6od doarFd iaxq ddodg${ doJJDon

*1 aqua nqJo$g iloaiDCrd).
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(Xl) r.,.u.fD.qeord SO oioct3e qcrrddr,J ,raFdd ne q(,ad ?ri d)0$ aog

d&iDdog, F-odFaSd qrr)q&d?ri irlddoo$iran Eao$FOdF&lDdd).

(Xll) FadFsrod erDg$rlg r,8io6rlgd AdoddoR gddeo erDeE Frtg${ ddXDd6.

(Xlll) nuaFdd (,norDd d&$d rdd dUFq,Sgib{ AdF&Sd6.

4. FodFeiod QruX"$ilr$ Cdl dBddrlddb.l iosroerld sdgg qsa!6fe dModdc :radF&A,

uug$fd .asaldd 6S&fd(d) sdogd €dCd eeDlErlrb dBddfif${ BoeJoOM qcD:6or)

doo$FdaFo$dd cr.bdffddoSooori gq nc)d $$ eeeo$.1d,oo6rl d6DFrJd @% uDq$.ld

&doedail{ ,er&ndtd}.

?Fdg (D6dCo$dd (,d(uad)ed $q cdd

diodg
(oo. ot. tdrEs)

iEaFdd eQlcd roo$FdtF
,,aioo Slb sdCt $qadlE q(Dd

(ncdrirrr-3)

qdo*

iodc)d!0d6, deFa,3d @ai dgi dorlCo6.

gr

1) d@de$aood:. (o d{ q), ddDFurd, dortdo6.

2) r$ddaQd (D%@od iodrodd sd u-oo$rdlro6dod.

3) dD$rr-do$FdgFo$dd rrd rooSFdoFobdorl.

4) edd ilDo6 uoo$Fdar a$S glpd u-ooSFdrF. 6d qcD$lqoCd seDrj edd (,d.

u-dobFdCFoSdoil.

5) ftddoqd corraoerd eieDd 
'oo6FdaFo$dorl.

6) deDd r-doSFdAF. t,OFd tcro$ qdd sd uDobFdCFoodori

7) ,@Fdd o% {F)d roo$Fd0Fdrb/Edo$FdaFd$.

8) oso mdFsr0d sDq&rirj dDO6 !oo6F odFdmeuaod$.

e) U-osD d$ ddd: datdo da.
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PROCEEDINGS OF GOVERNMENT OF KARNATAKA

SUBJECT: Functions and powers of Department of public Enterprises.

READ: l. G.ONo.0l 204 ICST9datsd:5-1-1979.

2. DPAR 654 SGD 80 Bangalore dated: 7-7-1980.

3. DPAR(BPE) SBD 8l dated:03{3-198i.

4. DPAR(BPE) 15 MEA 82 dated:0942-1922.

5. DPAR(BPE) SpU 89 dated: 07{9_1983.

6. DCA./M248 dateA: 21.12.1997 .

7. Notification No.DCAS 3 ARB 2004, dt. 24-3{5.

8, Cirucular No. DPAR (BPE) 26 SPU 97, dr. 29-3-97.

9. Minutes of the meeting held on 1748-2007.

10. Circular No. DPE 13 ARU 2007@), Dated: 7-9-2007

PREAMBTE:

The role of Department of Public Enterprises has been carried forward from the then

Department of Disinvestment and Public Enterprises Reforms(DDpER) which was peforming the

functions of carlier KSBPE. lt has been found necessary to reiterate the functions and powers of
Department of Public Enterprises vis-i-vis Administrative Department and state Public sector

Enterprises(PSEs). Hence the following Order.

GOVERNMENT OROER ltto: OPAR 538 SA A SE 2007,

BANGATORE, DATEO: 13-3-2()8.

The Department of Public Enterprises is entrusted with following duties and responsibilities

in matters pertaining to working of State Public Sector Enterprises.

L All matterVsubjects allocated vide Rule P of Schedule II of Kamataka Govemment

(Allocation of Business) Rules, 1977 and its amendments.

2. In terms of 72B of the Kamataka (Govemment (Transaction of Business) Rules, 1977, all
Administrative Deparments shall consult the Department of h$lic Enterprises on aliy

proposal specified below, before soliciting the approval ofthe Cabinet or otherwise.

(i) Creation of new Corporation or Companies either wholly owned or partially financed

by the State Government or by public Sector Undertakings.

(ii) Participation by the State Government or a Public Sector Undertaking, other than the

Kamataka State Industrial investment and Development Corporation and the

IGmataka State Financial Corporation, in providing Share Capital to a new or and

existing Corporation or Company.
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(iir) Providing share capital exceeding Rupees fifty lakhs by the Kamataka State Industrial

Invesanent and Developm.ent Corporation and tte Kamataka State Firancial

Corporation to a new or an existing Corporation or Company.

(rg Winding up, malgamation or such other major schemes of structural re-orgaaization

of Public Secor Undertakings.

(v) Increase in capital cost estimates of State owned Public Corporation, Companies

snterpris€s and projecs. Where such increa8e is more than twenty p€rcent or Rtryee

twsnty five lakhs whichever is less.

3. (i) The DPE as an arm of the Govsmment shall function as an overseeing, co-ordinating

and monitoring authority in re,spect of matters relating to fimctioning of PSEs with as

view to guide the PSEs in various issues. The Principal Secretary, DPE or his nominee

not below the rank of Deputy Secretary, sball be nominated unless otherwise

specifically decides as director on cach of the Boards of PSEs, provided that no

individual shall be a director on more then ten companies at a given time.

(ii) Lay down" with the approval of Govemment general policy relating to privatization

restructuring of PSEs.

(iii) Formulation of policy guidelines with DPE aproval regarding financial management,

wage setdement, Human Resource Developmen! Performance appraisals etc in the

respect of PSEs.

(iv) Execution of MOUs berwee,n PSEs aud DPE in additioa o the performing the role of
HPC, task forc€, irylemsntation of MOUs, monitoring of all the PSEs.

(v) Review regularly the proceeding of Board Meetings and evaluate performance of
PSEs.

(vi) undertake every year indepth study of selected PSEs.

(vii) Function as interface between PsEs/ArlminisFative Departmens and other bodies like

Legislature Committees, Indian Audit and Accormts D€petnnent, D€pafinents of
Govemment of India and other State Public Secor Enrcrprises erc.

(viii) The DPE shall be consulted on matters relating to:

(r) Amendments to memorandum and articles and Association.

(ii) Privatization/disinvestrnens/reorganization/rehabilitation proposals of PSEs.

(ii| Disbursementofbonus/gratuity.

(lv) Revision ofpay scales.

(v) Creation of Posts wh6rp minimum sf scale is Rs. 1,700 and above

(vi) Appointment of Offrcial on contact basis.

(vii) Fixing ofsitting fees for Directors of Boards.
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(viii) Instructions of any new welfare measureVperquisites to officials/non-offrcials

CEOs, Directors, other officials and employees.

(ix) Foreigp Travel proposals ofPSE Officials ofall status.

(x) Function as a data bank in respect of pSEs regarding ---_---of candidates

for executive posts/circulate among PSEs requirement. of Public Enterprises

Selection Board for Executive posts. DpE should be consulted in
appointrrent ofBoard of Directon.

(xi) Bring out annual Survey Reports on the performance of pSEs and cause if
placed before the state legislature.

(xii) Function as Secretariat for all State PSEs i.e. performing similar role of
DPAR and Planning Departments for all Government Departuents.

(xiii) Conduct regular training course for personnel ofpSEs.

(xrg Any other duties that may be entrusted by Govemment from time to time.

4. The PSEs as a rule shall route their proposals to the DPE only though their respective

Administrative Departments. The Administrative Departments shall in tum forward the proposals

with their considered viedsugsestions to DPE with the approval of Principal Seoetary/Secretary of
the concerned Department.

By order and in the name ofthe President oflndia

IU.S. SHIVARAM

Under Secretary to Govemmsnt

D.P.A.R.( Services-Ill)

The Compller, Kernrtaka Gazetteer, Bangalore.

Coov to:

1) A.G. (A&E), Kamatak4 Bangalore.

2) PS to Advisors to IIE Governor of Kamaaka.

3) PS to Chief Secretary to Govemment of Kamatrka.

4) Additional Chief Secretary to Govemment, Home Department/Energy Departmem.

5) Principal Secretary to HE Govemor of Kamataka.

6) Principal Secretary to Governmen! Finance Depafinent.

7) All Principal Secretaries/Secretaries to Govemment.

8) Chief Executives ofAll PSEs.

9) Section Guard File/Spare Copies.



PROCEEDINGS OF THE GOVERNMENT OT' KARNATAKA

Sub: Creation of Technical and Evaluation Wings in the Department of
Public Enterprises, Government of tGrnataka.

Read: 1. Proceedings of the meeting held under the Chairmanship of
Chief Secretary on 17 .8.2O07 .

2. G.O. No. DPAR 538 SA A SE 2007, dated:13.3.2008.

PREAMBLE:

In the meeting held on 17 .8.2007 under the chairmanship of Chief Secretary, a

decision was taken to provide two wings of support i.e., Technical and Evaluation Wings to

the Department of Public Enterprises in Secretariat. The Technical Wings has to perfomr the

functions of a task force, implementation of MoUs, assist to carry out the role of HPC by the

Dept., collect all the data relating to all PSEs to become a data bank and help the dept. to

attend important legislative corunittees like COPU, PAC etc. The Evaluation Wing has to

carry out the study of all PSEs and also provide evaluation snrdies to the DPE, conduct

regular training courses for the personnel of PSEs and provide the dept., all perfomrance

apparaisals of the PSEs. It would also help the DPE in overseeing, co-ordinating and

monitoring the functions of various PSEs from time to time, guide the PSEs for better

perfomrance and help the PSEs to cultivate best practices etc.

The Technical Wing comprises of one Deputy Secretary and four (4) Deputy

Directors (of the rank of Under Secretary). The Evaluation Wing comprises of one (l) Joint

Controller of Accounts and Two (2) Accounts Superintendents. Hence the following order.

GOVERNMENT ORDER NO. DPE 4ARU 2008,

BANGLORE, DATED: 26.8.200E

Government are pleased to create two wings of support to the Department of Public

Entefprises, viz., Technical Wing comprising of One Deputy Secretary and Four Deputy

Directors (Technical) (of the rank of Under Secretary) and Evaluation Wing comprising of
One Joint Controller of Accounts from State Accounts Deparfinent and Two Accounts

Superintendents from State Accounts Department for one year from the date of issue of this

order. All the above posts shall be filled up by redeploymenVdeputation from various PSEs.

The duties and responsibilities of Technical Wing are as follows:

1. Creation of Corporations or Companies either wholly owned or partially

hnanced by the State Govt. or by Public Sector Undertakings.

2. Lay down, with the approval of Govt. general policy relating to privatization,

restructuring of PSES;
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3. Fomrulation of policy guidelines with DpE approval regarding financial
management, wage settlement, human resowce development, performance
apprisals etc. in respect ofpSEs;

4. Review regularly the proceedings of Board Meetings and evaluate performance
ofPSEs;

5. Undertake every year in-depth study of selected pSEs;

6. Function as interface between psEs / Administrative Departments and other
bodies like Legislatiure Committees, Indian Audit and Acco,nts Dept., Depts of
GOI and other State PSES etc.

7. Amendments to memorandum and articles of association;

8. Privatisation / disinvestrnents / reorganization / rehabilitation proposals ofpsEs;

9. Disbursement of bonus / gratuity / ex-gratia

10. Revision ofpay scales ;

1 1. Creation of posts where minimum present scale and above ;

12. Appointment of offrcials on contract basis in all Kamataka State public Sector
Undertakings;

13. Fixing ofsitting fees for Directors ofBoards;

14. Instruction of any new welfare measures / perquisites to oflicials / non-offrcials,
CEOs, Directors and employees;

15. Foreign travel proposals ofPSE officials ofall status.

16. Any other duties and responsibilities entrusted by DpE.

The duties and responsibilities of Evaluatin Wing are as follows:

1. Conduct regular training courses for personnel ofpSEs;

2. Conduct evaluation studies;

3. Providedepartmentperfomrance appraisals;

4. Bring out annual survey reports on the performance of pSEs and place it before
the State Legislature.

5. Undertake every year in-depth study on selected pSEs;

6. Review regularly proceedings of the Board Meetings and evaluate performance
ofPSEs;

7 . Formulation of policy guidelines regarding financial management, wage
settlement, human resource development, perfomrance appraisals etc. in respect
ofPSEs.

8. Any other duties and responsibilities entrusted by DpE.
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This Govt. Order is issued with the concurrence of DPAR and Finance Department

vide theirNote No. FD 500 E)G-V08, dated: 17.5.2008.

By order and in the name of the

Govemor of Kamatka,

sd/-
(B.F. HTJBBALLD

Under Secretary to Govt. (Admn)

Department of Public Enteqprises

To:

The Compiler, Kamataka Gazeller, Banglore- with a request to publish this

Government order in the Extraordinary Gazette and to supply 300 (Three hundred only)

copies to Dept. of Pubtic Enterprises, 2od Gate, 76 Floor, M.S. Building, Bangalore-I.

Copy to:

1) Accountant General (A & E) Kamataka, langalore

2) Principal Secretary to Honble Chief Minister of Kamatakq Vidhana Soudha, Bangalore.

3) Secretary to Honble Chief MinisGr of Kamataka" Vidhana Soudha, Bangalore

4) PS to Hon'ble Minister for Municipal Administration and Dept. of Public Enterprises,

Vikasa Soudha, Bangalore

5) PS to Chief Secretary to Govemment of Karnataka, Vidhana Soudha, Bangalore

6) PS to Addl. Chief Secretary, Vidhana Soudha, Bangalore

7) PS to Principal Secretary to Govemment, Finance Department, Vidhana Soudha,

Bangalore

8) The Secretary to Govemment, DPA& Vidhana Soudh4 Bangalore

9) Under Secretary to Govemmen! DPAR (Services-2), Vidhana Soudha, Bangalore

10) Under Secretary to Govemment, F.D. @xp-l), Vidhsne Soudha, Bangalore

1l) Under Secretary to Government, DPAR (Accounts), Virlhana Soudhq Bangalore

12) Chief Executive ofall PSEs.

13) PS to Principal Secretary to Government, Department of Public Enterprises

14) PA to Secretary to Government, Department of Public Enterprises

15) PA to Joint Secretary to Govemment, Departrnent of Public Enterprises

16) Under Secretary to Government (Admn), Department of Public Enterprises

17) Under Secretary to Government (Tech), Departrnent ofPublic Enterprises

18) Section Guard File/Spare Copies.
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PROCEEDINGS OF THE GOYERNMENT OF KARNATAKA

Sub: Institution of "ANNUAL CHIEF MINISTER'S RATNA AWARDS'
to the five best performing meritorious State Public Sector

Enterprises.

Read: G.O. No. DPE 80 SPU 2008, dated: 25.11.2008.

PREAMBLE:

The Department of Public Enterprises, Govemment of India has introduced .PRIME

MINISTER'S RATNA AWARD' for the best performing Public Sector Undertakings of
Govemment of India. This award is instituted consciously by Govemment of India with a
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sd/-
(B.GANGADHAR)

Under Secretary to Gow. (Admn)

Department of Public Enterprises

To:

The Compiler, Ikrnataka Gazetler, Bangalore with a request to publi$ in the next Gazette

and supply 50 copies to the Department of Public Enterprises, 7s Floor, M.S. Building
Bangalore.

Copy to:

l) The Accountant General (A & E) Kamatak4 Bangalore

2) Private Secretary to Chief Secretary to Govemment

3) Private Secretary to Chief Ministels Principal Secretary

4) P.S. to Honble Minister for Municipal Administration, l,ocal Bodies and Public
Enterprises

5) All Principal Secretaries / Secretaries to Government
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view to inculcate the habit of competition among Public Sector Undertakings and Private

Sectors and ultimately to achieve excellence and best performanc€s. This "RATNA" award

has cretated awareness and competitiveness not only "m6ag Public Sector Undertakings but
also among Private Sector Undertakings. The introductions of this award has achieved

amazing results with unimaginable profits and creted huge employment opportunities.

With a view to improve and inculcate competitiveness among themselves and to
improve core potential and perforrnance of Karnataka State Public Sectors, similarly it is
proposed to institute five "ANNUAI CHIEF MINISTER'S RATNA AWARDS" for the best

performing State Public Enterprises and befitting citations to the Chief Executive Officen of
concerned Public Enterprises. Therefore, it is proposed to introduced a award ofRs. 99,9991-

each for the five best performing State Public Enterprises.

C,OYERNMENT ORDER NO. DPE 23 SPU 2009,

BAI{GLOR"E, DATED: 4.4.2009

Government of Kamataka has decided to itrstitute five "ANNUAL CHIEF
MINISTER'S RATNA AWARDS. to the five best perfomring meritorious State Public
Sector Enterprises and befitting citation to the Chief Executive Oflicers of concemed Public
Sector Undertakings. Each awarrd carries a citation and Rs. 99,999/- (Rupees Ninety nine
thousand nine hundred ninety nine only).

This expenditure is debited to the head of account 3451{0491-0{1.

By order and in the name of the

Govemor of Kamatka,



6) All Managing Directors / Chief Executive Officers of Public Sector Enterprises

7) Joint Director State Huzur Treasury, Bangalore

8) Deputy Director, Treasury Network, Kanija Bhavan, Bangalore

9) Under Secretary to Government , Department of Personnal and Administrative Reforms
(Accounts), Vidhana Soudha, Bangalore

l0) Spare Copies.

GOVERNMENT OF KARNATAKA

DEPARTMENT OF' PUBLIC ENTERPRIESES

No. DPE 09 ARU 2009 Kamataka Govemment Secretariat

2od Block, 76 Floor, M.S. Building
Dr. B.R. Ambedkar Veedhi

Bangalore{ I , Datet; 27 .11.2009

CIRCULAR

Sub: Guidelines for investment of surplus funds by SLPEs

Ref: l. OrderNo. FD 15 BGL 81, Dated;24.2.1981

2. Order No. FD 9l BGL 81, Dated; 25.2.1983

3. OnderNo. DPAR (BPE) 14 DBB 82, Dated; 21.5.83

4. Circular No. DPAR (BPE) 3 ARU 97, Dated:25.4.97.

The surplus firnds of a Public Sector Enlerprises from two distinct categories viz.,
unutilized amounts out of the funds relcased by Govemment and funds generated by the PSE

itself. In respect of the former they should be kept in a Govemment treasury to the extent

required as per instructions of Finance Departrnent issued from time to time.

In respect of surplus funds other than the unutilized funds of the Govemment (one

mentioned above) the following guidelines shall be followed:

l. Every Investrnent decision should be approved either by the Board of Directors

or the Finance/ investrnent Committee Constitut€d by the board. The director

@inance) or the Head of Finance Division by whatevery name he is called

should process the proposals and place before the Board/appropriate

commiftee. Decision, if taken by a committee constituted by the Board, should

invariably be placed before the next meeting if the Board for information and

due ratification.

2. There shall be no element of speculation on the yield in respect of the

investment-
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3. No investment shall be made in public and private mutual funds, where there

are equity based operations and hence are inherently risky.

4. The PSEs should make their best estimates of the availability of surplus funds

before taking any final decision regarding investrnent.

5. Normally no investment shall be made on any instrument whose maturity
period exceeds one year. The remaining period of maturity ofany instnrment of
investment should not be exceeding one year from the date of investnent where

in investment is made in an instrument already issued.

6. The PSE can, however, invest in Kamataka Govemment Securities and
Kamataka Govemment backed bonds with maturity exce€ding one year, in case

the Board is satisfied that surplus funds witl be available for the relevant
period.

7. Investment may be made with any scheduled commercial bank (i.e., bank
incorporated in India and with NET WORTH of afleast Rupees Five Hundred
Crores) fulfilling the capital adequacy nomrs of RBI from time to time.

8. Scheduled Commercial Banks who make sipificant contribution ro State
Govemment schemes should be given preference h tenn deposityother forms
of lnvestment.

9. In so far as investment sth61 then Term Deposits if concemed, pSE should
invest only in instruments falling under investment Grade rated by an
established Credit Rating Agency.

10. Inter corporate borrowing can also be credit rated for investment of surpluses,
so as to avoid instances of providing friendly support to other pSE on
considerations other than safely.

I l. Any past invesfiient which is not in conformity with the present set of
guidelines should be phased out without running the risk of capital [oss, with
due approval from the Board.

12. Administrative Departrnents are requested to advise the pSEs under their
administrative control to strictly comply with these guidelines and also closely
monitor the strict compliance ofthese guidelines.

13. i) The deposits should be made only in the scheduled Commercial Banks
(includes both Public Sector and Private Sector Banks) that meet following
financial parameters:

a) Networth of Rs. 500 crore:

b) Profitability track record of at least three years

c) Capital adequancy ratio ofat least l07o
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d) Net NPA level of less than 2%

e) They should invariably participate in the developmentar programmes of
Govemment.

For RRBs, tbe networth criteria may be set at Rs. 500 crores.

ii) Atleast 60%o of the surplus funds shoutd be deposited in the public sector
banks.

iii) Subject to above norms being met, the deposits shourd be in the bank (s)
offering most competitive interest rate. GoI has suggested against inviting
competitive bids. However, considering the audit issue, and to avoid
subjective decision making, the norm of most competitive rate is suggested.

14. These guidelines are issued with the approval of Finance Departrnent in the file
No. DPAR (BPE) 03 ARU 1997 and yide irs U.O. Note No. s.a 33 earood

2009, Dated: 3.11.2009.

(Approved by the

Principal Secretary to Govemment
Department of Public Enterprises

And

Principal Secretary to Govemment

Finance Department)

(8. GANGADHAR)
Deputy Secretary to Government (VC)

Department of Public Enterprises

Copy to:

l) All Heads of Administrative Departments

2) Chief Executives of PSEs

3) PS to Chief Secretary to Govemment of Karnataka

4\ PS to Additional Chief Secretary to Government of Kamataka

5) PS to Additional chief secretary & Principal Secretary @inance Department)
Govemment of Karnataka.

PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Sub: Revision of rate of remuneratioo{Honoraria./Allowance and
perquisites to the Chairmen/President of BoardVCorporations
Staturoty Organizations etc.
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Read: G.O. No. DPAR (BPE) 62 SPU 98, dated: 18.6.1998 and updated

as per Finance Department conq.Ilrenc€ vide No' FD 1483

EXP-I:2007, dated: I 1.1'2008.

PREAMBLE:

At pr€sent, the rates of remuneration/honoraria/allowances and perquisites payable to

the non-official Chairman/Presidents of the Boards/Corporations/Statutory organizations are

govemed by the G.O. cited above. The non-offrcial Chaimren/Presidents of Boards,

Corporations, Statutory Organizations are urgtng the Govemment for suitable revision or

allowances and other perquisites payable to them. In view of the sleep increase in the cost or

living and in the rate of house rent, petrol oil etc., it is considered necessary to revise the

existing allowances payable to the Chairmen/President of the Boards/CorporationVStatutory

Organizatins. Hence the order.

Order No. DPAR (BPE) 62 SPU 1998, Bangalore Dated: 18.6.1997

and updeted on 16.1.2010

After careful consideration of all aspects of the maller and in supersession of all the

previous orders issued in this regard, Govemment are pleased to order that non-offrcial

Chairmen /Presidents of the BoardVcorporationystatutory ormnizatins shall be entitled to the

following remuneration/honoraria, Allowances and Perquisites.

1. Remuneration:

Rs. 9,000 p,m. to those non-official Chairman/?residents of CorporationV Boards/

Statutory Organizations who are not MLAVMLCs.

2. House Rent Allowance:

Rs. 4.500/- if the ChairmanrPresident is residing in his own house. If the Chairrnen

does not own a house, a house may be taken by the Chaimren on rent in a place where the

Headquarters of Boards/Corporation/ Statutory organization is situated. Rent payable for such

house shall not exceed Rs. 15,000/- p.m. in Bangalore City and Rs. 10,000/- p.m. in other

places.

3. Furnitures:

The residence of Chairrnan/President shall be provided only with fimiture. Carpet

and curtains, the cost of which shall not exceed Rs. 20,000/- on a one time basis. On expiry of
the term of the office of the Chairmen/President, the same shall be returned immediately to

the Corporation/Board/Statutory organization concerned,

4. Conveyance:

Chairman and president shall be entitled for the purchase of vehicle at the cost not

exceeding Rs. 6.50 lakhs (Six lakhs fifty thousand Rupees only) with a driver No. red tight or

any other coloured light should be hxed a top the vehicle. They shall be paid a Conveyance
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Allowance equal to the cost of300 liters or petrol per month in the Headquarters. If the driver
is not available in the Company, a driver ofthe choice ofthe Chairman may be obtained from
any other Company/Board./Organization or Government Department on deputation. If this is
not also possible, then the Chairman/Presidnet is authorized to appoint a Driver on a contract

basis on a consolidated salary which shall be Rs. 10 less than the basic pay entitled to such

post as in the respective Company/Board and such appointrnent will be co-terminus with the

lenure of Chairman/President. All conditions applicable to the Chief Executives of the

Corporation/Board./Organization for the use of official can will be facio applicable to the

Chairman.

5. Personal Staff:

Chaimran/President may be provided with a Dalayat and a personal Assistant from

out ofthe existing staff of the organizatin. Ifsuch stafl is not available persons of the choice

of the Chaimran may be taken from any other Company/Board/Organization/Govemment

Department on deputation. Such appointment shall be co-terminus with the tenure of the

Chairman/President.

6. Telephone:

A residential telephone may be provided for the offrcial use ofthe Chairman either at

his own house of in the House taken on rent by the Chairman. If the Chairman is atready

possessing a residential telephone. The rental and the call charges for the period he is

appointed as the Chairman may be borne by the Company/Board/Corporation. The certificate

to the effect that all calls, for which the charges are paid by the Compay, are made for official
purpose may be obtained.

7. Travelling Allowance:

With regard !o Travelling and Daily Allowance, the Travelling Allowance Rules

applicable to the Chief Executives of the Company/Corporatior/Organization may be

extended to the Chairman/President. The period oltour should not exceed 10 days per month,

including tour outside the State. Tour outside the State should be under taken only when it is
absoulutely essential and should not be more than once in a month.

The benefit of these revised terms and conditions, shall be allowed to all those

non-official Chairman/Presidents of the CorporationVBoards/Statutory Organizations in the

State, irrespective of whether some of the Boards/Corporations come under the purview of
K.S.B.P.E. ofnot.

This order shall come into force from the date of appoinment of the existing

Chairman {Presidents.

If the Administrative department is of the opinion that the Company/Board/

Corporation/Statutory Organisation, is not in a position to bear the expenses on the above

said items, it shall make necessary provision in the budget and release the amount to the

Companies/Boards/CorporationVStatutory organisations as the case may be.
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Under no circumstances the company/Board/Corporation/Slatutory organisation shall

exceed the budget provided to it released to it by the Govemment. The expendihre shall not

be incurred in anticipation ofthe sanction/release ol additional budget.

The rate of remuneration sanctioned in this order shall not apply when it is already

provided for at any other rate, under the existing statutory rules.

This issues with the concurence of the Finance Deparfiient vide U.O. Note No. FD
885 SE l/98 and U.O. Note No. FD 1483 Exp-1107 , dated; I L 1.2008.

By order and in the name of the

Govemor of Kamatk4

sd/-

@.F. Hubballi)

Under Secretary to Government-2

Deparment of Public Enterprises

To:

L The Compiler, Kannataka Gazetter - for publication in the Gazeue.

2. The Accountant General, Kamataka, Bangalore

3. The Principal Secretary to Chief Minister

4. All lthe Principal Secretaries/Secretaries to Govemment

5. The Secretary, Kamataka Legislature Secretariat

6. The Private Secretary to Minister for Municipal Administration and Department of Public
Enterprises

7. The Private secretary to chief Secretary/Additional chief secretary/Development
Commissioner

8. The Heads of D€pafiments

9. The Weekly Gazeue

10. Section Guard File
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No. DPE 30 ARU 2010

C.OVER}IMENT OF KARNATAKA

Kamataka Govemment Secretariat

2od Block, 76 Floor, M.S. Building
Dr. B.R. Ambedkar Veedhi

Bangalore-0l, Dated: 18.1.201 I

CORRIGENDUM

The guideline No. 7 in the circular No. DPE 09 ARU 2fi)9, dated: 27.11.2009 is
deleted and the figure under the guideline No. 13(1)(e) may be read at { 500 crore instead of
t 100 Crore.
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(B.GANGADHAR)

Under Secretary to Government- 1

Department of Public Enterprises

Copy to:

1. All Heads of Administrative Deparfinents

2. Chief Executives ofPSEs

3. PS to Chief Secretary to Govemment of Karnataka

4. PS to Additional Chief Secretary to Govemment of Kamataka

5. PS to Additional Chief Secretary & Principal Secretary (Finance Department) Govemmnet

of Kamataka
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6oood: 15.7.2010 E$d) &oDdd nod; u" ts4 dz*-1l11, 6uoo*: 10.3.2011d9 OeBd.)d
Xdd:eo$od dod6r,d.

dd"or[rd ooa.uoed vzrgdlrod
drdl edd dxodg,

(E.c)+.. &e^ieJ

dooFdd tlQcd 6ao$FdgF-2

FodF8;0d eruQdldd eend

ioded@ddr, d6roF€Jd oo836d!; dorldo& qd&4 dDo6d XoeidodlQ €du3xe)J toeod.

5!3:

1) $6aeJe$aDod: (e3{ilodoeCd). doorud, eSort$,od>

2) zPtt ooasraaod @pod rooJrrdgr, ooesqldd, e3oziqtodr

3) dlosl6$ogo6dd d+ua uoo$FdEF, Aead$d, eSorlglod:

4) E-oo$FdgF, rodFe;Ad wQ;3ld{ qcroe5, FDdd ,rord, ddddO
5) ic-ordd dDsD6 roodJFdgro$dd erd rooJ:FdAF. AeDdSC. eJor{S,od>

6) drordd aeg edd d$eDo roodrrdard$lTgiqod 6oodrFdgFrlib/roo$FdgFrl$c.
dil-oF€Jd idDFd

7) droFdd u-ood.rdAF, (JQFd "aerDd (ero$ddo$), aeDdfDd, eSorld..odt

8) ir-ordd trQed doo$FdgF, uQFd rooa3 (defl-D, a6Ddfd, e3odqrDdr

9) ae8 d6dF$dd Odredddrre*s$, iloo$FoaoFdd eefoorlsb, x-odF83od eruq*dsb

10) Odredddl ar-aqor dcdc gftod *;oaJ, aSorl{odr

11) uosDo dB ddd/datdo 4edd)

J
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dilarud iaord

ioa3; A&e 112 Dxr&o$r 2011 do'oFulE ir-ordd idaaetod:

7de $da. 2de riettr

eJd)d)dads dqd

a3odCo6, 6iloo*: 23.7.2011

ic-ordd il,eod r:oodrrdErrtqb,

FadFa&d wQ&rl{ ?crod

sr&dbdadd duld

aSoilCodr

cJJOd69r

odo$: aded €doiroJn radraod eDq&rt$ cQE-oorl$d:4 ooloedfDd

Dil SollFnraesdib

uu$ee): eQddd ergFd nod; DPAR(BPE)20MAU8l, ao-ood: 19.10.1981.

d:eer*od ado$t xoeroQtrdod, xadrerod sDqdrdcqd sQtDorlg&4 qdr4

d:cod &ded {i6ai6DdR ooloead d:od:d nodqlrdQ edd addrl{&d ,3d0{ng
aor(o eruSee0d icordd uQdrd Efd nod; DPAR (BPE) 20 MAU 81, 6;l-ood:

29.10.1981d9d (erf$)d) d':orlaioeJodrod qJaF dDa dxgddo$dt{ ioDoCdul (,ded

"aerdrSo$ d:osoodd dddd$4 rodruod qDqd:dC tcrado$ idd)8n-oR nQi:dod

ddre&4 eraedec dD& odFeoddDn*ed.

dq ary'

(4.&. d)q*eo)

ntroFdd eQed 6Do$FdAr-2 (4
FadF83&d (,Dq&d9 qeod
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1 Name of the Offrcer

2 The Date of Birth of the Officer

J Name of the Organization

4 Rank of the Of{icer

5 Pay Scale

6 For which country the offlcer has

assigned

7 The tenure of Foreign assignment

8 The purpose ofthe assignment

I The expenditure for the Foreign

assignment met out off

10 Approval ofthe Board obtained

11 Remarks

CHECK LIST FOR TIIE OF'FICERS FOR THOSE WHO ASSIGNED
FOR FOR.EIGN TOURS

AIINEXURE

No. DPAR @PB) 20 MAU 8 Dated:29h October, 1981

OTTICIAL MEMORANDUM

Sub: Deputation of officen abroad on tour for training - issues further
guidelines regarding the

Ref: l. OM No. DPAR225 SME 80, dated: the23dApril 1980

2. OM No. DPAR 147 KMM 81, datedrhe 15& April l98l

Instructions regulating the deputation and tours of officers of State Govemment
abroad for attending to work on behalf of Government or on behalf of public sector

undertaking have been issued from time to time.

2. The intention behind these instructions is to ensure that the visits ofofficers abroad

for work connected with Govemment and / or public undertakings should be restricted to the
barest minimum possible not only from the point of view of strict economy in expenditure,

but also will view to conserving foreign Exchange in the context of the serious Foreign
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exchange abjecting the country is facing at present. These instructions would also avoid

having scope to crificism that ofFrcers undertake visits abroad on inadequate grounds'

3. The instructions issued on the 15s April 198 1 amount to a virtual ban on deputation

of offrcers upto the 31" December 1981. This has had the desired result and the number of

visit of offrcers abroad has been kept down to the minimum.

4. It has, however been brought to the notice of Govemment that in cases interests of
the pubtic sector undertakhgs where the Govemment offrcers are working or deputation are

likely to be affected adversely if the conditions are not relaxed. [n view off it has be€n

decided that though the general ban would continue to be operative. Govemment may

consider relaxation. In exceptional cases of proposals received from public sector

undertakings, where the top executives of public sector undertakings who happen to be

Government Offrcers are required to make visits abroad in the following qpes of cases.

a) Negotiations to be undertaken on important business deals where the presence

ol concerned offrcer of Govemment working as Chief Executives/top level

manage6, absolutely essential in view ofthe nature oftie transaction and the

decisions to be taken.

b) Where collaboration agreements of a substantial nature are required to be

finalised after detailed discussions and signed in which the presence of such

persons is considered absolutely necessary for arriving at crucial decisions.

c) Where some serious difficulties have arisen in the proper and efficient

execution of the existing collaboration agreements involving delicate

negotiations at the highest level with the foreign collaborators.

d) Where new activities concerning exports of products etc., have to be taken up

in foreign countries for which crucial discussions and decisions have to be

taken to be spot and where such matt€rs require the presence ofthe authorities

at a high level.

5. In all proposals, sent to Government where relaxation is required, the proposals

should be sent by the concemed undertakings sparingly and only if inevitable they should be

sretinised closely by the Secretary to Government in the concerned administrative

department, they should be tumed down at his level if ttre visits could be postponed or

avoided without department to the larger interests of the State of the Organisations concemed

and they should be referred to the Committee which has been set up for this purpose only if
the justification is established The Committee should consider each case on its merits and

make its recommendations to Govemment only in cases in which the visits are essential in its

view,
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6. It will be appreciated that in the proposals are not made after due consideration and
hence have to be hrrned down at highest level it whould cause considerable embarrassment

all round.

7. Even cases in which officers of the companies/corporations etc., are to be sent
abroad and the approval of Govemment is not necessary the same guideJines should be
followed by the Companies/Corporations.

sd/-
(R.A.NA]K)

Chief Secretary to Covemment

N.B.:- Wherever it accurs DPAR (BPE, KSBPE or DDpER) it should read as DpE.

(D. VENKATESHWAR RAO)
Principal Secretary to Gow.

Department of Public Enterprises

deFrJd Bardd dddertS

Odo$: ddortJd ,roFdd oo$ogieodQd:d rodF030d erDq*dsb/
drodprl$ir EBo$og Odd).lC d)al $od?rlrJ deldid)rleri
c,Dilt6.9 sJ%oJr do{dd erd.

t dcnnd: l. nod; r,(,lD? (F-oEDd)) U oErdJoJD 91, 6uood: 6.8.1991

2. iuaFdd $Agrd ioa3; io: BAdJEUd 94 oxr&o$J 98,

6: 10.12.2002

3. ifoFdd erde8 nod; [oEut 26 oxrdJo$) 2008,

6: 25.9.2008

4. xoori qerorj ddd ,od6 Eo" 28, q5oi( 200g

5. d€roirae+n qe>odosr ddd no;d; diodDei 38 ddo& 2010

6. 6oxrof:,o$dd ilg noa3; &-11. 2OtJ-t2 A-225, 66rood:

12.4.2011

7. EoFeudt3to$dd dg ioa3; dooro ted .Do$Fdgr. 128/

ll-12, 6: 09.6.11.

dBdd:

duoFt3d idoFdd Oo$ogrodgdrd EodF83Od erDq*)rlClr$oderi$ FBo$g
0rldrid OdFedd&rl?d Oederorbg&d Er)dr6e Cdoo$$r do{dr6 d:od:dod
sDgr$dq ts9,x6d KSFC $dJ ro*dd de.:{ E-odFerod eruq&d$ (Ori$ftbodgridc),
EodFBOd sDq&d$ qerd$ii {Fgddo$dr4 Xgr,d. EDdFaOd sruq&dg qcrodoJ)) dr

dEgddo$$4 dogeor{ Elo e,Dd:6.9 Cdod$a dJa. 500.00 ood 1000.00fd aod drDA
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do4oxc)) sQFd 
"erDdri 

,gncDndl. eddod uQFd tcrodo$) dd4 iddJg Oead.

eddod $ dddod (,deJd&i dDdaisDRd.

i@Fo erde, iod; xowe 08 ox,r&o&D 20u,
alodd.nd, 6mod: 22.10.2011

d)ed &er{d)d ercdrlC &dodo$g F-odFe3Od sDq&dd ?erod, FodF83&d

erud6drd OdreEd&rled {tgd 0edcrorue6d 8,9 stDdr6e Cd6o$$4 6i fddod
edgfl,aCdt{ dr gded dradAAd Odoodoodde ssdoll u6dod do. 500.00 ood
1000.001 dzf,nor udeO,trd.

a) There has been no net loss in previous three years

b) There are no accumulated losses at all.

s{ood EodFEiOd srug&rld OdFeddor{9zi (0r1il/t$od?rlsb) 6iodcoeo Cdo

OdCd6oS${ oed:d ald doaFtJd ,.,aerr ieda Aod)drode Oo$d! (29(E) ld [,3{sdo69

ffi nia?3drlgd e-Cdt{ 3dr asd:hior erdegxd.

dr udedddr* uQrd ecmadoJr 6oood: 12.10.2011d tS8sd ioa5; ut 1461

datr-1/201ldg Xddra ddd: dradBld.

do-dFtJd oaE3;Eoed erdeuod:xod

ilal sdd dnodg,

(4. 
"ocbd)8)iuoFdd cQed food)FdoF-2

FadFaOE olQdlrtd eerod

S3o$$.f

l) dD8qeroR &d6 d!oo6 roo$FdaFd{ (,{ rEo$FdDFodrdott dtbbftd

2) (,&or3or, adde, ((,at,-l), dertjd, tJorl(od:

3) iaordd ocB (,dd Ss, tdo$FdEFIlS, 4pd uoo$FdoFrliir

Eoo$FdAFdsb

4) d6dF$dd Odreddd:, oq FodFo3Od Orldrl.$/dod"dqt)

5) uoso dB ddd / d&*do 83r{sl)

ddl

derud iarld ddd?dS

&ddod) aoddq OaJdd
eroxReddeodoeren dodAr,dJd
ddtrtloeird ud.

no{od>&o

i6oFdd
e{*l

vdedddr.
ail03)
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Ldcnnd: f. iuDFdd e:deE ,o
30.9.2003.

a3; A&" 07 ")erdod)J 2003, 6oood:

2. &elxirodr aoddc, oaod6f xododldd dg iosd &asdn51/
dqax'/2010-11/1477, Oil-ood: 10.8.2010.

3. ooe6ao doq ionao* .aeroa3o6dd ddd dod;
AaoA 2006(4,-1).

grais:

d:eej l.derod (l)d ,uordd udeddQ ddoFtid iEoFdd xodrarod s,l)qdrrtsj
lDpd#/srannedd& drogod udeE io;d; Aa&crd (O&") 23, ouc,coir 1996, 6d-ood:

6.2.2001dq doderd doddg 20 6-odra addde dod 19 rodFa&d erDq&d$
uoo$Fgd)d, diaetaf:odd, lDeoddrla9tDd, sroiReddso&aef.Dd dJcoddd$d oorto
Aoa{d ud do5eOierohd. nddod d>rnodr aoddq Oaodd e^ld nd;oe3,oeaJdd

,ao.goir 6:ao$F dd$oo$ cddo$d dd:,, 2003dddd e.:94)do dro&A rrCo,b dtedooe*d.
dra{d erdrd qcbdoDR ddo d)Dad)d &d{ejo$q * Xo4o$6bd sroiRe8d&/d:Dr*oJ
,u-oFdd (,6eud$. d.odAicroR6.-4 5

dreej Lderod crDge$-2d Egdq d)dnrad) aDddel OaD$d iodod: drdx-gdd
OdFedddd& 6, Xo{o$ ud oo-ood: 1.4.2003d dodd rts6 icgd (,eFd &o6od
floddood: dor6g fDe"ootqood Or{a$d da}ro e6d&d e"fitJaodod EDdd d&a'o[3r

dro@do3:od: d{ f{ndod drl.g EoQrrdo$od ntaFdt ddo droA &dtiJadJ Aoddq
Oaodd no{o$dl* dD?de/sDnneddead,agisr AodArrd icordd d>eod udedd&*
dd,trrioerrdo d iuordd, dEoddo$&{ ngAd)Bd.

l. 6oood: 31.3.2010do$ de6 alodaod drD. 3.00 ejae8 aoene)) dJdf
drqdo do. 563.78 e,rae€", ero6d}, Xod*6od doduodr 6o$d erospood

d?rrd. 2009-l0dQ deOd erooo$ rlgE (Earning per share) d-o. 4555.00

aoerer> d)& dr,{d0 (Reserve and Surplus) dJa. 566.78 e.oct3 
"69d.6ddod: 31.3.2010dod Ei8 dra. 100 de6d erdd sJei dra. 18,305,99

erRcbdd.

lrar 44

2. 2010-11de Foodq d,d. 558.70 e.oer"3 d&dDt3r xaeftd. dod dDdd eoqj

d,ra. 438.61 eDeL3 abdJ dori dodd d.t - 291.02 d.oer3 erog d9*d.

3. dalso t,6d) iesidg cocb ronoedd .adbCdFd$4 dzirDd ddf,coood

lDaiooo$dd9e d)lb ,96$Jidrta deisod e6od rleddcQ d{eod)of e3e,

rr{dtr oloea;do$d{ daoJeod;rond.

4. oorls*oetJ dderdg t'lBd dq 6-orlD 6oed)elr, iodd,o"e.:rl9dr* de{p
oe,go$g r"t{:rtor1trd d.)*o3Jod Bou3 deo$ ,oBd dgd rtsdnoofo

o3.oerdoJ:eJ:. tDo$Frlddogio: wdesad.
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S. @d.it,, legdg doddd) ddFrleod orldJd oaC Aero deddCg

edfbBrtraod oe)o 6aoJ(S$4 Orldrde ddo& 6-0r(lD d.DedDrlo9r, 49eod)
drDdrdqo$g crdqJoaoJrd oe8o$g dDoaal dlod)d oloerdo$&* dsnorlde

600$FrldriD?ncrond.

6. 6uood: 1.4.2010 ood "ialsod (,Aod dra@8 $+ sid nda Ae0"o$$4

&d.do6O &,{6e) nod) aodde{ Oao[3d,

iuoFdd erde8 noa36

dodeie eroofi zJcbdod

dlee3 gixoddoicfl
eJorlCocb nddr. *o{u:
AAd,rE(,d 07 osdo$D
ddytragrr sde0:,,d.

Eaori.,D?ieroRd. dl &od eaaogead dermd> OeFDFdO s.dodrld
ddd}lC$4 &dd doo€Or) Orld)d sQFd E Ct Cto$arbd doaod dd{i
e.dodrl9rS* dradFArr d{fl erooo$ aldcdod lpr *3rtogoona.

7. 2010-l1d( Eoodg d4F d&doljr crdpoJ E*DA{ood 6-orto sd?d
lDeDdl6D Sabri{&{ tyiood &d4do$9 FodFBod eruq&d{ rsodo$)
ndoF6 dtDr)6ilogo$dd '-aarFd dd{ ddl"oSdb. Oeder: irrd.r,d.

dleod oq eodridalr* iord{ dorisdrr d{ dddodod vdedd&r dodar,d.

itordd (,ded iod; Eo$Jq l0 oEreJo*D 2010,

e'SorlCJao, A6rood: 15.11.2011

8?ldrd codrld

/uDiRe*deorfuDeieJ

d,

83:

l)

2)

3)

4)

dndade:ad
2003, 6oooE: 30.9.2003&4 dr

d&FEJd uo66@e)d erde uo$x-od

d)dl (,dd dxodg,

(a. 
"oc$d}g)XooFdd sQed @odrFdgF-2

rodraod crDg&rld 
"crDd

,odedaoddr, duoFr3d oDsiddgr a3orlCod: dro6d /idt dg Eitr.SXeD eraeod.

dra-aeie$aoerdt (o & q), dooFBE, ejorlCod>

doDs* oDBd6oed EoodrFd E Frlcb, ddoFtid, dorlCrad)

ndaodd dNo6a$ogo6dd deDd aoo$FdgFd$. aeDd xr,C, e3orlCod:

The Secretary to Government of India, Deparunent of Disinvestnen! Block No. ll4,
CGO Complex, Iodhi Road, New Delhi-ll0 003
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5) d6dFoedd OdFeddd). &dnod) aoddel OAodd, oo.d. di, a3orldod,l

6) id-dcd6 EodFei0d sDq.J".rl{ 
"erdr3o$ 

iddd (,d 6oo$FdgFrts;b, aeod fC,
dorl$.od)

7) iuordd 6$osD6 doooFd8Fo$dd ud uoo$FdgF, eeDd fDC, a3oriCract)

8) iaordd oq toodo$ ,ddoeod)d edd dr$6 6-oo$FdgF/ 6oo$FdaFo$dd
erd u-oo$FdaFd$, apodf{, dor{stodt

9) ,roFdd doo$FdgF. uerd terod Edd (,* troodrFdgF, eeDd FC, esorldracb

10) nooFdd aoo$rd&r, arorda:o dd1 trrood qerosi edd trd uoo$FdAF. afoi
fl{, a3orlCodt

ll) 0dre$d6, uosor qerod, 0aoddild, dorls,od>

12) aq "acroso dD$64cb

13) oeB EodF0rOd EDq&dC EooslroaoFdd eetroorl$r

14) iordd cQed roobFdgr, sQFd 
"CIDei 

(datr-l), Aeod fDd, e3orlCrad)

15) icordd Eeod 6ao$Fdgr. FodFsiod erue;3:rl$ 
"erDeJ. "dd 

u{ ooo$rdar,
a)&d)dailC dqd. dorlC,,Ddr

16) irordd 6Do$FdgF, EodFaOd EDqdrr(d a(,ad, 
"dd 

(,d 6-ood)FdgF.

ud)ddAdC dqd, s3orlilod)

17) (,Cdid), EodF83Od slq&dC ,416, aeDd nei, dortg,ract)

18) nEaFdd d)oe)6 uoo$Fdgro$dd qrd troo$FdgF (rdd no$Bd qiddeod noa3;

iat293/2011, 6oood: 6.7.2011) a@d fad, rJoriCod)

19) d6g ddg/ddldo 4,srlct)

No. DPE 30 ARU 2010

GOVERNMENT OF KARNATAKA

Kamataka Government Secretariat

2od Block, 7s Floor, M.S. Building
Dr. B.R. Ambedkar Veedhi

Bangalore4l, Dated: I 1.5.2012

CORRIGENDUM

In the circular No. DPE 09 ARU 2009, dated: 27.11.2009 of the guideline No
l3(1)(e) may be read as Rs. 100 crore instead of Rs. 500 Crore.
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(Approved by Principal Secretary to Govt.,

Department of Public Enterprises)

(B.GANGADHAR)

Under Secretary to Government- l
Departrnent of Public Enterprises

Copy to:

L All Heads of Administrative Departments

2. Chief Executives ofPSEs

3. PS to Chief Secretary to Govemment of Karnataka

4. PS to Additional Chief Secretary to Govemment of Kamataka

5. PS to Additional Chief Secretary & Principal Secretary Ginance Department) Govemmnet

of Kamataka

No. DPE 30 ARU 2010

C,OVE R"D{MENT OF KARNATAKA

Kamataka Govemment Secretariat

2'd Block, 76 Floor, M.S. Building

Dr. B.R. Ambedkar Veedhi

Bangalore4 1, Datd: 19.6.2012
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CIRCULAR

Sub: Guidelines for investrnent of surplus frmds by SLPEs

Read: 1. Order No. FD 15 BGL 81, dato*,24.2.1981

2. Order No. FD 9l BGL 81, dated: 25.2.1983

3. OrderNo. DPAR(BPE) 14 DBB 82, dated: 21.5.83

4. Circular No. DPAR (BPE) 3 ARU 1997, dxed:25.4.1997

5. Circular No. DPE 9 ARU 2009, dxrd:.27.11.2009 read with

corrigendum dated: 1 8. L20 1 I and,11.5.2012.

The surplus funds of a Public Sector Enterprises from two distinct categories viz.,

unutilized amounts out of the funds released by Govemment and fimds generated by the PSE

itself. In respect of the fomrer they should be kept in a Govemment treasury to the extent

required as per instruction of Finance Departrnent issued from time to time.

In respect of surplus frrnds other than the unutilized funds of the Govemment (one

mentioned above) the following guidelines shall be followed:



I Every investment decision should be approved either by the Board of Directors

or Finans6 / investment Committee Constituted by the board. The Director

@inance) or ttre Head of Finance Division by whatever name he is called

should process the proposals and place before the board/appropriate committee.

Decision, if taken by a committee constituted by the Board, should invariably

be placed before the next meeting ol the Board for information and due

ratification

There shall be no element of speculation on the yield in respect of the

investment.

3. No investnent shall be made in public and private mutual funds, where thele

are equity based operations and hence are inherently risky.

4. The PSEs should make their best estimates of the availability of surplus funds

before taking any final decision regarding investment.

5. Nomrally no investment shall be made in any instrument whose maturity period

exceeds one year. The remaining period of maturity of any instrument of
investrnent should not be exceeding one year from the date of investment where

the investment is made in an instrument already issued.

6. The PSE can, however, invest in Karnataka Govemment Securities and

Karnataka Govemment backed bonds with maturity exceeding one year, in case

the Board is satisfied that surplus funds will be available for the relevant

period.

7 . Scheduled Commercial Banks who make significant contribution to State

Government Schemes should be given preference in temr deposits/other foms

of investment.

8. In so far as investment other than Term Deposits is concerned, PSE should

invest only in instruments falling under investment Crade rated by an

established Credit Rating Agency.

9. Inter corporatc borrowing can also be credit rated for investment of surpluses.

So as to avoid instances of providing friendly support to other PSE on

considerations other than safety.

10. Any past investment which is not in conformity with the present set of
guidelines should be phased out wittrout running the risk of capital [oss, with

due approval from the Board.

I l. Administrative Department are request to advise the PSEs under their

administrative control to strictly comply with these guidelines and also closely

monitor the strict compliance ofthese guidelines.

2
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12. i) The deposits should be made only in scheduled commercial Banks (includes

both Public Sector and Private Sector Banks) that meet following f,rnancial

parameters:

a) Net worth of Rs. 500 crore. For RRBS, the networth criteria may be set

at Rs. I (X) crore.

b) Profitability track record of at least three years

c) Capital adequacy ratio ofat least l0oZ

d) Net NPA level ofless than 27o

e) They should invariably participate in the developmental programmes of
Govemment.

ii) Atleast 60% of the surplus frrnds should be deposited in the public sector
banks including RRBs.

iii) Subject to above norms being me! the deposits should be in the bank(s)
offering most competitive interest rate, GOI has suggested against inviting
competitive bids. However, considering the audit issud and to avoid
subjective decision making the norm of most competitive rate is suggested.

13) There guidelines are issued with the approval of Finance Department vide its
U.O. Note No. (,q 33 ?:oood 2009, dated: 3.11.2009

14) These guidelines are issued in supersession of orderVcirculars referred to
at3to5above.

(Approved by the

Principal Secretary to Govemment
Departrnent of Public Enterprises)

(8. GANGADHAR)
Under Secretary to Govemment-l
Deparhent of public Enterprises

Copy to:

1. All Heads of Administrative Departrnents

2. Chief Executives ofPSEs

3. PS to Chief Secretary to Govemment of Karnataka

4. PS to Additional Chief Secretary to Government ofKarnataka

5. Ps to Additional chief Secretary & Principal Secretary @inance Department) Govemment
of Kamataka
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PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Sub: Conducting Evaluation Studies ofPSEs in Karnataka for 2012-13

Ref: l) Proceedings of meeting held under the Chairmanship of Principal Secretary
to Government, DPE, l2-l-2b12

2) Proceedings of meeting held under the Chairmanship of Principal Secretary
to Govemmen! DPE, 04-03-201 3

Preamble:

In the budget allocation for the year 2Ol2-13 to the DPE, there is an allocation of
Rs.60.00 lakhs for conducting evaluation shrdies of State Public Sector Enterprises. These

studies are being conducted with the main objectives of identification of the deep rooted

concept detrimental for performance of the Enterprise. For the year 2012-13 Evaluation

Studies are being conducted on the basis of decisions in the meeting held under the

Chairmanship of Principal Secretary to Government, Department of Public Enterprises held

on l2-l-2012. In order to conduct the studies on the basis of concept paper, the Karnataka

Evaluation authority, set up by Govemment of Kamataka were approached to prepare

concept paper of the selected Public Sector Enterprises, in the above said meeting. However,

the Ifumataka Evaluation Authority had expressed their difficultly in taking up studies

directly, in view of the fact that the Ifumataka Evaluation Authority at that point of time does

not have sufficient technical staff and requested the Department of Public Enterprises to

conducted the evaluation studies as per the Empanelment Procedure through Central/State

Govemment promoted 3d party professional institutions. As such, a meeting was convened

under the chairmanship of Principal Secretary to Govemment" Departrnent of Public

Enterprises on 4-3-2013 to take decisions on the basis of earlier meeting d^tod l2'l-2012
with the professional institutions and the Offrcers of Enterprises in the presence of Chief
Evatuating Offrcer and Oflicers from Finance Department and Planning Department.

As per the Kamataka Evaluation Authority provisions under empanelment and "single

source selection" and as per the decisions taken in the meeting the cost of conducting

evaluation was decided at Rs. 4.95 lakh per enterprise. Over and above this, it was also

decided to allocate Rs. 0.99 lakhs per enterprise towards the expenditure lor post Evaluation

Implementation and Co-ordination of finding of report. Hence, this order:

GOVERNMENT ORDER NO. DPE 08 ^A.RU 2013' Bangalore, Detcd &3-20f3

Fotlowing public sectors have been selected for conducting the Evaluation study for

the year 2012-13 as per the terms and conditions specified below.

SI.No. Name of Institutions Evaluation Study Cost

I Kamataka Vidyuth Kharkhane Ltd., Bangalore Rs.4.95 Lakhs

Mysuru Paints and Vamishes Limited, Mysore Rs.4.95 Lakhs

-t Karnataka State Tourism
Corporation, Bangalore

Development Rs.4.95 Lakhs
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Sl.No. Neme of lnstitutions Evaluation Study Cost

4 North-West Ikrnataka
Corporation, Hubli

Rs.4.95 Lakhs

5 North-East I*rnataka
Corporation, Gulbarga

Road Transport Rs.4.95 Lakhs

6 Kamataka Handloom Development Corporation
Ltd., Bangalore

Rs.4.95 Lakhs

7 Karnataka Road Development Corporation Ltd.,
Bangalore

Rs.4.95 Lakhs

8 Hubli Electricity Supply Company, Hubli Rs.4.95 takhs

9 Kamataka State Textile Infrastructure
Development Corporation, Bangalore

Rs. 4.95 Lakhs

Mysuru Electrical Industries Ltd., Bangalore

Total Rs. 49.50 lakhs

The respective consulting institutions are also eligible for the expenditure towards
post evaluation implementation and coordination of findings of the report for a period of 3
months after acceptance of the final report at the rate ofRs. 0.99 lakhs per enterprise as given
below:

In respect ofthe remaining three enterprises, the needed expenditure could be met out
ofbudget allocation for the year 2013-14.

Terms and Conditions of conducting evelurtion study

i. The enterprises shall identifu the core coocepts of study and get the concept
paper by the Karnataka Evaluation Authority

Sl.No. Name of Institutions Post Evaluation
Co-ordinetion Cost

I Rs.0.99 Lakhs

2

J Karnataka State Tourism Development Corporation Rs. 0.99 takhs
4 North-West Karnataka Road Transport Coqporatioq

Hubli
Rs. 0.99 Lakhs

5 North-East Karnataka Road Transport Corporation,
Gulbarga

Rs. 0.99 Lakhs

6 Karnataka Handloom Development Corporation Ltd.,
Bangalore

Rs.0.99 Lakhs

7 Kamataka Road
Bangalore

Development Corporation Ltd., Rs. 0.99 Lakhs

Total
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Road Transport

10 Rs. 4.95 lakhs

Karnataka Vidyuth Kharkhane Ltd., Bangalore

Mysore Paints and Varnishes Limited Rs. 0.99 Lakhs

Rs. 6.93 Lakhs



tt The respective professional consulting institutions selected for conducting the
studies shall prepare an inception paper and get is clear by Karnataka
Evaluation Authority.

The consulting institutions shall enter into agreement with the Department of
Public Enterprises before taking up the evaluation studies.

The firnds shall be drawn by DPE in Favour of respective Public Sector

Enterprises and shall be released to respective consulting institution only on

clear orders of DPE in instalments as below.

a) 40o/o soon after execution of the agreement as advance,

b) 40o/o on submission of the draft evaluation report to be submitted within 90

days from the date o f agreement.

c) Remaining 20% on submission and acceptance of final report at all levels.

The enterprises shall get the Temrs of Reference duly approved by their Board

of Directors and then only submit the Concept Papers to the Karnataka

Evaluation Authority. The Professional Consulting Institutions shall remit the

EMD @amest Money Deposit) amount at the rate of 10% of the cost of
evaluation beflore execution of the agreement in the form of a D.D. drawn in
favour of the Under Secretary to Govemmen! DPAR (Accounts), Bangalore

with the validity time till the acceptance of final report and this shalt be

retumed !o the respective institutions without carrying any interest.

Kamataka Evaluation Authority shall get the final report examined by their
panel of experts in consultation with the respective enterprises.

For the purpose of conducting the evaluation study the following Professional

Consulting Institutions have been allocated the enterprises indicated against

each of them.

Itt

tv.

vlt.

vl

Sl.No. lnstitutions Enterprises

I National Productivity
Council, Bangalore

l, Kamataka Vidyuth Kharkhane Ltd., Bangalore

2. Mysore Paints and Varnished Ltd., Mysore

2 Institution of Public
Enterprises,
Hyderabad

l. Kamataka State Tourism Development Corporation,
Bangalore

2. Northwest Kamataka Road Transport Corporation,
Hubli.
3. North East Kannada Road Transport Corporation,
Gulbarga

3 TECSOK Bangalore 1. Kamataka Handloom Development Corporation,
Bangalore.

2. Kamataka Road Development Corporation Ltd.,
Bangalore.

3. Hubli Electricity Supply Company, Hubli.
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Sl.No. Institutions Enterprises

4 IFCI, Bangalore I . Kamataka State Textile Infrastructure Development
Corporation, Bangalore.

2. Mysore Electrical Industries Ltd., Bangalore

tx

vlll,

x

On acceptance of the final reports, the Consulting lnstitutions shalt submit 50

copies of these reports along with l0 soft copies for each of the enterprises to
the Department of Public Enterprises.

Unless or otherwise specific clearance is given the total time for conducting
the study shall be 90 days from the date of agreement to submit the draft
reports. Additional 15 days for the submission of the final reports is
permissible.

The Consulting Institutions soon after acc€ptance of the final reports shall
take-up incorporation of the findings of the reports adhering to time schedule

of3 months there on.

xi. The respective enterprises shall have a time bound perfomunce target ofeach
stage of implementation of the report in constant touch with the Department ol
Public Enterprises and the Karnataka Evaluation Authority.

xii. All the selected enterprises shall nominate a specific nodql officer well versed
with concept paper waluation study from the sta( till impelmentation stage.

The entire expendihre shall be met out of the available funds debited to the Head of
Account 345 I -0049 I 4-0 I -0 I 5.

By order and the in the name of
Govemor of Kamatrka

D. INDUMATHI
Under Secretary to Government

Department of Public Enterprises

To:

1. The Accountant General, Kamataka, Bangalore,

2. The Joint Director, Kamataka State Huzur Treasure, Bargalore

3. The Chief Evaluation Officer, Kamataka Evaluation Authority, Bangalore

4. The Principal Secretary to Govt., Energy Deparfiient, Bangalore

5. The Principal Secretary to Govt., Commerre and Industries Departnent, langalore

6. The Principal Secretary to Govt., Tourism Department, lengalore

7. The Principal Secretary to Govt., Transport Departuent, Bangalore

8. The Principal Secretary to Govt., Public Works Department, Bangalore

9. The Regional Director, National Productivity Council, Bangalore
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10. The Regional Director, lnstitution of Public Enterprises, Hyderabad

11. The Regional Director, TECSOK, Bangalore

12. The Regional Director, IFCI, Bangalore

13. The Managing Director, Karnataka Vidyuth Kharkhane Ltd., Bangalore

14. The Managing Directoq Mysore Paints and Varnishes Ltd., Mysore

15. The Managing Director, Karnataka State Tourism Development Corporation,
Bangalore

16. The Managing Director, North West Karnataka Road Transport Corporation, Hubli

17. The Managing Director, North East IGrnataka Road Transport Corporation, Gulbarga

18. The Managing Director, Kamataka Handloom Development Corporation, Bangalore

19. The Managing Director, Kamataka Road Development Corporation Ltd., Bangalore

20. The Managing Director, Hubli Electricity Supply Company, Hubli

21. The Managing Director, Kamataka State Textile Infrastructure Development

Corporation, Bangalore

22, The Managing Director, Mysore Ele,ctrical Industries Ltd., Bangalore.

Copy to:

l. P.S. to Principal Secretary t,o Govt., Department of fublic Enterprises.

2. P.A to Joint Secretary to Govt., Department of Public Enterprises.

3. P.A. to Joint Secretary to Govt., (Tech.) Department of Public Enterprises.

4. P.A. to Deputy Secretary to Gow., (Admin), Department of Public Enterprises.

5. All Section Officers, Department of Public Enterprises.

6. Section fite.
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GOVERNMENT OF KARNATAKA

No. DPE 48 MSI 201 3 Kamataka Govemment Secretariat,
2od Block, 7e Floor, M.S. Builiding

Dr. B.R. Ambedkar Veedhi,
Bangalore-560 001, dated: 03-2-2014

CORRIGENDTJM

ln the circular No. DPE 30 ARU 2010, datrd 19-6-2012 certain guidelines have been
issued by the Department ofPublic Enterprises for the investment of surptus funds by SLPEs.
The condition No. 12 of the said Circular is modified and is read as follows:

"12. (i) The deposits should be made in the Karnataka State Financial Coqporation and
in scheduled commercial banks (which includes both Public sector and Private sector banks)
that meet the following financial parameters.

(a) Net worth of Rs. 500 crores. However, ttre net worth of Rs. 100 crore is set for
I(SFC and RRBs.

(b) Profrtability track record of at least three years

(c) Capital adequacy ratio of atleast l0%

(d) Net NPA level of less rhen 2% for banks. However, for KSFC the net NpA level
is lsss rhan 4yo

(e) They should invariably participate in the development programmes of
Govemment.

(ii) At least 60% of the surplus funds should be deposited in rhe public sector banks
including RRBs and KSFC.

(iii) Subject to above norms being met, the deposits should be in the I(SFC and
banks offering most competitive interest rate. GoI has suggested against inviting
competitive bids. However, considering the audit issue and to avoid subjective
decision making the norm of most competitive rate is suggested."

As as one-time exception this will be valid for a period of one year from the date of
first fixed deposit taken by Kamataka State Financial Corporation.

This has the approval of F.D. vide its U.O. nore No. FD 40 BFC 2013, dated
31-1-2013.

By order and the in the name of
Govemor of Kamataka

S.N. KRISHNAMURTHY
Deputy Secretary to Government
Department of Public Enterprises
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To

l) All Heads of Administrative Departrnents

2) All Chief ExecutiveVManaging Directon of Public Sector Enlerprises

3) The Principal Secretary, Finance Department, Vidhana Soudha, Bangalore

4) The Managing Director, Kamataka State Financial Corporation, KSFC Bhavan,
No. l/1, Thimmaiah Road, Bangalore-S2

5) The Joint Secretary, Finance Departmenl Vidhana Soudha, Bangalore

6) The PS to Chief Secretary to Govemment of Karnataka

7) The PS to Additional Chief Secretary to Govemment of Kamataka.
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PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Sub: Conducting Evaluation Studies ofPublic Sector Enterprises in Kamataka

Ree I ) Proceedings of meeting held on 26- I 2-20 I 3

2) D.O. t etter No. DPE l 8 ARU 2013, dated 19-2-2014.

SI.No. Name of Institutions Enterprises Evaluation Study Cost

I Mysore Sugar Companyy Ltd., Rs.4.95 Lakhs

2 N.G.E.F. (Hubti) Ltd., Rs.4.95 takhs
3 Gulbarga Electricity Supply Company Ltd., Rs.4.95 t^akhs

4 Krishna Bhag5za Jala Nigama Ltd., Rs.4.95 Lakhs

5 Karnafeka Sheep &
Corporation Ltd.,

Woo[ Development Rs.4.95 Lakhs

6 Dr. Babu Jagieevan Ram trather Industries
Development Corporation Ltd., (LIDKAR)

Rs.4.95 Lakhs

7 Karnataka Minorities Development Corpn. Ltd., Rs.4.95 takhs

8 Rajiv Gandhi Rural Housing Corporation Ltd., Rs. 4.95 lakhs
9 Kamataka State Coir Development Corporation

Lrd.,
Rs. 4.95 Lakhs

Total
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Preamble:

In the budget for the year 2013-14 an allocation of Rs.50.00 lakhs to the Department
of Pubtic Enterprises for conducting evaluation studies of State Public Sector Enterprises has
been mzrde. These studies are being conducted with the main objective of identification of the
deep rooted concept detrimental to the performance of the Enterprise. For the year 2013-14
Evaluation studies are being conducted on the basis of decisions taken in the meeting held
under the chairmanship of Principal Secretary to Government, Department of public
Enterprises on 26-12-2011 as per the empanelment procedure through centraustate
Government promoted 3d party profesional institutions. Furtheq a meeting has been
convened under the chairmanship of Deputy Secretary to Govemment" Department of public
Enterprises on 15-2-2014 to take decisions on the basis of the meeting trcld ot 26-12-2013
with the professional institutionVconsuhants.

As per the Kamataka Evaluation Authority provisions under empanelment and "single
souce selection" and as per the decisions taken in the meeting the cost of conducting
evaluation has been decided at lts. 4.95 lakh per enterprise. Hence, this order:

GOVERNMENT ORDER NO. DPE l8 ARU 2013, Bangalors Deted 13-3-2014

The following public secton have been selected for conducting the Evaluation study
for the year 20 I 3- 14 as per the temrs and conditions specified below.

Rs. 44.55 lakhs



Terms and Conditions of conducting evaluation study

i) The enterprises shall identi$ the core concepts of study and get the concept
paper approved by the Karnataka Evaluation Authority.

ii) The respective professional consulting institutions selected for conducting the

studies shall prepare an inception paper and get is cleared by the Ifurnataka
Evaluation Authority.

iii) The consulting institutions shall enter inlo agreement with the Public
Enterprise allocated to them and the Department of Public Enterprises before

taking up the evaluation studies.

iv) The firnds shall be drawn by Department of Public Enterprises in favour of
respective Public Sector Enterprises and they shall release the amount to the

respective consulting institution only on clear orders of Department of Public

Enterprises in instalments as below:

a) 30% soon after execution of the agreement as advance.

b) 30% after approval of Work Plan by the Kamataka Evaluation Authority.

c) 20o/o after the draft evaluation report is approved by the Kamataka

Evaluation Authority and the Corporation/Public Sector Enterprise.

d) Remaining 2070 on submission and acceptance of final report at all levels.

Income tax will be deducted from each payment as per rules. In addition,

the evaluating agency is expected to pay service tax at their end.

v) The enterprises shall get the Terms of Reference duly approved by their Board

of Directon and then only submit the Concept Papers to the Kamataka

Evaluation Authority.

vi) Kamataka Evaluation Authority shall get the final report examined by their
panel ofexperts in consultation with the respective enterprises.

vii) For the purpose of conducting the evaluation sh.rdy the following Professional

Consulting Institutions have been allocated the enterprises indicated against

each of them.

Sl,No. Institutions Enterprises

I Indian Resources Information
Management Technologies
(IRIMTL) Bangalore

and
Ltd.,

2 Rural Ecological & Agro Development
lnstitute India (READI-INDIA),
Dharwad

N.G.E.F. (Hubti) Ltd.,

3 Hyderabad
Advanced
Gulbarga

Kamataka
Leaming

centre for
(HKCALC),

Culbarga Electricity Supply Company
Ltd.

27t

Mysore Sugar Company Ltd.



Sl.No. Institutions Enterprises

4 Agricultural Finance Corporation Ltd.,
(AFC), Bangatore

Krishna Bhagya Jala Nigama Ltd.,

5 Shreyoshree Rural Technology and Rural
Development Society (SRTRDS)

Kamataka Sheep & Wool
Development Corporation Ltd.,

6 Centre for Multi Disciplinary Research
(CMDR) Dharwad

Dr. Babu Jagieevan Ram lrather
lndustries Development Corporation
Ltd., (LTDKAR)

7 Siri Institute for Rural
(SIRD), Mandya

Development

8 Centre for Public Policy (CPP), IIM,
Bangalore

Rajiv Gandhi Rural Housing
Corporation Ltd.

9 Karnataka Stat€ Coir Development
Corporation Ltd.

viii) On acceptance ofthe final reports, the Consulting Institutions shall submit 50
copies of these reports along with l0 soft copies to the Department of public
Enterprises.

ix) The Public Sector Undertaking shall provide the required information and data
to the Evaluating agency which expected to adhere to the following timelines
and deliverables.

a) Work plan submission within one month after the release of first
instalment of the contract sum.

b) Primary data collection should be completed within two months after the
work plan is approved by the K:rmataka Evaluation Authority.

c) Draft evaluation report submission within one month after completing data
analysis and collection, for approval by a joint team of the Kamataka
Evaluation Authority and line departmenVagency oflicers.

d) Final report submission within one month, but only after the draft report is
approved.

e) Thus excluding the time teken for approval, the evaluation shtdy must be
completed within 05 months of time fiom the date of release of first
instalment.

x) The respective enlerprises shall have a time bound performance target ofeach
stage of implementation of the report in constant touch with the Departmetrt
of Public Enterprises and the Kamataka Evaluation Authority.

xi) All the selected enterprises shall nominate a specific nodal ofhcer well versed
with concept paper evaluation study from the start till impelmentation stage,

Kamataka Minorities Development
Corporation Ltd.,

Institute for Social and Economic
Change (ISEC)

272



The entire expenditure shall be met out of the available funds debited to the Head of
Account 345 I -00-09 I {-01 -0 I 5.

By order and the in the name of
Governor of Kamataka

S.N. KRISHNAMURTTTY
Deputy Secretary to Govemment (Tech)

Department of Public Enterprises

To:

l) The Accountant General, Kamataka, Bangalore,

2) The Principal Secretary to Govt., Energy Departmenl, Bangalore

3) The Principal Secretary to Govt., Commerce and Industries Department, Bangalore

4) The Principal Secretary to Gow., Animal Husbandry & Fisheries Department,
Bangalore

5) The Principal Secretary to Govt., Social Welfare Department, Bangalore

6) The Principal Secretary to Govt., Irrigation Department, Bangalore

7) The Principal Secretary to Govt., Minorities Welfare Department, Bangalore

8) The Principal Secretary to Gow., Housing Department, Bangalore

9) The ChiefEvaluation Ofticer, Karnataka Evaluation Authority, Bangalore

10) The Director, Karnataka Huzur Treasure, Bangalore

I 1 ) The Managing Director, Mysore Sugar Company Ltd.,

l2) The Managing Director,.N.G.E.F. (Hubli) Ltd.,

13) The Managing Director, Gulbarg Electricity Supply Company Ltd.,

14) The Managing Director, Krishna Bhagya Jala Nigam Ltd.,

15) The Managing Director, Kamataka Sheep & Wool Development Corporation Ltd.,

16) The Managing Director, Dr. Babu Jagjeevan Ram Leather Industries Development
Corporation Ltd., (LIDKAR)

17) The Managing Director, Kamataka Minorities Development Corporation Ltd.,

l8) The Managing Director, Rajiv Gandhi Rural Housing Corporation Ltd.,

19) The Managing Director, Kamataka State Coir Development Corporation Ltd.

20) Sri K.R. Jayaraj, Project Director, Indian Resources Inlormation and Management
Technology Private Ltd. oRIMTL), No. 593, 9u A Main, 146 Cross, ISRo Layout,
J.P. Nagar (Post), Bangalore-560 078

21) The President, Rural Technological & Agro Development Institute India (READI-
INDIA), l"' Main, 3d Cross, Rajatgiri, Dharwad-580 004

22) T\e Secretary Hyderabad Kamataka Centre for Advanced Leaming (HKCALC),
#1 0-2-l s2,Sangameshwar Nagar, Gulbarga-585 1 03.
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23) Sri K.T. Srinivasaiah, Officer lncharge, Agricultural Finance Corporation Ltd.
(AFC), Bangalore,2/4, AngSm Bhavan, 46 Floor, Dr. Rajkumar Road Rajajinagaq
Bangalore-560 010

24) The Secretary, Shreyoskee Rural Technology and Rural Development Society
(SRTRDS), No. 28, Vinoba Extension, Pallandi Govindappa Road, Kallur-572220,
Gubbi Tq, Tumkur Dist. Kamataka

25) Sri V.B. Annigeri, Centre for Multi Disciplinary Research (CMDR) Dharwad
Dr.B.R.Ambedkanugar, Near Yalakki Shettar Colony, Dharwad-580 004
(Kamataka)

26) The Secretary, Siri Institute for Rural Development (SIRD), # 3, Sheshasai, 2nd

Cross, Neharu Nagara, Mandya-5 7 I 40 I .

27) Sri G. Rameslu Chairperson, Centre for Public Policy (CPP), IIM, Bangalore,
Bannerghatta Road, Bangalore-560 076, India

28) Sri Binay K. Pacnaik, Institute for Social and Economic Change (ISEC),
Nagarthavi, Bangalore-560 072.
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GOVERNMENT OF KARNATAKA

No. DPE 27 MSI 2015 Kamataka Govemment Secretariat,
2od Block, 7h Floor, M.S. Builidng

Dr. B.R. Ambedkar Veedhi,
Bengalore-560 001, dated: 3l-7 -2015

CIRCULAR

In the ctcular No. DPE 30 ARU 2010, datrd 19-6-2012 certain guidelines have been
issued by the Department of Public Enterprises for the investrrent of surplus funds by State
Public Enterprises.

In Clause No. l2(i)(d) of the said Circular, the f,rgure & symbol "2o/o" is amended to
the figure & symbol "3%" and shall be read as follows with immediate effecl

"12(i)(d) Net NPA level of less tian 3% for banks."

This amendment will be in force only until 3l-3-2016 and the position obtaining prior
to the amendment vide this Circular shall be restored i.e. clause 12(i[d) shall read'Net NpA
level of less than 2% for banks" with effect from 0l 4+2016.

This amendment is issued with the approval of F.D. vide its Note No. FD 743
Exp- l/15, dated 8-7-20 I 5.

B.A- INDIRAMBA
Under Secretary to Government (Uc)

Department of Public EntErprises

To

I) Att Heads of Administrative Departments

2) All Chief ExecutiveyManaging Directors of Public Sector Enterprises

3) The Principal Secretary, Finance Department, Vidhana Soudha, Bangalore

4) The Under Secretary to Govemment, Financial Department (Exp-l & Inv.) Vidhana
Soudha, Bangalore

5) The PS to Chief Secretary to Governmetrt of Karnataka

6) The PS to Additional Chief Secretary to Govemment, Deparhent of public
Enterprises.
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PROCEEDINGS OF THE C,OVERNMENT OF KARNATAKA

Sub: Revision of rates of remuneration"/honoraria./allowances and Perquisites of
the Non-officiat Chaimran/President and Vice Chairman of PSEs

@oards/Corporations, Statutory organisations)

Read: G.O.No. DPAR (BPE) 62 SPU 1998, datcd 16-l-2010

Preemble:

sl.
No.

Item Chairman/Chairperson Vice Chairman/ Vice
Chairperson

I Remuneration /Honorarium
(per month)

Rs.40,000/- Rs 30 000/-

HRA Rs. 25,000/- in Bangalore
city Rs. I 5 ,000/- in other
places

3 Fumiture (one time basis) Rs.30,000/- Rs.20,000/-

4 Personal Staffs Private Secretary4ne Post

Private Assistant0ne Post

Dalayat-One Post

Driver-One Post (if requires)

5 Vehicle Facility Vehicle on hire

6 Telephone Provision of residential phone and mobile phone
expenditure on tlte same norns as that of the Chief
Executive of the Company

'7 Travelling Allowance and
Daily Allowance

As per general company n es or specific board
decision wherever not covered by General Company
rule
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At present the rates of remuneration/honorarium/allowances and perquisites payable

to the Non-Official Chairpersons of State Public Sector Enterprises (SPSEs) coming under
the puriew of the Department of Public Enterprises are govemed by G.O. cited above. It is
considered necessary to revise the remuneration/honorariunr,/allowances and perquisites
payable to the Chairmanpersons of the SPSEs. It is also necessary to determine the
remuneration/honorarirum allowances and perquisites payable to vice-chairpersons of SPSEs.

Hence the order.

GOVERNMENT ORDER NO. DPE 21 SPU 2015, Bangalore, Deted 9-9-2015

After careful consideration of all aspects of the matter and in supersession of all the
provisions orden issued in this regard, Government are pleased to order that non Official
Chairperson and Vice Chairperson of Sate Public Sector Enterprises shall be entitled to the

following remuneration,/tronoraria, allowances and perquisites as follows:

2 Rs. 20,0001- in
Bangalore city
Rs. 10,000/- in other
places



This order shall come into force with effect from I't October 2015.

This issues with the concr[rence of the Finance Departrnent vide under office Note
No. FD 1035 Exp-l/l5, dated4-9-2015.

By order and in the name ol
the Governor of Kamataka

L. RAJESHWARI
Deputy Secretary to Government
Department of Public Enterprises

To

l) The Complier, Karnataka Gazette for Publication in Gazette

2) The Accountant General Kamataka, Bangalore

3) Principal Secretary to Chief Minister

4) All the Principal SecretarieVSecretaries

5) The Secretary, Karnataka t egislature Secretariat

6) The Private Secretary to Minister for Municipal Administratiorl Departnnent of Public
Enterprises and Minority Welfare

7) The Private Secretary to Chief Secretary/Additional Chief SecretarylDevelopment
Conrmissioner.

8) The Head of Deparftnents

9) The weekly Gazette

10) Section Guard File
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ed:oodd&. €r ,cdodod d;dr dozlt d:oddo€ erQrd tcrodod:$4 eoedctoR4.

sdd, rrQFd 
"erodo$r 

&eei l.derod (2)d sde8dg dra. 50.00 o{rldddii
drdr dor3t droaeraqor erQu-od @ooooloedtudrdod sdcd 

"sodod> 
doddge drd)

dor3d doatodldod ,geieroRd. erddod. €r tddod erdeJ.

i@ro sdc, iosri EaoJe l0 ooofa 2016, Ltotlc..co, 6soi 20-5-2016

FodFBod sDq&d{ teIoa3o$Q uDo$FrtdliroelD,ldJd dr tCdod dhrDd)

oioeao-o cao$qifl:riC&* 2016-l7de x-oodQoJro odouo{dQ egrrodod &dr
d,ooogdd &oB d)odddr,d. addrt$t 6r dCdodoSd.

c$Ed Eorli'
(d6.eAdcg

dd De"l.it!s
iod,

15.00I 3451-00-091-0-01-015

85.002 3451-00-091-0-02-0s9

r00.00r.t.]rI
e$@d dorld
(&D.otilCO)

.,.

dd scerrt
63S

!od.
t)

35.00I 3451-00-091-0-01-015

65.003451-00-091-0-02-0592

100.00I
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2016-17de :Foodg EDdFesod sDq&dC rerodo$ dsod:ddd dJd! e$egdrtoexDd
oS.oeaddSr

-!F, o3.ocrsd, dtseaFe *6 aoodnedotfzl$J. o}oee;uo roo$r!i*d?fi
afiailanoil ersFodd Ddd

(el &0.)
e) a.vo^dnc soc daE ")oSoro' il,nxr.-,4

e3{ aeard: 3451-00-091-0-01-01s
l. o-oei6 airqd xodraad vuQd:il{
dPordrodd cC6oJrd cDobFlFt)

(JoFd

20.00

8sd
02 mdFe306

eru6d)rlcjo
eCdo$d6oI

2. FodFenod E!q&ri9d drod6

d$oF)o919 -D&Fd ddd 8r1.(cb

15.00 03 FodFai&*
EDqr$rl?ri

2.t33 35.00

(r) af-Edd4&or.f rpod tsrr,aE Egr
oot3ot {dnFr Opd{-
e3d, Ee&ri: 345 t-00-091-{-02-059
l. do-oFt.td uoeio rodraiod Elq&ds
aea drlFd sQ6oO/rraioorlgri ddz.3eg

60od)Fjid)rlCJ

65.00

2.t3r 65.00

o3reeEgd (e) d)q (rr) il?il e.q &og 100.00

dt uded{ dCdod dd6rl?rfra0dq&gd.

l. dr o3oea;drlC&* otro{de codeo(q 2016-l7de x-oOdQ 0ri6dAAOd
uod:drodrErod dtF d{ urldod er$ugddngrDdc$.

2. * oloerdrlCd:* oSDdde sDoe6/iedo$&4 :,iodF80d no(6do$Q
dodd8Fdd oo$dro$Eod saoflJaslDddr.

3. oloe8uomd) eD.Bd d)dl sQFd rborld$4 doz3d d:oa Do.Do.sd./")odrd
r,'qdane$ 3Eb tdiradrgtdl.

dr udeddd>o sQrd "acmdos: Ooao, 2-4-2016d erded nod; ofa 2 [.3orydr

20l6dg ,6aFdd ed?d qcrordded EisD6oloedrr$d eQ.Ddd{o$ 6-0r(Ja rrQFd
qetoeJosJ Xdai:e nod; sa 172 dz,l-1/2016, oilood l1-5-2016d *edd d,odBnenRd.

duoFtld oo66arood erdea&rad
&dJ edd dxodq

oEo.d. ?rorl

itdFdd oQed 6oo$rdgF (erded)
soaJF83od s!q$r(s, qcroeS.
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"d0d: t) SeoA d:oode$oac,€dr, duoFtJd, a3orldDdr

2) d)6-oeierD6ood6, dilortJd, dorl{o&

3) ir-ordd dD$6 roo$FdaFfist, EdDFtJ* XrDFd. aeod$C, a3odCod)

4) i6-oFdd edd dueD, Eoo$FdgFrlrb Eor(o epddq sod!016, ejorldod:

5) drDd6 ilo$p:o$o$dd dOoa roo$FdArridc, doriCocl:

6) Er-oFdd Ei@d 6DobFdDFri$, (,QFd 
"erod, 

esorlqrDdr

7) ,6DFdd Eipod oodrra8rrldc. o3oeroa "aerod, dorldrodJ

8) itoFdd rrDd 6-oo$Fd0F, erQFd 
"sod 

(d?A dorltl.oo

9) odFegddr, oioeasoD qqos6 (&ooec/&od ceod) aiorltdod:

10) iuoFdd trQed EDo$FdgF, rr.s.t'D.€crod (.3W$. eSorlCod:

ll) iGordd Eiead 6oo$Fd&roJ:dd (,d rDo$FdgF. Fo.erD.?.

12) i6DFdd erud r-oo$Fdgr (sded)ddd C,d iaoodrddr, Ea.sD.E.

13) X6-0Fdd Eud foo$FdAF (@ogd)ddd eril Bo-oo$ddr. Eo.su.q.

14) dalil gi9ri$ uoauodq ddd.
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g$g-22o (reio aeQAo$$ 308dor) raslq 10 oooE D 2016, e3odd.o6, 6Foo, 20-S-20t6

!!d''50d o)q&dc q(Dero$ dtDc&Ftrt,Jg da&/dqio osEodt *dorolneilir elld6o6d rrsDoc

d,,0. 20.00 e{ild) (e{* elrlqr: isg

(rlo. sdilqrOr
?4

of.d. pei$
irordd eQed EDo$FdSF (sded)

:)-odFe3od wQdlrltr rerod.

dt De&F (gFad,
86, tud $q

nodd dtlce€6)

dEUdo eoaoev$a oilOdanrJcrod ert5e&rC d@ (rrrldd?cbd

d?qdo e$@drd
6?r(D o)e'oo$t

Eodro'ig${ Setod))eobd.o$dO
OF

0dAolDd
e$6od

qddd,l
sn6d
,sl

ioqtd$co$
dsl

erltpdn
dr{do
s$Fod

so$d.oSdo
Odoojsd
ed:rod

q6d6il
rrndd

d?3u

iodd$co$
dala

sdaF0
oSJrcrlt

ed,,o6d
eSrrod

I 2 4 5 6 7 8 9 10

Bureau ofPublic
Enterprises
eidd Ae&r* 3451-

00-091-0-01-015

15.00 35.00 20.00 * ddd Aea.rFdo$A

vo3:dod:d$ doz"ld

droacbd cdbmd
da&o$andddood

DisJnvestrnent and
Capital Public
Enterprises Reforms
ejd, Aearf
3451-00-091-0-
02-059

85.00 65.00 20.00 dddAca.,rFE 3451-00-
091-0-01-015 dao$*
dad) e$md ztdrld
d)Da&ddood

291

(roEoaFbj rAd rDeidcro6 ddlcg,.d.(d

3



diraF8t irEFdd ddded$

ado$: diloF[3d irord iesarooo$d aq toodtt99 eSo sarbd e,Q.oo

(Chiefvigilance Officer) rld&{ de&r*rd Drl

!"derohd: 1) i6oFdd eded nod; r,(,fDq 14 iedoeo$o 2016. 6dood 14-3-2016.

2) i6DFdd udeE nod; r,)erlDq 88 iedoeo$s 2016. ooood 22-6-2016.

1fudd:

d:ee3 3fl> nod, (l)dQ L"dcrod 6o-ood 14-3-2016d udeEd{oJc, oaesodfl

dq,.Dd dd eQOo6dJ, 1988&4 do6D$6ooo$on asood ddec 6Dr(o {dog-on d0ej

ddisr z"odr Eid,ed CldB?,sDd edd d{d&d (Atrti Corruption Bureau) dddcrand.

d:ee3 3id: nod6 (2)dg Lderod 6daod 22-6-2ol6d vdeEdQ, tidg?iod olid
dgd$4 ie)d:, drad8rldrd 6d-ood l4-3-2016d itDFdd odeEdQd sdeg qlarld doa*
7d{o$ iaoFdd deo3,/aod "eDd 

dq aodAd)oorf' qqodo$d.,a4iJliraodod

0dF(duoeo$/uod:oqooJ: ie9 egad, FodFaod @q&d$. idordood FB&d-Dd

orlil/abodcri$ dd) oeDd d)oded eQood)$da Ft&ddDn&d {9eo$ no{rl$rr
6Drto ")cg uandal{ nodrldg esotd eJae$rig$d z,DodriraelDd 0t^ldq doo$Fa6rod/

dlDrlF xJadrld$4 dodarcroR d) dd.

od-ood 22-6-2016d sdeEd erdeJ ?todd doat l(l)dg ddDFBd ,r-oFd

izSoosod:d aq eoaa3rlCQ e-od: zorld 8.oed rddd*dod oorto soJ:o ecroaJrlC

XuDrdd edd du:D, roo$FdgF/EipDd too$Fd5Frl$ doddd (Officer next in seniority)

eQuDoo$dl ndo zsDrtd doedd al:o$o 6ar$d eQ6oo (Chief Vigilance Oflicer)oJ:uof
deooierc udeSnooR&{d.

eddod dog(Or,, FodF83od crDq&dd "acrodd ioaroQ,rJdod $ dddodod
ude0tJd.

iardd sded

€FDddo$g adoAd)d eoJrlii &d4do$g ddaFt3d iEoFd Xa3eeo$d
Eodr&Od wQ&rlC s('ddri XoDoQtdod irordd sDd uoo$FdgF (ud?d) rdd$,
dro$6 zsatd eQrao (ChiefVigilanceOfficer) o$doln dearl erde9iohd.

ddoF[.]d 60a36--oed erdedd d:edd
ilq edd dnode

of.d. Crat
XdoFdd eQ(d doo$FdoF (sdgd)

FodF83od vuQd:rld teroa3.

Edod:

ioEodaoddr, ddoFLld oDB6dgi aeorl, a3orld.G6-ddoFt ld @a66dgdg Eldt3xel)

,osrd rocrue 85 ooqo 2016, dodC..66, 6uood 02-7-2015
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6i0o$&;
1)

2)

3)

4)

s)

6)

7)

8)

e)

ElQod $6-odee)ilD9dcb (d & ox6aF.o). dd-or8d, d,on d*d. uAt, qjdd,
dorlttod:

gfrpd dloae3eoeodd) (t & erdo:,.o), doDFr.3E, d.ran dqd, eBt,tr qjdd.
ajorlS.o&

giqod d:a-ode$-Doddn (D d)dl t) dFoF€Jd, z3orlCodr

i6oFdd 6oo$FdgF. r,e*oo d)$ (,ded lDeodd qerod. aAodhDC,
dorl{,od:

idoFdd E))d doo$Fd5F ((,d?d), FodFeiad @qdrris rerDaJ.
Dd)abdAdd dqd, e3orldradJ

,uaFdd dD$6 roodJFdgFodrdd crd 6oo$Fd0F. aeod&C, aiorlqodt

i@rdd cdd dNrD6 roodrrdgrodrdd crd 6:ood)Fd0F, FodF&OE enedlrld
€sod. zJd)d)da dqd, esoriCodt

iuoFdd eQed dooJrFdgr. r,sir"a (nedd$t-6)/SeBzod Odd d{.
aeodxEd, dorlCod:

ddldo d,gdqb / rosD dro ddd.
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C,OVE RITMENT OF KARNATAKA
No. DPE 27 MSI 2015 (P2) Kamataka Govemment Secretariat,

2"d Bloch 76 Floor, M.S. Builirlng
Dr. B.R. Ambedkar Veedhi,

Bangalore-560 @ l, dated: 22-7 -2016

Circuler

Sub: Guidelines for investment of surptus firnds by SLPEs

Ref: 1. OrderNo. FD 15 BGL 81, datd24-2-1981

2. OrderNo. FD 9l BGL 81, dated25-2-1983

3. Order No. DPAR (BPE) 14 DBB 82, dated 21-5-1983

4. Circular No. DPAR (BPE) 3 ARU 1997, datd254-1997

5. Circular No. DPE 09 ARU 2009, dated 27-11-2009 rcad with corrigendum

dated 18-1-201I and Il-5-2012.

6. Circular No. DPE 27 MSI 2015, dated 3l-7:2015.

In the circular No. DPE 30 ARU 2010, d^tod 194-2012 certain guidelines have been

issued by the Department of Public Enterprises for the invesfinent of surplus funds by State

Public Enterpsies.

In Clause No. 12(iXd) of the said Cirrcular, the flrgure & symbol "27o is amended to

the figure & symbol "4% and shall be read as flollows with immediate effect.

'12(D(d) Net NPA level ofless than 4% fe1!anks."

This amendment will be in force only until 3l-3-2017 and the position obtaining prior

to the amendment vide this Circular shall be restored i.e. Clause l2(i)(d) shall read'Net NPA
level of less than 2% for banks" with effect from 14-2017.

This amendment is issued with the approval of F.D. vide its Note No. FD 262 Exp-
l/16, dat€d l5-7-2016.

(Approved by the Additional

Chief Secretary to Govemment

Department of Public Enterprises)

L. RA"IESITWARI
Deputy Secretary to Covemment (Admin.)

Department of Public Enterprises

To

l) All Heads of Administrative Departments

2) All Chief Executives/Managing Directors of Public Sector Enterprises

3) The Principal Secretary, Financs Depanmsnt, Vidhana Soudha, Bangalore

4) The Under Secretary to Govemment, Finan6B pgpartment @xp-l & Inv), Vidhana
Soudha, langalore.

5) The PS to Chief Secretary to Govemment of Karnataka

6) The PS to Additional Chief Secretary to Government, Department of Public
Enterprises.
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sl.
No.

Narne of Bank Total NPAS Agriculture Small Scale
Industries

Other Priorlty
Sector

Non Priority
Sector Adv

Total Advances NPA

A/CS AMT A/CS A.MT A/CS AMT A/CS AMT A/CS AMT A/CS AMT
(A) Lead Banks

I Canara Bank 121570 338079 35846 78378 15t22 44584 5780 1759 5823 7693 5726250 5.90
2 Corporation

Bank
37828 1721s2 17s78 t799tl 8516 3887 4956 4414 87049 2749079 6.26

.l Syndicate Bank 107890 145372 38823 41578 27846 307s7 6612 10289 2530s 54634 874782 3226495 4.51
4 S. Bank of

Hyderabad
17270 15438 5860 3806 347 950 63 l9 3360 n25 1 I .t1 225730 8l 8207 1.89

5 S. Bank oflndia 82985 170274 69045 95t2s 6871 21664 1508 t728 27648 722664 5567433 3.06
6 S. Bank of

Mysore
58910 94622 28356 34314 1779'l 17798 169 3026 6909 30766 97 4417 3684232 2.57

7 Vijaya Bant 35336 87533 25095 24794 568',7 16646 468 3424 t9t2 38336 514896 2201u0l
46t789 1023470 220603 295993 82180 178569 24743 35741 472t6 250860 5202806 23973497 4.27

(B) Nationallsed Banks

I Allahabad Banks 1743 19959 9:l r88 3709 402 7096 692 8387 22859 292699 6.82
2 Andhra Banl 0 26662 0 1805 0 0 4t2 0 8455 42824 606000 4.40
3 Bank ofBaroda 7208 19260 5355 168',1 3989 0 0 73s 5561 53240 727s94 2.65
4 Ban-k of India 9682 93301 4397 16035 l3l 8 9822 852 1527 268 76050 108417 t095689 8.52
5 Bank of

Maharastra
3791 27634 756 8574 883 15542 632 628 454 26816 5.80

6 Central Bank of
India

9298 17793 2157 334 t 302t l5l 69 2278 9l l9 111192 464783 3.83

TOTAL NPAs OF WHICH UNDER
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1428916

46170 461401

8927

3.98
Total (A)

440

r4882

4184

623 476833

r48I



sl.
No.

Name of Bank Total NPAs Agriculture Smsll Scale
Industries

Other Priority
Sector

Total Advances NPA

A/CS AMT A/CS AMT A/CS AM'I' A/CS AM'I- A/CS AMT AJCS AMT

7 Dena Bank 2527 1t282 287 t38l 731 2151 105 296 465 7422 13686 131455 8.58

8 Indian Bank 2829 690 t 837 24t 935 200 718 96302 503798 2.2s

9 Indian Overseas
Bank

17297 37868 6806 85r2 7444 9673 696 742 121753 613581 6.17

t0 Oriental Bank of
Corp

1768 t35l5 574 3854 800 135 8 IJ l0 128 7 554 16229 313253 4.31

Punjab National
Bank

4615 220315 1921 1780 1778 8915 375 2185 462 187520 50240 I 14068 19.3 r

't2 I\njab & Sind
Banl

296 l1t7 24 6 t62 749 0 0 I 0 2587 2341190 0.48

l3 S. Bank of
Patiala

56 4363 0 0 26 145 {,t t5 6 3888 5369 93627 4.66

t4 S. Bank ofB & J 42 283 0 0 9 198 0 8 l9 I ti44 52497 0.54

l5 S. Bank of
Travaneor

450 3583 191 692 tt7 1204 29 745 56 462 14007 80662 4.44

t6 UCOBank 0 5t356 0 t289 0 4567 0 1478 0 42666 0 252725 20.32

l7 Union Bank of
India

16515 25597 13598 4051 2030 629 1456 I t65 2806 322705 926372 2.76

I8 Unitcd tsank of
lndia

236 r 3590 0 0 134 310 0 33 13108 3843 6.64

Totat (B) 78359 598832 30569 23611 E4102 4l2a 17589 8605 389522 l0t39t3 8211670 7,29

(c) Private Banks

I Kamataka Bank
Ltd.

11078 30947 5481 6854 293'l 7592 102 177 2112 14998 358859 1457339 2.12

2 Kotak Mahindra 6649 8338 4962 4033 I 160 1075 32 l5 3065 60094 928142 0.90

296

Non Priority
Sector Adv

Ir354 1524 5232

1480 15333

0

8325

0 204613

70458

406



st.
No.

Name of Bank Total NPAs Agrlculture Small Scale
Industries

Other Priorlty
Sector

Non Prlority
Sector Adv

Total Advances NPA

A/CS AMT A/CS AMT A/CS AMT A/CS AMT A/CS AMT A/CS AMT
Bank

3 Others Banks 27546 139422 4772 17312 4498 16124 425 6121 14463 96657 2643721 I 1988787 t.l6
Total (C) 45273 178707 152r5 28199 8589 24791 559 6313 1698 r t14720 3062674 14374268 1.24

RRB's
Kaveri
Grameena Banl

17453 20320 6304 8150 1870 r 955 275 76 978 1754 454858 s40668 3.76

(D)

I

2 Kar. Vikas Gr
Bank

29678 30076 13237 15852 7985 3501 837 3776 3574 710227 837796 3.s9

3 hagathi Krishna
Gr. Bank

52499 41401 15374 18494 12971 7893 0 0 3974 3453 992026 3.72

Total (D) 99630 91797 34915 42496 22E26 17916 3776 913 E728 8781 2t57[tt 24907E7 3.69
Grank Total
(A+B+C+D)

68505r 1892806 30r302 437r46 137206 305378 33206 60556 81530 763EE3 I r436504 49050222

Co-operative Sector
KSCARD Bank
Ltd.

0 0 0 0 0 0 0 0 326339 164760

(E)

I

2 K.S. Coop.
Apex Bank

37616 73703 379 2tl8 0 2146 28047 61730 2482942 2819277 2.61

Kotak Mahindra
Bank Ltd

4517 1725 0 0 0 105 0 1028 0 697 0 0

Total (E) 42133 7542A 379 2l l8 0 305 5922 3t74 28041 62427 2809281 29E4037 2.s3
Other Ban-ks

(F) KSFC 696 23871 0 0 629 16863 t7 4493 50 25ts s702 t 8l 309 13.t7
Grand Total 7278E0 1992105 30168r 439264 137835 322546 39r45 68223 t09627 828825 14251487 522 t 5568 3.82
7o of NPA 3.82o/o 4,l3o/o 4,720/o O.l3Vo
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8068

1112323

3.86

0.00

0 5922
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